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No0.21023/22/2018-PMA
GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-ii]
PMA Cell

MHA, North Block,
New Delhi, 110001

Dated87 September, 2018

To 1. The Chief Secretaries and DsG (P)s of all States /UTs

2. Directors - IB/CBI/SYPNPA/SPG/NEPA/NICFS/CFSL/ DCPW

3 DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Through LOAR)

4. Commissioner of Police Delhi.

Subject :- Job Opening : Police Chief of Operations (P-4) in the United Nations
Missions in the Republic of South Sudan (UNMISS)- JOB Opening
No- 2018-UNMISS-.090898-DPKO)
Sir/Madam,
Police Division, UNHQ through PMI to UN has sought the nomination of eligible
candidates for the subject Job opening. .

2. The job description along with the requisite eligibility criteria/qualifications
of Police Chief of Operations (P-4) in the United Nations Missions in the Republic
of South Sudan (UNMISS) are enclosed/attached with this letter for needful
reference. It is strongly recommended to nominate those candidates
meeting all requirements for the positions/posts as described in Job
descriptions.

3, Therefore, It is requested that nomination of eligible and willing officers of
the rank of SP/DIG for above Eost may be submitted through proper channel
only to this Ministry by 20" October, 2018 along with the following
documents (all mandatory) duly completed in all respect:-

i United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.
il. United  Nations Employment  and Academic  Certification

[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local /

nominated authority.



Note: - In Earlier instances, it was observed that the EAC was submitted
without the signature of Designated Authority of concerned Force
resulting rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant as well
the Designated Authority of Force. All requisite details i.e position
for which applying, job opening number, date of commission,
degrees and academic distinctions and all other requisite details
should be filled properly.

. Personal details as per Annexure-l.
ifi. Human Rights certificate must he included(proforma enclosed).

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKQO) while
finalizing the nominations. Hand written PHP will not be entertained/accepted. |t
may be ensured that the photographs of the officer applying for the post should be
placed on the front side of P-11 form and signature in the last page at relevant place.

5. Personal History Profile (P-11) , EAC, and HR certificate along with forwarding
letter of each nominated candidate are required to be submitted in separate files (PDF
format only) through E-mail at sopma@gov.in before the deadiine.

6. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all Officers) from MHA/State
Government/CAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance and NOC from parent cadre, nominations will
not be entertained).

7. No direct application will be entertained. Applications through proper cr_aanne_l only
i.e. through Home Department(State) and approval of Head of Organization will be
entertained. Applications received after the deadline specified will not be accepted.

8. Concerned authorities may please ensure and advice their officers not to make
any direct queries with this ministry.

Yours Faithfully

G
(Harish Cba%hai)

Under Secretary to the Government of India
-7 23092527
PMA cell- : 23093443



Copy to

Commissioner of Police .
It is requested to forward the

Mumbai, Kolkata, Chennai and Bangalore. nominations of eligible and willing
officers though State Government

only.
1. SO (IT), MHA - With the request to upload the above communication on MHAAvebsite
(Police Division-li{secondment vacany) and ‘what’s new’.

2. DS(UNP)-BA, MEA, JNB (2029), New Dethi

(Sushil Kumar)

Section Officer (PMA Cell)
PMA cell- : 23093443



Post title and level - - Police Sh:cf of Operations, P-4

Organizational Unit S 'Umtad Nations M;s&um in the Repubilc of South Sudan
Buty Station. ; Jitha

Reportingto Deputy Police Cammlssmner

Duration 4 12 Month (exfe;zdib}e)

Deadiine for applications " 26 October 2018

Job opening number 2018-UNMISS-90898-DPKO

United Nations Core Values: Integrity, Professtonalism and Respsct for Diversity

RESPONSIBILITIES

In compliance with the mission mandate and under the supérvision and substantive guidance of the Deputy
Police Commigsiéner {TIPC), the Police Chief of Operations will be respon31ble for, but not limited to, the
performance ‘of the following duties: s

