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GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-Il]

PMA Cell
Fdw

Reom No. 14, North Block,
New Delhi, 110001
Dated the 17" july, 2017

To ; The Chief Secretaries and DsG (P)s of all States / UTs

2. Directors - |BIGEHS‘U’PNF'AISPGINEF’MNICFSICFSU
DCPW/NCRB.

3. DsG - BSFICRF‘FflTBPICISFINSGIRPFIBF'R&DISSB
INCB/NIA/Assam Rifles (Through LOAR)
4, Commissioner of Police Delhi.

Subject :- UNHQ, Phase-1 of 2017 Military/Police Secondment
Campaign (03 Job Openings)

PMI to UN has sought the nominations for the following job opening (Police

Officers) as part of Phase. 1 2017 Military/Police Secondment Campaign have been

sought by the UNHQ:- =
S/ | Title | Vacancies |I Job Opening No. |'
[No. | |
|01 |Police Recruitment | 02 | DPKO/SEC1701/P4/11 |
| Officer (P-4) | |
02 | Police Planning Officer 107 | DPKO/SEC1701/P-4/12 |
| (P-4) i o R
(03| Police Office (P-3) 02 | DPKO/SECT701/P-3/13 |

(b) Police Recruitment Officer, P-4

Job title  : Police Recruitment Officer, P-4

Number of Post : 02

Level of Post : P-4 (SP/DIG)

Department/office ‘OROLSI/Police Division/Selection and Recruitment Section
Location : New York

Job Opening number : DPKO/SEC1701/P-4/11




Qualification:

Education: Advanced university degree (Master's Degree or equivalent) in law, criminal
Justice, human resources Management, police administration, business or
public administration, social sciences, education or related area, A first leve|
university degree with a combination of relevant academic qualifications and
extensive experience in law enforcement/organization training may be
accepted in lieu of the advanced university degree. Graduation from a
certified police academy or other law enforcement training institution is
required.

Experience: A minimum of SEven years of progressively responsible experience in an
active national police service with a current rank of at Superintendent or Lt
Colonel, other service equivalent or higher rank including three years of
practical experience in police personnel administration and recruitment is
required. Peacekeeping or other international experience in the UN or other
organizations is desirable. Qualifying years of experience are calculated
following the graduation from the national police academy or similar law
enforcement institution.

Language: English and French are the working language of the United Nations
Secretariat. For this post advertised, fluency in English {both oral and written)
is required. Knowledge of a second official UN language, preferably French,
is desirable.

(a) Police Planning Officer, P4 (DPKO/SEC1701/P-4/12),

Job title ; Police Planning Officer, P-4

Number of Post : 01

Leve| of Post : P-4 (SP/DIG)

Department/office ‘OROLSI/Police Division/Strategic Policy and Development Section
Job Opening number ; DPKOQ/SEC1701/P-4/12

Location : New York

Qualification:

Education: Advanced university degree (Master's Degree or equivalent) in the field of
Police Science, eriminal justice, law, or other relevant field is required. A first
level university degree in combination with qualifying experience in policing or
other law enforcement reform matters including strategic planning and
development may be accepted in lieu of the advanced university degree.
Graduation from a police academy or similar law enforcement training
institution is required.

Experience: A minimum of 07 years of progressively responsible experience in gctive
police, law enforcement, or other related policy/criminal justice work with the




rank of Superintendent, Lt. Colone| or, other service equivalent or higher rank,
including at least three years of experience in police planning, or policy-
making is required.. Qualifying years of experience are calculated following
the graduation from the national police academy or similar law enforcement
institution. Experience in UN peacekeeping, UNHQ, or similar international
organization is desirable

Language: English and French are the working language of the United Nations
Secretariat. For this post, fluency in English (both oral and written) is required.
Knowledge of a second official UN language, preferably French, is desirable.

Police Officer, P-3

Job title E Police Officer. P-3

Number of Post : 02

Level of Post : P-3 (DySP/SP)

Department/office - OROLSI/Police Division/Mission Management Section
Job Opening number 2 DPKO/SEC1701/P-3/13

.Location > New York

Qualification:

Education: Advanced university degree (Master's Degree or equivalent) in the field of
criminal Justice, Law or Political Science or other relevant field. A first level
university degree with a combination of releva nt academic qualifications and
sufficient experience in Police and peacekeeping may be accepted in lieu of
the advanced university degree. Graduation from gz certified police academy
or other law enforcement training institution is required.

Experience: A minimum of seven y&ars of progressively responsible experience in an
active national police service with a current rank rquivalent to at least chief
Inspector or Major and a specialization in Police Planning, is required.
Experience in a Peacekeeping operation, UNHQ or similar international
organization is desirable.

Language: English and French are the working language of the United Nations
Secretariat. For this post advertised, fluency in English (both oral and written)
is required. Knowledge of a second official UN language, preferably French,
is desirable.

Preference will be given to equally qualified women candidates

2. It is requested that nomination of eligible and willing officer of the rank of
SPIDIG for (P-4) level post and DySP/SP for {P-3} level post may be
submitted to this Ministry by 10" September , 2017 alongwith the following
documents duly completed in all respect:-




United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

I, United  Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local authority.

Note: - On scrutiny of nominations received, it has been observed that the
EAC is submitted without the signature of Designated Authority of
concerned Force resulting rejection of nomination, Hence, the
forwarding authority should ensure that the EAC is duly signed by
the applicant as well the Designated Authority of Force.

ii. Personal details as per Annexure-l,

iv. Human Rights certificate must be included(proforma
enclosed).Mandatory

3. The nominated officers may be advised to send the ahove document as per the
format enclosed through electronic mail at e-mail address at uspma@nic.in.
(Mandatory) in pdf format only.

