No0.21023/09/2019-PF-VI

GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-I]
PF-VI

Kk

MHA, North Block,
New Delhi, 110001

Dated ogh August, 2019
To 1. The Chief Secretaries and DsG (P)s of all States/ UTs
2. Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CESL/ DCPW
3 DsG - BSF/CRPF/ITBP/CISF/INSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.

Subject :- UNMISS:- Nomination of Candidates for Planning Offi
United Nations Missions in the Republic of
(UNMISS)- JOB Opening No- 2019-UNMISS-82440-I

Sir/Madam,
Police Division, UNHQ through Permanent Mission of
Nations(PMI to UN) has sought the nomination of eligible candidates fa
opening. .

7.8 The job description along with the requisite eligibility criter
of Planning Officer (P-4) in the United Nations Missions in the Re
Sudan (UNMISS) are enclosed/attached with this letter for needful
strongly recommended to nominate those candidates
requirements for the positions/posts as described in Job desc

3. Therefore, It is requested that nomination of eligible and w

the rank of SP/DIG for above post may be submitted througk
only to this Ministry by 10" September, 2019 along witl
documents (all mandatory) duly completed in all respect:-

United Nations Personal History Profile (PHP) form (P.11
and signed by the nominated candidate.

United Nations Employment and Academic
[attachment to personal history profile (P-11)] Form duly

signed by the nominated candidate as well as the r

nominated authority.

cer (P-4) in the

South Sudan

DPO)

ndia to United
r the subject Job

ia/qualifications

public of South

reference. It is
meeting all

riptions.

lling officers of
N proper channel
h  the following

) duly completed

Certification
completed and
elevant local /




Note: -

In Earlier instances, It was observed that the EAC was submitted

without the signature of Designated Authority of concerned Force

resulting rejection of nomination. Hence, the fo
should ensure that the EAC is duly signed by the
the Designated Authority of Force. All requisite de
for which applying, job opening number, date
degrees and academic distinctions and all other
should be filled properly.

Il. Personal details as per Annexure-l.

iii. Human Rights certificate must be included(proforma

4.

No modified format other than the specimen enclosed d

arding authority
pplicant as well
tails i.e position
of commission,
requisite details

enclosed).

uly typed will be

entertained/accepted as it invites lot of observations from UN HQ

(UNDPKO) while

finalizing the nominations. Hand written PHP will not be entertai
may be ensured that the photographs of the officer applying for th

placed on the front side of P-11 form and signature in the last page at

5.

format only) through E-mail at dirpers@nic.in before the deadline.

6.
Necessary Cadre Clearance (for
Government/CAPFs/any other lending

all  Officers)
organization must be

nomination.( without cadre clearance and NOC from parent cadre

not be entertained).

7. No direct application will be entertained. Applications through

i.e. through Home Department(State) and approval of Head of O
entertained. Applications received after the deadline specified will not be

8.

queries from individual applicants.

Personal History Profile (P-11) , EAC, and HR certificate alon
letter of each nominated candidate are required to be submitted in se

It may please be ensured that the nominees are clear from Vig
frc

Concerned authorities may please ensure and advice their of
any direct queries with this ministry or UNHQ. This ministry will not

ned/accepted. |t
e post should be
relevant place.

g with forwarding
2parate files (PDF

ilance angle and
m MHA/State
forwarded with

nominations will

yroper channel only
rganization will be
> accepted.

F

ficers not to make
entertain personal

(Hari

Under S

Yours Zaithfully
h Qham;

ecretary (PF-VI)
-7 23092527
dirpers@nic.in

S




Copy to

Commissioner of Police .

It is requested to forward the

Mumbai, Kolkata, Chennai and Bangalore. nominations of
officers though
only.

1. SO (IT), MHA - With the request to upload the above communicatio

(Police Division-li(secondment vacany) and ‘what’s new’.