@

Line mahagement and supervision of the Formed Police Unit (FPU) Coordinator in support of Protection
of Civilians activities and Mission needs; ensuring the appropnaie depioyment of EPUs across Sonth
Sudan in.support of the mission and effective deliveryof services and duties by the FPUs in support of the
mandate 1mplementanon and liaison with the UNMISS Military Component on operational coordination

and security snpport

Ensuritig the operational efﬁ:ctweness and efficiency of all UNPOL reporting and mission operations
reporting including UNPOL Tactical Operations Centre (TOC) and integrated Joint Operations Centre
(JOC); State Operations Centres (SOCs), Joint Logistics Operations Centre (JLOC), Joint Mission
Assessmerit Centre (JMAC) and any other mission reporting, monitoring or analysis centre requiring
integration wn:h or support from UNPOL;

Overseeing; s supervmmg, coordma‘tmg, monitoring, accountability and time on duty accountability for al}

UNPOL assigned to the above sections, and ensuring all assigned personnel perform effectively and in the
best interest of UNPOL;

Management and m{}mtomlg of all Liaison Officers allocated to the above; ensuring and reinforcing their
affiliations and work-related support to the needs of UNPOL;

Management and monitoring of staff allocated as Liaison Officers within the SSNPS Emergency Call

Centre kndwn as *777° in accordance with the revised Mandate 2187 and within approved UNPOL
CONOPS;

Effective delivery of services and duties by the units in support of mandate implementation, Haison with
the UNMISS Military Component on operational coordination and security support;



a Deve;lép. strong working relationships with internal and external partners Hoked to operational iaskiﬁ.ﬁg and
co oxdix;at:iﬁn,ég‘t;l&ding United Nations Department of Safety and Seourity, Force, United Natiens Couniry
Teams, Non-Governpment Organisations, the South Sudaness National Police Service and others as
necessary; ' .

« Monitoring and assdessing all mandated UN Police operations in the mission area and ensmin'g'mere is
- acourate dbcﬁmﬁ;ﬁtaﬁoh and timely réporting of all operations and accountability measures;

¢ Ensure the sharing bf_ip-_f{_)nnation‘reléted to the security environment in the mission area, and specifically,
in régard to ongoing UNPOL operations;

o Liamising with all ccn‘cerﬁed parties concerning momtpﬁng, documentation and reporting of alt operational
matters; : ' : : ' '

» Providing acenrate réports, analysis, and statistics on significant operational issues of interest as needed by
the Mission; : ' '

s Answering to the.Deputy Police Commissioner on mandated tasks, goals and objectives;

» Maintaining close eooperation with counterparts in the JOC and IMAC, inchuding Civilian, UN Security
and Military components; :
» Developing and motitoring compliance with Standard Operating Procedures (SOP) and Directives relating
“fo critical incident response, ovacuation, and emergenioy procedures, including the regular testing and
‘exercising of such plans; -

& Pérform any ather duties and assume other regponsibilities as ay be directed by the UNMISS Police
Commissioner through the astablished chain of command. ‘ : :

COMPETENCIES

¢ Professionalism: Shows pride inwork and achievéments; demonstrates professional competence and
mastery of subjectmatier; s conscientious and efficiont in mesting cormmitrients, observing deadlines and
. achieving results; is motivated by professional rather than personal concerns; shows persistence when
faced-with difficult problems or challenges; remains calm in stressful situations, Tekes responsibility for
incorporating gender perspectives and ensuring the equal participation of women andrmen in all areas of
work. Displays commitment to Tuunian rights and the abilityto give the necessary prorainence to-human
fghts. Knowledge and. understanding of theories, concepts and approaches relevant to democratic
policing, law enforcement, public’ order policing, experience in planning, development and
implementation of policing gnidance, operational-orders; ability to dpply technical expertise (o resolve
police related issues and challenges; strong organizational skills and a demonstrated ability to establish
priorities.and to plan, coprdinate; and monitor the work of others.