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN  HQ (UNDPKOQ) while
finalizing __ the nominations. Hand written PHP/EAC will not be
entertained/accepted. It may be ensured that the photographs of the officer applying
for the post should be placed on the front side of P-11 form and signature in the last
page at relevant place.

9. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all Officers) from MHA/State
Government/CAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance and NOC from parent cadre, nominations will
not be entertained).

6. No direct application will be entertained.

(Rama
Under Secretary to the Government of India
" 23094009
£ 23094009
“Buspma@nic.in

V-




Copy to
It is requested to forward the
Commissioner of Police . nominations of eligible and willing
officers though State Government
Mumbai, Kolkatta, Chennai and Bangalore. anly.

1. SO (IT), MHA - With the request to upload the above communication on MHA website

(Police Division-li(secondment vacany) and ‘what’s new’.

(Raman Kumar)

Under Secretary to the Government of India
w: 23094009

= 23084009

“:uspma@nic.in




Annexure
e lire

Racent masspart
size phq_tog raph

BIO-DATA PROFORMA
=0 TNUFORMA

- Name of Pgst applied,
. Jab Opening number
. Ps]ame of lhe Officer
; Deaign‘atfanﬂﬁarakmrg‘anizath:fn and Pay stale/pay band w_fth.present place of posting.
+ Inthe case of officers of deplitation with othar organization. :

(2) Name of Parent organization.

{b) Name of Ofganizatian presently employvad.

{¢) Date of depufation

Lt T S

€. Date of Blirin

7

8 Date of Joiriing Police Service and date of superannuation

g, _Eewicefc.adrefsaich:

10 Previous UN experienea '
Telephone Ng.

Edusation/Qualification

a. Office:

b. Residance

C. Mabile Na{mandatory)

d. Fax No.

g E-mail Idt;mandaiorg-]
1. Present Job Prafis.

12, NOC from Parent cadra (if op deputation) Mandatary:- Yas/NO/Not applicable

['herely Cartify lhat, | fulfll (he eligibility requirsmen naotified for the post apoliéd for

{Stgnature of the Aaplicant}







INETRUCTIONS

complelely, TYPE OR PRINT LEGIBLY.
Reoad carefully and follew all directions,

Pleese anawer gach fuestion clearly and ‘

D mor Wrile in This Spoce

| PERSONAL HISTORY

Family nainsg | Fizsl name | Midille nome Matden naine, i7 e

fd

Bimly dale (ilay/monihdyr) [.}. Plag

v of hirth 4. Matiomalitviies) o hinth 5 Present pticnwliviies) & Sex

I
Heaglit | 3 Weight 5. Magital Sisiws:
Single Married [J Separmied [J Widmw(er) [ Divorced [J

O Bty srte Dited Netianr SEFICE MR Meguning asripenen fo any aves of the werld i wiielh e Lnited Mavions migh! bove FeRponRgititites,
(al Aure there any limilations oo rour shility 1 perform in s prespective field ol work? YEE[] wo[]
b Anes there any limianioas o our ability 1o engape in all smvel? YES] o[

T 113 Oifize Telephone Mo,

Il Pemmanei address 12, Preseit pddress { i sl
14. Office Fax No,
Tedephone Mo, { } TelepheonFux Mo, | i ( : )
E-mail; 1
5. Daoyon hove ey dependent ehijdren? YES[] NOOD  ofthe answer i "yes™, give the following i format: ey,
Mame of Chikdren | Drate of Binth (dayincdeear) Place of Birls | Maziimaliny | Gengir

I3, {0}  Mume of Spouss

If ansimar i3 “was”, whizh CouUntry?

6, Have you izken up legal pemanenl residence slatus in any country atber than el of your natianaling? vEs[] wog

If answer is “yes”, explain fuatly:

17, Have you roken imy Jegal steps towirds changsing your prozent aptionalin? YO wo O

1§, A un}':'-i'yuur Telatives employved by
I answer is “ves”, please specify:

the United] Natians 6c any of il agencice YESL] MO b ]

[ NAME | Relnticnship | Name of Urjied Natios Organization o
18, What is your prefemed lield of work?
0. Woukd you seeepl smplovinent for less than sivmonthy? | ZL Have you previcusly sibmitled an application lor ngploement ol mnde T OOy Eesil
YES[3 wWo.OO with LN YES[]  NO O Iso, when?
22 KMOWLEDNGE OF LANGUAGES, Whaut is your macher jonpue?
OTHER LANGUAGES READ WRITE SPEAK | LINDERSTAND o
Fasily | Nor Easily Fosily | Mot Basity Fiuently | Mot Floentey Ensilty | N Easily

Ll

100

L] L] Ll L] LI
o d|d B[ B F

O
L] O ] [

Cooc
O
O
[l
O
O

23, For clerical prades ooy
fudicain speed b wores per minae

List all specific cmpuier programmes you e (e exgel,
#ccass)

English

LUIH»:r languapes

| French

Twping

Shorhand




e ———
2&. EDUCATION, Give full details — MG, Fiease give axact litles of degrees in original langusge, Pleasze do nof ransiate or equate to other degraes.
A Univaraity or equivalent

