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Dear Chief Secretary

The need for increasing the number of lpersomleli and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora

~with the States/UTs. The vaﬂous issues of recruitment, training, promotional
prospects etc. of police personnel had been raised by Review Commitiee on police
reforms headed by Shri R.S. Mooshehary. These recommendations were forwarded to

the States/UTs for its implementation,

2. Recently, the Department-related Parliamentary Standing Committec {DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms™ in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and tfying circumstances. This Vnot only leads to the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended fo conduct police recruitment
drives in a mission mode and remove the administrative bottlenéeks for the
recrﬁitment of police personnel at different ranks in a time-bound manner. The
I States/UTs have been reminded from time to time to fill up the vacant posts in their

- respective  State/UT  vide letters dated 09.09.2014,  19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022, | | |

3.  As per data 'compiled by the Bureau of Police Research & Development

(BPR&D) as on 01.01.2021, against a total sanctioned sirength of 75,365 posts of
Police personnel in your State/UT in different grades, only 60,752 personnel were in
position leading to a shortfall of 14,613 personnel.

i -
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to ill

up the existing vacancies in the State/UT Police preferably within a period of one

year,
With regards

Dr. Sameer Sharma,

Chief Secretary,

Govternment of Andhra Pradesh,

I3 Block, 1 Floor, Interim,

Government Complex, A.P. Secretariat Office,
Velagapudi-522503.

|
)

Yours sincerely,

e e
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora

with the States/UTs. The various issues of recruitment, training, promotional

oo _____ prospects efc. of police personnel had been raised by Review Committee on police . .

reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in its
237% Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances. This not only leads to the
mcreased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative boitlenecks for the |
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their
respective State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022. '

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 15,283 posts of
Police personnel in your State/UT in different grades, only 12,626 personnel were in
position leading to a shortfall of 2,657 personnel.

~contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.

With regards

Yours sincerely,

A
(Ajay Bhalla)

Shri Dharmendra,
Chief Secretary,
Government of Arunachal Pradesh,
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs bas been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruitment, training, promotional
************** prospects eic.” of p‘dﬁ'ce-persomlei Tad been raised by Review Committee on police -
- reforms headed by Shri R.S. Mooshahary. These recommendzations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committes (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances. This not only leads to the
increased stress level among the police personnel, but elso compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their

respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 78,899 posts of
Police personnel in your State/UT in different grades, only 62,033 personnel were in

position leading to a shortfall of 16,866 personel.
..contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill
up the existing vacancies in the State/UT Police preferably within a period of one

year,

With regards’

- Yours sincerely,

Shri Jishnu Barua,

Chief Secretary,

Government of Assam,

Block-C, 3" Floor, Assam Saghlvaldya
Tt Dispur=781006.
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Dear Chief Secretary
The need for increasing the mumber of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruitment, fraining, promotional
-------------- prospects-cte. .of police persennel-had -been- raised by Review Committee -on police- - -
reforms headed by Shri R.S..Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modemisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
e‘fﬁciency of the police. The workload of the existing staff gets ncreased, resulting in
long working hours in stressful and trying circumstances, This not only leads io the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives In a mission mode and remove the administrative boitlenecks for the
‘recruttment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their

respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against = total sanctioned strength of 1,42,551 posts of
Police personnel in your State/UT in different grades, only 83,011 personnel were in

position leading to a shortfall of 59,540 personnel,
' ..contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.

With regards

Shri Amir Subhani,
Chief Secretary,
Government of Bihar,
Main Secretariat, . *

a,"‘ o~
ST

________

Yours sincerely,
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in

the police forces in the States/UTs has been engaging the attention of the Ministry of

| Home Affairs for quite some time. This has been deliberated upon in several for a

with the States/Uts. The various issues of recruitment, training, promotional prospects

-~ = == etc-of police -personnel-had been raised by Review Committee -on-police teforms-~-
headed by Shri R.S. Mooshahary. These recommendations were forwarded to the

States/Uts for its implementation.

2, Recently, the Department-related Parliamentary Standing Commities (DPSC)
on Home Affairs on the subject “Police-Training, Modemisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances. This not only leads to the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the adminisirative bottlenecks for the.
recruitment of police personnel at different ranks in a time-bound manner. The
States/Uts have been reminded from time to time to fill up the vacant posts in their

respective  State/UT vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022. '

3. As per data compiled by the Bureau of Police Rescarch & Development
(BPR&D) as on 01.01.2021, against 2 total sanctioned strength of 75,861 posts of
Police persormel in your State/UT in different grades, only 63,405 personnel were in

position leading to a shortfall of 12,456 personnel. |
' ~contd..p/2.,
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4. In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year,
With regards
Yours sincerely,

Bhall% )

Shri Amitabh Jain,

Chief Secretary,
Government of Chattisgarh,
-7 7 Mahanadi Bhawar, Mantralaya, — oottt meeeoo
Naya Raipur-492002.
5
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in

the police forces in the States/UTs has been eﬁgaging the attention of the Ministry of

Home Affairs for quite some time. This has been deliberated upon in several fora’

with -the Sfates/UTs. The various issues of recifuitment, fraining, promotional

©---------- prospects ste- of police pefs—onnel ‘had beentaised by Review-Conmittee om police-
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recenily, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation anci Reforms” in its
237t Report has commented that shortage of staff has a direct bearing on the

| efficiency of the police. The workioad of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances. This not only leads to the

