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GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-II]

PMA Cell
Room No. 14, North Block,
New Delhi, 110001
Dated the 10™ August, 2017
To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2, Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/
DCPW

3. DsG - BSF/CRPF/ITBP/C!SF/NSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Through LOAR)
4, Commissioner of Police Delhi.

Subject:- Job Opening : Individual Police Officer (On active Service) for
appointment on Scecondment to the Standing Police Capacity of the
Police Division, with its Duty Station to the United of the Police Nations
Logistics Base (UNLB) in Brindisi, Italy

PMI to UN has sought the nomination of Individual Police Officers for the
following position on Secondment to the Standing Police Capacity of the Police
Division, with its Duty Station to the United of the Police Nations Logistics Base
(UNLB) in Brindisi, Italy:-

(a) Team Leader, P-5 (JO: 2017-SPC-78755-DPKO)

(b) Policy Planning Officer, P-3 (JO: 2017-SPC-78771-DPKO)

(a) Team Leader (P-5) (JO: 2017-SPC—78755—DPKO)
Qualifications:

Education: Advanced university degree (Master’s degree or equivalent) in the applied
sciences, social sciences or other relevant field. A first level university degree with a
combination of relevant academic qualifications and extensive senior experience in law
enforcement and community safety issues may be accepted in lieu of the advance
university degree. Graduation from a certified police academy or similar law
enforcement training institution is required.

Work experience: A minimum of 10 years of active law enforcement experience in
managing multi-disciplinary teams, is required. Must be a senior professional police
officer on active duly with the rank of Deputy Commissioner, Chief Superintendent to a
full Colonel. Peacekeeping or other international experience in the UN or other
international organizations is also required.
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Languages: English and French are the working languages of the UN. For the post
advertised, fluency in oral and written English is required. The knowledge of a second
official UN language, is advantage.

(b) Police Planning Officer (P-3) (JO : 2017-SPC-78771-DPKO)

Qualifications:

Education: Advanced university degree (Master's degree or equivalent) in Law, Social
Sciences, or other relevant field. A first level university degree with a combination of
relevant academic qualifications and extensive experience in law enforcement may be
acceptable in lieu of the advanced university degree. Graduation from a certified police
academy or other similar law enforcement training institution is required.

Work Experience: A minimum of five years of active law enforcement experience in a
national law enforcement agency, with the rank of Chief Inspector or Major including law
enforcement planning and formulation/implementation of policy s required.
Peacekeeping or other international experience in the UN or other organizations is
desired..

Language: English and French are the most used working languages of th UN. For the
post advertised fluency in oral and written English is required, knowledge of French is
highly desirable.

Preference will be given to equally qualified women candidates.

2. It is requested that nomination of eligible and willing officers of the rank of
DySP/SP for {P-3} level post and DIG/IG for (P-5) level post may be
submitted to this Ministry by 15" September , 2017 alongwith the following
documents duly completed in all respect:-

I. United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

il. United  Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local authority.

Note: - On scrutiny of nominations received, it has been observed that the
EAC is submitted without the signature of Designated Authority of
concerned Force resulting rejection of nomination. Hence, the
forwarding authority should ensure that the EAC is duly signed by
the applicant as well the Designated Authority of Force.

il Personal details as per Annexure-I.
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iv. Human Rights certificate must be included(proforma
enclosed).Mandatory

3. The nominated officers may be advised to send the above document as per the
format enclosed through electronic mail at e-mail address at uspma@nic.in.
(Mandatory) in pdf format only.

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKO) while
finalizing the  nominations. Hand written PHP/EAC will not be
entertained/accepted. It may be ensured that the photographs of the officer applying
for the post should be placed on the front side of P-11 form and signature in the last
page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all Officers) from MHA/State
Government/CAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance and NOC from parent cadre, nominations will
not be entertained).

6. No direct application will be entertained. Applications through proper channel only
i.e. through Home Department(State)/approval of Head of Organization will be entertained.

