Deadline:- 25.08.2019

e FR

No0.21023/27/2018-PMA

GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-lI]
PMA Cell

*kkk

MHA, North Block,
New Delhi, 110001

Dated 14" August, 2019

To 1. The Chief Secretaries and DsG (P)s of all States / UTs

2. Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/ DCPW

3 DsG - BSF/CRPF/ITBP/CISF/INSG/RPF/BPR&D/SSB
/INCB/NIA/Assam Rifles (Through LOAR)

4. Commissioner of Police Delhi.

Subject - Re-advertised Job Opening : Senior Police Adviser (P-5) in the
United Nations Peacekeeping Force in Cyprus
Job Opening No. DPKO-UNFICYP-0194-18
Sir/Madam,
The undersigned is directed to inform that Police Division, UNHQ through PMI to
UN has re-advertised the above said vacancy and sought the nominations of more
female candidates.

2, The job description along with the requisite eligibility criteria/qualifications
of Senior Police Adviser (P-5) in the United Nations Peacekeeping Force in
Cyprus (UNFICYP) are enclosed/attached with this letter for needful reference. It
is strongly recommended to nominate only Female candidates meeting all
requirements for the positions/posts as described in Job descriptions.

3. Therefore, It is requested that nomination of eligible and willing women
police officers of the rank of DIG/IG for above post may be submitted
through proper channel only by 25" August, 2019 to this ministry along with
the following documents (all mandatory ) duly completed in all respect:-

I United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

il. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and

signed by the nominated candidate as well as the relevant local /
nominated authority.




Deadline:- 25.08.2019

Note: - In Earlier instances, It was observed that the EAC was submitted
without the signature of Designated Authority of concerned Force
resulting rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant as well
the Designated Authority of Force. All requisite details i.e position
for which applying, job opening number, date of commission,
degrees and academic distinctions and all other requisite details
should be filled properly.

. Personal details as per Annexure-l.
iii. Human Rights certificate must be included(proforma enclosed).

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKOQO) while
finalizing the nominations. Hand written PHP will not be entertained/accepted. |t
may be ensured that the photographs of the officer applying for the post should be
placed on the front side of P-11 form and signature in the last page at relevant place.

5. Personal History Profile (P-11) , EAC, and HR certificate along with forwarding
letter of each nominated candidate are required to be submitted in separate files (PDF
format only) through E-mail to dirpers@nic.in before the deadline specify.

6. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all Officers) from MHA/State
Government/CAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance and NOC from parent cadre, nominations will
not be entertained).

7. No direct application will be entertained. Applications through proper channel only
l.e. through Home Department(State) and approval of Head of Organization will be
entertained. Applications received after the deadline specified will not be accepted.

8. Concerned authorities may please ensure and advice their officers not to make
any direct queries regarding selection with UNHQ and this ministry.

Yours Faithfully

Ci%
(Harish Chandra Rai)

Under Secretary (PF-VI)
- 23092527




Deadline:- 25.08.2019

Copy to

Commissioner of Police . )
It is requested to forward the

Mumbai, Kolkata, Chennai and Bangalore. nominations of eligible and willing
officers though State Government

only.

2.80 (IT), MHA - With the request to upload the above communication on MHA website
(Police Division-ll{secondment vacancy)

3.DS(UNP)-BA, MEA, JNB (2029), New Delhi @

(Harish Chandra Rai)

Under Secretary (PF-VI)
-78: 23092527
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Nations
- Job Opening for Position requiring official secondment -
Jrom national governments of Meéinber States of the United Nations Organization
Appointments are limited to service on posts firianced by :
the support account of pedacekeeping operations

Post Title and Level: Senior Police Adviser, P-5

Organizational Unit: United Nations Peacekeeping Force in Cyprus (UNFICYP)
Duty Station: Nicosia

Reporting To: Special Representative of the Secretary-General (SRSG)
Duration 12 Months (Extendable) ;