- increased stress level among the police personﬁel, but also compromises the overall
perfbrmance of the police. The DPSC recommended io conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of If)olice persommel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their
respective SfaterT vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13,04.2022. | |

3, As per data compiled by the Bureau of Police Research & Development_
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 10,662 posts of
Police personne! in your State/UT in different grades, only 8,057 personnel were in

: position leading to a shortfall of 2,605 personnel. _
' ..contd.'.plz‘.,
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill
up the existing vacancies in the State/UT Police preferably within a period of one
year,

With regards

Yours gincerely,

Shri Puneet Kumar Goel,

Chief Secretary,
Government of Goa, R
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of

Home Affairs for quite some time. This has been deliberated upon in several fora

-l
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with the States/UTs. The various issues of recruitment, iraining, promotional

- prospects ete.-of police-personnel had- been raised- by Review -Commitiee on-pokice
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms™ in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and irying circumstances. This not only leads to the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police persomnel at different ranks in a time-bound manner, The
States/UTs have been reminded from time to tire to fill up the vacant posts in their

respective  State/UT  vide letters dated 09.09.2014, 19.04.2‘018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 1,19,078 posts of
Police personnel in your State/UT in different grades, only 92,088 personnel were in

position Ieading to a shortfall of 26,990 personnel.
~contd..p/2.,
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill
up the existing vacancies in the State/UT Police preferably within a period of one
year,

With regards

Yours sincerely,

o

-

(Ajay Bhalla)

Shri Pankaj Kumar,
Chief Secretary,
Government of Gujarat,

-~ -019 Block, 5% Floor; -~ - T R P PR

Sachivalaya,
Gandhinagar-382010 '

! pemeisian Ui
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- Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the aﬁe_ntion of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruitment, training, promotional

- -prospects-ete. -0f police personnel -had been raised by-Review -Committee on-police---- - -~ - -
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modermisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulﬁng in
long working hours in stressful and trying circumstaﬁces. This not only leads to the
ncreased stress level among the police personnel, but also compromises‘the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruttment of police personnel at different ranks in a time-bound manner. The
States/Ul's have been reminded from time to time to fill up the vacant posts in their

respective . State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022. '

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength'of 72,606 posts of
Police personnel in your State/UT in different grades, only 52,883 personnel were in

position leading to a shortfall of 19,723 personnel.
.contd..p/2..
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4. In view of the aforesaid, it is advised, to initiate a time bound action plan to fill
up the existing vacancies in the State/UT Poilice‘preferably within a peried of one

year.

With regards

Yours sincerely,

Shri Sanjeev Kaushal,

Chief Secretary, ‘
Lo - Govermment of Haryana; - -~ - s - eeaee oo

4% Floor, Haryana Civil Secretariat, Secter-1, '

Chandigarh-160019.
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in

the police forces in the States/UTs has been engaging the attention of the Mﬁ:istry.of

Home Affairs for quite some time. This has been deliberated upon in several fora

with the States/UTs. The various issues of recruitment, training, promotional

-------------- prospeets- etc: -of potice personnel-had been raised by Review Committee -on police---- - -
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
. on Home Affairs on the subject “Police-Training, Modemnisation and Reforms™ in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances. This not only ieads to the
increased siress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode aﬁd remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time ‘[6 time to fill up the vacant posts in their

respective  State/UT  vide letters dated 09.09.2014, 19.04,2018, 23.10.2019,
04.12.2019 and 13.04.2022.

5. As per data compiled by the Bureau of Police Research & Development
(BPR&D} as on 01.01.2021, against a tofal sanctioned strength of 18,921 posts of
Police personnel in your State/UT in different grades, only 17,478 personnel were in

position leading to a shortfall of 1,443 personnel.
| contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.
With regards
Yours sincerely,
. [®
ﬂ a\alt
(Ajay Bhalla)
Shri Ram Dass Dhiman,
Chief Secretary, . )
- Government of Himachal Pradesh, ™~~~ . ) .
Secretariat,
Shimla — 171002.
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Dear Chief Secretary

The need for increasing the number of personzel and filling up of vacancies in
the police forces in the States/UTs has been engaging the atention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs, The various issues of recruitment, training, promotional

prospects. ete. of police personnel had-been raised-by-Review Committee on police-

reforms headed by ShriR.S, Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modemisation and Reforms” in its
237" Report has commented that shortage of stalf has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and {rying circumstances. This not only leads to the
increased stress level améng the police personnel, but also compromises the overall
performance of %:he police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their

respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
- 04,12.2019 and 13.04.20227.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D} as on 01.01.2021, against a total sanctioned strength of 82,853 posts of
Police persommel in your State/UT in different grades, only 64,102 personnel were in

position leading to a shortfall of 18,751 personnel,
- wcontd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill
up the existing vacancies in the State/UT Police preferably within a period of one

year,

With regards

Yours sincerely,

Shri Sukhdeo Singh,

Chief Secretary,

Government of Jharkhand, _

01¥ Rloor, Project Building, Dhurwa, - -~~~ -~~~ = -- - oo o S
Ranchi-834004,

TS
oy,
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police_forces in the StgtestTs has been engaging the attention of the Ministry of ]
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruilment, training, promoticnal
e prospeéts~etc. of polise personnel-had been raised by Review Commitiee -on police------ -~ -
refoﬁns headed by Shri R.S. Mooshahary. Thesc recommendations were forwarded to

the States/UTs for its implementation. |

2. Recently, the Departmem-related Parliamentary Standmg Comm1ttee (DPSC)
| on Home Affairs on the subject “Police- -Training, Modernisation and Reforms” in its
237t Report has commented that shortage of staff has a direct bearing on the
efficiency of the pohce The workload of the existing staff gets mcreased resulting in
long Workmg hours in stressful and trying circumistances. This not only leads to the
increased str ess level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of Vpolice personnel at different ranks in a time-bound manner. The
Staﬁes/UTs have been reminded from time to time to fill up the vacant posts in their -

respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022. - |

3. As per data compiled bjf the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 1,10,984 posts of
Police personnel in your State/UT in different grades, only 92,073 perqonnel were in

position leading to a shortfa]l of 18,911 personnel.
«contd..p/2..
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4. Inview of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year,

