No.21023/06/2019-PMA

GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-lI]
MHA, North Block,
New Delhi, 110001

Dated May, 2019

To 1. The Chief Secretaries and DsG (P)s of all States / UTs

2. Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/ DCPW

3 DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Through LOAR)

4, Commissioner of Police Delhi.

Subject :- UNLB:- Nominations of candidates for the post of Chief of Standing
Police capacity (D-1) at UN Logistics Base, Brindisi (Job Opening: 2019-
SPC-75903-DPO)

Sir/Madam,

Police Division, UNHQ through PMI to UN has sought the nomination of eligible

candidates for the subject Job opening. .

2. The job description along with the requisite eligibility criteria/qualifications
for the post of Chief of Standing Police capacity (D-1) at UN Logistics Base,
Brindisi are enclosed/attached with this letter for needful reference. It is
strongly recommended to nominate those candidates meeting all
requirements for the positions/posts as described in Job descriptions. It is
also requested to nominate equally qualified female candidates.

3. Therefore, It is requested that nomination of eligible and willing police officers
of the rank of IG/ADG for D-1 level for above post may be submitted through
proper channel only to this Ministry by 22" July, 2019 along with the following
documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

ii. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local /
nominated authority.




Note: - In Earlier instances, It was observed that the EAC was submitted
without the signature of Designated Authority of concerned Force
resulting rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant as well
the Designated Authority of Force. All requisite details i.e position
for which applying, job opening number, date of commission,
degrees and academic distinctions and all other requisite details
should be filled properly.

iil. Personal details as per Annexure-l.
IV. Human Rights certificate must be included(proforma enclosed).

4. No _modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites Jot of observations from UN HQ (UNDPKO) while
finalizing the nominations. Hand written PHP and ECA will not be
entertained/accepted. It may be ensured that the photographs of the officer applying for
the post should be placed on the front side of P-11 form and signature in the last page at
relevant place.

5. Personal History Profile (P-11) , EAC and HR certificate along  with
fow\fardinglnominating letter of each nominated candidate are required to be submitted in
separate files (PDF format only) through E-mail at dirpers@nic.in before the deadline.

6. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all Officers) from MHA/State
Government]CAPFs.-'any other lending organization must be forwarded with
nomination.( without cadre clearance and NOC from parent cadre, nominations will
not be entertained).

7. No direct application will be entertained. Applications through proper channel only
i.e. through Home Department(State) and approval of Head of Organization will be
entertained. Applications received after the deadline specified will not be
accepted/entertained.

8. Concerned authorities may please ensure and advice their officers not to make
any direct queries regarding selection with UNHQ and this ministry.
Yo@hfully

(Harish Chandra Relf
Under Secretary to the Government of India
7. 23092527




Copy to

Commissioner of Police .
It is requested to forward the

Mumbai, Kolkata, Chennai and Bangalore. nominations of eligible and willing
officers though State Government

only.
1. SO (IT), MHA - With tne request to upload the above communication on MHA website
(Police Division-ll(secondment vacany)

2. DS(UNP), MEA, JNB (2029)-A, New Delhi o

i

(Harish Chandra Rai)

Under Secretary to the Government of India
fx: 23092527




Annexure

BIO-DATAPROFORIiA Reckiit passport
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2. Jobopening nunilier
3. Name 57 the Officer

4. Desighation/Rankiorganization and Pay séale/pay band with présant place, of posting.
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11. Pregant JobPrafile
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Itieteby cenify fhat, Ll the sligibility requirsimstt notifiédfer the post applied for.

- (Sighature of-the ppplicant)




HR Certificate
(No any other language/format than mentioned below will be

accepted)
“The Department/organization of ......... is hereby confirming that
neither _Mr/Mrs has been convicted of, nor currently

under investigation or being prosecuted for, any criminal or
disciplinary offence, or any violations of international human rights
law or international humanitarian law. The Department/Organization of
..................... also certifies that it is not aware of any allegations
against the nominated candidates that they have committed or been
involved, by act or omission, in the commission of any acts that may
amount to violations of international human rights law or international
humanitarian law.”