Deadline for applications 20 January 2019

Job Opening number DPKO -UNFICYP- 0194 -2018

The post is available from - 01 April 2019

United Nations Core Values: lntagrify, Professionallsm and Respect for Diversity

RESPONSIBILITIES:

Under the overall supervision of the SRSG, the Senior Police Adviser in UNFICYP will provide

leadership in the activities of the UN Police Component and within the limits of delegated authority will
be responsible for, but not limited to, the performance of the following duties:

Advise the SRSG and other UN mission leadership on police related issues and provide regular
reports to the Mission's leadership on Police Component’s work program and mandate
implementation activities. - ;

Lead the formulation and implementation of the Police: Component’s mission statement,
mandate implementation plan and operational strategy in accordance with the overall objectives
of the mission

Ensure coordination with other components of the mission, including the office of the SRSG, Joint

Mission Analysis Centre, Military, Civil Affairs, and Mission Support in the fulfillment of the

mission’s mandate,

Liaise with local police (Cyprus Police and Turkish Cypriot Police) for both criminal and
humanitarian matters. Support the work of bi~communal law enforcement cooperation mechanisms,
such as the Technical Committee on Crime and Criminal Matters and Joint Communications Room,
Assist, facilitate and monitor the Cyprus Police and Turkish Cypriot Police investigations in the Buffer
Zone,

Prepare analytical progress reports (to whom?) on the activities of the UN Police Component.
Direct, supervise and deploy UN Police in the mission in accordance with the core values and
principles of United Nations, with due respect for gender and geographical balance.

Perform any other duties as assigned by the SRSG. '




COMPETENCIES: 5/19
Professionalism: Shows pride in work and achievements; demonstrates professional competence and mastery
of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and achieving
results; is motivated by professional rather than personal concerns; shows persistence when faced with
difficult problems or challenges; remains calm in stressful situations. Takes responsibility for incorporating
gender perspectives and ensuring the equal participation of women and men in all areas of work. Strong
negotiation and conflict-resolution skills. Outstanding expert knowledge in the technical field of work in

results; is proactive in developing strategies to accomplish objectives; establishes and maintains relationships
with a broad range of people to understand needs and gain support; anticipates and resolves conflicts by

pursuing mutually agreeable solutions; drivesfor change and improvements; does not accept the status quo;
shows the courage to take unpopular stands.

Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies priority
activities and assignments; adjusts priorities as requiredy allocates appropriate amount of time and resources
for completing work; foresees risks and allows for confingencies when planning; monitors and adjusts plans
and actions as necessary; uses time efficiently.

Communication: Speaks and writes clearly and effectively; listens to others, correctly interprets messages
from others and responds appropriately; asks questions to clarify and exhibits interest in having two-way
communication; tailors language, tone, style and format to match audience: demonstrates openness in sharing
information and keeping people informed.,

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits inputs by
genuinely valuing other’s ideas and expertise; is willing to learn from others; supports and acts in accordance
with final group decision, even when such decisions may not entirely reflect own position; shares credit for
team accomplishments and accepts Jjoint responsibility for team shortcomings.

QUALIFICATIONS:

Education: Advanced University Degree (master’s or equivalent) in Law enforcement, Criminal Justice,
Public Administration, Human Resources Ménagement, Change Management, Social Sciences or another
relevant field. A first level university degree with a combination of relevant academic qualifications and

Work Experience: Minimum of 10 years (12 years in absence of advanced degree) of active and
progressively responsible policing experience in a national or international law enforcement agency both

peacekeeping operation or international experience is an advantage,

Rank: Colonel/ Chief or Senior Superintendent - equivalent or above,




. . 6/19
Language: Fluency in spoken and written English is required. Knowledge of a second UN language is an

advantage.

