E-Mail/URGENT/AT ONCE

From: Home New Delhi

To 1. The Chief Secretaries and DsG (P)s of all States / UTs

2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/

DCPW/NCRB.

3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/INCB/NIiA/Assam Rifles (Through LOAR)

4. Commissioner of Police Delhi.

5. UT Division, MHA

N0.21023/40/2016-PMA Dated the 03™ October, 2016

Subject - UNDPKO, Phase-2 of 2016 Military/Police Secondment
Campaign (09 Job Openings)

UNDPKO through PMI to UN has sought the nominations for the following
job opening (Police Officers) as part of 2016 Military/Police Secondment
Campaign Phase-1:-

S/ Title Vacancies | Job Opening No.

No.

01 Police Planning 01 DPKO/SEC1602/P-3/23
Officer (P-3)

02 | Selection and 03 DPKO/SEC1602/P-3/24
Recruitment  Officer
(P-3)

03 | Police Planning 04 DPKO/SEC1602/P-4/18
Officer (P-4)

04 | Police Officer (P-4) 03 DPKO/SEC1601/P4/19

05 |Police Coordination 02 DPKO/SEC1601/P4/20
Officer (P-4)

06 | Transnational and 01 DPKO/SEC1601/P-4/21
Organized Crime
Export (P-4)

07 | Police Liaison 02 DPKO/SEC1601/P-4/22
Officer(P-4)

08 | Chief Mission 01 DPKO/SEC1601/P-5/17
Management and
Support Section (P-5)

09 | Police Training 01 DPKO/SEC1602/P-4/26
Officer (P-4)




(a) Police Planning Officer, P-3 (DPKO/SEC1602/P-3/23),

Job title : Police Planning Officer, P-3
Number of Post ; 01

Level of Post ; P-3 (DySP/SP)
Organization : New York

Job Opening number : DPKO/SEC1602/P-3/23

Date of submission of nomination to PMI to UN-30"" November, 2016.

Qualification:

Education: Advanced university degree (Master’s Degree or equivalent) in
the field of Police Science, criminal justice, law, or other relevant field is
required. A first level university degree in combination with qualifying
experience in policing or other law enforcement reform matters including
strategic planning and development may be accepted in lieu of the
advanced university degree. Graduation from a police academy or similar
law enforcement training institution is required.

Experience: A minimum of 05 years of progressively responsible
experience in active police, law enforcement, or other related
policy/criminal justice work with the rank of Major or Chief Inspector, other
service equivalent or higher rank, including at least three years of
experience in police planning, management of policy-making is required..
Qualifying years of experience are calculated following the graduation from
the national police academy or similar law enforcement institution.
Experience in UN peacekeeping, UNHQ, or similar international
organization is desirable

Language: English and French are the working language of the United
Nations Secretariat. For this post, fluency in English (both oral and written)
is required. Knowledge of a second official UN language, preferably
French, is desirable.




(b) Selection and Recruitment Officer, P-3 (DPKO/SEC1602/P-3/24)

Job title : Selection and Recruitment Officer, P-3
Number of Post : 03

Level of Post : P-3 (DySP/SP)

Organization : New York

Job Opening number DPKO/SEC1602/P-3/24

Date of submission of nomination to PMI to UN-30™ November, 2016.

Qualification:

Education: Advanced university degree (Master's Degree or equivalent) in
the applied sciences, social sciences or relevant field. A first level university
degree with a combination of relevant academic qualifications and
extensive experience in law enforcement/organization training may be
accepted in lieu of the advanced university degree. Graduation from a
certified police academy or other law enforcement training institution is
desirable.

Experience: A minimum of seven years of progressively responsible
experience in an active national police service with a current rank of at
least Superintendent or Lt. Colonel, or higher. At least three years of
specialization in police/law enforcement training including design and
implementation of training courses/programmes/curricula is required.
Experience in the use of modern internet-based research methodologies
and sources are required. Peacekeeping or other international experience
in the UN or other organizations is desirable. Qualifying years of
experience are calculated following the graduation from the national police
academy or similar law enforcement institution.

Language: English and French are the working language of the United
Nations Secretariat. For this post advertised, fluency in English (both oral
and written) is required. Knowledge of a second official UN language,
preferably French, is desirable.




(c) Police Planning Officer, P-4 (DPKO/SEC1602/P-4/18)

Job title : Police Liaison Officer, P-4
Number of Post : 04

Level of Post : P-4 (SP/DIG)
Organization ; New York

Job Opening number DPKO/SEC1602/P-4/18

Date of submission of nomination to PM| to UN-30™ November, 2016.