With regards

Yours sincerely,

i

Ms. Vandita Sharma,

Chief Secretary, ‘

- - Govermment-of Karnateka,- - - - -~ - - -~ ... . R L LR E LR
3" Floor, Vidhana Soudha,

Bengaluru-560001.
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UT's has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora '
with the States/UTs. The various issues of recruitment, fraining, promotional
- prospects ete..of police personnel had been raised by -Review Committee. on-police - .. ... .-
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)

on Home Affairs on the subject “Police-Training, Modemisaﬁon and Reforms” in its

237" Report has commented that shortage of staff has a direct bearing on the
efﬁéiency of the police. The workload of the existing staff gets increased, resulting in

long working hours in stressful and trying circumstances. This not only leads to the

increased stress level among the police personnel, but also compromises the averall

performance of the police. The DPSC recommended to conduct police recruitment

drives in a mission mode and remove the administrative bottlenecks for the

recruitment of police personnel at different ranks in a time-bound manner. The

States/UTs have. been reminded from time to time to fill up the vacant posts in their
respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,

04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 62,618 posts of
Police personnel in your State/UT in different grades, only 57,819 personnel were in
position leading to a shortfall of 4,799 pérsonnel. |

..contd..p/2..
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4, In view of the aforesaid, it is-advised, to initiate a time bound action plan to fill
up the existing vacancies in the State/UT Police preferably within a period of one
year.

With regards

Yours sincerely,

(Ajay Bhalla)

Dr. V.P. Joy,
Chief Secretary,
Government of Kerala,
mSectetariat, vt
Thir uvanamhapuram 695001.
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D.0O. No. 25019/16/2022-PM-IT 09" September, 2022

Dear Chief Secretary

The need for increésing the number of personnel and filling up of vacancies in
the police Forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This hes been deliberated upon in several fora
with the States/UTs. The various issues of recruitment, iraining, promotional
prospects ete..of police personnel had been raised by Review: Committee on police
reforms headed by Shri R.S. Mooshahary, These recommendations were forwarded to

the States/UTs for its implementation.

2. Recenfly, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and lrying circumstances. This not only leads to the
mereased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recmitfnent of police personne] at different ranks in a time-bound‘manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their

respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per deﬁa compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 1,16,184 posts of
Police personnel in your State/UT in different grades, only 89,293 personnel were in

position leading to a shortfall of 26,891 personnel.
~contd..p/2..
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4, In view of the aforesaid, it is-advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.

With regards

Yours sincerely,

Shri Igbal Singh Bains,
Chief Secretary,
______________ Government of Madhya Pradesh,-- ... -..- - -. .. .. .

Mantralaya, Vallabh Bhavan,
Bhopal-_462004.

e A

. e
T e et gt s ot

£ o
oL o REY

. v 5
4 R LA izm_g-uummw!@




tY
TE Wiy
Home Secratary
HINT NG
Geovernment of India
el =T /North Block

7% 2ol /New Delhi

‘ 3?\7{?3{ lq*};cr?!l, qIE,
AJAY BHALLA, ias

D.0. No. 25019/16/2022-PM-11 09" September, 2022

Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been-deliberated upon in several fora
with the States/UTs. The various issues of recruitment, training, promotional
- prospects. etc. of police personnel had been raised. by-Review Committee- en-polee - - - - .- .
reforms headed by Shri R.S, Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation,

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modermisatior and Reforms” in its
237% Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets mcreased, resulting in
long working hours in stressful and lrying circumstances. This not only leads to the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative botilenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UT's have been renﬁnded from time to time to £ill up the vacant posts in their

respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022. '

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 2,38,463 posts of
Police personnel in your State/UT in different grades, only 1,99,508 personnel were in

position leading to a shortfall of 38,955 personnel.
~contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound aciton plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.

With regards

Yours sincerely,

(Ajay_ Bhalla)

Shri Manu Kumar Srivastava,

Chief Secretary,

Government of Maharashtra, .

(S Office Main Building; Mantralaya, - - - - S R
6% Floor, Madame Cama Road,

Mumbai-400032.
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairé for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruitment, training, promotional
————————————— - ’I’O‘SI)CCT.’S‘ ctc.-of police-personnel had-been raised-by Review Committee-on police -
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implemeniation,

2, Recently, the Department—related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in its
237% Report has commented' thai shortage of staff has a dirsct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances. This not only leads to the
increased stress level ameng the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their

respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022. '

3. As per data compiled by the Bureau of Police Researsh & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 35,080 posts of
Police personnel in your State/UT in different grades, only 28,894 personnel were in

position leading to a shortfall of 6,186 personuel.
‘ ~contd..p/2.,
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.

With regards

!