Preference will be given to equally qualified women candidates,
Date of Issuance: 04 December 2018 '

In accordance with the new Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with
the United Nations are requested to make “self-attestation” that s/he has not committed any serious criminal offences
and has not been involved in violations of international human rights or international humanitarian law. The exact
wording of the self-attestation is outlined in para. 5.2 of the above-mentioned Policy. The final decision on the selection
of an individual to serve with the United Nations will also be subject to human rights screening.

hitp://www.amn.org/en/peacekeeping/sites/police
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1. Name of Postapplied,
2. Job opening numbier
3. Neime of fhie Officer
4 Designation/Rankiorganization ang Pay séale/pay band with présent place of posting.
5. In the sase of efficers -Q?"ﬁ!emtaﬁ@fi--w&tmither‘a:gsn’ﬁ;'aﬁeﬂ:

(@) Name ofParent Brganization.

(b} Name of diganizatian pressntly employed.

{c) Date of daputation

{6) Expactad data of repatriation 10 prietit eaidrelomgarizdtion.
& Bateof Bith
7. EdugationrQuaifvation
B. Ll of Joining Police Service and dale of superannuation
9. Service/Cadre/Batoli:
18, Previous UN exnarience

Telephione Ng.

a; Office.

b. Residence

G- Mobile No(matidatory)

f. Fax No.

& E-rridi] fd{mandeitary)
1. Preserit Jabrofile:

12. NOG from pafent catire.(iF ofi deputalion) masdatory Yes/NO/Not applicable

| hereby sty that, ERifil the eligibifity requlreiment notified for the post appiied for.

: (Sighature of the applicant)




HR Certificate

(No any other language/format than mentioned below will be

accepted)
“The Department/organi‘zation OF i is hereby confirming that
neither _Mr/Mrs has been convicted of, nor currently

under investigation or being prosecuted for, any criminal or
disciplinary offence, or any violations of international human rights
law or international humanitarian iaw. The Department/Organization of
........ wweeeeeneenn @ISO certifies that it is not aware of any allegations
against the nominated candidates that they have committed or been
involved, by act or omission, in the commission of any acts that may
amount to violations of international human rights law or international
humanitarian law.”

To be signed by an officer
Not Below the Rank of DIG/Director




INSTRUCTIONS

' ) UNITED
Please answer each question clearly and

completely. TYPE OR PRINT LEGIBIY.

Do not Write in This Spuce

2y NATIONS -

: Single -
10, Entry into United Nations servies might require assipnment to bny arca of the
(a) Arethere any limitations
(b) Ase thers wny lnitations on ywur ability to enpape in )l travel7

YES ]

Read carefully and follow all directions. ; )
: ik PERSONAL HISTORY b,
1. Family nanyg Virst nume Mlddle name Maiden name, it uny
2. Dateof (day/month/yr) 3. Place ofbirth 14 Natienality(ics) at binths 3. Present Nutionality(ics) 6, . Sex
i : ; ; =L, s E
7. Height & Weight 9. Marital Stalus:

qupurated | | _Widow(eg
world in which the United Natinns might Tave vespinmisiblitfes.
on your ability to perform in your prospective ficld of wark?

C Wid Divor
YES[]

No[] :
NO [ -

12, Present addresy

11, Permunenl midress

) Telephone/kax No. (

Telephone No. (

13.  Offico Talaphnne No,

14, Ofice Fax No,

15. Duoyou huve uny deptndent children? YES(] no[d

Date of Birth {(day/mo/vear)

L

) O gl ) _
% . E-mail: - s
11'ihe unywer is “yes™, give the follawing intormution; )
~ Placeof Birnth Natiomlity Gender

Name of Children

15. () Nange of Spouse

16. Have you
If answer is “yas”, which comtry?

takeu up lugal perment residence stats in any county other than that of your hationality?

YESTT - NOL]

17. Have you taken any-legal gleps (wwirds changing your prasent ni\liomylity?

Ifsswar is “yes™, expluin fully:

Yus[T ~No L

18, Areany of your relutives employed by a pubkic intermtiond] organization?
If vos? e g

s the Doltgwing infomurion: .