Qualification:

Education: Advanced university degree (Master's Degree or equivalent) in
police science, Criminal Justice, Law or other related field. A first level
university degree with a combination of relevant academic qualifications
and experience in police and peacekeeping may be accepted in lieu of the
advanced university degree. Graduation from a police academy or a similar
law enforcement training institution is required.

Experience: A minimum of seven years of progressively responsible
experience in active national police service with a rank of Superintendent or
Lt. Colonel, other service equivalent or higher rank, including experience at
the command level. Experience in police policy-making, and in strategic
and operational police management is also required. Experience in UN
peacekeeping or in UN HQ is desirable. Qualifying years of experience are
calculated following the graduation from the national police academy or
similar law enforcement institution. Police training experience is desirable

Language: English and French are the working language of the United
Nations Secretariat. For this post, fluency in English (both oral and written)
Is required. Knowledge of a second official UN language, preferably
French, is desirable.




(d) Police Officer, P-4

Job title : Police Officer, P-4

Number of Post : 03

Level of Post : P-4 (SP/DIG)
Organization X New York

Job Opening number DPKO/SEC1602/P-4/19

Date of submission of nomination to PM! to UN-30™" November, 2016.
Qualification:

Education: Advanced university degree (Master’s Degree or equivalent) in
the field of in Criminal Justice, Law or Political Science or related field. A
first level university degree with a combination of relevant academic
qualifications and qualifying experience in police and peacekeeping may be
accepted in lieu of the advanced university degree. Graduation from a
police academy or a similar law enforcement institution is also required.

Experience: A minimum of seven years of progressively responsible
experience in an active national police service with a current rank of at
least Superintendent or Lt. Colonel, with a specialization in planning and
implementing police operations and projects, monitoring and evaluation of
complex police tasks and projects is required. At least one year of
experience in a peacekeeping operations, UNHQ, or similar international
institution is desirable. Qualifying years of experience are calculated
following the graduation from the national police academy or similar law
enforcement institution.

Language: English and French are the working language of the United
Nations Secretariat. For this post advertised, fluency in English (both oral
and written) is required. Knowledge of a second official UN language,
preferably French, is desirable.




(e) Police Coordination Officer, P-4

Job title ) Police Coordination Officer, P-4
Number of Post : 02

Level of Post ) P-4 (SP/DIG)

Organization : New York

Job Opening number DPKO/SEC1602/P-4/20

Date of submission of nomination to PM! to UN-30" November, 2016.

Qualification:

Education: Graduation from a police academy or a similar law
enforcement training institution is required. Advanced university degree
(Master's Degree or equivalent) in police science, Criminal Justice, Law,
international security studies or other related field is required . A first level
university degree with a combination of relevant academic qualifications
and experience in police and peacekeeping may be accepted in lieu of the
advanced university degree.

Experience: A minimum of seven years of progressively responsible
experience in active national police service with a rank of Superintendent or
Lt. Colonel, with a significant specialization in policy development for police
or other law enforcement agencies is required. Experience in UN
peacekeeping or in UN HQ is desirable. Qualifying years of experience are
calculated following the graduation from the national police academy or
similar law enforcement institution. Police training experience is desirable

Language: English and French are the working language of the United
Nations Secretariat. For this post, fluency in English (both oral and written)
is required. Working knowledge of other UN official languages is an asset.




(f} Transnational and Organized Crime Expert, P-4

Job title : Transnational and Organized Crime Expert, P-4
Number of Post X 01

Level of Post : P-4(SP/DIG)

Organization ; New York

Job Opening number DPKO/SEC1602/P-4/21

Date of submission of nomination to PMI to UN - 30" November, 2016

Qualification:

Education: Advanced university degree (Master’s Degree or equivalent) in
the field of Criminal Justice, Law , Security or other relevant field. A first
level university degree in combination with qualifying experience in
establishment of initiatives related to transnational and organized crime,
police management or peacekeeping may be accepted in lieu of the
advanced university degree. Graduation from a police academy or a similar
law enforcement institution is also required.

Experience: A minimum of seven years of progressively responsible
experience in policing or other law enforcement functions at the rank of
Superintendent, Lt. Col, equivalent or higher rank, including at least 3 years
of addressing transnational and organized crime issues is required.
Experience in a peacekeeping operation, UNHQ, or similar international
organization is desirable.

Language: English and French are the working language of the United
Nations Secretariat. For this post advertised, fluency in English (both oral
and written) is required. Knowledge of a second official UN language,
preferably French, is desirable.