e Planning and organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time and
resources for completing work; foresees risks and allows fox contingencies when planning; monitors and
adjusts plags and actions as necessary; uses time elliciently.

e Communieation: Speaks and writes clearly and effectively; listens to others, correcily interprets messages
from others and responds appropriately; asks questions to elarify and exhibits interest in having two-way



comunica‘tiang“t&i}pm 1angaag&; tone, stylé and format to maich audience; demonstrates openness in
sharing information and keeping people informed. Excellent report writing skills..

o. Teamwork: Ability to establish and maintain effective working relations with people of different national,
linguistic and cuitural backgrounds with sensitivity and respect for diversity. Willingness to solicit inputs
and learn from.others, to place team agenda before personal agenda. Willingness to share credit for team
accomplishinents and joint responsibility for team shortcomings.

QUALIFICATIONS: _ :
Education: Advanced university degres (Masters or equivalent) in law, police management, law enforcement,
seourity studies, criminal justice, business or.public administration, human resources management, change
management, of related area. A first-level university degree in combination with qualifying experience may be
accepted in lien of the advanced umiversity degree. Specialized training in the area of incumbent’s
responsibility (operations, refoim, administrition, training ete.) is highly desirable. Graduation from a certified
Police Academy or other national or international Law Enforcement Training Institution is required.

Work Experience: A minirmam of 7 years (9 years in absence of advanced degree) of progressively relevant
_and active policing service/experience in a national or international law enforcement agency at the field and/or
national police headquarters levei - required; 5 years of active police experience at policy making level with
strategic planning and inanagement experience in one or few of the following areas: police operations, human
and financial resources management, Crime management, police administration, police training and
developruent, change management (particularly in law enforcement), reform. and restiucturing or related field -
required; practical direct experience in commanding aregional or a state level police units — highly desirable.
Previous UN or international experience is an advantage. ' m

Rank: Superintendent of Police, Lientenant Colonel, other equivalent or higher rank.

Languages: English and French are the working languages of the UN. For the post advertised, fluency in oral
and written Englishis required. Knowledge of a second official UN Janguage is an advantage.

Preference will be gtven to equally gualified women candidates.
Date of Issuapee: 17 Sepiember 2018

hitpy/iwww uiorg/en) e;i;-ee;k@""ﬁ__sitfesiﬁ tice.

In aceordance with the new Policy on Human Rights Screening of UN Personnel, all individuals wheo seek to serve with
(e United Nations are reguested to make *self-attestation” that s/ihe Bae pot-committed any serious criminal oifences
and has not been involved in violations of international human rights or international humanitarian law, The exact
wording of the self-attestation is outlined iv para. 5.2 of the above mentioned Policy. The final decision on the selection
of au individual to serve with the United Nations wilt also be subject to human rights screening.
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Annexure

BICG-DATA PROFORMA Recent passport
size photograph

L

1. Name of Post applied.

2. Job opening number
3. Name of the Officer
4. Designation/Rank/organization and Pay scale/pay band with present place of posting.
5 In the case of officers of deputation with other organization.
(a) Name of Parent organization.
(b) Name of organization presently employed.
(c) Date of deputation
(d} Expected date of repatriation to parent cadre/organization.
6. Date of Birth
7. Education/Qualification
8. Date of Joining Police Service and date of superannuation
9. Service/Cadre/Batch:

10. Previous UN experience

Telephone No.

a. Office

b. Residence

c. Mobile No{mandatory)
d. Fax No.

e. E-mail id{mandatory)

11. Prasent Job Profile:-
12. NOC from parent cadre (if on deputation) mandatory:- Yes/NO/Not applicable

! heréby certify that, i fulfill the eligibility requirement natified for the post applied for.

(Signature of the applicant)
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HR CERTIFICATE /@

It is certified that was neither convicted
nor currently under investigation or being prosecuted for any criminal offence
including violation of International Human Rights Law and International
Humanitarian Law. Tt is also to certify that Government/Org. of
............. (concerned state/Org,) is aware that there is no allegation against
him/her  as such and he/she has not committed or even involved, by act or
omission, the commission of any act that may amount of violations of International
Human Rights Law and International Humanitarian Law.