VESLT ~NoO 1T

NAME

Relotionship

Namo of Intormationa] Erganization

19, What Is your prafeired field of work]

20. Would you accept ¢ {oyment for lesx thus 5ix months?
NO L]

21 Have you previously submitted an ap

:itig*.«q‘!ig}n for m\pibymem ansl/or undergone any testy

YES [] Wih1IN? YES NO if a0, when?
22, KNOWLEDGL OF LANGUAGES.. Wilat is your mother tongue? R
OTHER LANGUAGES i READ . WRILE SPEAK - IUNDERSTAND
. Basity” [ NotBasily | Butily | mol Busity Flueatly | Not Fluently- Basily | Not Gasily

L Ll
O I

L] LJ

[

% o |

L
E:l
=
L]

0o

. 0 -
23.  For derival prades only s

 Indivate spoed in wc!g'i}?; per dibhe

List any ulfice machines or equipment and

e

Ollsr Bmpunges

computer programmes You nse.

English French

Typing

Shorthund

P LI (7-03)E
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24, EDUCATION, Give Tull detnils — N.B. Pleasc give exael Htles of degices in original language Planse do not transiate or #quate to othor degroes.

A._University or equivadant

NAME. Pi ‘ACE AND COUNTRY ATTENDENDFROAMTO | DEGREES and ACADEMIC MAIN COURSE OF STUDY
Please give epicts addiess, - Monthi¥eur | Month/Vear ___ DISTINCTIONS OBTATNED

B. SCHOOLS OR OTIIER FORMAL TRAINING OR EDUCATION FROM AGE 14 (.., high school, 1echnical school or appronticeship)

. NAME, PLACE AND COUNTRY y YLARS ATTRNDED — |- GERTIFICATES OR DIPLOMAS
Plense give complots address, s : “FROM v OBTAINRD

TIES AND ACTIVITIES TN CIVIC, PUBLIC GR INTERNATIONAT A TRAIRS

SHINAT SOC

* ]

26.  1IST ANY SIGNIFICANT PUDLICATIONS YOU TAVE WRITTEN (DO NOTATTACH])

"27. EMPLOYMENT RCORD: Sianinssilh Your present pes, Tt REVIERSE ORDFR sviey s

the same sz, Give buth gross and nul sularies per annum for Your [ast or present posL

itD ; loyment you have had. Use a separnte ock for each poat.
In¢lude ulso ssrvice in the srmed forces and note any puriod during which you were nit gainfully employed. I you nged more space, attach udditional pages of

& PROSENT POST (LAST POST, IF MOT PRISENTLY T £mPL0 YMHENT) ) . ;
FROM . : T RAT, AﬁIES PHR ANNUM * EXACT TITLE OF YOUR POST:

MONTH/YEAR - | MONTH/YEAR STARTING FINAL i '

NAME OF EMPLOYGR: ' ' TYPR OF RTUSINESS

ADDRESS OF BMPLOYER: ' NAME OF SUPERVISOR '
AIFY ARNITY ?;“nw\-nn ENADL RIS AP T T O L irat)
SUPERVT3ED BY YOI

o DESCRIPTION OF YOUR BUTIES
e

P (7-03).10
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. i 3
B PREVIOUS PUSTS (TN REVERSE ORISEL : _
R0 355 SALARIES PER ANN UM EXACTTIILE OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL
NAML OF EMPLOYER: TYPR OF BUSINESS.
ADURLESS OF LMPLOYLR. | NAM# OF SUPERVISOR:
N0, AND KNG OF TMPLOYEES "REASON TOR LEAVING:
SUPERVISED BY YOU: 2
NESCRIPTION OF YOUR DUTIES
" FROM T - SALARILS PER ANNUM EXACT TITLE OF YOUR POST:
MONIWYLAR | MONTH/YEAR STARTING FINAL .
NAME OF EMPLOYLR. TYTE OF BUSINGIS:
ADDRESS OF EMPLOVER: NAME OF SUPFRVISOR:
" NG, AND KIND OF EMPILOYEES REASCON FOR LEJ\VJNG:
SUPERVISED BY YOU: * -
DESCRIPTION OF YOUR DUTIRS
5 —————— " - — — . S— ; -
FROM TO SALARIES FEI ANNUM ERACETITLE OF YOURDOST:
MONTH/YEAR MONTH/YEAR STARTING FINAL,
NAME OF EMFTOVER, TYPL OF RUSINESS!
ADDRESS OF BMPLOVER: 3 NAME OF SUPERVIROT:
NO. AND KIND OF NP OYL0S TEASON POR LEAVING,
SUPERVISED 1Y YOU- 3
DUSCRIPTION OF YOUR DUTIES -
P11 (70315