NAME, PLACE AND COUNTRY ATTENCED FROMITD DEGEES angd ACADEMIC :
Pieasa give camplete sddress. MonihYear | Monthivear | DISTINGTIONS OSTAINED MAIN COURSE OF STUDY

B. SCHOODLE OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 {e.g., high schoal, technical school or appreniiceship)

HAME, PLACE AND COUNTRY TYPE YEARS ATTENDED CERTIFICATES OR DIPLOMAS
Pleasze glve complate address. FROM TG QETAINED
| —
25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES I CIVIC, PUBLIC OF; INTERMATIOMAL ARFAIRS
— e

26 LIST ANY SIGMIFICANT PUBLICATIONS YOU HAVE WRITTEN (D0 NOT ATTACH)

27, EMFLOYMENT RECORD: iEE emph I . Use n separale block for |
eachipoz! Include also seérvice in the armed forces and nafe any periad during which yeu were nat gainfully employed. i you nead more space,
atlach addifional pages of Iha same size. Give Balh aross and net salaries per @nnum loc your last o present posl.

A.  PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT ) -
FROM O SALARIES PER ANNUM | EXACT TITLE OF YOUR POST:

MONTHIYEAR MONTHYEAR ETARTING FIMAL Sull fime [

Partfima ] hoursiweek:
"NAME OF EMPLOYER: TYPE OF BUSINESS
| ADDRESS OF EMELOYER: NAME OF SUPERVIECH
“ND.AND KIND OF EMPLOVEES | BEASON FOR LEAVING —
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES :




L. PREVIGUS POSTS [IM REVERSE ORDER)

FROM o r SALARIES PER ANNUM EXACT TITLE OF YOUR AOST:
; T "} Full time
MONTHYEAR | MONTHAYEAR r STARTING FINAL Part time E oA
|] o)
NAME OF EMPLOYER- TYPE OF BUSRINESS:
ADDRESS OF EMFLOYER: ] MWAME OF SUFER\':SOR:
NG AND KIND GF EMPLOVEES REASON FOR LEAVING:

SUPERVISED BY YOU-

i
DESCRIPTION OF YOUR DUTIES

FROM TO | SALARIES PER ANNUM EXACTTITLE OF YQUR FOST:
Al
MONTHIYEAR | MONTH/YEAR ) STARTING r FiNAL Pl oo
|
) | | _
MAME OF EMPLOYER. | TYPE OF BUSINESS:
ADDRESS OF EMPLOYER, NAME OF SUPERVISOR,
NO. AND KIND OF EMPLOYEES | HEASCN FOR LEAVING.
SUPERVISED BY YOL:

DESCRIPTION OF YOUR DUTIES

FROM TO SALARIES PER ANNUM

EXACT TITLE OF YOUR POST-

MONTHIYEAR | MONTHIYEAR STARTING [ FINAL Euli ime O]
[ Parttime [0 hoursiweak:

NAME OF EMPLOYER, TYPE OF BUSINESS,
ADDRESS GF EMPLOYER: MAMIE OF SUPERVIEDR:
MO AND KIND OF EMPLOYELS REASON FCR LEAVING: |

SUPERVISED BY YOU-
DESCRIPTION OF YOUR DUTIES




MONTHYEAR

| MONTHYEAR

STARTING

FIMAL

NAME QF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

MNAME OF SUPERVISCHL:

WO. AND KING OF EMPLOYEES
SUPERVISED BY YQLI.

REASON FOR LEAVING:

DESCRIPTION OF YQUR DUTIES

FROM 0 SALARIES PER ANNUM EXACT TITLE OF YOUR POST;
MONTHIYEAR | MONTHYEAR | STARTING | FiNAL s
NAME OF EMPLOVER: TYPE OF BUSINESE:
ADDRESS OF EMPLOVER. NAOME OF SUPERVIBOR,
0. AND KD OF EMPLOVEES REASON FOR LEAVING,
SUFPERVISED BY YOU-
DESCRIPTION OF YOUR CUTIES il
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR PGST;
. o
MONTHWEAR | MONTHIYEAR |  STARTING FINAL e

| HAME OF EMPLOY GRS

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

MAME OF SUPERVISOR;

MO, AND KIND OF EMPLOYEES
SUPERVISED BY Y{HJ:

| REAECH FOR LEAVING:

DESCRIPTION OF YOUR QUTIES




FROM T | SALARIES PER ANNUM

I
MONTHYEAR MONTHYEAR | STARTING | FiINAL

T —————
EXACT TITLE OF YOUR POST,

Fuil time
Paritime (]  hoursfweak:

MAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDHESE OF EMPLOYER

MAME OF SUPERVISOR:

MC:, AND KIND OF EMPLOYEES
SUPERVISED BY YOuU-

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM | SALARIES PER ANNUM

MONTHIYEAR MONTHYEAR ( STARTING | FINAL

| |

EXACT TITLE OF YOUR POST,

Full time [
Farttime [0 hoursiuwess:

MAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

HAME OF SUPERVISDR:

MO AND KIND OF EMPLOYEES
SUPERVISED BY YOu:

REASGN FOR LEAVING

DESCRIPTION OF YOUR DUTIES

FROM TC SALARIEE PER ANMLIM

MONTHYEAR r MONTHYEAR STARTING FINAL

EXACT TITLE OF YOUS POST:

Fult ime [
Pardime [0  noursiwesk:

MAME OF EMFLOYER:

TYPE OF BUSINESS;

| AODRESE OF EMPLOVER:

MAME OF SUPERVISOR:

MO, AND EINDG OF EMPLOY EES
SUPERVISED BY YO

REAZOMN FOR LEAVING

LESCRIPTION OF YOUR DUTIES




28, HAVE YOU ANY ORIECTIONS TO CUR MAKING INGUIRIES OF YOUR FRESENT EMPLOYER? YesO wo[Qd

2%, ARE YOU Nf__’)w OR HAVE YU EVER BEEN & CIvIL SERVANT IN YOUR GOVERNMENT & EMPLCYT YES [ MO ]
| answer is “yes”, WHEN?