2. DS(UNP)-BA, MEA, JNB (2029), New Delhi

(Haris

Under &

A A i

eligible and willing
State Government

n on MHA website

Chandra Rai)

ecretary (PF-VI)
- 23092527
dirpers@nic.in




Post title and level ; Planning Officer P-4

Organizational Unit - United Nations Mission in the Republic of South Sudan
Duty Station Juba o '
Reporting to Chief of Staff :

Duration - 12 Month (extendible)

Deadline for applications 22 September 2019

Job Opening number 2019-UNMISS-82440-DPO

United Natlons Core Values: Integrity, Professionalism and Respest for Diversity

RESPON SIBILITIES; : : -
In compliance with the mission munidate and under the supervision and sybstantive puidange of the Police
Chief of Staff the Planning Officer will be responsible for, but not. limited to, the performance of the
following duties: S

. Collaborates with other stukcholders in the mission in providing a coherent jtmtiagic planning
framework clearly articnl aling the scope of resource ¥ quifements, coordination and modalities; -
. Assists and advise the UNPOT, Leadership in the areas of plans and programg related to

organizational development, special studies, rescarch and project manugement which includes inter-
agency and international affairs and other requiremcents that are needed for the effective and cfficient
administration and operation of the host-state Police; : :

4 With other LINPOL coraponents develops the performance framework in line with expectations of
the mandate and CONOPS with timely reviews when the mandate and -CONOPS are changed, Ensures
timely reporting on the performance outcomes and outputs to the UNPOL Leadership; '

s Contributes to the development of hudget proposals related 1o the UNPOL camponent activities;
. Monitors performance vutcomes against the allocated UNPOL budget (RBB) ensuring value for
money and cfficient budgeting:

. Gives direction on the implementation phase of raission planning, developin organizational

Structures, providing advice in relation to officient and economic use of uman and 1 gistical resources
including addressing gender related aspects; g

. Assists in all UN police planning aclivities, including provision of expert palice advice during
integrated assessments and techmical survey missions to develop and prepare strategic plans, concepts of
operation and other planaing options; '

= Establish and maintain effective mechanism of service documentation recording and regular
reviewing to ensure all UNPOT, documents are up to date; ' '
- Performs any additional duties us may be dirccted by the Head of Police Component or his/her

Deputy in fulfilment of the mandate,

COMPELENCIES:
Profess:m?alis'm: Shews pride in work and achievements; dentonstrates professional gorpetence and
mastcry' of subject matter; is consetentions and cfficienl iy meeting commitments, abs erving deadlines
and achieving results; Is motivated by protessional rather than personal concerns; shows persistence when




faced with difficult problems or challenges; remains calm in stressful situations. Takes respousibility for
incorporating gender perspectives and casuring the equal participation of women énd men in all aveas of
work. Displays commitment to human rights and the ubility to give the neccssary prominence to human
rights. Knowledge and understanding of theories, coneepts and upproaches relevant to democratic
policing, law enforcement, public.order policing, experience in planning, development and
implementation of policing guidance, operational orders; ability o appty technical expertise 1o resolve
police related issues and challenges; strong organizatioral skills and a demonstrated ability to establish )
priorities and to plan, coordinate, and monitor the work of others. ’ | S

Planning and Organizing: Develops clear goals that are consistent with agreed stﬂategics' ; identifies
‘priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and

adjusts plans and actions as necessary: uses time efficiently. _
Communication: Speaks and writes clearly and effectively; listens to others, cotrectly intérprets

messages from others aud responds apprupriately; asks questions to clarify, and exh‘ibits interest in having
two-way commuriication; tailors language, tone, style and format to mateh audience; demonstrates
Openness in sharing information arid keeping people informed. Ability to communicate effectively with a
wide range of international and national agencies and partners, as well as‘with the people of different
national and cultural backg:‘ounds_. . ' ;

Teamwork: Works: collaboratively with colleagues to achieve organizational gaals;‘ solicit_:s inputs by
genuinely valuing other’s ideas and expertise; is Wwilling to learn from others; suppotts and acts in
accordance with. final group decision, even when such deeisions may not entirely reflect own position:

shares credit for team accomplishments and accepts joint responsibility for team shottcomings.