Y/




@ 4
28, HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOURPRESHNT BMPLOYER?  YES[] No[]

29. ARE YOU NOW OR HAVE YOU EVLR BLEN A CIVIL SERVANT Iy YOUR GOVERNMENT'SEMPLOY?  YLS L] wNol]
TFanswir is “ves®, WLILENY ' : :

30 REFERTINCES: 1ist three persons, not rclétc_d to you, and are nol current United Nations staff mambers, swho ure familiar with your chiracter and qualifications,
Dn ot repeal nanes of supervisers lsted vnder Ttum 27,

FULL NAME . . * FinL ADNRESS TAUSINESS OR OCCUPATION

.

31. STATE ANY OTHER RELEVANT FACTS, INCLUDL JNFORMAHON_RE@WIHG ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY. ; ’ o

32 HAVE YOU LVER BEEN ARRESTED, NDICTED, on*.*.;uﬁmimzn 'mro COURT AS A DEP'P.M'JANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION QF ANY LAW {excludmg minor traffic violations)? YES[] No

I yes™, give full particulars of cach case in an attached statement.

23. OTHERAGENCIES OF THE UNITED NATIONS SYSTEM MAY BR TNTERES D TN OUR AP AN TS 56 YOU HAVIE ANY OBFCTION TO
YOUR FERSONAL HISTORY FURM BEING MADE AVAILABLE 70 THEM? YES[] NoO .

34, I certify that the statements mado by me in answer 1o the foregoing questions arg true, complete and correct Lo the best of my
knowledge and belief. I understand that any misrepresentation ur material omission made on a Personal History form or other
document requested by the Organization renders a staff membeér-of the United Nations liable to termination or dismissal.

DATE

(day, month, yeur) * i i _ SIGNATURE:

N.B. You will be requested to supply documentary evidence which suppurls the statements you have made above. Do not, however,
send any documentury evidence until you have been asked to do so by the Organization and, in any event, do not subm it the eriginal
texts ol references or testimonials tnloss they have been ahtained for the solé use of the Organization.

P 1 (7-09)E




PLEASE LIST, in reverse order, EVERY EMP) LYMBNT YOI HAVE HAD. Use

a se

pirels block for cach post, Include also service in the ayrned forces and note any period

during which yeu were nob-sainfillv emploved, Seenex Horniore blocks
IROM = 10 - _SALARIES PEE ANt EXACT TITLE OF YOUR POST-
MONTIVYEAR MONTH/YEAR STARTING FINAL
NAMT OF EMPLOY ER- ] " TYFE OF BQSINL;SS:
ADDRESS OF ENPLOVER,: NAMIOF SUPERVISOR:
NO.AND KINUG OF VP GYEES ' REASON FOR LEAVING.
SUPERVISED BY YOU-
PISCRIPTION OF YOUR DUTIES
FROM iT3) _PEICANNUM: . TITLE OF YOUR POST;
MONTH/YEAR MONTH/VEAR STARTING FINAL G
NAME OF EMFLOYER: , TTYPH OF BUSINESS: o N
"ADDRESS OF LMPLOVER— vamb}"su}'mwsuli:
NO. ANU KIND OF GMPTLoVEg REANON FOR IRAVING:
SUPERVISED RY YOU-: ]
? BUSCRIPTION OF YOUR DUTIES