3. REFEREMNCES: List three persons, not related 1 vou, and are not

! cairment United MNations slafl menibers, who are lamilias wih wour charactar and
quatificatians,
Do nof repest names af supervisars fisted under tam 27,
FULL NAME FULL ADCRESS i BUSINESS OR QCCUPATION

31, STATE AMY OTHER RELEVANT FACTS. INCLUDE [MFOIRMATION REGARDING ANY RESIDERNCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY,

3L HAVE ¥OU EVER BEEN ARRESTED. INDICTED, DR SUMMONED INTD CCURT AS A DEFERDANT [M & CRIMINAL FROCEEDING, DR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION QF ANY LAW {excluding minges fraffic vieladlons)? YES] modd

If*yes", giva full pariculars of each case in an shached statament

33 OTHER AGENCIES OF THE UNITED MATHONS SYSTEM MAY BE INTE RESTED IN QUR APPLICANTS. DO YOU HAVE ANY OBJECTION
TOYOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? YE3[O wNO[

a4 | cartdy thal the staterments made by me in answer 1o the laregoing guestions ara lrus, compiele and comect ta he bost of my krowledge 2nd
beliel. | understand that any misrepresentation or material omission made on & Persanal Fistary fore: or olher document requested by the Crganization
renders a staff member of the Unitad Natlons liable ta terminatlon or dismissal

DATE (day, manth, year) SIGNATLRE:

MEB, Youwil be requested 1o aupply documentary evidence which suppons the statements you have made above, Dn_ nal, howevar, send any
decumentary evidence until yoo have been asked io do so by the Organizatien ard, in any evenl, do nat submi the origingl lexls of references or
testimonials unless they have been colained for the sole use of (he Croarization,




UNITED NATIONS

Employment and Academic Certification
Attachment 1o Personal History Profile {F11)

For guidance on the submission package you may refer to the briefing material “How to prepare the
submission”,
A TO BE COMPLETED BY CANDHDATE (from sections 1 to 11);

1. PERSONAL DATA: R
Family Name-

| Given name: | Middie names; Gender: M/F

14

g bk Y

1.
2. .
3. |

BT Opening Number:

|

| St e

| 3. MILITARY SERVICE HISTORY / POLICE SERVICE HISTORY

Date of Commission (for military officers) or date of anlist meﬁtf entry to service {for police ﬁersj:

B
|

Current rank | Date Last Promoted | Date eligibie for

gromotion a0 next rank

| Projected Retirement date from |
| curcent rank |

Branch/Corp/Mustering

| 5. DEGREES AND ACADEMIC DISTINCTIONS OBTAINED: - L]
NAME of INSTITUTION, ATTENDED:
PLACE AND COUTNRY. Please e RANK and DEGREES OBTAINED:
Bive cumplett sddress. Month/Year | fa onth/Year

| Military Academy (and/or
sirllar military officer
institution) - name and
address:

FANK OBTAINED:

Military Command and Staff College
or tand/er similar military
Police officers institutions! - name
Degraes and address:

RANK CBTAINED:

Police Academy (and/or

similar law enforcement

training institution) - name
and address:

"RANK OBTAINED:

Page 1 of 3




| NAME of INSTITUTION,
| PLACE AND COUTNRY. Please

give complete address,

ATTENDED:
FROM: ™ | T0:
Maonth/Year | piontn/vear

DEGREES and ACADEMIC '
1 DISTINCTIONS QBTAINED

Civilian
Degrees

L I

5. _MILITARY AND/QR POLICE TRAINING COURSES/SEMINARS: Related to the post

Mame of Course

| Date attended:
FROM mm/yy-TO
mmfyy

" Institution

‘6. EXPERIENCE IN PEACEKEEPING OPERATIONS:
Specify UN or other International Experience, start with your most recent experignce and list in reverse order |

Dates FROM
mmimfyy- TO
T gy

Mission/
Operation,/Locati
an

Posftion/title
(Milab, HO Staff,
Contgt, Adviser,

International Police
OFffeer (IPC), Police
Adviser, FPU Officer,
Professional Post or
| Above)

| Description of duties

Page2 ol 5




and above):

| Start with your most retent experience and list in reverse order

FER R P e T e L D S S e
7. COMPMAND EXPERIENCE {at Battalion/equivalent level or above when applying for position at the PS levef —I

S

Dates FROM
mimey- TO
| mim Sy

Unit level: Company/
Battalion/ Brigade/
Division or eguivalert, |

Folte Command
Experience

| Unit/Position/Org | Significant Unit Activitics

|
| |
|i : — ﬂ
| |

| |

|6 SIGNIFICANT EXPERIENCE RELATED TO THE FUNTIONS OF THE POST/S YOU ARE APPLYING: |

Start with your most recent experience and list in reverse order

}‘Dares FROM
mm/fyy-TO
rnm,.fw_

| Position/Org

| DOperation/, A&Evitf

9 INTERNATIONAL EXPOSURE OTHER THAN PEACEKEEPING OFERATIONS-
I Start with your most recent experience and list in reverse order

Date: FROM
mmfyy- TO
mmfyy

Position/Org

Function/Activity

Page 3af 5




Fnjl.dd-ii'mnal c::mm_e nts:

I i - =%

| 11, | -:Erﬁfy that the statements made b} me in answer to tha toregoing questions are complete and correct, | ‘

understand that any Mmisrepresentation or material omission made on a Personal History form or other
docu_ment requested by the ﬂrganizatio_n renders a candidate ineligible for further considaration.