%\V

(Raman Kumar)

Under Secretary to the Government of India
7 23094009

& 23094009

“B:uspma@nic.in

Copy to

Commissioner of Police . _
It is requested to forward the

Mumbai, Kolkatta, Chennai and Bangalore. nominations of eligible and willing
officers though State Government

only.
1. SO (IT), MHA - With the request to upload the above communication on MHA website

(Police Division-li(secondment vacany) and ‘what’s new’. @O
rantites

(Raman Kumar)

Under Secretary to the Government of India
7. 23094009
&: 23094009
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Annexure
Allnexure

BIO-DATA PROFORMA

Recent passport

size photograph

. Name of Post applied.

Job opening number
Name of the Officer
Designation/Rank/organization and Pay scale/pay band with present place of posting.
In the case of officers of deputation with other organization.
(@) Name of Parent organization.
(b) Name of organization presently employed.
(c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.
. Date of Birth
- Education/Qualification
Date of Joining Police Service and date of superannuation
. Service/Cadre/Batch-

10. Previous UN experience

Telephone No.

a. Office

b. Residence

c. Mobile No(mandatory)
d. Fax No.

e. E-mail id(mandatory)

11. Present Job Profile:-

12. NOC from parent cadre (if on deputation) mandatory:- Yes/NO/Not applicable

I heréby certify that, | fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant)

@




HR C‘ERTIFICATE
== UUNICATE

It is certified that was nejther convicted
nor currently under Investigation or being. brosecuted for any criminal offerres-
including violation of International Human Rights Law and Internationg]

Humanitarian Law. 1t jg also  to Certify  that Govemment/Org. of

To be signed by an officer
Not below the rank ofDIG/Director




INSTRUCTIONS é«’ \{i Do not Write in This Space
¥
. UNITED @ NATIONS
Please answer each question R

clearly and Completely. TYPE OR
PRINT LEGIBLY. Read carefully PERSONAL HISTORY
and follow all directions.

. Family name

Middle name Maiden name, ifany

2. Dateof (day/month/yr) 3. Place of birth 4, Nationality(ies) at birth 5. Present 6. Sex
Rirth Nationality(ies)
7. Height 9. Marital Status:

inale [ ] Married [ ] en d [ ] Nidow(er) [ ]

10. " Entry into Uniteg Nations service might require assignment to any area of the world in which the United Nations might have responsibilities.
(a) Are there any limitations on your ability to perform in your prospective field of work? YES D NO D

(b) Are there any limitations on your abilily to engage in all travel? YES [:l
Permanent address 12.  Present address

ML

Office Telephone No,

14, Office Fax No.

Telephone No. ( ) Telephone/Fax No. ( )

5. Do you have any dependent children? YESO NO O Ifthe answer is “yes”, give the following information-

Name of Children Date of Birih (day/mol/year) Place of Birth m Gender

il
.'.'!.'

15.(a) Name of Spouse

16.  Have you taken up legal permanent residence status iy any country other than that ol your nationality? YES D NO []
If answer is "ves”, which country?
Have you taken any legal steps towards changing your present nationality?

If answer is “ves", explain fully:

Are any of your relatives employed by a public international organization? YES D NO D
If answer js es”, give the following information:

NAME Relationship Name of International Organization

Have you previously submitted an application for employment and/or undergone any tests

19. Whatis your preferred field of work?

Would you accept employment for less than six months?

NO with UN? YES[] NO L] 1fso, when?
22. KNOWLEDGE OF LANGUAGES. Whatis your mother tonguc?
OTHER LANGUAGES UNDERSTAND

Fluenily Not Easily

23. Forclerical grades only
Indicate speed iy words per min

List any office machines or equipment
and computer programmes you use.

Typing

Shorthand




A._University or equivalent

24. EDUCATION, Give full details — N.B. Please give exact litles of degrees in original language. Please do not translate or eguate lo other degrees.