Yours sincerely,

Pr. Rajesh Kumar,

Chief Secretary,
: " Government of Manipur,
: South Block, Old Secretariat,
| . Imphal-795001.

i el

15




e e T

: 16
UERSIEES
Home Secretary
AT PR
Gavernment of India

1o} =T, /North Block
T2 fewmil/New Delh _

ST Well, e
AJAY BHALLA, 1as

D.0. No. 25019/16/2022-PM-II | : 1 09" September, 2022

Dear Chief Secretary

The need for increasing the number of personne! and filling up of vacancies in

the police forces in the States/UTs has been engaging the attention of the Ministry of

Home Affeirs for quite some time. This has been deliberated upon in several fora

with "the States/UTs. The varicus issues of recruitment, training, promotional
. prospects etc. of police. per‘soﬁml -had been raised by-Review Committee on-police
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to -

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affaits on the subject “PoIice~Training, Modermnisation and Reforms™ in its |
237" Report has commented tha‘f'shortage of staff has a direct - bearing on the |
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working houfs in stressfui and trying circumstances. This not only leads fo the
increased stress level among the police personnel, bﬁt also compromises the overall
performance of the police. The DPSC recommeﬁded to conduct police recfui‘tmﬁﬂ‘t
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different .rank‘s mn a time-bound manner. The
States/UTs have beén reminded from time to time to fill up the vacant posts in their
respective - State/UT vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022. |

3. As ‘per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 16,501 posts of

Police personnel n your State/UT in different grades, only 14,380 per‘sonnei were in
position leading to a shortfall of 2,121 personnel.
wecontd..p/2.
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.

With regards

Shri Donald Philips Wahlang,

Chief Secretary,

Government of Meghalaya,
Main-Secretariat- Building Rilang Building,
Meghalaya Secretariat,

Shillong-793001.

Yours sincerely,

'. Ajay Bhalla)
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D.O. No. 25019/16/2022-PM-11 09 September, 2022

Dear Chief Secretary

The need for increasing the number of personge! and filling up-of vacancies in

the police forces in the States/UTs has been engaging the attention of the Ministry of

Home Affairs for quite some time. This has been deliberated upon in several fora

with the States/UTs. The various issues of recruitment, traming, promotional

---------- L prespects-ete. of police personsel had-been raised by Review- Commitiee on police--+ - --------
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its impiementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modemisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances. This not only leads o the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their
respective  State/UT vide letters dated 09.09.2014, I19.04,2018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Developme.nt
(BPR&D)) as on 01.01.2021, against a total sanctioned strength of 11,286 posts of
Police personnel in your State/UT in different grades, only 7,940 personnel were in

position leading to a shortfall of 3,346 personnel.
..contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.

- With regards

Dr. Renu Sharma,
Chief Secretary,

-------- g Sovernment of Mizoram,” - -~ - -

i .
New Secretariat Complex,

iz 796001,

Yours sincerely,

Y
f %
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D.0. No. 25019/16/2022-PM-II 09% September, 2022

Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in

the police forces in the States/UTs has been engaging the attention of the Ministry of

Home Affairs for quite some time. This has been deliberated upon in several fora

with the States/UTs. The various issues of recruitment, training, promotional
---------------- prospeets- ete: -of-police personnel-had been-raised by Review-Committee on police - -

reforms headed by Shri R.S, Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2.© Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms™ in its
237% Report has commenied that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressfirl and trying circumstances, This not only leads to the
Increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a fime-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their
respective  State/UT  vide letiers dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 75,300 posts of
Police persormel in your State/UT in different grades, only 64,359 personnel were in

position leading to a shortfall of 10,941 personnel. -
~contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.
With regards

Shri Suresh Chandra Mahapatra,
Chief Secretary, '
- Government of Odisha,
""""""""" Géﬁér“a‘l,Admiﬁi“sffaﬁbh'Dépéfthie‘rit,‘ T
Odisha Secretariat,
Bhubaneswar-751001.

¥

Yours sincerely,

"'_i; ad
Ajay Bhall
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D.O. No. 25019/16/2022-PM-II 09”“- September, 2022

Dear Chief Secretary

The need for increasing the number of personnel and flling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has beeq deliberated upon in several fora
with the States/UTs. The various issues of recruitment, training, promotional

-~ prospeets-efe.-of-poliee personmel had -been- raised by Review- Commiﬁee ‘O police- -
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation,

2. Recently, the Department-related Parliamentary Standing Committes (DPSC)
on Home Affairs on the subject “Police-Training, Modermisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
cfficiency of the police. The werkload of the existing stafl’ gets increased, resulting in
long working hours in stressful and trying circumstances, This not only leads to the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remave the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to fime to fill up the vacant posts in their .

respective  State/UT  vide - letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a fotal sanctioned strength of 85,042 posts of
Police personnel in your State/UT in different grades, only 74,565 personnel were in

position leading to a shortfall of 10,477 persommel.
' ~conid..p/2..
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4. In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.

With regards

Shri Vijay Kumar Janjua,

- Chief-Secretary, --— - — o
” Government of Punjab,
. Punjab Civil Secretariat, Sector-1,
Chandigarh-160001.