To be signed by an officer
Not Below the Rank of DIG/Director
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VACANGY AN NCEMENT NUMBER : 2019-SPC-75303-DPO .
DEADLINE ‘ ; 7 August 2019
POST TITLE AND LEVEL % Chief of the Standing Police Capacity, D-1 -
DUTY STATION . . BRINDIS) N
ORGANIZATIONAL UNIT ' DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL U.S. Dollars 137,021.00

REMUNERATION [NOT INCLUDING POST ADJUSTMENT}

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE SUPPORT
ACCOUNT OF PEACEKEEPING OPERATIONS. ‘

RESPONSIBILITIES; The Chief of the Standing Palice Capaeity (SPC) works under the direet supervision of the dircctor of the Polise Division in the Department of Peace

. Operations (DI'O). S/he leads wll sétivities of the SPC and provides leading law sifoiegiicut advive, wssistance wid expertise un u wide run e of intemational policing
ablivities releviad 10 {he wssignurents of the SPC, which is « UN Police mechanism for starting up new police componentsn UN p&uce pperations as well asasnisﬂng existing
operations on q continual basis. At lievhis duty<station in Brindisi, (he incumbent lends the oveiall pre-nussich anadysis, training and plonning sctivities of the $PC in
preprutionfor its assignments, in accordance with the gnidelines ol the director of the Pulics ivisionand in eloss consultation and co-operalion-with dther relovant directors
and senior stufl'in DPO. In the field, the:ingumbent asts as the interim Head of the Police Component of TN peace operations during the immediate start-up phise of new
palice operations, reporting to the ITead-ol Mission or hisfhier reltving roproscntative S/Me formulates and leads inplementation of mandate plans and concepts of opernlions
for LIN Palice Tn existing UTN peace operations, (he incumberit mukes spesifié recommendations and provides expert SPC advisory and technicul assistanca to Haads of Police
Components in the developinent and implementation of indigenous law enfbrcement support ootivitics, primarily with regard to supporting the strategic mission of UN Police,
which is to build instinitional law cnforcoment eapasity in post-conflivt euyiruunenls. If sprcifeally direoted, y/he dicests the SPC in the planiing and executdon of
operutional cvaluations und assessments of UN Police operations. As a regular activity in the lighl, the Chiet of the SPC intuses his/her setiior law enlorcement knowledge and
know-how and provides dircct advice to senior-fevel officials in indigenous law enforcement sgencies, focusing in particular on the craafion and implementation, of leadership
dovolopment schemes that focus on teaching law enforcement decision-makime. negotintivn, strategic planning, discipline, integrity and ofliets.

COMPETENCIES: 3 :

Professiousilsim: Damonstrates competency for aid tasiery-oLpaliving ustivitiesineluding theories and reahniques in dnw enforeement, ehmmnunity safecy and copaity-building,
Congcientious and officiont in meoting commitments, abserving deadliiey il fosusiine on nchicving resalts; Shows pride-in worlcand in achicyeimenls, ternonsirues persistence
whei ficed with diflicall probleitis and challeapes; excellent conceplul, smulytion! id ovaluation skcills and ability o conduct researeh imd umulysis; sirovg kmowledge of capacity-
* building from the perspective of law: enforcement develapment and other rulé ol lnw. issucs, Mmotivated by professional rather than personal concerny; remains calm in stressful
situations. Ability 1o understand the functioning and needs of international policing opgriltivn incontlict and post-dontlict environsments, Tiicluling Tamiliurity-with the'concepts of
confliol prevention, conflict resolution and peace-building. Ability o apply UN rules, Togulations; polisics and guldelines i work situations snd preginre Tepnrs orrarionsle with
respect ta key adminisirative decisiops. Takes responsibilily for incorpurating gender pergpoetives and ensurtng the equal participation of womsn und rien T all arcas 6fywerk.