To be signed by an officer
Not below the rank of DIG/Director



UNITED NATIONS

Employment and Academic Certification
Attachment ta Personal History Profila {P11)

For guidance on the submission package you may refer to the briefing material "How to prepare the
submission”,

A, TO BE COMPLETED BY CANDIDATE {from sections 1 to 11):

1. PERSONAL DATA:

Family Narme: ! Given name: iddie names: Gendar: M/F

1

sl address:

z.  POSITION/S TO WHICH YDU ARF APPLYING:

Title: | Job Opening Number:
1

2.

2, l

»za

3. WMILITARY SERVACE HISTORY J POUICE SERVICE HISTORY

Date of Commission (for military officers) or date of enlistment/entry ta service {for police officers):

Current rank Date Last Promoted Date eligible for Projected Retirement date from
prometion to next rank | current rank

granghfCorp/Mustering

Sub Speciziisation/additional qualifications

4. DEGREES AND ACADEMIC DISTINCTIONS OBTAINED:

NAME of INSTITUTION, ATTENDED: RANK/DEGREES and ACADEMIC
| PLACE AND COUTNRY. Please DISTINCTIONS OBTAINED

ive complete address EBOM: e
& P ) Maonthf¥ear * | Month/Year

Miiitary Academny {and/or
! simifar military officer
institution) - name and
address:

Military | Cornmand and Staff College
or ; {andfor similar military
Pollce : officers institutions} - name

Degrees | and address:

similar law enforcement
training institution] - name
! and address:

g Palice Academy {and/or f
I
!
i
4

Page 1 of 5
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FAME of INSTITUTION,
PLACE AND COUTNRY. Please "Erom: To:
give complete address.

ATTENDED:

DEGREES and ACADEMIC

Month/Year | Month/Year

DISTINCTIONS OBTAINED

Civilian
Degrees

5. MILITARY AND/OR POLICE TRAINING COURSES/SEMINARS: Related to the post

Names of Course

Date attended: institution

FROM mm/fyy-TO
mmiyy

6. EXPERIENCE IN PEACEKEEPING OPERATIONS:
Specify UN or other international Experience, start with your mest recent expenence and list in roverse arﬁer

Datas FROM
mmfyy-TO
mm/yy

Mission/
Operation/Locati
on

Position/ftitie

{Miloh, HQ Staff,
Contgt, Adviser,
international Police
Officer {IPO}, Police
Adviser, FPU Officer,
Professional Post or
Above)

Description of dutles

Page 2 of 5
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| 7. COMMAND EXPERIENCE {at Batralion/equivalent level or shove when applying for position at the PS leval
E anti above):
| Start with your most recent experience and list in reverse order

Uates FRORA Unitlevel: Company/ | Unit/Position/Org | Significent Unit Activities
mmfyy-TO Battafion/ Brigade/
i mmjyy Division or eguivalent. f
Pelice Command
Experience ]
|
}

8 SIGMIFICANT EXPERIENCE RELATED TO THE. FUNMTIONS OF THE POST/S YOU ARE APPLYING:
Start with your most recent experience and list in- reverse arder

Diates FROM | Pasition/Org - Operation/Activity
Ay TO
mmfyy

i

z 5 INTERNATIONAL EXPOSURE OTHER THAN PEA;:EKEEHRG OPERATIONS: |
| Start with your miost recent experisnce and listin reverse order

Date: FROM Position/Org Function/Activity
mmfyy- TO
mmiyy

Page 30f 5



16, Additional Comments:

11. | certify that the statements made by me In answer to the faregoing questions are complete and correct. |
understand that any misrepresentation or material omission made on a Personal Histary form or other
document requested by the Drganization renders a candidate inefigible for further consideration.