Yours sincerely,

Je

(Ajay Bhalla)
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D.0. No. 25019/16/2022-PM-II ’ 09 September, 2022

Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruitment, training, promotional

- ------ - ---prospects efc._of police.personnel had been raised-by-Review -Committee on-polieg ----- .-

reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation,

2. Recently, the Department-related Parhamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police- -Training, Modernisation and Reforms” i its
237" Report has commented that shortage of staff has a direct bearmg on the
efficiency of the police. The workload of the existing staff gets Increased, resulting in
long working howrs in stressful and trying circumstances. This not only leads to the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
tecruitment of pohce personnel at different ranla:s in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their

tespective  State/UT  vide letters  dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022. |

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strengih of 1,11,109 posts of
Police. personnel in your State/UT in different grades, only 93,129 personne! were in

position leading io a shortfai] of 17,980 personnel,
~contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to filf

up the existing vacancies in the State/UT Police preferably within a period of one

year.

With regards

Yours sincerely,

Kjay Bhall;j\%a\a

Ms. Usha Sharma,
Chief Secretary,

e - -2 -Govemnment of Rajasthan, - - ——— -~~~ <o oo oo oo ...

Secretariat,
Jaipur-302003.
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D.0. No. 25019/16/2022-PM-II 09" September, 2022

Dear Chief Secretary

The need for increasing the number of personnel and ﬁlliné up of vacancies in
the police forces in the States/UTs has beén engaging the attention of the Ministry of
Heme Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of rebruitment, training, promotiona]
-prospects-ete.- of police personnel-had -been-raised -by Review- Committee -on police— - —~ - - ——
reforms headed by Shri R.S. Mooéhahary. These recommendations were forwarded to

the States/UTs for its implementation.

2_.‘ Receﬁtly, the Department-related Parliamentary Standing Commiitee (DPSC) |
‘on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in its
237% 'Rebort has commented that shortage of staff hes 2 direct bearing on the
efficiency of the police. The.workload of the éxié‘ting staff pets increased, resulting in
ldng wofkin‘g hours in stressful and trying circumstances. This not only leads to the
increased stress level amoﬁg the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in & mission mode and remove the administrative bottlenecks for the

recruitment of police personnel at different ranks in a time-bound manner. The

- States/UTs have been reminded from time to time fo fill up the vacant posts in their

respective  State/UT vide letters dated 09.09.2014, 19.04.2018, -23.10.2019,
04.12.2019 and 13.04.2022. ‘

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, agaﬁlst a total sanctioned strength of 6,553 posts of
Police persomnel in your State/UT in different grades, only 5,529 personnel were in

position leading to a shortfall of 1,024 personmel,
' wcontd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

vear,

With regards

Shri 8.C. Gupta,
Chief Secretary,

oo~ -Goverement of Sikdim; -~ -

New Secretariat,
Gangtok-737101.

Yours sincerely,
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D.0. No. 25019/16/2022-PM-II ' 09" Sepiember, 2022

Dear Chief Secretary

- The need for i increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora B
- with the States/UTs. The various issues of recruitment, training, promotional
- o-e oo -- - oo prespects -ete- of police- personnel-had been taised- by -Review-Committee -on police - — - ~----- -
reforms headed by Shri R.S. Mooshzhary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police- -Training, Modernisation and Reforms” in its
237%™ Report has commented that shortage of staff has a direct bearing on the
elficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances, This not only leads to the
mncreased stress level among the police personnel, but also compromises the overall
peiformame of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode end remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner, The
States/UTs have been reminded from time to time to fill up the vacant posts in their
respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
- 04.12.2019 and 13.04.2022.

3. As per data complled by the Bureau of Police Research & Development
(BPR&D) as on 01.01. 2021 against a total sanctioned strength of 1,31 ,277 posts of
Police personnel in your State/UT in different grades, only 1,18,785 personnel were in
position leading to a shortfall of 12,492 personnel,

| ~contd..p/2.,
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year,
With regards

Yours sincerely,

(Ajay Bhalla)

Dr. V. Irai Anbu
Chief Secretary,

----------- ~Government of Tamil Nadu, -~ - ----=-=- - oo o

“Secretariat, Fort St, George,
Chennai-600009.
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Dear Chief Secretary
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The need for increasing the number of perscnnel and ﬁ}.ling up of vacancies in

the police forces in the States/UTs has been engaging the attention of the Ministry of

Home Affairs for quite some time. This has been deliberated upon in several fora

with the States/UTs. The various issues of recruitment, training, promotional

2. Recenﬂy, the Department

on Home Affairs on the subject “Police-Training,

[ Prospeets-elc: of-poliee persormel had- been raised by-Review -Committee- on- polee--——---------
reforms headed by Shri R.S. Mooshahary.

the States/UTs for its implementation,

These recommendations were forwarded to

-related Parliamentary Standing Committee (DPSC)

Modernisation and Reforms” in its

237" Report has commented that shortege of staff has a direct bearing on the

efficiency of the police. The workl

oad of the existing staff gets increased, resulting in

long working hours in stressful and trying circumstances, This not only leads to the

increased stress level among the police personnel, but also compromises the overall

performance of the police. The DPSC recommended to conduct police recruitment

drives in a mission mode and remove the‘ administrative bottlenecks for the

- recruitment of police persomnel at different ranks in a time-bound manner. The

States/UTs have been reminded from time to time to fill up the vacant posts in their

respectﬁfe State/UT vide letters

04.12.2019 and 13.04.2022.

dated 09.09.2014, 19.04.2018, 23.10.2019,

3. As per data compiled by the Bureau of Police Research & Development

(BPR&D) as on 01.01.2021, against a total sanctioned strength of 82,613 posts of

| Police personnel in your State/UT in different grades, only 59,073 personnel were in

position leading to a shortfall of 23,540 personuel,

..cdntd_..p/Z..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.
With regards