I weclare that | have never committed, been convicted of end am not currentiy under investigation or being
| prasecuted for an ¥ criminal, human rights, oivil oction or disciplinary offence, with the exception of minor traffic
viniaticns (driving while Intoxicated or dangerous or careless driving ore nat considered minar traffic vialotions for
| this purposel. | declare that | have not been involved, b v oct or emission, in the commission af any vislotion af
| inteenatioral human rights low or internotionat humanitarian law.

| lam nol obie to attest to the proceeding paragraphs for the following reasons: ...

DIt i e rernenssp oo et SHIVEELTE vocicrvvimssias b L S e

M.E. You will be requested ta supply documentary evidence which supports e statements you have made above,
Do nat, however, send any dotumentary evidence until you have been asked to daso by the Organization and, in
ary event, do not submit the original texts of references or testimonials unless they have been obzained for the

| sole use of the Organization.

Page 4 of 5




5. TOBE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

On Behalf of T et CETTHFY that the information Fravided by .o
| is complete angd correct,

| {furthe certify that the nomingted ran didate hos never been con victed af, or is fot curren iy under investigation
ar being prosecuted for an ¥ criminal or discislinary o fence, orany violotions of international human rights fow,
Ll getion or disciplinary offence,

The Government of s ot aware af any allegations against the
neineted condidare thar she/he has committed or Been invalved, Y oot ar amission, in the camimission of any
acls that may ameunt to viotations of international human rights iaw or interaational humaniterion low.

I the case of the nomines whe has been investigated for, chorged with or prosecuted far anp coming affence,
wilth the exception af minar traffic wiolotions (driving whils intexicared ar dangeraus or careless deivin o are rot
considerad minor traffic wiclations for this purpose), but wos nor Convicted, the Government is requested to
Hrovide information reguarding the investigation(s) or Prosecutionns concerned.

o Sl W FEE Official Starmp oo

PLEASE NOTE:
An incomplete or unsigned ferm will not be accepted
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United Nations “* Nations Unies
[HIRTaL ADT]I!E.SS-.-‘HJR.ESSE POSTALE UNITED NATIONS, N.Y. g1 r
CADLE ADDRESS-ALR ESSE '.I'ELE‘GR.&F‘:I"I:'UE LIRATIONS NEW YOIk

REFEREMNCE: SEC]700 1/Launch

The Secretariat of the United Nations Ppresents its compliments to the Perrmanent Mission of India
to the United Nations and has the honour te refer to 1he requirement for the services of Miliiary
and Palice Officers in active service. In this regard, the Department of Peacekeeping Operations
(DPKO} and the Department of Field Support (DFS) are seeking the nomination of candidates for
appointment on secondment 1o specific positions in the Secretariar of the United Nations, for an
initial period of two years with a passibility of extension in that position for a third year. In
exceptional circumstances, the secondment to that position may be extended for a fourth year, bu
not longer, There are 25 posts available through the issusnce of 16 Tob Crpenings. The Job
Openings arc posted for g period of 90 days effective 7 July 2017. The closing date for all Job
Openings will be § Ociober 2017,

The nomination procedures together with all forms to be complered are included in this packiage. It
is kindly requested that all docementation be submitted to Ms. Gierzia Darig-Pacluced, Executive
Office DPKCYDFS, One UN Plaza, DC1-1089, Phone: (212) 963-5663.

Nomination can also be sent electranically (o the following email address:
dpko-d !‘s-sccnndmenhtcrui!mem@un.org
Applications received after the deadline specified on the Job Opening will not be accepted.

I as much as the posts require the expertise of military and police officers in aetive service,

the Permanent Mission of India is kindly requested 1o confirm that selected candidates will be
released, in & timefy manner, from their national military and police service abligations for service
with the United Mations. The Permanent Mission of India is also requested to ensure thar the rank
of each candidate submitted is elearly indicated on the application.

In addition, it is strongly recommended that the Permanent Mission of India carefully submits anly
thase candidates meeting all requirements for the position as deseribed in the Joh Opening,

The United Nations Secretariat would like to inform the Permanent Mission of India that in an
effort to streamline and expedite the procedures of recruiting seconded officers, candidates
approved for placement in the roster may be selected for positions with similar functions (same
functional title and level), without a new Job Opening being issued. Candidates shall be retained in
the roster for & period of one vear after the first day afthe month following the selection decision
by the Head of Department,

I should be noted that during the period of their secondment, officers may nat transfer to
alternative positions within the United Nations and they may only serve with the United Nations
fora maximum period of four years. As a result, the nomination of military and police officers wha
are currently on sceondment will not be considered.

The United Nations Secretariat would [ike 1o avail of this opportunity tw infarm Permanent Missian
of India to United Nations that staff members are cubject to the autharity of the Sceretary-Gieneral
and thereby are subject to the United Nations Staff Regulations and Staff Rules. Tn this context
vour attention is drawn to Staff Regulation 1.2 (). whereby “[nlo staff member shall #CCept any
hanour, decoration, favour, gift or remuneration from any Government”,

It should be noted that during the period of their secondment, officers may ned transfer to
alternative positions within the United Matioms and they may only serve with rhe United Mations
for a maximum period of four years. As a resull, the nomination of military and police officers who
are currently on secondment will nat be considered.