! declore that | have never committed, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, civil action or discipiinary offence, with the exception of minor traffic
violations {driving while intoxicated or dangerous or careless driving are not considered minor traffic vielations for
this purpose). | declare that 1 have not been involved, by act or omission, in the commission of any violation of
interngtional human rights law or international humanitarian law.

| am not able to attest to the proceeding poragraphs for the followiNg reasons: ..o rea s s s ens

AWM mEESEaxuab AP ARIEERR BT RRAN LIS

.............................................................................................................................

171 SIENALUFE woosisrrisrrrsncsniinsss nsssssesseas savamssssssrsas vavers versba o sossrasse

M.B. You will be reauested to supply documentary evidence which supports the statements you have made above.

Do not, however, send any documentary evidence until you have been asked to do so by the Organization and, in
any event, do not submit the original texts of references or testimonials unless they have been obtained for the
sole use of the Organization,

Page 4 of 5
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2 TOBECOMBLETED BY THERELEVANT LOCAL AUTHORITY:

On behalf of v s | certify that the Information provided by ....ccwmninmanmin,
is complete and correct.

i further certify that the nominated candidate has never been convicted of, or is not currently under investigation
or being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law,

! civif aetion or disciplinary offence.

The Government of s not aware of any allegations against the
nominated condidate that she/he has committed or been invelved, by act or omission, in the commission of any
acts that may amount to viclations of international hurnan rights faw or international humanitarfan law.

in the case of the nominee who has been investigated for, charged with or prosecuted for any criminal offence,
with the exception of minor traffic viclations (driving while intoxicated or dangerous or careless driving are not
considered minor traffic violations for this purpose), but was not convicted, the Government is requested to

| provide information regarding the investigatian(s) or prosecutions concerned.

PLEASE NOTE:
An incomplete or unsigned form will not be accepted

Page 50f 5
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NATIONS

Pleage answer each guestion clearly and
completely. TYPE OR PRINT LEGIBLY.

NS TREICTIONS ;
|
Raad carsfully and follow af directions. E

i

Lo vt Write i 'This &

|
|

TR

PERSONAL HISTORY
L Feily came % First nume E Middle name E Miaiden rame, il any
i | i
i ! {
2 Birthdme (dapieoanhiry | 3 Place of b I 4. Mationality(es) at birth 5. Presont wlionslity{ies) B, Hex
i

7. Huight & Weiph 9 hariel Status:
i Single ] Married [ Separated [} Widowied [

Divoreag [

F0. Eniry ino United Nations service sight requice assignment io ey ares of the worid fn whick vhe Usited Nations HHEhY herve respossibiiities,
€y fze thers amy Hmitetions on your ability to perform in your prospective feld of work? YyEsJ wold

(B} Aw there any Hitailons on your shility toengape in all fravel? YES3 N0 [¥

11, Permanent addrass 12, Present address

{

i3, Offivs Telephons No,
}

14, Cffice Fax No.

it
Telephone No. { 3 Telephone/Fax N, { ) { A )
E-muail;
15, Do you have any dependent childeen?  VEST] WO[]  the cosweris “yes”, give the following ifymation:
Marne of Children Bats of Birth {day/rodye) Place of Birth Hationelity Cender
15, (&) Nome of Spouse
16, Puve you taken up Toga! permanent sesidense stetys in auy counlry other thar hat of your nationalin? yEs {1 wold
: i answer is "yes®, which courdry?
17, Have you taken sny Tegad steps towards dianging your present pationsdity?  YESD] NGO L]
1f answar s “ves”, supiain fully:
18, Ase any of your selntives emplayed by fhe Untiod Nations or ey of Tte noeneiosT YESLT wWo L]
M answer is “vas™, plesss specify:
MAKME { Relazionghip Wame of United Nations Organization

W, Wi s your preferved Seld of wark?