QUALIFICATIONS:

Education; Advanced University Degrée. (Master’s or cquivalent) in Law entbrcanﬁent, Criminal Justice,
Public Administration, Human . Resources . Management, Social Sciences, Development Studies
(particularly in law enforcement), Change Management or other. rclevant field. A first level university
degree with a combination of reloyant academic qualiicalions ‘and cxtensi'wi: experience in law
enforcement, -including planning and administration may be accepted. in lieu of the advanced university
degree. Graduation from 'a certified police academy or other law enforcement training institution is
required. ‘ ' g :

and restrueturing or related ficld — required. Previous UN or internalional expericnee is an advantage.
Rank: Raok requircd for 1 P-4 is Lieutenant-Colonel/Superintendent of Police or other service equivalent
or higher. ‘ | |
Languages: English and French are the working languages of the UN. For the post advertised, flosncy in
oral and written English is requircd. Knowledge of a second official UN language (Arabic) is an
advanlage. ; : ;

Preference will be given (o cqua]lj qualifieid women candidates.
Date of Issuance: 24 July. 2019

http://wivwy, un.orglen/peace/sit es/polige

In sccordance with the new Policy on Human Rights Screening of UN Personnel, all individuals whn scek to serve with
the United Nations are requested to inake “seif-attestation” that s/he has not committed BNy seriops criminal olfencey
and hasnot heen involved in violations of interns tivnal human rights or i:i(¢rnh‘timml:.h-uﬂmmrm'ihn Iaw. "I'he exact

wording of the sell-attestation fy.outlined in para. 5.2 of the shove mentioned Polivy, The finnl decision on the selection
of an Individual to serve with the United Natiohs will also be subifect to limnan righ ts screening,

f__'j/':ﬁ
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Annexure @
| .
J Recnt Brissgart j

BB

1. Name of Post appliad, .

2 Job-opéning numbsar
3 rﬁmaaf:ma-aj‘ﬁe_w
4. Desiyg

ntplace of postifg.
8. In the Gase of offissrs of deputativg with-other organiz4ion,

(@) Name of Parent orgaiitzation. '
{B) Name of digsnization presently emplayed. *
{c) Date of deputation
{6} Expeitad date of repatriation ¢
& Bate of Birth
7. EducationfQualificatien
8. Date of Joihing Palice Service an
. semir;efﬁadraﬁéteﬁﬁ
10, Previous UN experiance
Telephoite Ng.

0 patfit esidrelomgapiization.

£

natlon/Rankiorganization asq Pay ssale/pay band with prase }
|
|
\
|

cjigﬁi&ﬁi.&ageraﬂnwﬁ@h

b. Residence :

G. Mobilp No{mandatory)

d. Fax No.

8. E-rmdi] d(mandatgry)
11, Prasarit Jab Brofilg:-

12, NOE from pagent Gatire:(ifof deputalion) MEREatory: YesiNOINot applicable

I hereby sertify that, URIH the eligibilty tequiteiment notifisd for the pest applied for.,

(Signature ¢f the applicant)




©
HR Certificate

(No any other language/format than mentioned below will be

accepted)
“The Department/organiz-ation of ....... is hereby confirming that
neither _Mr/Mrs has been convicted of, nor currently

..................... also certifies that it js not aware of any allegations
against the nominated candidates that they have committed or been
involved, by act or omission, in the commission of any acts that may
amount to violations of international human rights law or internationa/
humanitarian jaw.”

To be signed by an officer
Not Below the Rank of DIG/Director




INSTRUCTIONS

Do not Write in This Spice

Please angwer each question clearly and UNITED

completely. TYPE OR PRINT LEGIRL.Y,
Read carefully and follow all directibns,

/ NATIONS

.. PERSONAL HISTORY -0
. Family namg Vst mwme : i Middle name ) Maiden name, it uny

2. Datcof (duyimomhiyr) j 3 "‘i‘hc—coﬁbjﬁh ,4. Natianality(ics) a1 biil 5. Present Nutionality(ics) 6, . Sex o

7. Height 8. Weight - I 9. Marital Stulus: : _ - ) ]
- | Single [] Aary] Seoursted [ ] __Widow(er) [] Divorced [ ]
10.  Entry into {Inited Nations servies might require ussignment o any arcaof the world in which (e Unfied | itps might ave eponsib lites,
(n) Are ther any limitations on your ability to perform in Your prospectiye ficld of wogle? YES D _NO D . :
h) Are thep any ligitations oa your ubility 1o enpupe in al travel7 YIS D NO [:]
L. Permunenl pdilress ¥ 12, Present pddress 13, Oftics TelepHone No. ‘
: ] 14. G Fax No,
Telephone No, ( ) ' Telephone/}ax No. ( ) L )
e : i Bomaily - -