Please give complete address. 2

ATTENDED FROMITO DEGEES and ACADEMIC MAIN COURSE OF STUDY
NAME, PLACE AND COUNTRY }T\.‘Ionth.’Year Monthivea DISTINCTIONS OBTAINED

| apprenticeship)

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 (e.g., high school, technical school or

NAME, PLACE AND COUNTRY TYPE YEARS ATTENDED
Please give complete address, FROM TO

CERTIFICATES OR DIPLOMAS
OBTAINED

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26.  LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH)

A. PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

27. EMPLOYMENT RECORD: Starting with your present post, list in REVERSE ORDER every employment you have had. Use a separale block for
each post. Include also service in the armed forces and note any period during which you were not gainfully employed. If you need more Space,

attach additional pages of the same size, Give both gross and net salaries per annum for your last or present post.

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTHIVEAR MONTHIYEAR STARTING FINAL
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING

DESCRIPTION OF YOUR DUTIES :




B. PREVIOUS POSTS (IN REVERSE ORDER)

FROM

TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER?  YES (] NO []

29. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENTSEMPLOY?  YES[] NO[ ]
If answer is “yes"”, WHEN? .

30. REFERENCES: List thres

Persons, not related to you, and are not current United Nations staff members, who are familiar with your character and
qualifications.

Do not repeat names of Supervisors listed under ltem 27,

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION
I

31. STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32. HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANTIN & CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? YES [] NO D

.
If "yes”, give full particulars of each case in an atlached statement.

33.  OTHER AGENCIES OF THE UNITED NATIONS SYSTEM AT BE INTERESTED IN OUR APPLICANTS. DO YOU HAVE ANY OBJECTION
TO YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? YES [ ] NO []

3. | certify that the statements made by me in answer to the foregoing questions are true, complete
and correct to the best of my knowledge and belief. | understand that any misrepresentation or
material omission made on a Personal History form or other document requested by the Organization
renders a staff member of the United Nations liable to termination or dismissal.

DATE

{day, month, SIGNATURE
year) ’

have made above. Do not, however, send any documentary evidence until you have been asked to
do so by the Organization and, in any event, do not submit the original texts of references or
testimonials unless they have been obtained for the sole use of the Organization.
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PLEASE LIST, in reveige erder, EVERY EMELOYMENT YOU HAVE [IAD. 1)

FHEA L der, | ¥ 56 sepaate Mook for cacl post. Inshide also service in e armad {forces and gote Any perind
HURIRE which you were ot Ezinfully erupluved, Sec BEXT pitRe Tor mors bfocks,

o FROM i I0 T SALARIES Pt SRS T e TITLE OF YOUD byt
MONTHATEAR MONTIZVEAR STARTING  Fieat '

. =

NARIE OF BTy [

OF EMPLGYTR, T

TYPE OF MUKINGSS-

| ADDRERS MAME OF SUPERVISOR.

B, ANTS KD OF EAABT VRS REASEN FOR TEAVING
SUPERVISED 8Y yOU;
. LESCRIPTION OF YOUIR DUTIES
e — i . o T - ‘--'—:'_*"‘-‘n-—-mn_ e
5 FROM ' TQ__ g SALARIER PRR AN EXACT TITLY OF YOUR POS|
MONTIUVEAR MONTEVEAR STARTING FINAT, '
——= | StaRTNG T
e, o
AME OF EMPLG Y ER: TYPR O BLSIND S,
ADBRESTOF BT VERD WA SUPERVISOR,
| 0. AND KING BV LS REASCREGI Tiimvines
SUPHRVISED BY YOu:
e by . B
! - DESCRIF 110N OF YOUR DUTIES
i.
i
FIsid fe) SALARIES PR AN EXACY FITLE OF YOUR (O8]
MENTHIYEAT MEONTHIYEAR STARTING FINAL
NANE O VAL ovET ' ' TYFE OF RUAPTSS.
ATHIR0SS OF EMPLOVER. B WaME 0 SUBEEVIROR:,
NO AN R 0E EMPLOYEES PEASCH FOR LHA VTG i
SUBERVISED BY Y-
T = - itz
FIESCRIPTION OF YOUR (101108
ib i A i ——
i
. FHCM _TO L SALARIES PEE AR EEACT IIILE OF YOus porer i
| MONTIVYEAR MONTIIYEAR STARTRIG FIAL
WAME T EMPLOYER: T - YU (1 RLSINESS
i
§ R
AL LSS OF EMPLGYVER