(9) Police Liaison Officer, P-4

Job title : Police Liaison Officer, P-4
Number of Post : 02

Level of Post X P-4 (SP/DIG)
Organization : New York

Job Opening number DPKO/SEC1602/P-4/22

Date of submission of nomination to PMI to UN-30" November, 2016

Qualification:

Education: Advanced university degree (Master’s Degree or equivalent) in
Criminal Justice, Law or Political Science or other related field. A first level
university degree with a combination of relevant academic qualifications
and experience in police and peacekeeping may be accepted in lieu of the
advanced university degree. Graduation from a police academy or a similar
law enforcement training institution is required.

Experience: A minimum of seven years of progressively responsible
experience in national law enforcement including command experience
with a rank of Superintendent or Lt. Colonel, other service equivalent or
higher rank. Experience in police policy-making, and in strategic and
operational police management is also required. Experience in UN
peacekeeping or in UN HQ is desirable. Qualifying years of experience are
calculated following the graduation from the national police academy or
similar law enforcement institution. Police training experience is desirable

Language: English and French are the working language of the United
Nations Secretariat. For this post advertised, fluency in English (both oral
and written) is required. Knowledge of a second official UN language,
preferably French, is desirable.




(h)Chief Mission Management and Support Section, P-5

Job title - Chief Mission Management and Support Section, P-5,
Number of Post : 01

Level of Post : P-5 (DIG/IG)

Organization ) New York

Job Opening number DPKO/SEC1602/P-5/17

Date of submission of nomination to PMI to UN-30™" November, 2016.

Qualification:

Education: Advanced university degree (Master's Degree or equivalent) in
the field of police science, criminal justice, law enforcement , law or a
related area is required. A first-level university degree in combination with
two additional years of qualifying experience in corrections/prisons systems
may be accepted in lieu of the advanced university degree. Graduation
from a certified prison academy or other similar law enforcement training
institution is highly desirable.

Experience: A minimum of 10 years of progressively professional
experience in an active national police service with a current rank of at
least Chief Superintendent, Commissioner or equivalent military rank of
Colonel or above at senior administrative and strategic operational levels.
United Nations field experience in a peacekeeping operation dealing with
administrative and operational issues related to the day-to-day functioning
of the police component is desirable. Qualifying years of experience are
calcuiated following the receipt of the first level university degree
recognized by the United Nations.

Language: English and French are the working language of the United
Nations Secretariat. For the post advertised, fluency in oral and written
English is required, while written and orai fluency in French is highly
desirable. Knowledge of any other official United Nations language is
desirable.




i) Police Training Officer, P-4 (DPKO/SEC1602/P-4/26)

Job title : Police Training Officer, P-4
Number of Post : 01

Level of Post : P-4 (SP/DIG)
Organization X New York

Job Opening number : DPKO/SEC1602/P-4/26

Date of submission of nomination to PMI to UN-30" November, 2016.

Qualification:

Education: Graduation from a certified police academy or other law
enforcement training institution is required.

Advanced university degree, preferably in training and development or a
related area such as education or social science is required. A first level
university degree in combination with qualifying experience may be
accepted in lieu of the advanced university degree.

Experience: The candidate must be an active service police officer, with a
rank of Superintendent or other service equivalent. A Minimum of seven
years of progressively responsible professional training experience is
required. Experience in developing training strategies and programmes,
including training design, development and delivery, and capacity building
matters are required. Operational experience as a member of at least two
years of service in a national police training institution is required, or a UN
peacekeeping mission training centre is required. Qualifying years of
experience are calculated following the graduation from the national police
academy or similar law enforcement institution.

Language: English and French are the working language of the United
Nations Secretariat. For this post advertised, fluency in English (both oral
and written) is required. Knowledge of a second official UN language,
preferably French, is desirable.

Note : (Preference will be given to equally qualified women
candidates.)

2. It is requested that nomination of eligible and willing officer of the
level of DIG/IG for P-5, SP/DIG for P-4 and Dy SP/SP for P-3 may be
submitted to this Ministry by 15" November, 2016.




3. Following points may please be noted for correct submission of
nominations documents:-

I. Personal History Profile (P-11) duly completed and signed by
the nominated candidate.

. Supplementary Sheet as an attachment to Personal History
Profile (P-11) (starts after Para 27B of P-11 from), when more
employment records need to be presented

iii.  Academic and Employment Certificate (EAC) duly completed
and signed by the nominated candidates alongwith certificate
(given at last page of EAC) by the controlling/local authority.
EAC is required to be filled in with all requisite details i.e.
position for which applying, job opening number, date of
commission (i.e. date of joining in police service), degree and
academic distinctions and all other requisite details be
furnished properly.

iv.  Personal History Profile (P-11) and EAC of each nominated
candidate is required to be submitted in separate file.