15, Doyou hx'wr. uny_dupmﬁml childron? YES(] NO[J  1rthe 4RSWOr IS “yes™, pive the Tollowing mbbrmution; | &

Nawme of Children Dete of Birth (day/mosyear) Place of Birth . Nalivnatity Gender
o m n s = L-_——___‘__._

SR S e vl

w - ‘ 2 > s "

15.(8) Name of Spouse

oo - . _ L
16, Have you (aken up lugal perniaien, residence st in any coumty other tham that of your hationalty? YE&T:! "NO[]
Il answer is “yos™, which country? ;

17.  Have you tsken any:legal steps lownrds changing your pragent niationniity? VHSD NO []
Hitnswer is "yes™, expluin fully: . 2 %

cm_ploycd'hvanul;lic—ihhcmuﬁhnﬁlmzanizatfml';? YEST T w~No ] L
il : e b

13. A:eanyofyuurn:ﬁuﬁves y
If "ves”, gi i e
Relstionship

any

1e i 1mﬁ:mmn‘qn--.

Nams o Tnlomational Organization

. - — e e
19, What Is your Prefeired field of work]

4

20 Would Y41 accept cmipioyment for Jb.sé;: thun six months? | 1. Have you previous| y submitted an ajy Hoizg‘!im; for employment nand/or undcrgone any lesly
NO

. _ wihIN9 YESD QO Mso, when?
22, KNOWLEDGL OF LANGUAGES.. What is yiur mother tongne? m : o
OTHERLANGUAGES [ READ WRITE SPEAK 1™ "NDERSTAND
- ity Tm__sasny _Ewily | Net Busily Llucaly | Not Flueatly-| Eusily | NotLasily

- 0
e E g £ QJ e o 5
e B = . 5 | H oA

BT e T
23. For dlerival grades only

o000

]

il , g ' Listany olfice machines or equipment and
Rt el in we il e Hilpita : : : . ~f computer programmes vou nse. :
: ; Ot kmgunges I
English French TR e S R o= _
Typing l - =
i . i s % = R
Shorthumd ! !

P11l {7-U3)}F
/17




o

24, EDUCATION, Give Toll details — N B, Pleasc give exacl litles ot degices in ariginal langnage  Planse do not translate or S4iite 1o othor degrees,

A._University or equivadent
NAME, FI AGE AND COUNIRY ATTENDTN FROM/TO l DEGREES and ACADEMIC MAIN COURSE OF STUDY

Pleasis give comploge aldiogs, - Month/Vewr | Monthiveas DISTINCTIONS OBTATNED
=212 Blve complote adiisegs. e ANED)

e
B. SCHOOLS OR OTIIER FORMAL TRAINING OR EDUCA''ION FROM AGTR: 14 (¢, high school, wechnical School or appronticoship)
NAME, FLACE AND COUNTRY TerE __ YEARS ATTRNDED — | CERTWICATES OR DIPLOMAS
Flense givecomplers Address, i FROM A0 : OBTAINED
s~ e o . ,
s 8
J RS

LIST PROFESRIONAT, SOCIETIES AND ACTIVITIES T CIVIC, PUBLIC OR INTERNATIONAT ATTAIRS

26 TIT ANY SIGNIFICANT PUBLICATIONS VU TTAVE WIS (DO NOT 7 TACH)

s

'27. EMPLOYMENT RICORD: Srarminend ir tmﬁhl&f_ﬁzlihﬂ:m ORDER gy “amployment yr fiove had. Use sepasate plock for each powt,
Include ulso service in the sroed forees and note any purivd during which You wers nint gainfinlly edmiploysd. [F you nead more Space, allach udditional pages of
the samic size, Giyve both gross’and ngy sularies per annum for Your Iasl or presgnt posL _ 5

A PROSENT POST (LAST POST, IF NOT FRUSENTI X IN EMPLU Y MHNT .. ¢ )
i SAT AJl]BS PHR ANNUM ° EXACT MITLE OF YOUR POST:

FROM or TG

MONTH/YEAR | MONTH/YEAR STARTING FINAL

NAMFE OF EMPLOYGR: ' . TYPR OF ATTSINESS

ADDRFESS OF EMPLOYER: NAME OF SUPERVISOR .
iy AMT\'T}'rm\-nbpunnavnnn 1 NI G OrT FOor Linnires
SUPERVISED BY YOI

: : DESCRTPTION OF YOUR BUTIES
. :
&
Pt (7-09).1

-~ L




< ; >3 i 3
B._PREVIGUS POSTS (TN REVERSE GRDER) ) ) :
" FROM ’ 10 SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR | Mowtw/vuag SFARTING FINAJ, ;
TYPR OF BUSINGSS e '

L .