+ Yours sincerely,
(&fay Bhalla) -

Shri Somesh Kumar,
Chief Secretary, .

e Government of Telangana,— = —~ — = ==~~~ = -mmes—en o

Burgula Rama Krishina Rao Bhavan,
Adarsh Nagar, :
Hyderabaifzs
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in severs] fora
with the States/UTs. The various issues of recruitment, training, promotional
"~~~ prospects ete.-of police personnel had- been raised- by-Review -Commiftee on police - -
reforms headed by Shri R.S, Méoshahary. These recornmendations were forwarded to

the States/UTs for its implementation,

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police- -Training, Modernisation and Reforms” in its |
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances, This not only leads to the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the admmlsl.ratwe bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their
respective  State/UT  vide letters daied 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 29,606 posts of
Police personnel in your State/UT in different grades, only 22,465 personnel were in

position leadmg to a shortfall of 7,141 personnel.
..contd..p/2..
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4, In view of the eforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferebly within a period of one

vear.

With regards

Yours sincerely,

Shri Jitendra Kumar Sinha,

Government of Tripura,

New Secretariat Complex Secretariat,
West Tripura,
Agartala-799010.
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D.0O. No. 25019/16/2022-PM-II 09™ September, 2022

Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affaits for quite some time. This has been deliberated upon. in several fora
with the States/UTs. The various issues of recruitment, training, promotional
prespects -efe. of-police personnel-had been-raised by Review-Committee o police
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances. This not only leads to the

increased stress level among the police personnel, but also compromises the overall

Thua

Home Secretary

ESEGTE
ent of India

SH AgI Afel At /North Block

/New Delhi

performance of the police. The DPSC recommended to conduct police recruitment -

drives in a mission mode and remove the administrative bottlenecks for the

recruitment of police personnel at different ranks in a time-bound manner. The

States/UTs have been reminded from time to time to fill up the vacant posts in their
respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,

04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 4,16,779 posts of
Police personnel in your State/UT in different grades, only 3,00,160 personnel were in

position leading to a shortfall of 1,16,619 personnel.
~contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.

With re gards

Yours sincerely,

Shri Durga Shanker'ﬂ/lishra,

- - -ChiefSecretary; — -~ -~ --ciioeioaa R e AT EE T -

Governmerit of Uttar Pradesh,
01% Floor, Lalbahadur Sastri Bhawan, ;
Uttar Pradesh Sceretariat, '
Lucknow-226001.
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Dear Chief Secretary |

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been-engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruztment trammg, promotlondl
,,,,,,,,,,,,,, . prospects etc. of police pr:rsomei -had been. raised by. Review. Commmee on-pelice - - - - -
reforms headed by Shri R.S. Mooshahaly These recomumendations were forwarded to

the é,tates/UTs for its implementation.

2. Recently, the Department-related Paﬂiamentary Standing Comumittee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in its
237" Report has commented that shortage of staff hés a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
Iong workmg hours in stressful and trying circumstances. This not only leads to the
inereased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruiiment
drives in a mission mode and remove the administrative bottlenecks for the
recruitrﬁén‘t of police persomnel at different ranks in a time- bound manner. The

. States/UTs have been reminded from time to time to fill up the vacant posts in thelr
respective  State/UT  vide leﬁ:ers dated 09.09.2014, 19.04. 2018 23.10. 2019

+ 04.12.2019 and 13.04.2022. ' '

3. As per data compiled by the Bureau of Police_ Research & Development
(BPR&D) as on 01.01.2021, against a tofal sanctioned strength of 22,187 1‘305’[5 of
Police personnel in your State/UT in different grades, only 20,684 personnel were in
position leading to a shortfall of 1,5 03 personnel. |
| ' ~contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a fime bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.

With regards

Yours sincerely,

(Ajay Bhalla)

Dr. Sukhbir Singh Sandha,

Chief Secretary,

Government of Uttrakhand,— - —--— — .- .. ... .
4 Subhash Road, Uttarakhand Secretarlat '

Dehradun- 248001
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D.0. No. 25019/16/2022-PM-IT 09" September, 2022

Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in

the police forces in the States/UTs has been engaging the attention of the Ministry of

Home Affairs for quite some time. This has been deliberated upon in severzl fora

with the States/UTs. The various issues of recruitment, training, promotional

............. prospects ete.-of police-personnel -had been raised by -Review- Committee -on police- -----------
reforms headed by Shri R.S. Mooshahary, These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in ifs
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing steff gets increased, resulting in
long working hours in stressful and trvirg circumstances. This not only leads to the
increased siress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their

respective  State/UT vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
- (BPR&D) as on 01.01.2021, against a total sanctioned strength of 1,57,452 posts of
Police personnel in your State/UT in different grades, only 97,159 personnel were in

position leading to a shortfall of 60,293 personnel.
~contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill
up the existing vacancies in the State/UT Police preferably within a period of one

year.