3. Would you aceept emplowmeant for leos than ¥ix montas? 21, Have yon previovsly submaitied an application for employment andior undergone any fegts

YEE N3 with UN? YES[3  NO 0 ifso, when?
2. KROWLEDGE OF LANGIJAGES. What s your morher tonguc
OTHER LANGDAGES | READ WRITE ] SPEAK I UNDERSTAND
Easily | Not Basiy Basdy | MotBusily Faomty | ot Py Fasily | Mot Easily

a 5 O] =) 0 0 o O
g 0 O C | O o 0 O
7 1 O ) ] i1 1 |
il £l (1 i &l [ ! i3

23, For clevival grades onfy List alt spechic compuler programmes your iz {La, axosl,

fadicate speed in words per minute access),

English Franch Bilzs lanpuges
Fypiag
Shorthand




2

24. EDUCA’EE}N, Fatwa fUlt datalis — M.O. Please give exact tiles of degress in original language. Please da not ransiate or agquata fo other degrees.

A. University or equivaiant

NAME, PLACE AND COUNTRY ATTENDED FRONMITG | DEGEES and ACADEMIC
Plgase give complote address. [ Month/Vear | MonfiYear | DISTINCTIONS OBTAINED MAIN COURSE OF STULY

B SCHOOLS O OTHER FORMAL TRAIMING OR EDUCATION FROM AGE 14 {e.g., high school, technical sehool or appranticeship)

MARE, PLAGE ARD COUNTRY TYPE YEARS ATTENDED CERTIFICATES OR DIPLOMAS
Plaase give complgte addrass. FROM Jo OBTANED

25 Li8T PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

25 LIST ANY SIGNIEICANT PUBLICATIONS YOU HAVE WRITTEN {DONOT ATTACH)

77 EMPLOYMENT REGURLY. Starting with vour present post, fig in REVERSE ORDER svery employment vou bave had, Use a sepamste block for
sach post. Inchade also service in the armed forces and note any period duing which you were nat gainfully employed. I you nesd mors spacs,
attach additionat pages of the sams size. Give both gross end net salarfes per annum for your iast or preseni post,

A PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT}

FROM 0 SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTHIYEAR MONTHWEAR STARTING FiNAL Fult time [
Parime ]l hourshweek:
NAME OF EMPLOYER: TYPE OF BUSINESS
ADDRESE OF EMPLOYER" NAME OF GUPERVISOR

MNO. AND KIND OF EMPLOYEES REASON FOR LEAVING
SUPERVISED BY YOLK

DESCRIPTION OF YOUR DUTIES .




5 PREVIOUS POSTS (N REVERSE ORDER) _
= :
FROM o SALARIES PER ANNUM EXACT TTILE OF YOUR POST
‘ Fulltme [ :
MONTHIVEAR | MONTHYEAR STARTING FINAL Parttme[] hoursiweek:
T ANE OF EVPLOY RS FYOE 5F BUSIMESS.
ADOREESS OF EMPLOVER: SANE OF SUPERVISOR:
ST AT KD OF EMPLOYEES FEAEGH FOR LEAVING,
SUPERYISED BY YOU:
DESCRIPTION OF YOUR DUTIES

e et

FROM ™ SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
Full time
MONTHYEAR | MONTHIYEAR STARTING ETNAL it g —
TAME OF EMPLOYER: TYPE OF BUSINESS:!
ADDRESS OF EMPLOYER TTATE OF SUPFRVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU;

REABOHN FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM RMRIES PERARIC EXACT TITLE OF YOUR POST:
MONTHIYEAR | MONTHIYEAR STARTING FINAL Fulttime T1
Parftima[]l hoursiweek:
HANE OF EMPLOVER: Y5 OF BUSTNESS:
TODRESS OF CHPLEVER: STAME OF SURRVEOR.