NAML OF LMPLOY G

3 ’_‘___"—'“‘r—-— - !
| NO. AND KIN OF TAMPLOYVEES REASONTOR LEAVING.
SUPERVISED BY YOU: .

NESCRIPTION OF YOUR DUTIES - =

T

SALARLS PER ANNUM

FROM EXACT TITLJ3 OF YOUR POST:

MONIIVYUAR | MONTH/YEAR STARTING FINAL 3,

NAME OF EMPLOYLL: heEOFBSNESR

ADDRESS OF EMPLOVER: - | NAMED OF SUPRRVISGR:

" NO. AND KIND OF FMPLOYEES . | REASON FOR LEAVING:
SUPERVISED BY YOU: - <
T T ————— S P *
DESCRIPTION OF YOUR DUTIRS

e s

TXACT TITLE OF YOUR POST:

TO SALARIES FEI ANNUM
MONIH/YEAR | MoNTHAYEAR STARTING | giNAL
b ]
NAME OF EMFT OVER, - ' ‘ TYPE GF RUSINESS!
ADDRFSS OF EMPLOVER e =3 T | NAME OF SUPBRVISHT
' . NG, ANTS KIND OF VR YIS l RUASGN FOR LEAVING:
SUPERVISED NY YoU- 3
DLLESCRIPTION OF YOUR BUTIBS - .
e DUTIES

#
¥

P11 (T03)E

s /17




- 4

#8. HAVE YOu ANY OusCrions 1o OUR MAKING INQUIRIGS oF YOURPRESENT EMPLOYER?  YES 0O w~og
29. ARE YOU NOW OR HAVE YO

EVLR BUEN A CIVIL SERVANT 10 YOUR UOVERNMENT S AMPLO Y YES[] Wo[]
T answor is “ves”, wipiny - ! . | '

30 REFTRENCTS. List three persons, not rclated to you, and are 1ol current. Unjted Na;
L Do ney rapeal iames of, SHperyisors lsted vindor Tem 27,

3. STATE ANY OTHER RELEVARMT FACTS, WNCLUDL rNFORMATION REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY. Sk

5

32 HAVE VOU T VER BEGH ARRESTED, INDICTED, O SUMMONER 170 SOTTC
CONVICTED. FINED OR IMPRISONED FOR THE VIOLATION QF f\N_Y LAW (excmclmg

AS A DEFENDANT IN A CRIMINAL, PROCEEDING, OR
minor tratic vilationsy? YES[]  NO 1

M "yes”, give full particulars of cach case in an attached stalement.

J3.  OTHER AGENCIGS OF THE UNITED NATIONS SYSTEM MAY BE TNTERES TED 1 (UR APPLICANTS. DO YOUFAVE AFY QBIEGTION TO
YOUR PERSONAL, HISTORY FORM BEING MADE AVAILABLY 1) THEM? YES[] No[] .

v - —__,*—“*————;
4. 1 certify 1hat the statements madg by me in answer 10 the

knowledge an belicf. I understand thal any misropresentqum:_ ur material omission made on a Personal History form or other
document requested by the Organization renders a staff member-of the Unj

DATE

(day, wouw, veur) ) = _ SIGNATURE:

NB. You will be requested to supply documentary evidence which Supporls the statements you have made above. Do not, however,
send any documumzuy evidence untj] you have becn asked to do 50 by the Organization and, in any event, do not Subntit the original
texts ol references g testimonials tinloss they have been ahtained for the 501 use of the Organization,