NAMT OF 3UPEE VISOR.

BOUANTY KIND OF EMPLOYERS REAYOR FOR LREA TG
SUPERVISED B3y vOL:-

DESCRIPTION Or YOUR DUTIES,

o - — ’ B

] B (3-00)




PLEASE LIST, jn reverse order, EVERY CMPLOVMEN UYOU LIAVE HAD Usea

Uit which

SO Were 1ot sainfully employed.

EM
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NT RECORD — SUPFLEMEN FARY SHEE)

separate black for euch posy,

Inelude alse sory

fec In the urmed torees and nste any period

FROM TG0 SATARGRE PEE AVSTTA PXAMIT TUTLE OF YOUR PoSL
MONTIFYEAR MOMTTIYEAR NEARTING [ PINEAT i
NAND: OF EMPLOVER: TYPE OF RSN LSS,
ADGIERS OF AP NAMT OF SUPERVISTH
| WO ANIYRING OF EMPLOTIS T SRS FOR LEAVING:
SUPLRVISED BY YOU:
= s N T
) JHESCRIFLIDN OF YOUR DYTIES
= S — N el 1 e S—
[ROM Ri%) SALARTES PER ANKUM EXACT THLE OF ¥OUR PrnT:
MONTTUYEAR [ MONTH/YEAR, STARTING FINAL
NAMF OF BRgLOYIg: TYPE OF BUSHRIS
UADIIRITSS OF EMPLOYER NAME BRI vIsOR,
B0, AND KIND OF Ghip] (VERS REASON FOR LEAVING:
SUFBR VIS 3Y YOU-
DESCRIITION (F YOUR bUTIES
i FROM T SALARIBS Pz AWML EXAUITHILE OF YOUR POST.
| _MONTEYERR MONTH/YEAR, _STARTING FINAL
MARE OF TveT OYIA: TYFE GF BlhsiNis g
ADLFETS GF BT oven, === NARE OF SUFERVISOR.
NO. D FID OF SR Lo v iis REASON FOR LEAVITG:
SUPERVISED BV vour
/ ) DESCRIFTION OF VOUR DUt
[i'
b R e S
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| NAME OF EMPLOYVER: TYIE O BIRINISE:
|
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VAGCANCY ANNOLI NCEMENT NUMBER

2017-SPC-78771 -DPKO
DEADLINE FOR APPLICATIONS 4 October 2017
POST TITLE AND.LEVEL Policy Planning Officer, P-3
DUTY STAT, Brindisi, ltaly
ORGANIZATIONAL UNIT DEPARTMENT OF PEACEKEEPING OPERATIONS
INDICATIVE MINIMUNM GROSS AMNUAL U.S. Dollars 79,954

REMUNERATION (NOT INCLU DING POST ADJ USTMENT)

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE SUPPORT
ACCOUNT oF PEACEKEEPING OPERATIONS.