The Permanent Mission of Indig fs encouraged (o nominate qualified women candidates.
This request is being transmitted 10 all Member States.

The Secretariat expresses its 2ppreciation o the Permanent Mission of India 1o the United Mations
far its cooperation in this project.
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Posts: 2

Job Title: Police Reeruitment Officer, P-4

Deparment/Office: g}:lzr?:flfh}ﬁce Division/Seélection and Recruitment
Location: NEW YORE

Posting Periad: 0772 T - 05/1002017

Job Opening number: DPRQISECTTOLP-4/11

United Nations Core Values: Integrity. Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Selection and Recrvitment Section of the Palice Division in the
Office of Rule of Law and Security Institutions, Depariment of Peacekeeping Operations, The
mcumbent reports directly to the Chief of Seetion,

The overall ohjcctives of the Police Division are o efTectively direct police EOMPORCIis in
peacekeeping operations and special potitical missions; to strengthen the atretepic direction,
planning, and management of police components in peacekeeping operations: and. to work towards
2 shared understanding among all stakeholders on the future direction of police peacekecping,
Additional information avaitable in htps/fwww un.or fen‘peacekeeping/sites/police/division shiml

Responsibilities:
Within delegated authority, the Police Selection and Recruitmenr Officer will be responsible for the
Tollowing dutics:

- Cenducts effective and timely selection, recruitment and rotation of police personuel for field
missions, including Formed Police Units. The incumbent will be directly involved in expanding the
pool of qualified candidates for police persanne] positions, developing a skill-based roster for
senior palice personnel, collaborating and coordinating with the Department of Field Suppor,
Member States and Palice-Contributing Countries (PCCs) or all matiers related to deplovment,
extension and rotation of police personnel,

- Participates in pre-deployment visits to Inspect contingent owned equipment; assesses the
readiness of formed police unit personnel: coordinates negotiations of memoranda of understanding
with Member States: Jjoins reconnaissance visits to field missicns; and, assists the Chief of
Selection and Recruitment in daily communication with Member States and field missions related
to mission-specific United Nations palice selection and recruitment.

- Conducts substantive vetting of candidates to assess (helr suitsbility by analysing curricula vitze,
screening of candidates and conductin 2 interviews by phone or video-teleconference.

= Standardizes recruiment and seleelion procedures through the developnient of competency-hased
profiles; develops and participates in recruitment strategies to mest idenmtified shartfalls, including
receuitment and outreach exercises and sclection assislance visits to generate 1 poal of competens
candidates, especially thematic experts, i.e. experts in forensics, organized crime, electoral-related
activilies, crimingl investigation, crime prevention, crowd control management, ete.:

- Intenzifies engagement with francophone organizations and counirics: ensures comgliance with
LN recruitment policies and guidelines, ineluding gender balance initatives: prajects and monitors
rotation plans of police personnel; maintains and interprets statistical data on police personnel
serving in fleld missions and contributions by Police Contributing Countries.

- Develops extengion and rotation strategics to meet the demand for police personnel and formed
units in the field; establishes stageered police rtation Plans in coordination with field missions and
Member States to ensure continuity and stable strength in order to mitigate the patential adverss
impact on mission mandate implementation and sccurity and ensures stricr adherence to established
performance appraisal policies for any extension requests,

- Coordinates and ensures the issuance of medical elearances by the LN Medical Services Division




for police officers prior to their deployment to field missions; and, moniters and updates the
medical tracking mechanism for police personnel.

= Respansible for managing and participating in Selection Assistance and Assessment Teams
{SAAT) and the Formed Police Unit Assistance Teams {(FEAT); arranging and participating in
pre-deployment visits to Member Staes,

Competencies:

Professionalism: Ability to identify issues, formulate opinions, present conclusions and offer
reconunendations. Ability to apply UN HR rules, regulations, policies and guidelines in work
situations and prepare reports or rational with respect lo key adminisoative decisions. Motivated b
professional rather than personal coneemns; shows persistence when faced with difficult problems
or challenges; remains calm in stressful sifuations; js conscientious and efficient in meeting
sommitments, observing deadlines and achieving results. Takes responsihility for incarporating
gender perspectives and ensuring the equal participation of women and men in all areas of work.

Planning and Organizing: Develops clear goals that are consistent with sgreed strategies;
identifies priority activities and assignments: adjusts prieritics as required; allosates appropriate
amount of time and resources for compieting work: foresees risks and allows for cantingencies
when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals; solicits input
by genuinely valuing others' ideas and expertise; is willing to leam from others; places team agendu
before personal agenda: supports and acts in sccordance with final group decizsion, cven when such
decisions may 101 entirely reflect own pasition: shares credit for team accomplishments and

accepts joint responsibiliny for team shortcomings.

Qualification:

Edueation: Advanced university degrec {Master's degree or equivalent} i law, crimina) justice,
human resources management, police administration, business or public administration, sogial
seiences, education or related area. Graduation from a certified police academy or similar faw
enforcement training institution is required, A first level university degree in combination with
relevant academic qualifications and qualifving experience may be accepred in lieu of the advanced
university degree, ‘

Experience; A minimum of seven years aof progressively responsible cxperience in active national
police service with 2 rank of Superintendent or Lt. Colonel, other service equivalent or higher ranls,
including three years of practical experience in palice personnel administeation and recruitmenl s
reguired, Calitying vears of experience are ealeulated tallowing the graduation from the naticnal
police academy or similar law enforcement institution. Experience in a peacekeeping aperation,
UNHQ, or similar international arganization is desirable.