V. In case, any officer is applying for more than one position, EAC
should be submitted separately. EAC submitted mentioning
more than one job opening number will not be
accepted/entertained.

Vi, Personal details as per Annexure-

Note: - On scrutiny of nominations received, it has been
observed that the EAC is submitted without the signature
of Designated Authority of concerned Force resulting
rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant
as well the Designated Authority of Force.

3. The nominated officers may be advised to send the above document as per
the format enclosed through electronic mail at e-mail address at
uspma@nic.in.

4. No modified format other than the specimen enclosed duly
typed will be entertained/accepted as it invites lot of observations
from UN HQ (UNDPKO) while finalizing the nominations. Hand written




PHP/EAC will not be entertained/accepted. It may be ensured that the
photographs of the officer applying for the post should be placed on the
front side of P-11 form and signature in the last page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance
angie.

6. No direct application will be entertained.

D
( Ranian Kumar)

Under Secretary to the Government of India
7%:23094009
£:23094009

YB:uspma@nic.in

Copy to

1. Commissioner of Police .
Mumbai, Kolkata, Chennai and
Bangalore.

It is requested to forward
the nominations of eligible
and willing officers though
State Government only.

2. SO (IT), MHA - With the request to upload the above communication
on MHA website and ‘what’s new’ and also in ‘ips.gov.in’.

zjefl6
( Raman Kumar)
Under Secretary to the Government of India
#:23094009
£:23094009
“B:uspma@nic.in




BlIO-DATA PROFORMA

Name of Post applied.

. Job opening number

. Name of the Officer

Designation/Rank/organisation with present place of posting.

O AW N =

. In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.

6. Date of Birth
7. Education/Qualification
8. Date of Joining Police Service
(IPS-Cadre & Year/If Non-IPS, the entry level)
9. Service/Cadre/Batch

Annexure

Recent passport
size photograph

10. Present Designation/Rank in Indian Police/CAPFs i.e. Dy SP/ASP/SP/SSP/DIG/sG/Addl
DG/Spl DG/DG and specifying the level i.e. P-3,4,P-5, D-1 and D-2.
11. Specify the ranks equal to Police organization where the designations indicated as
Assistant Director, Joint Dy Director, Deputy Director, Spi Director & Director, efc.

12. Pay Scale with Grade Pay
13. Educational Qualification
14. Previous UN experience
Telephone No.

Office
Residence
Mobiie No
Fax No.

o o T oW

e, E-mail id

| hereby certify that, | fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant
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United Nations % Nations Unies
POSTAL ADDRESS-ADRESSE POSTALE UNITED NATIONS, N.Y. 10617
CABLE ADDRESS-ADRESSE TELEGRAPHIQUE UNATIONS NEW YORK

REFERENCE: SEC16002/Launch

The Secretariat of the United Nations presents its compliments fo the Permanent Mission of India
to the United Nations and has the honour to refer to the requirement for the services of Military
and Police Officers in active service. In this regard, the Department of Peacekeeping Operations
(DPKO) and the Department of Field Support (DFS}) are seeking the nomination of candidates for
appointment ot secondment to the Secretariat of the United Nations, for en initial period of two
years. There are 40 posts available through the issuance of 28 Job Openings. The Job Openings are
posted for a period of 90 days effective 16 September 2016. The closing date for all Job Openings

will be 15 December 2016.

The nomination procedures together with al] forms to be completed are included in this package. It
is kindly requested that all documentation be submitted to Ms, Giorgia Dario-Paclucei, Executive
Office DPKO/DFS, One UN Plaza, DC1-1089, Phone: (212) 963-5663,

Nomination can also be sent electronically to the following email address:
dpko-dfs—secondmentrccruiunant@un.erg

Applications received after the deadline specified on the Job Opening will not be accepted,

In as much as the posis require the expertise of military and police officers in active service, the

Permanent Mission of India is kindly requested to confirm that selected candidates will be released,
in a timely manner, from their national military and police service obligations for service with the
United Nations. The Permanent Mission of India is also requested to ensure that the rank of each
candidate submitted is clearly indicated on the application.

In addition, it is strongly recoinmended that the Permanent Mission of India carefully submits only
those candidates meeting all requirements for the position as described in the Job Opening.