10 SALARIES PUMANNUSE - | BYACT TITLE OF YOUR POSY;
MONTHIYRAR STARTING ©_'FINAL ; 0 :
NAME OF BMPLOYET TYPR (F RIISTHESS:
ADDHESS OF EMPLOVER: NAME OF SUPBRVISOR:
) NO, AND mﬁp,eﬁfmm.uyﬁss REASON FOR LEAVING: _
SUFHERVINED BY YOU: : .
. DBECRIOION 01 YOUR DUTES
Fi;m{ L ALAKIES PERAMIIRME . | BEXACTTITLROF YOUR: POST:
MONTIVYGAR MONTH/YCAR STARTING .- FINAL £ :

MAME (F EMPLOYER: TYPL UF BUSINESS:
ARDDRESS OF EMILOYER; NANR OF SUPERVISOR: '

"N, AND KIND (O FVPT VELS
SUPERVISED 8Y YOU:

REARON FOR LEAVING.

DRSCRIPTION OF YOUR DUTIES:

P.IC (5-00) Hy




PLEASE LIST, in reverse order, EVERY EMPLOYMENT YOU fIAVE HAD. "Use s separate block for cach post. Include ulsn service in the armed forces and nole uny period

diring wliich yeu were not wuinfll o
FROM TO

TLE OF YOUK PONT:

__MONTIVYGAR

SALARIEY r’g"ﬁ.tmm | BXAG
STARTING FINAL

MONTEVEAR

“NAME O PMPTOVRR-

TYPL OF BUSINERS:

ADDRESS OF EMP)OYELR-

NAME OF SUPERVISOR.

NO, AND KIND OF EMPLOYERS
SUPERVISED BY YOLI:

REASON FOR LEAVING:

;DESCRIFTION OF ¥OUR BUTIES

FROM 10

- PRR_ANNITN EXACT TITLE OF YOUR 1051

MONTIVYEAR MONTH/YBAR

SALARIES:
STARTING i FINAL -

NAME OF EMPLOYER.

TYPE OF BUSINESS:

ADDIGSS OF APLOVER:

TAME OF SUPERVISOR

5 "N, AND KIND OF HMPLOYEES
SUPERVISED.DY YOU:

RREASON FOR LEAVING:

DESCRIPIION OF YOUR DUTIES

P!
] B * _ = ;o
. FROM 2 o0 8 B AN EXACT TITL.E OF YOUR POST:
MONTH/YEAR ‘MONTHIY AR STARTING . FINAL '
NAMEBF me OvVER: . TYPEOF BUSINESS:
ADDRESS OF-EMELOYER: NAME.OF SUPERVISOR:
NG, ANDKINDYOF EMPLOYEES REASON ¥OR TEAVING:
. SUPERVISED BY YOU: -
. DESIMTIGN OF YOUR DUTIES -
FROM - 10 SALARTES PEK ANNUR
MONTH/VPAR MONTIVYTAR STARTING FINAT,
NAME OF EMILOVITR, TYPE OF TH19THESS:
ADERESS OF EMPTOYEE: | AN GF SRRSO
= NO. AN KIND OF EMPLOVERS REAYGH FOR LEAVING:
SUPERVISED BY YOU:
= ) DESCHIPTION OF YOUR DUTIES
2l
2 P.L1/C (8-00)




UNITED NATIONS

Employment and Academic Certification
Attachment to. Personal History Profile (i)

. TOBE COMPLETED BY CANDIDATE:

Personal Data:

- Fumily Nume: = | Glven name: ‘ Middle names: | Gender: M/F

c-mail address; ' . ) ) : ) ) J

r—— o 0
Positivn for which you are applying:

(MNate: if yan ave applying for more than one position;

please subiit separats P11 and P11 sftachment for anch Job Opening)

LJob Opening Nunbers

*. Military Sorvice History/Pofics Servies Iistory

Date of Commission (for militsry officers) ar date of enlistment/entry to service (for police officers):

¥

Current rank Date Last Promoted Date cligible for MProjcctcd Retirement duls from current
4 "promotion to next rank rank ’

Branch/Corp/Mustering

Sub Specialisation/additional qualifications

_ Degroes and Academiec Distinctions Obtrined: ' 3 :
NAME of lNSTITUI'l(jN; o ATTENDED: 'DEGREES and ACADLEMIC
PLACE AND COUTNRY. Please : ] DISTINCTIONS ORTAINED
give completc-address, ; FROM:  {TO;,