Teamwork: Works collaboratively with collengues to achieve ongunizational goale; solicita input by geninely valving ofhers’ idens und expertise; s willing to lcarn from others;
placcs team agenda before personal a:gcnda: Supporls and #cls in accordance with final group decision, even when such decisions iy a0l eutiely reflect own pusiu"(m" shures credit
for wum sccomplishmints md aceepts jolnt rosponsivility for fasni éhorteotilags, Padsing and OGrganizing: Develops clear goals that e cansistent with agreed stmlegies;
identiBes priority astivities, pnd aysignments; adjusts prioriics as réquired; allocates apprgpriate amount ol ime and resqurces for compléting work; foresees risks and ullows for
sontingencies when planning; monitors oy adjusts plans and actions as.necessary; Uses time efficiently. Leadershipz Servey as o rofo model that other people want (o follow:
empowers others to trangkate vision mtaTesults; 14 prouctivein duveloping strategics 16 sceomplish objectives; establishes and smaintains relutionships with a broad ranga of people 1o
understand needs and gati suppore: anticipatesand resclves con(iiels by puruing mutually syreeahlasohitions; drives for changeand improvements; does nol aceept the stitus gio;
shows the cosrage to take unpopular siauds, Provides leadership and 1akes respurnibility for incorporating gender perspectives and ensuring the equal participulion oF wwomen and
men in all arcas ofwork; demonstrates knowledge of stralegies and tommitment to the goal of gender balancs nstatiing, Vision: Identiiias stratopiv issues, opportunities und risks;
cleauly conuunivates links betyveen e Organization's strategy aml the work anils ponls; generiies wad communicutes broad and otapelling organizatdondl dlrgetion, inspiing
others to pursue that same direction; conveys enthusiosm aboul fulure possibilitics, - ;

QUALIFICATIONS:

Fineatinn: Advanced university degree (Mastar's degree or equivalent) in the applisd scignces, socinl seiences or other relevant ficld. A first leve) university degree with a
combination of rolovant academic qualificatinns and extensive senior exparience inl law enforceiment and community sefety ssues muy be neeepted In leu of the advaneed university
degree. Graduation from a certified police academy or similar law enforcernsnl truining instinution i required.

Wolk: Experience: A minimum of 15 years of progressively. reapansible expericocs in national o1 intersstional law enfoscerent vr pulice work with currently active rank of
Commissioner, Depury Commissioner, Chief Superintendent or other rank equivalent to Mujor-General iy required;, Fxperience inleading andmatiaging niulli-gisciplinary teums 1
required, Qualifying yenrs of Sxparicncé arc ealeulated following the graduation from the national police Reademy ur similr law enftresment instituion. Peacekesping or other
inlernalivnal experience in the UN.ar other orgonizations is desirable, ' AP

Tanguuges: English und French ure the working languuges of the UN, For the post advertised, fluency in oral and written Eoglish is required. Knowledge o€ sevond official UN
lanpuage, preferahly French, is desiruble. :

SPECIAL NOTICE:

Circulation of this Job Qpening is limited to Member States. Only seiving polies offivers whv Liave 1eceived autlionization by Dieir Nutionul Authoritics to apply for this vacancy
announcement will be copsidered, Appointuens are limited 1o scrvics on posts reserved for active polfce officers who sErve oil secondinent lindisived by The SUBHOT a¢couni of
peavckoepmi operatiogy. Currently serving active-duly seconded officers will not be-eonsidered cligible to bg nomingted for new vasant posts. To ensure pendsy represcrtation
within the Police Division, Member-States are strongly encouraged Is nominate qualified fernule police of fuers, Prefirence will by given to equally qualified famale condicutes.

Date of Issunnear 7 May 2019




Please answer each question clearly and
completely. TYPE OR PRINT LEGIBLY.
Read carefully and follow all directions.

INSTRUCTIONS E Do not Write in This Space
UNITED @ NATIONS
—

PERSONAL HISTORY

1. Family name First name Middle name Maiden name, if any
2 Birth date (day/month/yr) | 3.  Place of birth 4. Nationality(ies) at birth 5. Present ationality(ies) 6. Sex
7.  Height 8. Weight 9. Marital Status:
Single [] Married [] Separated [] Widow(er) [] Divorced []
10, Entry into United Nations service might require assignitent to any area of the world in which the United Nations might have responsibilities.
(2) Are there any limitations on your ability to perform in your prospective field of work? YES[] No[d
(b) Are there any limitations on your ability to engage in all travel? YES[] w~No [
13.  Office Telephone No.
I'l.  Permanent address 12.  Present address ( )
14. Office Fax No.
Telephone No. ( ) Telephone/Fax No. ( ) ( > )
E-mail:
I5. Do you have any dependent children? YES[J NO[J Iftheansweris “yes”, give the following information:
Name of Children Date of Birth (day/mo/year) Place of Birth Nationality Gender