With regards

Yours sincerely,

Shri Hari Krishna Dwivedi,

© -~ - -Chief Seeretary; -~ ------ oo ST T T T e
Government of West Bengzl,

Nabanna, 13% Floor, 325,

Sarat Chatterjee Road, Mandirtala Shibpu,

Howrah- 711102,

:ﬁ ﬂ"_‘g.;,-,:.i-v
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D.O. No. 25019/16/2022-PM-11 09™ September, 2022

Dear Chief Secretary

The need for _inpreasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruitment, training, promotional

- - prospects-etc. of police personnel had been-raised by Review- Committee on police - - -
reforms headed by Shri R.S. Mooshahary, These recommendations were forwarded to

the States/UTs for its implementation. ‘ -

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)

on Home Affairs on the sﬁbject “Police-Training, Modernisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the

efficiency of the police. The workload of the existing staff gets increased, resulting in

long working hours in stressful and frying circumstances. This not only leads to the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the

recruitment of police personnel at different ranks in a time-bound manner., The

States/UT's have been reminded from time to time to fill up the vacant posts in their

respective  State/UT  vide letters dated 09.09.2014, 19.04 2018, 23.10.2019, ]
04.12.2019 and 13.04.2022. | ‘:

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 5,078 posts of
Police personnel in your State/UT in different grades, only 4,406 personnel were in ;

position leading to a shortfall of 672 personnel.
Y wcontd..p/2..
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4. In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year. _ - : -

With regards

Yours sincerely,

. Shri Keshav Chandra, -

oo on JChief Seeretary,— - o oo Lo oo e
' Andaman & Nicobar Islands,

Administration Secretariat,

Port Blair-744101. - o M
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D.0. No. 25019/16/2022-PM-IT 09 September, 2022

Dear Advisor

The need for increasing the number of personne] and filling up of vacancies in
~ the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruitment, training, promotional

- prospects etc. of police personnel had beer raised- by-Review Cemmittee on- polieg---- -~
teforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modermisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efﬁciency.of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and frying circumstances. This not only leads to the
increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police 1ecru1tment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/U'Ts have been reminded from time to time to fil up the vacant posts in their
respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 7,010 posts of
Police personnel in your State/UT in different grades, only 5,957 personnel were in -

position leading to a shortfall of 1,053 personnel.,
~contd..p/2.,
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fil]

up the existing vacancies in the State/UT DPolice preferably within a period of one

year,
With regards
Yours sincerely,
/;\\ SO i ke
(Ajay Bhalla)
Shri Dharam Pal,

Advisorto the Administrator,
- - Union Territory of Chandigart,------------------ - cees Tt

“3

Sector-9,
Chandigarh-160017.




’

" SToTT e T, s

TE 9y

Home Secretary

: IR TNHEN
AJAY BHALLA! IAS S bl Covemnment of india
S e =i /North Block
3 &l /New Delni
D.0O. No. 25019/ 16/2022-PM-I] 9t September, 2022

Dear Administrator

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affzirs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recniitment, {raining, promotional
- prospects-ete: of-paliee -personnel-had -beerr raised by Review- Committee -on police- - ~- -~ --- -
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

~ the States/UTs for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Traiuiﬂg, Modernisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressfil and trying circumstances. This not only leads to the
mncreased siress level ameng the police personnel, but also compromises the overall
performance of the police, The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time o time to fill up the vacant posts inn their

respective  State/UT  vide letters dated 09.092014, 19.04.2018, 23.10.2019,
(4.12.2019 and 13.04.2022.

3. As per data compiled by‘the Bureau of Police Research & Developrnent
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 1,396 posts of
Police personnel in your State/UT in different grades, only 1,196 personnel were in

position leading to a shortfall of 200 personnel.
| wcontd,.p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year,
With regards
Yours sincerely,
{ o v,
(Ajay Bhalla)
Shri Praful Patel, _ ‘
~ - - -Administrator, - oo e

Dadra & Nagar Haveli and Daman & Diu,
Secretariat, Fort Area, Moti Daman,
Daman-396220, e T
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D.0. No. 25019/16/2022-PM-IT 09 September, 2022

Dear Commissioner of Police

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruftment, ftraining, promotional
© prospects efc. of police personnel had been raised by Review CBHHhit:teE on police
reforms headed by Shri R.S. Mooshahary. These recommendations were fo1warded to
the States/UTs for its implementation. '

-2 Recenily, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in its
237% Report has commented that shortage of staff hes a direct bearing on the

: efﬁcwncy of the police. The workload of the existing staff gets increased, Lesultmg in
long working hours in stressful and trying circumstances. This not only ledds to the
Increased stress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recruitment
drives m a mission m‘ode and remove the administrative bottlenecks for the -

recruitment .of police pérs—onnéi at different ranks in a time-bound marner, The
States/UTs have been reminded from time to time to fili up the vacant posts in their

respective  State/UT vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022. '

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 91,962 posts of
Police personnel in your State/UT in different grades, only 81,352 personnel were in
p.ositidn leading to a shortfall of 10,610 personnel, '
wcontd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of o

ne
year.
With regards
Yours sincerely,
Shri Sanjay Arora, o
A ’COmTﬁi’SEI'O'n"e’r’df'Pc“)I’iéé,'Dél'h‘i,‘ """""""""""""""""""" oo
Police Headquarters,
Jai Singh Road,

New Delhi-110001
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruitment, training, promotional
prospects- ete. -of police personnel had been raised by Review Commitiee on police
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UTs for ifs implementation.

2. Recently, the Department-related Parliamentary Standing Commiittee (DPSC)
on Home Affairs on the subject “Police-Training, Modermisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances. This not only leads to the
increased siress level among the police personnel, but also compromises the overall
performance of the police. The DPSC recommended to conduct police recrujtment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police persomnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their
respective  State/UT  vide letters dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022.

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned S‘l:re:tigth of 91,199 posts of
Police personnel in your State/UT in different grades, only 81,310 persomnel were in
position leading to a shortfall of 9,889 personnel,

contd..p/2..
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferabl

year.