e
RESPONSIBILITIES: Undler the direat Supervision of the $PC Team Leader, the neumbent assists in the development, refinemen wnd
miplamentation of various Jaw en forcement policy und planning tols associated with establishing and maintainin g effective and eflicient
UN Police operations, The SPC is g UN Police mechanism for startin £ up police components in maw UN peace operations ay well us
assisting existing Pedee operations on g continpal Basis, Nore gensrally, the inuumbgm. works with other SPCsaff fo sastre the timely
preparation and dissemination of relevint reports, concept papers and aglion plans on imem:sﬁmml police ssues relevant to ensuring the
SPCs field activities (addressing hoth broader pelicy and teehnigal administrative issnes Inherent m UN Police mandares). More
specifically, the incumibent ficuses on déveloping, i mplementing and/or updating Conpepts of Operations (Con Ops), Integraded Mandate
Trplenientation Plang {IMIPs), mission assessulents, ayssion planning and othey policy and planning tovls for UN Police from the
perspeclive of the specific fisld assigniments giventothe SPC, The incumbent assists in de veloping, refi ningund u pdating SPC policies
and directives that arc in lne with the strategic vision of the Police. Division and the SPC, The ineumbent also assists other SPC: winhers
s directed in other law enforcement (hematie arges cutside his/her own arca of focus. When at headquarters | the incumbent works closely
with other SPC members to integrate and balance their activities into respective ConOps and IMTPs in support of'the SPC’s own terms of
relerence for its assignments. S/he develops annual SPC workplans in line with Results Based Budgeting ( RBB) and assists members with
developing individua] workplans. $/he filso preparss brier coumtty reports and sécurity analyscs afthe mission arcas to which the SPC i5
being sent. In the ffald » the weumbent reviews UN Dolice Operations and analyses the stare efdevelopment of indigenous faw enforesmant
igencics with a view to faci litating required im pravements and changes in Con( Ips and IMIPs, bearin £ mmind the strategic mission ofthe
LIN Police, which is to build institutional law entoreement sapacity in post-conflict chvironmen(s,

COMPETENCIES:

Professionalism:. Knowledge of democratic policing, law enforeement, com munity saloly and capacity-building; ability 1o remain
sl In stressful situations; goud research, snalytical and problem-solving skills. Camm ilment to implementing the goal of gender
*quality by ensuring the equal participation and fuli involvement of women and wen in all aspects of peace operations. Planning and
Organiziag: Develops clear £oals that are consistent wit sgreed strategies: identifies priority activiries and assignments; adjusts
ariorities as required: allocales appropriate amount of tinie and resourees for completing work; foresees visks and allows tor
:ontingencies when planning; monitors and adjusts plans and actions us HBCCSKary; uses time efticicnuly, Teamworl: Works
ellaboratively with colleagues to achicve oreanizational poals: solicits i put.by genuinely valuing others™ ideas gnd Sxperlise; is
~illing to learn from others; places teqm agenda before personal agenda; suppoits and acts i uceordance with final group decision,
zven when such decisions may not entizcly retlect own position; shares credit for eam accompl]

espansibility for team shortcomings, ‘

QUALIFICATIONS:

Education: Advanced university degree (Master's degree or equivalent) iy the applied scisnces, social seiences or other relevant field, A
drst level university degree with a combination of relsvant academic qualiiications and extensive experience in law cnforcement may be
iceepted 1 liew of the advanced university degree. Graduation from a certified palice scademyv or similar law enforeement taining
nstitution is required.

Work Experience: A minimom of five vears of active law enforeement experience in a national 1
“hief [nspector or dajor including law entorcement plamning and formulation/implementation of

*modern Internct-based research msthodologies and sourees s required, Peacekeaping or othe
sther organizations jg desired,

shments and aceepts joint

aw enforcement agency with the rank of
pulicy is required, Experience in the use
rinternational experience in the UN or

lLanguages: English and Freneh are the working langus ges of the UN. For the post advertised, fluency in org)

and written English is
equired. Knowledge of i secand official UN language is an advanlags

Preference will he ziven to equally qualified women candidates,
Date of Issuance: 3 August 2017
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VACANCY ANNOUNCEMENT N UNMBER 2017-SPC-78755-DPKO

DEADLINE FOR AFPLICATIONS ‘ 4 October 2017

POST TITILE AND LEVEL Team Loadst, P-5

QUTY STATION Brindisi, ltaly

ORGANIZATIONAL UNIT DEPARTMENT OF PEACEKEEPING OPERATIONS
INDISATIVE MINIMUM GROSS ANNUAL U.S. Dollars 115,134.00

REMUNERATION {NOT INGLUDING FOST ADJUSTMENT)

CIRCULATION LIMITED TO MEMBER STATES, APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE SUPPCRT
ACCOUNT OF PEAGCEKEEPING OPERATIONS.