15.(a) Name of Spouse

16.  Have you taken up legal permanent residence status in any country other than that of your nationality? YES[O NoO[J
If answer is “yes”, which country?
17. Have you taken any legal steps towards changing your present nationality? YES(O wNo[O
If answer is “yes”, explain fully:
I8.  Areany of your relatives employed by the United Nations or any of its agencies? YESLO wNo [
If answer is “yes”, please specify:
NAME Relationship Name of United Nations Organization
19 What is your preferred field of work?
20. Would you accept employment for less than six months? 21. Have you previously submitted an application for employment and/or undergone any tests
YES[] NO [ withUN.? YES[] NO [ Ifso, when?
22. KNOWLEDGE OF LANGUAGES. What is your mother tongue?
OTHER LANGUAGES READ WRITE SPEAK UNDERSTAND
Easily [ Not Easily Easily | Not Easily Fluently | Not Fluently Easily ] Not Easily
23.  For clerical grades only List all specific computer programmes you use (i.e. excel,
Indicate speed in words per minute access).
Other | ages
English French L AREIRE
Typing
Shorthand




24. EDUCATION, Give full details — N.B. Please give exact titles of degrees in original language. Please do not translate or equate to other degrees.

A. University or equivalent

NAME, PLACE AND COUNTRY ATTENDED FROM/TO DEGEES and ACADEMIC
Please give complete address. Month/Year | Month/Year | DISTINCTIONS OBTAINED

MAIN COURSE OF STUDY

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 (e.g., high school, technical school or apprenticeship)

NAME, PLACE AND COUNTRY TYPE YEARS ATTENDED CERTIFICATES OR DIPLOMAS
Please give complete address. FROM TO OBTAINED

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26. LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NGT ATTACH)

27. EMPLOYMENT RECORD: Starting with your present post, list in REVERSE ORDER every employment you have had. Use a separate block for
each post. Include also service in the armed forces and note any period during which you were not gainfully employed. If you need more space,
attach additional pages of the same size. Give both gross and net salaries per annum for your last or present post,

A. PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL Full time [J
Parttime ]  hours/iweek:
NAME OF EMPLOYER: TYPE OF BUSINESS
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES :




B. PREVIOUS POSTS (IN REVERSE ORDER)

FROM

TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

Full time [

FINAL Part time []

hours/week:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

Full time []

FINAL Part time []

hours/week:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM TO SALARIES PER ANNUM EXAGT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL Full time [J
Parttime []  hours/week:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




M
MONTH/YEAR MONTH/YEAR STARTING FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

Full time [

STARTING FINAL Part time [J

hours/week:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

Full time [

STARTING FINAL Part time [

hours/week:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




FROM

TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

Full time [

FINAL Parttime [0  hours/week:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YQU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

Full time []

FINAL Part time []

hours/week:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM TO SALARIES PER ANNUM EXACT TITLE OF VOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL Full time [
Parttime ]  hours/iweek:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER? YESO NO[O

29. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S EMPLOY?  YES[] NO[]
If answer is “yes", WHEN?

30. REFERENCES: List three persons, not related to you, and are not current United Nations staff members, who are familiar with your character and
qualifications.
Do not repeat names of supervisors listed under ltem 27.

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

31. STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE QUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32. HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? YES[O nNOO

If "yes”, give full particulars of each case in an attached statement.

33. OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED IN QUR APPLICANTS. DO YOU HAVE ANY OBJECTION
TO YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? YES[] NO[

34. | cerify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my knowledge and
belief. | understand that any misrepresentation or material omission made on a Personal History form or other document requested by the Organization
renders a staff member of the United Nations liable to termination or dismissal.

DATE (day, month, year) SIGNATURE:

N.B. You will be requested to supply documentary evidence which supports the statements you have made above. Do not, however, send any
documentary evidence until you have been asked to do so by the Organization and, in any event, do not submit the original texts of references or
testimonials unless they have been obtained for the sole use of the Organization.




UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Prafile (P1 1)

TO BE COMPLETED BY CANDIDATE;
Personal Data:
e L e 0 = sk ~
Family Name; . Given name; Middle names: Gender: M/F

e-mai] address:

Position for which you are applyine:
(Note: iLyon ars spplying for miore thon one position; please submit separate P11 and 111 attachment for each Job Opuning_z

Job Opening Number:

Military Service History/Palies Servica History
Date of Commigsion (for military officers) or date of enlistment/cntry to service (fur police officers):

Current ranl Datc Last Promoted Date eligible for " [ Projected Retirement dare from current
promolion to next rank rank .
Brauch/Corp/Mustering

¢ | Sab Specialisation/additional qualilications

Depiedsand Aendemic Distinctions Obtained;
FNAME of]NSTITU'ITON, ATTENDED: DEGRIES.and ACADEMIC
PLACE AND COUTNRY. Please DISTINCTIONS OBTAINED

give complete nddress,

FROM: TO:
Month/Y car | ‘Month/Year

Graduation
irom the
StatbfWar
College or
Police
Academy
(and/or
similar law
énforcemenl
institution)

University
Degree/s




Experience in peacekeeping operntions:

_ —.Specify TN or ather Internptienal Jis rexienie, Astnrﬁng with yonr most recent expevience and list in reverse order
Dates mm/yy-mm/yy | Mission/. Position/title s Description of dutics
* | Operation/Location | (Milob, L1Q Staff, Contet,
’ i Adviser) . -
-y Command Experience; stivting wilh yous most recent sxpericnve and lisk in Feverse ordor

Dates mm/yy-mm/yy | Unit/Position/Org,

- Significant Unit Activities

Dates mm/yy-mm/yy [ Position/Ors

Significant Planning Etpeﬂﬂnc,e‘.-ﬁﬁﬂlﬂg:wlth Your most ifé:ﬁn{é:tgmmlm and list in reverse order

Operation/Activity

list in reverse order

(Other) International Exposure other than peace keeping aperations, starting with your

" most recent experience and

DNate: mmlyy-mmlyy | Pos it.ion/Or’&

L Function/Activity




Military and/or Police Training Courses/Seniinars: (188t two yourg)

Name of Course _ 7 Date: mm/vy —iavyy | Institition

' Additional Comments:

Icertify that the statements made by me in answer to the foregoing questions are com plete and correct. 1 understand that nny.
misrcprescntation or materlal omission mude on a Personal History formi or other document requested by the Organization ronders

a staff membey for the Unitsd Mitiuns liable ineligible for further congldaration,

! declare that | have never committed, been convicted of and am noft currently under invastigation or being
proseculed tor any criminal, human rights, civil setion or disciplinary offence, with the exception of minor fraffic
violations (driving while Intoxicated or dangerous or careless driving are not considered minor traffic violations for
this purpose). | declare that | have nat been involved, by-act or omission, in the commission of any violation of
international human rights law or international humanitarian law. ]

I'am not able to attest to the proceeding paragraphs for the following reasons: .. ... .. SRS B e T s

O B B L e O T

......... RN R L P B ea i A R St S i R T TR B R T 0 o i A P S i 4 0 VST T 38 0080 mmn e namsasnn ens st apn vs ges axd

.
Date B ey e S R i i e Signature TN DRSS e Ty Sk bun g s na e s e v A8 VS N0 A e R b e e

N.B. You will be requested to supply documentary evidence which ::tipports the statements you have made above, Do not,
however, send any documentary evidence until you have been asked to do so by the Organization and, in any cvent, do not
submit the original texts of references or testimonials unless they have been obtained for the sule use of the Organization.




TO BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

On behaifof ..., St e e e | 08T Lhat the information provided DY g R e Y e e e S s
is complete and correet,

I further certify that the'nominated candidate has never besn convicted of, or Is not eurrently under investigation or
being prosecuted for, any criminal or dr‘.s'az}zlinwy affence, or any violationy of intematlonal human rights iaw,

civil action or dfsciplinary offence. ;
The Govemment of ; ; _ ’s not aware of any allégations against the
hominated cendidate that she/he has commitied or beep involved, by acl or ornission, in the commissiol-of any
acts that may amount to violitions of international human fights law or intemational humanitarian law,
In the case of the nominee who has been investigated for, charged with-or prosecuted for any eriminel
olfence, with the exception of minor traffic violations (driving while intoxicated or dangerous or careless
| driving are not considered mivior traffic violations for this PUrpose), but-wus not convicted, the
Government is requested to provide information regarding the investigation(s) or prosecutions
concertied

D e inies i nmiivesstnrmmne s pinicnnes Official Stamp T BT e b e S AN R GRS e e a e e msna i
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