WO, AND KIND OF PMPLOYEER
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




%

MONTHIYEAR | MONTHYEAR STARTING FINAL
W ARE OF EMPLOYER: T75E OF BUSINESS:
ADDRESS OF EMPLOYER: MNAME OF SUPERVISOR:
O AND KIND OF EMPLOYEES SEASON FOR LEAVING:
SUPERVISED BY YOU: :
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YCUR POST:
Full e [
MONTH/YEAR | MONTHYEAR STARTING FINAL Sariind SRR
MAME OF EMPLOYER: TYPE OF BUSINESS:
ZODRESS OF EMPLOYER: NAME OF SUPERVISOR:
NG . AND KiND OF EMPLOYEES REAGON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM 0 SALARIES PER ANNUM EXACT TIREC O Wl POST:
Fult time [} .
MONTHYEAR | MONTHIYEAR STARTING FINAL FLUme 1 ool
TTANE OF EMPLOYER: TYBE OF BUSINESS:

ADDRESS OF ENPLOYER:

NAME OF SUPERVISOR:

NO. AND KiND OF EMPLOYEES
SUPERVISED BY YOUL

REASCON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




2 2 =
EXACT THLE OF YOUR POBT:
FIRO¥ e SALARIES PER ANRNUM s

Full ims [

MONTHIYEAR MONTHIYEAR STARTING FikiAL Partime ] hoursfweek:

HAME OF EMPLOYER: TYPE OF BUSINESS:

ADDIZESS OF FMPLOYER! MAME OF SUPERVISOR:
NG, AN HIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOLE

DESCRIPTION OF YOUR DUTIES

EROM o SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
. Full time T
MOMTFIYEAR | MOMTHYEAR |  STARTING FINAL Parttime[]  hoursiweek:
TME OF FMPLOVER: FVPE OF BUSINESS:
ADDRESS OF EMPLOYER. NAME 57 SUPHRVISOR:
O, ANITRING OF EMPLOYEES REASANEOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

FROM TO SALARIES PER ANNLUM EXACT TITLE OF YOUR POST:
MONTHIYEAR | BMONTHYEAR STARTING FINAL, Full ime T]
Partime [1 hoursfweslic
i
WAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

RO, AND XINE OF EMPLOYEES
SUPBRVISFD BY YOI

REASOM FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




s tar o T —

B ARE ¥OU NOW

3R FAVE YOU EVER BEEM A CIVIL BERVANT i YOUR GOVERNMENT’_S EMPLOY?  YESL] MULd

| enswer is “yas”, WHEN?
30 REF%GRENSES: List three persans, not roimied o you, ang are pot cuent United Nations siaif mombers, who ae Forriar vain your charsctel antd
gualifications.
50 nof repest NAMES of sipervisars sated under ftom 27,
— 1
FULL MAME FULL ADDRESS BUSINESE OR OOCUPATION
i

AR

/ e
31, SIATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY HRESIDENCE GUTSIDE THE COUNTRY GF

YOUR NATIONALITY.

33 HAVE YOU EVER BEEN ARRESTED, {NDICTED, OR SUMMONED INTO COLURT AS A DEFENDANT INA CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW {excluding minof {raffic viclations)? YES[I NO

1 “yes™. give fult particutars of emch case inan attached staternent.

33, COTHER AGENCIES OF THE LNITED NATIONS SYSTEM MAY BE WIERESTED INCGUR AFPLICANTS. DO YOU TIAVE ANY DBJECTION
TORY FORM BEING MADE AVALABLE TO THEM? vesd wned

T0 YOUR PERSONAL HiE

I e e R R S Sl R
B4, | cerdfy thet the statements made Dy me ‘n answer o the Toregoing questions &7 frue, complaie and corent to fhe best of my knowledge and
hetliaf, ! undesstand that 20¥ misrepfesematian or material ormission made an a Personat Histary form or other documert esnuested by the Organizaiion

rengers & stafl mamber of the Unitad Nations liable 1¢ termination oF dismiszal,

pATE {day, month, year) SIGNATURE:

N.B. You will bE requested o sLDplY documentary sviderce which supports the sipterments you have made above. Do not, howevel, send any
documentary evidence urdil you have besn asked to do so by the Dmanization and, in ary sveil, do not submit the original texis of refarances of
esiimonisis uniess they have bean optained for the sote use ol the Drganizaticn.