Language: English and French are the working languages of the United Nations Secretariat. For
this post advertised, fluency in English (hoth oral and wrilten) is required. Knowledge of a second
official UN language, preferably French, is desirable.

Asgsesment Method:

Kindly note that you may, as part of the evaluation of yaur application for this position, be
requested o undergo written knowledge-based assczsment exercises, which may be followed by a
competency-based interview depending on the resultof the test,

Special Notiee:

Cireulntion of this Job Opening i [miled 1a Mersber States, Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited 1o service on posts teserved for active police officers who
serve on secondment financed by the support account of peacekeeping operations.




United Nations Nations Unies

Job Title: Police Planning Officer, P-4

OROCLSLPolice Division/Straiegic Pohey and

Deparment/Cifice:
parment/Office Development Section

Location: NEW YORK
Posting Periad; O7MT2017 - 051072017
Job Opening number: DPKO/SECLT0L/P-4/12

United Nations Core Values: Integrity, Professivnalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Strategic Policy and Development Section of the Police Division in
the Office of Rule of Law and Security Institutions, Department of Peacckeeping Operations, The
incumbent reports directly 1o the Chief of Section.

The overall ebjectives of the Police Division are to effectively direct police components in
peacekeeping operations and special political missions: to strengthen the stratesic direction,
planning, and management of police chmponents in peacckeeping operations; and, 1o work towards
a shared understanding among all stakeholders on the fure direction of palice peacekesping,
Additional information available in hup:ﬂwww.un.org.furu’peauekccpingfsi1w’pn]lu::c.-'divis:'on.shtln]

Responsibilities:
Within delegated authority, the Palice Flanning Officer will be responsible for the following dutjes;

= In applying a holistic approach which incorporates all relevant cross sutling clentents such as
Justice, corrections and other aspects of policing, hedshe will be invoived in establishing themaric
doctrinal gridance and templates for use by field missions to ensure uniformiry of mission plans,

- Collaborate with others in providing a coherent strategic planning framework clearly arlicelating
the scope of resource requirements, coordination and modalities.

- Responsible for assisting in all United Nations police planning activities, including provision of
expert police advice during integrated assessments and technical survey missions to develop and
prepare strategic plans, concepts of aperation and other planning options.

- Prmarily responsible for planning for police campenenis in one of the main regional groupings of
Tield missions,

- Respemsible for carrying our all planning priorities of field missions through close interaction with
internal and external stakeholders; providing complementary support to the appropriste Imtegrated
Cperational Teams i all aspects of planning, including accurate and colierent police planning
advice; developing and updating of strategic concepts; ensuring that all planning parameters are
fully established during the development and review of the concept of police operations of
prospective and current field missions: and, establishing collaborative relatians with key national
counterparts, officials of the criminal justice chain, and other internal and external stakehaolders,

- Respunsible for providing planning sup port to police camponents in ongeing and future special
political missions; developing palice plenning, monitoring and evaluation tools and assessment
templates; ensuring efficient dissemination of the same to field missions: and, providing
appropriate orientation. training, and application support,

- Collaborate in an efficient and timely manner with colnterparts in Mission Management and
Suppert Section and Selection and Recruitment Section by providing support and advice on all
operational planning needs (c.g. election planning, erisis management, etc.}

- Maintain close collaboration with the components/units of DPK.O and DFS, otier UN Secretariat
departments, and LN family agencies a5 and when regired.

- Undertake research and analysis to support these tasks: prepare new documents to assist in the
fermulation of United Nations police peacekecping dostrine needed 1o support such plans; and. o
support the changing role of police in percekecping, particularly in the ares of host state palice




development and capacity enbinccment,

Competencies:

Professionalism: Demonstrated professional competence and magtery of police administmtion and
police operational planning; knowledge of administrative, budgetary, financial or human resources
policies and procedures; is conseientious and efficient in meeting commitments, observing
deadlines and achieving results; ability to conduct independent research and analysis, idemtify
issues, formulate options and make conclusions and recommendations. Takes responsibility for
incorporating gender perspectives and cnsuring the equal participation of wamen and men in all
areas of work, Ability to operate databases, praject managemen! software xnd develop spreadshests
and eomplex text documents is required.

Planning and Organizing: Develeps clear goals that are cansistent with agrecd strategies,
Identifies priority activities and assignments: adjusts priorities as required. Allocates appropriate
amount of time and resources for completing work. Faresees risks and allaws for contingencies
when planning. Monitors and adjusts plans and actions as necessary. Uses time efficiently.

Teamwork: Works collaboratively with colleagues 1o achieve organizational goals, Solicits input
by genuinely valuing others’ ideas and expertise: is willing to leam from others, Places team agenda
before persoial agenda. Supports and acts in accordance with final group decision, even whan such
decisions may net entirely reflect own position. Shares credit for team accomplishments and

accepts joint responsibility for team shortcomings.