P11 {7.03)E




PLEASE LIST, in reverse order, GVERY EMPLOYMENT YOl HAVE HAD, Use 1 separnie hlogk for cach vost. Inelude also service i he armed forces and note

i xs:'emnbf.«immm.ﬁm INTALLY &5

: = s : ay period
during which yoy e nol eainfullv employad. Su Xt Dasze:tor miore blocks.
FROM ST " SALARTES PR oanmn EXACT TITLE OF YOUR POST:
MONTIFYEAR MONTH/YEAR STARTING FINAL i
NAME OF EMPT OV RS ] "TVPFE OF BU;SWUSS:
ADDRESS OF EMPLOVER: ™ NAMI OF SUPERTTS0R:
NOUAND RWSOTF IEMPYOYEES REASON FOR LEAVING:
SlErR visin BY Yot
INSCRIPTION OF YOUR DITias
FROM X L ; ANNLIM: . HXACT TITLE OF ¥OUR POST: _
MONTH/YEAR MONTHYEAR _ STARTING FINAL :
| STARTING
NAME OF EMPLOYER; e TYPIOF BUSINESS: ™™
ADDRISS OF LEMPLOYEGR: WAME m’iﬁy&{waﬂ&_
NO. ARE KIND OF GhmT,oving REASGN FOR TRAVING -
SUPERVISED RY YOU- «
, : BUSCRIPTION QF YOUR DUTLLS
¢ SALARL - MM ALY TITLE OF YOUR pOST,
MONTH/YEAR MONTH/YRAR STARTING "TINAT v N
NAME OF EMPLOYER: TYPR OF RUSTOESS,
ADDKESS OF EMPLOVERT > NAMEGF SUFSRVISOR:
' NO, AND KIND OF WHL.OYEES REASONFOR TEAVING:
SUFERVISED BY YOU: . ’ '
. DBSCRIFION OF YOUR DUTIRS
T-’R-n - TO " SATAKIZS PEE ANNTING - EXACT TITLE OF YOUR POST,
MONTIVYGAR ’ MONTF/YEAR : STARTING ¥INAL
NAME O TRMPLOYER: TYPT, OF BUSINESS;
ADDRESS OF EMILOVRR, NANR BT SULRVISOR:
NO. AND KIND OF BT GYEGS REASON FOR LEAVING.
- SUPERVISED niy You:
: ~  GSCRETIONOF YOUR Di)TiES,
i . P H/C (5-a0y B




PLEASE LIST, in reverse grder, EVERY
dhiring which Y& were nol puinfilly smn)

FROM TO

. MONTH/YEAR , MQN“-&YE/\R
NAME OF BMPL OV ER:

ADDRYESS OF Ehip) OYER:

EMPLOYMENT YoU itave HAD." Use 2 separate block for cach post. Include ulso service in the armed forces and note uny perind
ed, ; : )

REASON FOR CEA VINGS-

FROM 10 z
MONTIVYEAR MONTH/YEAR

A  ANNLIM % RACT TITLE OF YOUR, BEAST:
STARTING FINAT,
“IYPLOF DUSTNEES—
NAME OF SUPERVISOR.
NO. AND KIND OF EMDLOVELS
SUPERVISED BY Vo).
- DESCRIFTION OF YOUR DUTIES
5 EXACT TETLE OF YOUR TORT:

STARTING

. FINAL ~

TYPR UF RUSINERS:

NAME OF EMPLOYER:
ADDRESS oF EMPLOYER; NAME GF SUPERVISOR:
4 *NLY. AND KIND OF IMPLOYERS RIASON FOR LEAVING:
! SUPERVISED.nY you:
DESCRIPTION OF YOUR DT ™
oot :
) ; T EXACT TIT].E OEYOUR DOST:
MUNTH/YPAR MONTHIY AR T
NAMEBF 1:Mp OVER: ¥ T%E’Eﬂ_num:gss:
ALDRESS OF EMELOYER: NANF.OF SUPERVISOR:
NO_AND KIND OF EMPLGVEDS REASON VOR [EAVING:
; _ SUPERVISED BY YOU: -
| DSSIPTION OF YOUR DUTIES
EROM 3 o SALARIES PER ANNUM EXACT TITLRE OF YOUR FORT:
MONTH/VEAR MONTTINTAR STARTING FINAL : =
NAME OF EMTLOY TS TYFE OF BITSTNEES:
ADDRESS OF BMPTOVER R NAMEGF U RVISOT ;
v NO. AND KIND OF EMVLOVERS REASON FOR LEAVING:
SUPERVISED BY YOU .
T i .
? DESCRIPTION OF YOUR DUTH:S
2. P.L1/C (8-00)