N =L ¢ } _ - .| Month/Year | Month/Year

Graduation .
[rom the ' ' : i .
StatWar
College or
Police
Academy
(and/or
similar law
enlorcement
institution)

Universily
Degree/s

roi e




Experience in peacekeeping opeeatinns:

Mission/ | Posi
Operation/Location

Specify UN or other Inlerua lionsl Kx; rience, starting with your most rocent exper

Daies mnv/yy-nmtyy

(Milob, HQ Staft, Contgt,

ience and list in reverse oryer

tion/title Description of dutics

L

Adviser)

Commang Experience, starting with your most recent experience and ligt-in reverse ordey

Dates mmiyy-mufyy Unit/Positian/Org

1 Significant Unit Activitics

th ynur maxt recent experience and list in reverse ordes

Slgnilicagt Planning Exncrience, starting wi
Dates mm/yy-mm/yy Position/Org .

Operation/Activity

(Other) Interpational Exposure ather than p
list in roverse order

cace keeping operntions, starting with your most

recent expericnce and

Date: mm/yy-mmyy [ Position/Omn

Ifungeioanc:ivi{y




MVilita vy and/or Police Training Courses/Seminars: (last two yenks)

Name of Course Date; nynfyy —ting/yy Tostitution

u

Additional Commenis:

misrepresentation of materjal vmission made on a Personnl History form or other document refquested by the o

I cerlify ihut the statements made by me in answer to the foregoing questions are complete nud correcf, | understand that sany

rganization renders

a staff member for the United Natons Hable imeligiBle for forther consideration,

! declare that | have never committed, beer convicted of and am nar eun'énﬂy.Underin.Vesﬁga fion

Intemational human rights law or iriternational humanitarian faw. )

{am not abla to attest to the proceeding paragraphs for the following FRASONE. i sivsis iviiieniniossnn oan

8 e s FEMAZRIRRBAE e S S KN VAN BAR S anin sy ek R R T T e

AR LT T o S

N.B. You will be requested to supply documentary evidence which supports the statcments you have made

however, send uny documentary cvidence (il you have been asked 1o do so by the Organization and, in ay
submit the original texts of refercnces or testimonials unless they have Been oblained for the sole use of the

prosecuted forany ariminal, human rights, civi aclion or disciplinary offence, with the exception of minor traffic
viblations (driving while intoxicated ordangerous or careless driving are net-eonsidered minar traffic violations for
this purposs). | declars that thave not been involved, by act or omission, in the commission of any viotation of

T T I P

Pus SEEEES Vik den say e e R L LT T T ———

Date SR R b e N B A s s Signature R T S

tr being

above, Do not,
1y event, do not
Organization.

——— . =




TO BE COMPLETED BY THE RELEVANT LOCAL AU‘I?‘!ORITY: .
Un bcnult"uf.'....,.........—,..__.....‘....‘.u,...‘...:.,_,........l certily thal (he information providod by
is complets and corroet, - .

| further certify that the nominaled candidate has never been corjvic_ted of, or is not currently under investigation or
being prosecuted for, any criminaf or disciplinary offence, or any violations of internationay human rights law,
cil action or disoiplinary offence, - - :

The Government of is-mof aware of any allegations against the

nominated candidate that Shefhe hes commiitted or bearn- invalved. by act or omission, in the commission of any
aels thal may smount to violations of international human rights law or internationay humanitarian law.

In the case af the riomiviee whe has beer: investigated for, charged with or prosecuted Jorany criminel
offence, with the exception of minor Iraffic violations (driving while intoxicated or dangeraus or careless
driving are not considerad minor trgffie vivlations Jor this purpose), but wag not convicted, the
Govermment is requesied (o provide information regarding the investigation(s) or prosecutions
concerned F ' : '

€

cermermamsameinaney, OUiCE] Stanp .A.M&‘,,.ﬁ
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