Qualification:

Education: Advanced university degree (Master's degree or equivalent) in the ficld of potice
science, eriminal justice, Jaw, or other relevant feld is required. A first level university degree in
combination with qualifying experience in policing or other law enforcement reform matters,
including strategic planning and development, may be accepted in liew of the advanced wniversity
degree, Graduation [rom a certitied police academy or other similar law enforcement training
institution is a#lsa required,

Experience: A minimum of seven years of progressively responsible experience in active police,
law enforcement, or other related palicyicriminal justice work with the rank of Superintendent, Lt
Colonel, service equivalent or higher rank, including ot least three years af expericnce in police
planning or policy-making is required. Peacekeeping, other international or Headquarters or flefd
planning experience is desirable, Qualifying yvears of experience are calculsted tollowing the
graduation from the national police academy or similar law enforcement institution.

Languages: English and French are the working languages of the United Mations Sceretariar. For
this post advertised, fluency in English (both oral and written) is required. Knowledee of a second
efficial UN language, preferably French, is desirable,

Assesment Method:

Kindly note that vou may, 25 part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may be followed by a
eompetency-based interview depending on the result of the test,

Special Notice:

Circulation ol this Job Opening is limited to Member States. Only serving pelice officers whe have
received authorization by their National Authorities 1o apply far this Tob Opening will be
considered. Appointments are limited to service on posts reserved for active police officers wha
serve on secondment financed by the support account of peacekecping operations,
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United Nations ' ** Nations Unies

Faosts: 2

Job Title: Polive Officer, P-3

Deparment/Oifice; CROLSIPolice Division/Missian Management Sectian
Location; NEW YORK

Posting Period, 07072017 - 0571042017

Job Opening number; DPKO/SECI701/P-3/13

United Nations Core Values; Integrity, Professionalism, Respect for Biversity

Organizational Setting and Reperting:

This position 1s locared in the Mission Management and Support Section of the Palice Division in
the Office of Rule of Law and Secority Institutions, Department of Peacckecping Operations. The
incumbent reports dircctly 1o the Chief of Section,

The oversll objectives of the Police Division are 1o effectively direct police componeats in
peacekesping operations and special political missions; to strengthen the strategic direction,
planning, and management of police components in peacekeeping operations: and, to work towards
a shared understanding among all stakeholders on the future direction of palice

peacekeeping, Additional information available in

} L orpEfen peacs Kb EEL 1=

Responsibilities:
Within delegated autherity, the Palice Officer will be responsible for the following duties;

® Provides advice and substantive support to the Police Division on issues related to the
police companents in peacekerping operations.

& Sihe ensures the adherence of police components to their mandated {asks: advises and
guides police components in their activities; evalustes and reviews components’ progress;
and, undertakes alf ather tasks to ensure the proper administration and documentation of
personnel-related requirements of the police components in the field.

® The incurmbent advises and guides ficld missions on budgetary issues; acts as the principal
focal point between Headquarters and field police components on administrative and
coordination issues; conducts the inftial assessment related 1o the preparation of operaticnal
plans for police components of peacekeeping operations: advises cn police concepts of
operatigns; participates in the preparation of planning comtingencies for ongaing,
downsizing and prospective future police components of peasckeeping operations; and,
prepares backeround materials, briefing notes and talking points on palice issues relsted ta
peacckeeping,

* S/he works in close coordination with counterparts in the Office of ililary Affairs,
representatives from Member States, Office of Operations {especially Integrated
Orperational Teams), Department of Field Support, and other offices in the Secretariar and
UN Apencies,

Competencies:
Professionalism:Demonstrated professional competence and mastery of police administration and
palice operational planning; knowledee of sdministrative, budgetary, financial or human resources
policies and procedures; is conscientious and efficient in meeting commiirients, observing
deadiines and achieving results; abilicy to conduct independent research and analysis, identify
issues, formulate options and make conclusions and recommendations, Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all
areas of work,

Planning and Organizing: Develops clear goals that are consistent with agreed strategies;
identifies priorily activities and assignments: adjusts pricrities as requircd; allocates appropriate
amount of time and resources for completing work; foresees risks and allows for contingencics
when planning; manitors and adjusts plans and actions as necessary: uses time efficiently,




Teamwaork: Warks collabarati vely with colleagues to achieve organizational goals; salicits input
by genuinely valuing others' ideas and expertise; is willing to learn from others; places team agenda
before persenal agenda: supports and acls in accordance with final group decision, even when such
decisions may not entirely reflect own position; shares credit for team accomplishments and

accepls joint responsibility for team shoricomings,

Cualification:

Education: Advanced university degree (Master's Degree or equivalent) in the field of Crimvinal
Justice, Law or Political Science or other relevant field, A first level university degree with a
combination of relevant academic qualifications and sufficient experience in pelice and
peacekeeping may be accepted in lieu of the advanced university degree, Graduation from » police
academy or similar law ¢nforcement institution is alss required,

Experience: A minimum of five years of progressively responsible experience in an active national
police setvice with a current rank equivalent to at least Chief Inspector or Major. and a
specialization in police planning, is required, Experience in a peacekeeping opergtion, TINHO. or
similar intermational organization is desirable,

Language: English and French are the working languages of the United Nations Secratariat, For
this post advertised, fluency in English (both oral and written) is reguired, Knowledge of & second
official UN language, preferably French, is desirable,

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested 1o undergo written knowledpe-based assessment exercises, which may be foliowed by a
competaney-hased mterview depending on the result of the test.

Special Notice:

Circulation of thiz Job Opening is limited 16 Member States, Only serving police officers whe have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service on pasts reserved for aclive nalice officers who
serve on secondment financed by the support acceunt of peacekeeping aperations.
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