/



UNITED N ATIONS

Employment and Academic Certifica tion
Attachment to, Persona History Profile (rin

TOBE COMPLETED RV CA NDIDATE:

5 , Given name; ‘ lMiddlénames: T

Positivn for which You are applying: o

te: if you ave applyin for move than one positloi, please subiit sepiaraty Piland P11 attachment for cach

Fersonal Datn:

Family Nume-

Gender: M/F

c-mail addréss:

~_—*‘—___—.*h.——, ‘___—‘_‘“———n____ - ’. RH_""_‘———A-..__:.‘._“___‘
. Military Sorvice History/Polics Service FHsto : i <
te of Commission (for militsry officers) or date of etilistment/entry to servico (for police officors):

Da

Current rank Date Last Promotedl : Datc cligible for

Projected Rotirement dulé from current
‘Prometion (o nexi rank :

rank

Brmch/CorpMnsttniug

Sub Specialisation/additional qualifications :
e S
_Begrens and Academio Distinetions Obtained: . . Bt

NAME of INSTITUT] ON; ATTENDED: DEGREES and ACADEMIC
PLACE AND COUTNERY. Plegse FROM = ) DISTINCTIONS ORTAINED
gj’fo@pfﬁtg uddf ess.‘ | brnss Par Mon'th!Yeﬂr_

Graduation ' i T 3 g '

Lrom the i ! ' : v

StatyWar - ]

College or - ; : —

Police

Academy

(and/or

similar law

enforcemeng

institution)

Universily
Degree/s

i i




Experience in Peacekeeping operatinnae:

Speeily UN ur uiler Tuternsitionat gy rience, stavting with ¥

Dates mnYyy-mm/yy Mission/ " | Position/iitle

Operation/Location (Milob, HQ Staft, Contgt,
Adviser

‘ience and list in rev,

ery¢ order
ol dutics

Command Experienc y starting with

YOUY most recent ax erience and fist ;
niyy. Unitfpb'siﬁan/()rg

reyerse order -
| Significant Unit Activitios

i

(Other) International Exposure other than peace keeping operntions, startin
list In roverse grder

Date: mlyy-mmivy [ Positionitsm

g with yaur most recent expericnce nnd

l:unction/Accivuz _‘ )

_—




Mititavy and/or Poljce Eraining Caursea/Seminh[s: tlast two
2 i . = /
[ Name of Course Date: oymlyy L

= e

Additional Comments: S ’MW_M

I cerlify thut the Statements made by me in answer ta the foregoing quastions sre'co_m

) plete nud correef, Xunderstand that any
misrepresentation oy material emission made on A Personn] History form o other doewmant refivested by the Organization rendeis
a stafl wmember for the United Nathing iable ineligibie for firther considernfion. s )

fam not abla to attest to the Procesding Paragraphs for the following reasons: i, ... s

Bl b LI EET T — v e

e aa i L2 T TN - B RS W e g wasy
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esled to supply doduméntary evidence which Supports the statoments You have made above, Do not,
‘cumentary ovidence yyij] you have been asked 1o do so by the Organization and, in any event, do not
X1s of references or testimonials unless they have been oblained for the sole use o the Organization.
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vl eertify thay the mformation provided by i

! further Gertify that the nominaled candidate has never been con victed of, or is not surrently under investigation or

being Prosecuted for. any craminal or dz‘.scz;_r;!i:zary offence, or any violations af internationar fuman rigihts Jaw,
chill action or discipiinary ofterice, - - :

The Government of nd f:‘s‘.anawafg of apy allegations againet the
nominated candidate that shefe has cornmiftted or besn invalved, by act or omission, i {he “urimission of any
acls thal pmuy amount to viojations of internationial human rights law gr internationar humanitarian law,

In the vagse of the nemiree whe has been ivestigated Jor, charged voigy, or prosecuted far gy criminal
alfence, with the exception of misnpy raffic violations (driving whife toxicated oy dangerous or careless
driving are poy considered minoy traffie Yivlations for this purpose), but way noy convicted, the
Govermmnent js requested o provide mlormation fﬂg&réf:zg the ifwegx‘r.‘ga{irm(v) o prosecuiions

concerped
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