The United Nations Secretariat would like to inform the Permanent Mission of India that in an
effort to streamline and expedite the procedures of recruiting seconded officers, candidates
appraved for placement in the roster may be selected for positions with similar functions (same
functional title and level), without a new Job Opening being issued. Candidates shall be retsined in
the roster for a period of one year after the first day of the month following the selection decision

by the Head of Department.

The United Nations Secretariat would like to avai] of this opportunity to inform Permanent Mission
of India to United Nations that staff members are subject to the authority of the Secretary-General
and thereby are subject to-the United Nations Staff Regulations and Staff Rules. In this context
your attention is drawn to Staff Regulation 1.2 (), whereby “[n]o staff member shall accept any
henour, decoration, favour, gift ar remuneration from any Government”,

It should be noted that the nomination of military and police officers who are currently on
secondment to the Department of Peacekeeping Operations and the Department of Field Support
are allowed to apply for positions in the Integrated Operational Teams (10T) only and their time in
service should not surpass a maximum of four years.

The Permanent Mission of India is encouraged to nominate qualified wonien candidates,
This request is being transmitted to all Member Stares.

The Secretariat expresses its appreciation to the Permanent Mission of India to the United Nations
for its cooperatien in this project,

16 September 2016




NOMINATION PROCEDURES FOR POSITIONS IN THE
DEPARTMENT OF PEACEKEEPING OPERATIONS AND
THE DEPARTMENT OF FIELD SUPPORT
REQUIRING OFFICIAL SECONDMENT FROM NATIONAL GOVERNMENTS OF
MEMBER STATES OF THE UNITED NATIONS ORGANIZATION

Outlined below are the procedures to be followed by Permanent Missions for the nomination of
candidates to posts requiring secondment from active Military and Police service, which are
open for recruitment within the Department of Peacekeeping Operations (DPKO) and the
Department of Field Support (DFS). In the interest of Promoting an orderly process and to
avoid delay in the consideration of applications, Permanent Missions are respecifully requested

to adhere closely to these procedures.

1. The above-mentioned posts are reserved only for candidates nominated by Member
States through their Permanent Mission to the United Nations; candidates applying
independently will not be accepted. It is requested that applications be submitted as soon
as possible. No applications will be accepted after the deadline specified on each job

Opening.

2. Applications for candidates must be presented in one single submission via a Note
Verbale from the Permanent Mission, Each submission must contain a duly completéd excel
sheet form “Phase 2 of the 2016 Campaign - Application Sheet - List of Candidates by
Permanent Missions”, Jisting the names of the nominated candidates for each job opening. In
addition, for cach nominated candidate, the following will be required to be included in the

submission:

a} United Nations Personal History Profile (PHP) Form (P.11 ) and, if applicable,
Employment vecord (Supplementary Sheet), duly completed and signed by the
nominated candidate. .

b) Military/Polkice Employment and Academic Certification form issued by the
relevant military/police authority and containing details on the candidate’s
nulitary/police academic degree/courses and employment record,

¢) Employment Record-Supplementary Sheet to be used for additional employment
information,

3. In the event a candidate wishes to be recommended for several posts, he/she must list
cach post in section 2 “Position/s to which you are applying” of the Military/Police Academic
and Employment Certification form. Candidate need only to submit one PHP and one EAC
even if they apply to several positions.

4. Candidates are discourdped from attaching to their ap; lication certificates of degree

obtained, medical forms or copy of their passport,

September 2016




10.

11

Permanent Missions may choose to submit their nominations in one of the
following way: :
a. hand-delivered to Ms. Giorgia Dario-Paolucci, DPKO/DFS Executive Office,
DC-1, Room 1089,

b. emailed to dpko-dfs-secondinentrecruitment(@un.org
Please note that electronic submissions must follow the correct procedure as
per attached instructions. Incomplete submissions will not be accepted.

Upon receipt of the:

a. hand-delivered submission, the designated official for the military/policy
campaign, will confirm receipt of the submission and the attachments by
signing-off on the duly completed excel sheet form “Phase 2 of the 2016
Campaign - Application Sheet - List of Candidates by Permanent Missions”.

b. emailed submission, the designated official for the military/policy carupaign,
will confirm receipt of the submission and the attachments by signing-off on the
duly completed excel sheet form “Phase 2 of the 2016 Campaign - Application
Sheet - List of Candidates by Permanent Missions” and return it
via email.

Applications submitted using fax, mail or any other formats will not be accepted.
Applications received after the deadline will not be accepted.

Applications submitted using different forms from the one provided will not be
accepted.

Permanent Missions are requested to present their candidates in one one single

submission via 2 Note Verbale.