RESPONSIBIN.UFiES: Under the direct supervision o the Chicf of the SJnmiing,:iﬁqli,ca"(.‘.a'lp:;,uily (RSP, e Tears Teatiar qots by nne of'three principal wyn:
i the oflice. The SPC i TIN Prlice mechanism that provides suppore far Stcl-up pulice compotints in new. LN bdes apernliong, as wall s sssists o sting
Apsirations on 8 continuil basis The Teum | «ndol manuges and contribuics b « Wide portfolio of 150 eaforeemont aperional fssues. Sihe supervises SPe
personnel insluding athier sdvisecs Al speehdisg, v 1ndters candeming poliu’c,mrnr:'ri';-mrum::nity pol icing,; trunsnational orginized crime, public order, police
plenuing, edme Ihvesiigution G HANg. Speditic dubies include: It is axpectad that the nzunbenl works asd leads Spe palice teans oxwell ps police
companenl in u ficld mission from 4 period vakvinge [rom ong wesk up o three maothis el heyonid the TeanLeader witt dlso be frem tines . ime invalved in
wehnival and strsegic ssscssment missiang i new and cuerent pLive operaticns.

Whan atthe P Headgourters), the inctinbient_ in co-opération with ather Team Leaders und the Special Assislent 0 the Chisf o Ulhe SPC, sews and monitors
deipiled work plans for fdaMer (e in order o prepare SPC perzonne] for fiele) assignivents. $/me interacts clossly with relevant | teads of Section in e Policc
Division, DPKO in Sonueptualizing and plenning field assignmenls for SPC and identilying specifie nesds and challenges ol pnlics eomponents in LN peaee
operaliong, ) .

When daploved to the feld). the incurmnhent mEnAges a leam Lo snsure the implemantation of SPCPs ipetitic wrms of reftrence for is assiguinents, both during
the stavtnp phasa of pulice wmpenents in new UN peace operations and while wsslsting pulfce CURPURLIS [0 eXisting operations. Under tae dircction af the
Chicl/STC, lhe incunihont warks Lo infuse the relgvant Securly Conncil resolutions; Doliciesind divestives o DPK D as well a5 the ypplicable Terms o
Relzrance in all wwpects of STC'3 wark unit identifies and sxyres e iplementation of hest police prsitices into the day-to=thay aicchvities ol Wiéfher 1nam, Fro:m
the perspecrive af pulice vperational issves. thg ingonibicnt provides idvivy assistanoe and sxperiss on building nutional igw entdrcement instimtions and
“apaity, inclsding, among athers, poiice patrols, urvestigulions, searches and'gefzures, community polieing, coswd conirol management, and Ginergency
sanviens. IUis aiso expeeted from 1he incumbient is aw@ngee o tzarn whils at the 11Q up to u large team of st including non-spo st members whan deployey
in the field.