With regards

Shri Arun Kumar Mehta,

Chief Secretary,

Jammu and Kashmir,

3" Flook, Civil Secrelatiar, ™~~~ Tt e
Srinagar-19000]

y within a period of one

Yours sincerely,
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Dear Advisor

The need for increasing the numiber of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the States/UTs. The various issues of recruitment, training, promotionsl
prospects etc. of police personnel had been raised by Review Committee on police
reforms headed by Shri R.S. Mooshahary. These recommendations were forwarded to

the States/UT's for its implementation.

2. Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efﬂciency‘ of the police. The workload of the existing staff gets increased, resulting in
long working hours in stressful and trying circumstances. This not only leads to the
Jncreased siress level among the police personnel, but also compromises the gverall
performance of the police. The DPSC recommended to conduct police recruitment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time to time to fill up the vacant posts in their
respective  State/UT  vide letters  dated 09.09.2014, 19.04.2018, 23.10.2019,
04.12.2019 and 13.04.2022,

3. As per data compiled by .the Bureau of Police Research & DevelOpmen?:
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 2,596 posts of
Police personnel in your State/UT in different grades, only 1,668 personnel were in

position leading to a shortfall of 928 personnel,
-contd..p/2..
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4. Inview of the afmesald it is advised, to initiate a time bound action plan to fill

up the exzstmg vacancies in the State/UT Police preferably within a period of one
year.

With regards
" Yows sincere'ly,
(&jay Bhalla)
Shri Umang Narula,
-Advisor to the Lieutenant Govemcn

Ladakh,
UT Secretariat,
Leh-Ladakh-194101.

Crie
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09 September, 2022

The need for increasing the number of persennet and filling up of vacancies in

the police forces in the States/UTs has been engaging the attention of the Ministry of

Home Affairs for quite some time,

This has been deliberated upon in several fora

with the States/UTs. The various issues of recruitment, training, promotional

reforms headed by Shri R.S. Moosh

- - - -- prospecis-ete- -of poliee persommel had -been raised by Review-Committee-on police---------- -

ahary. These recommendations were forwarded to

the States/UTs for its implementation.

2. Recently, the Departmen-t-relate.d Parliamentary Standing Committee (DPSC)

on Home Affairs on (he subject “Police-Training, Modernisation and Reforms” n its

237™ Report has commented that

shortage of staff has a direct bearing on the

efﬁ01ency of the police. The workload of the existing staff gets increased, resulting in -

long working hours in stressful and

trying circumstances. This not only leads to the

increased stress level among the police personnel, but also compromises the overall

performance of the police, The DP

SC recommended to conduct police recruitment

drives in a mission mode and remove the administrative bottlenecks for the

recruitment of police personnel at

different ranks in a time-bound manner. The

States/UTs have been reminded from time to time to fill up the vacant posts in their

respective  State/UT  vide Ietters
04.12.2019 and 13.04.2022.

dated 09.09.2014, 19.04.2018, 23.10.2019,

3. As per data compiled by the Bureau of Police Research & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 321 posts of Police

personnel in your State/UT in different grades, only 265 personnel were in position

leading to a shortfall of 56 personnel.

wcontd..p/2.,
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill

up the existing vacancies in the State/UT Police preferably within a period of one

year.
With regards
Yours sincerely,
i
{Ajay Bhalla
Shri Praful Patel, 5
************* Administrator,~- == - oo S N I
Lakshadweep, '

Kavaratti-682555.

Fi
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Dear Chief Secretary

The need for increasing the number of personnel and filling up of vacancies in
the police forces in the States/UTs has been engaging the attention of the Ministry of
Home Affairs for quite some time. This has been deliberated upon in several fora
with the Stales/UTs, The various issues of recruitment, training, promotional
------------- ‘Prospeets-ete: of-poliee personmnel had been-raised by Review- Committee on police™ -~ === -
reforms headed by Shri R.S, Mooshahary. These recommendations were forwarded to

the States/UTs for its implementation.

2, Recently, the Department-related Parliamentary Standing Committee (DPSC)
on Home Affairs on the subject “Police-Training, Modernisation and Reforms” in its
237" Report has commented that shortage of staff has a direct bearing on the
efficiency of the police. The workload of the existing staff gets increased, resulting in
long workirg hours in stressful and trying circumstances. This not only leads to the
increased stress level among the police personnel, but also compromises the overall
performance of the police, The DPSC recommended to conduct police recruitrment
drives in a mission mode and remove the administrative bottlenecks for the
recruitment of police personnel at different ranks in a time-bound manner. The
States/UTs have been reminded from time fo time to fill up the vacant posts in their
respective  State/UT vide letters dated 09.09.2014, 19, 04,2018, 23.10.2019,
04,12.2019 and 13.04.20272.

3. As per data compiled by the Bureau of Police Ressarch & Development
(BPR&D) as on 01.01.2021, against a total sanctioned strength of 4,462 posts of
Police personnel in your State/UT in different grades, only 3,370 personnel were in
position leading to a shortfall of 1,092 personnel!.
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4, In view of the aforesaid, it is advised, to initiate a time bound action plan to fill
up the existing vacancies in the State/UT Police preferably within a period of one
year.

With regards

Yours sincerely,

(Ajay Bhalla)

Shri Rajeev Verma,

777777777 “Chi"efs'écfrefa'rji;'ﬁ"" R
Puducherry, '
Mein Building, Chief Secretariat,
Puducherry-605001.
t.\\
i
b \
LD