Communications regarding this exercise will be through Permanent Missions only. The
DPKO/DFES EO will not entertain personal queries from individual applicants.

September 2016




UNITED NATIONS
Employment and Academic Certification
Attachment to Personal History Profile (P11}

For guidance on the submission package you may refer to the briefing material “How to prepare the
submission”,

A TO BE COMPLETED BY CANDIDATE (fram sections 1to 11)

1, PERSONALDATA: R .
Famity Name: _ Given name: . Middienames; Gender: M/F

e-mail address;

2. POSITION/S TO WHICH.YOU ARE-APPLYING:,
Title: '

1.

2.

3.

3, - MILITARY SERVICE:HISTORY /. POLICE’ SERVICE HISTGRY . e :
Date of Commission {for mititary officers) or date of enhstment/entry to service (for porsce of‘Fcers]

Current rank Date Last Promoted [ Date eligible for | Projected Retirement date from
‘ promotion to next rank | current rank

Branch/Corp/Mustering

Sub Specialisation/additional qualifications

a. DEGREES AND ACADEMIC DISTINCTIONS GBTAINE S
NAME of INSTITUTION, “ATTENDED: " RANK/DEGREES and ACADEMIC
PLACE AND COUTNRY. Please ——————————— DISTINCTIONS OBTAINED

give complete address FROM: T0:
P ' Month/Year _[: Month/Year

Military Academy (and/or
similar military officer
institution) - name and
address:

Military | Command and Staff College
or {and/or similar military
Police officers institutions) - name
Degrees | and address;

Police Academy (and/or
similar law enforcement
training institution) - name
and address:
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NAME of INSTITUTION, ATTENDED: . DEGREES and ACADEMIC
PLACE AND COUTNRY. Please FROM: “Tro :DISTINCTIONS OBTAINED
give complete address. [ Month/Year | Month/Year '

Civitlan
Degrees

5. MILITARY AND/OR’ POLICE TRA_INIIN'G +H ated ‘o’ thE‘p
Name of Course Date attended Institution o
FROM mm/yy-TO
mm/yy

6. EKPERIENCE IN PEACEKEEP!NG OPERATioN L
Specify UN or other Intemational Exps riefice;; start wrth your: mnst recent experiencé and Ilst inreverse order

Dates FROM Mission/ ™ .| Posifionftitle " | Description of duties
mm/yy- TO Operation/Locati |-{Milob, HQ Staff, :
mmjfyy on Contgt, Adviser,

.| Internationat Police
Officer (IPO), Police
11 Adviser, FPU Officer,
| Professional Post or
1 Above)
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@

and above)

Start with-yoiir most recent experience and Ilst in: reverse order 3

7. COMMAND EXPERIENCE (at Battalion/equwalent Ievel or: above when applying for. positlon at ’che PS Ieve!

Dates FROM Unit level: Company/ Umt/Posmon/Org
mm/yy-TO "Battalion/ Brigade/
mm /yy Division or equivalent,

Poiice Command

Experience

Significant Unit Activities

8. S!GNIFECANT EXPERIENCE-RELATED TO: THE -
Start with your most rece xperience and Iist Inir

Dates FROM N POSiﬂOF‘I/Ol’g E Operatlon/Act;wty
mm/yy- TO

mmyyy:

INTERNATIONAL EXPOSURE O1 ER TH;

tart with your most recent. exper ence,and hst,m reverse order..

Date: FROM Position/Org . Function/Activity
mmfyy-TO

|
. /
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10. Additional Comments:

11. t certify that the statements made by me in answer to the foregoing questions are complete and correct. 1~
understand that any misrepresentation or material omission made on aPersonal- History form or other

document. requested by the Ofganlzation: renders a candtdate neligitile for further consuderation‘

I decfare that | have never committed, been convicted of and am not currently under investigation or being
prosecuted forany. crirainal, humar rights;. civil-wetionar-disclplinary offence, With:the'exception of minor traffic
violations {driving whiie mtomcared orddngerous-orcargiess driving are not: cons.'a'ered minor troffic: vielations for
this purgiose}. i declare that i'have not been’ involved; by dct or omission, in the; ‘commission of any:violation of '
mternatrona! htiman nghts law or mtematiana! humomtanan law.