LOMPETENCIES:
Prolessionalism: o Mpeleney dnd mastsneaf (ilicing aivisies, Inehiding theorics and fechaiquss in e s enioroament, comranity uatsty: dud cipasiny-huilding;
chnseientions ind officiedt in MeSting commitmienis, observes deadiines and focussz on dehicving vesults; persistent when faged ity JilVicui( pechicms and
challonges; excellan convepiinl, analyticn] and svalustive Akils g abie o condiet rEsearch and arsludls; understanding of the lnehoning sd neaids nf
aretnational policiug operathme in condller and pesiscontliet chvironments, invluding familiacity of the tuncepts of confiiel prevention. conflict resotution and
peace-building; fnewledee of capaily-building fari the pefspeetive of law enforeerment, development and other rule of law Inatiers. Crramitinent 1o
implemuenting the ruat of gerider cqnaliny by ensuring the equel participaiion and Ml invalvement of womsen and nien in ail aunocts of peize operations.
Planning and Orgun izing: Develops elear £oals'thal sre consistant wity Wreed strategics; Identilics priority acpivities and a ighinerty; adjusts priories as
required; allocates appropoale amount of time and resources fin comploting work: [ormsegy risks and atlows for contitngencies whion PManaing: monitars and
stjusis plans snd actions as necessary; uses time ctficiently. Teumwvork: Works colighoralively with colleapues (o achicve organizationsl zoals; solicits input hy
genuinely valuing uthers® tdeas and expertise] is willing to leam from olhers: phuces tia agenda-belore porsonial wmsindi Supnors and gots in uerordunes with
inal group decision. even when such decisions May 1ot entively rofleet own pasitisng shares evadit for team sevomplishments wil fepepts joing respensibilily for
leumn shorteomings, Lendership: Serves as a role model that sther people want o follavy: grapawels o s (o branslale vision ing eSS I8 proactive in
developing stralegies to accomplish objeelives, establishes sng maintains relatlonshipy witlig broad Rngeal romisations sol Henple W umtersiang nedds und
zain support anliciputes wil resoives conflicrs by pursuing mually agreezble tolubiony; drives for chunge and Improvemenis, dues nar aeeapt testane quo:
shows the conrags 1o take Unpopilay stands, Pravides lendership and takes reyponsibilivy-for incorporating gender pesspeclives and ensuving (e squsl
prrlicipation of women and men in ull wess of worlke demousizufes knowledge"m‘srrz]::.‘_uf-,i}_':v. and eonmibnes! 0 the zoal o pender halanes in stadling, Ma naping
Purfirmance: Neley the sppropriste responsibility, accountubility and decisioi-mulding antharity: makes sure that roles, reapunsibifities and repeiiing Hnes
are elear to 2ach ataff member pesuraicly judpes the amount of tine and resources needod o accomplish Ltk wnd matches sk ju skiffs: monitirs DTOECSy
ainst milestones and deadbives; regulerly Yiscusses performance und provides feediack and cosching g sallh smcaurages risk-taking and supposs -
they miakes mistakos; Aelively supponts the development and careey ashiralions of Saff: appriises perfomance falmy.

QUSLIFICATIONS:

Eduestinn: Advunecd universine degres (Minsier' s degres ae effliivalant) in the appliedecisniveg, sozial scieneds ur othervelevant Belil A first teve) nversily depres
wilh a combinuion ofrelevant acadimic q’ua]iﬁumi_un_;i aingd extensive senior experionde jiy Ly slbrcementungd CORUIIITY safety sty ek may be acespiad in ey of the
sdvanved universiny degreg, Gradwtion fom  serd (feq paliec academy or siriluelav SNIECEMENLimIAE thatitition iy ceguiice.

Wk Experlencer Ambitmd of |0 Facs of CRPEFeNRE ju wn agfive Watonal low enforcement Experiznce in maneging mult-diseip) Iney t2ams is requifeed. Must be a
senipn protissiona! polive officer an activesthaly willy the rank T Deputy S.’fnmmisslmiel_‘. ChieT Superintendent or itk equivalont to g Gl Colengl, P
othier infernational cxperisnce in the UN or dther Intemation: erganizitlons is olio reguited.

Languages: English and Brench are (he waorking langtages of e 119, For the post alvertised, fluency iu uzal und writen English Is required, The Kisenvley
Freneh is highly desirahle. Knowiedze ol a second uificiy) UN language is an adviniage,

I"swhien
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