I'am not able to ottest to the praceeding parographs for the following reasons: ... e neresens

Cresdestirarrrrareaiasen

ereaterion it bl etbr i nabninartarteat

(R | (=S SIBNATUTE o s i s asssrs s s srsmn s s sea b een smbbes b

N.B. You will be requested to supply documentary evidence which supports the statements you have made above. |
Do not, however, send any documentary evidence until vou have been asked to do so by the Organization and, in
any event, do not submit the original texts of references or testimonials unless they have been obtained for the
sole use of the Organization.
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B. TO BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

s

On behalf of e o) CEPHFY that the information provided by B e s et s s
Is complete and correct,

! further certify that the nominated candidate has never been convicted of, oris not currently under investigation
or being prosecuted for, any criminal or disciplinary offence, or any viclations of international human rights faw,

civil action or disciplinary offence.
The Government of . ‘ is not aware of any allegatians against the

with the exception of minor traffic vielations (driving while intoxicated or dangerous or coreless driving are not
considered minar traffic vielations for this purpose), but was not con victed, the Government is requested to
provide information regarding the Investigation(s) or prosecutions concernet,

Date Official Stamp

PLEASE NOTE:
An incomplete or unsigned form will not be accepted
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Pleass answer each question clearly and
complelely. TYPE OR PRINT LEGIBLY,
Read carefully and follow all directlons,

INSTRUCTIONS

¥ NATIONS

_PERSONAL HISTORY _

-} Da ol Write in This Space -

Indicaie specd in words per minute

:f aceess)

English French

Otherlanguages

Typing

Sharthand

1. Family name 1 Fiest name Middle name Maiden name, if any
2. Birth date {day/monthfyr) ‘ 3. Place of birth ! 4. Nationality(ies} at bifth” 4 3. Prasent ationalityfics) 6. Sex
7. Height {8 Weight |5 Mol Stams:
Single 3 Marrded [ Separated [] Widew(er} [ Divoreed []
10, Eniry tuto United Nalions setvice might reguire assignment ir'any arica q,rff:f'@wawrﬁii whiich the United Natious might have responsibitities,
() Arethere nny limitations an your ability to perform in Yo prospecive figld. ot ¥ YESO] wno[]
{b) Are threre any lintiations on' you abilily o engage in all travel? YEs[E]  wNe O . _
T 13.  Oifice Telephone Na.
11.  Pemmanent address 12, Present address { )
14, Office Fax No,
Telephons No, { ) Teleghone/Fax No, { ) ( . )
‘ E-mail;
15. Do you have any dependen children? YES [ NOLJ I the answer is “yes”, give the following information: ) . .
Name of Childzen | Dateof Birth {day/mofyear) | Placs of Birth -1 Netionality | Gender
15.(8) Name of Spouse
[6.  Have you teken up legal permaneﬁt residence status in any country other than that of your nationality? YES] wNoO
If answer Is "yes”, which country? ..
17 Have you taken any legsl steps townrds changiog your present nationality? YESE] wNo £
Ifanswer Js "yes®, sxplain fully: -
18.  Are any of your relatives employed by the; United Natinns or any of it aéa;ncim? 7 YESLY  NO
Ifanswer is “yes™, ploiise spedify ! B N . .
NAME Retationship Name of Uniled Nations Orpanization
19, What is your preferred ﬁcf-d Of“.lork?
20, Would you accept employment for iess than $ix months? . 21, "Havg you pieviousli-subrtiltted an application for employmen and/or undergone any tests
YES[] NO OO _ with UN.2" YESE] NO [0 irso, when?
22 KNOWLEDGE OF LANGUAGES, ‘Whet i your mother tong‘u_;? ) T ’ o
OTHER LANGUAGES READ: WRITE ) SPEAK UNDERSTAND
Easily | Mot Basily Ensily | NotEssily” | Flaently. [ NotFlgehily | Eastly | Not Easity
23, For clerical grades only = F st al-8paghic computer programimes you 1ss lie. axcel, .




24, EDUCATION, Give full detais - N.B. Please give exact iilles-of degrees {n drigirial language. Pleasedo: nottranslate:or equate to:otter degrees.

A. University or equivalenl

NAME, PLACE AND COUNTRY "~ | ATTENDED:FROMTO DEGEES and ACADEMIC T MAIN COURSE OF STUDY

Piease glve completa eddress. Modth/Yaat | MinthiYear D!STENCTI@NS OETAINED

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14.{eg,, high schoot, technical school or apprenliceship)

NAME, PLACE AND COUNTRY L TypE YEARS ATTENDED “GERTIFICATES OR DIPLOMAS:
Piease give complele address. A4 ) ] FROM. 7 TE: =1 OBTAINED.
25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26.  LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH)

T EMPLEVMENT RECORD: Shrina il yout pressilsas, et REVERSE DRDER every smulbymant Vo favghad. USe a separate Block for
each post. Inelude also service inthe- an'ned forces ang nota any ‘period during which you wera not galnfully employed. [f you nead more space,
attach additional pages of the same ‘size, Give both gross and net salaries per annum for your last or present post.

A. PRESENT POST(LAST POST, IF NO" PRE’SENTLYIN EMPLOYMENT) _ . S

MOMNFHIYEAR | MONTHIYEAR ™ "STARTING FINAL Fult ime

- Parttime [  hoursiweak:
NAME OF EMBLOVER: ~- [ TYPEIOF BUSINESS,
ADDRESS OF EMPLOVER? ' S NAMEOF SUPERVISOR.

G, ANDKIND OF EMPLOYEES. | REASONFORLEAVING
SUPERVISED BY YOU:- Ly

DESCRIPTION.OF YOUR DUTIES - .




B. PREVIOUS POSTS (IN-REVERSE QRDER]: _
FROM 0 SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
; ; Full ime [
MONTH/YEAR | MONTH/YEAR STARTING FINAL Parttime [ hoursiweek:
NAME OF EMPLOYER: | TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: = WAME OF SUPERVISOR.
NG. AND KIND OF EMPLOYEES | REASON EOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

| EXACT TITLE OF YOUR POST:

FROM TO SALARIES PER ANNUM
Full 4
MONTHYEAR | MONTHIYEAR |  STARTING FINAL putime B orefsck:
NAME OF EMPLOYER: [ TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

A OF SRRV

NG, AND KIND OF EMPLOYEES
- SUPERVISED BY YOU: |

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTHYEAR | MDNTH/YEAR | STARTING | FINAL ' Full tme [
- — - cParitima [ ] hoursiweek:
NAME OF EMPLOVER: TTYPE OF BUSINESS, ~
ADDRESS OF EMPLOYER. “NAE OF SUPERVISOR: —

"NG. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




MONTH/YEAR

MONTHIYEAR |

STARTING

FINAL

TTVPE OF BUSINESS:

NAME OF EMPLOYER;
ABDRESS OF EMPLOYER: NAME OF SUPERVISOT:
"NG. AND KIND OF EMPLOYEES REASON FOR LEAVINGY
SUPERVISED BY YOU: o
DESCRIPTION OF YOUR DUTIES
FROM Yo SALARIES PER ANNUM EXACTTITLE OF YOUR POST:
' Full time [
MONTH/YEAR | MONTH/YEAR STARTING FINAL Part tme 11 hoursiweek:
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: ~ | NAME OF SUPFRVISOR.
"N, AND KIND OF EMPLOVEES | REASDN FOR TEAVING—
! SUPERVISED BY YOU:
~ DESCRIPTICN OF YOUR DUTIES

FROM ‘ TO o SALARiES p.ER:WANNUM EXACT TITLEOF YOUR POST: ™ -
Full time [
MONTH/YEAR 1§ MONTHNEAR S.TF\RTING FINAI-_- Parttima (1  hours/weel:
NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

‘| NAME OF SUPERVISOR:

NO. AND KIND OF EMBLOVEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

__ DESCRIPTION OF YOUR DUTIES |




ADDRESS OF EMPLOYER:

FROM 10 SALARIES PER ANNUM | EXACT THLE OF YOUR £OST:
_— . A Full time [
MONTHYEAR | MONTH/YEAR STARTING FINAL ‘Partime (]  hoursiweek:
NAME OF EMPLOVER: FYBE OF BUSINESS:
T NAME OF SUPBRVISOR:

G- AND KIND OF EMPLDYEES
SUPERVISED BY YOU:

REASDN FOR [EAVING:

DESCRIPTION OF YOUR DUTIES

FYDUR

OST: =~ "

FROM 70 SALARIES PER ANNUM (EXACTTITLEO
B o Fulltime O
MONTHIYEAR MONTH/YEAR . STARTING FINAL Parttime [T hoursfwseek:
NAME OF EMPLOVER: “TYPE DF BUSINESS:
ADDRESS OF EMPLOYER: T NAME OF SUPERVISORT

{ND. AND KIND OF EVPLOVEES

SUPERVISED BY YQU:

T REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

SALARIES PEE'\; VA‘I-\!NUM

: EXACT TITLE OF YOUR POST:

FROM TO
MONTHIYEAR MONTH/YEAR STARTING FINAL ' Full time [
hours/week:

Part time [

NAME OF EMPLOYER:

“TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

SUPERVISED BY YOU:

“NO. AND KIND OF EMPLOVEES

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLCYER? YES[] NODOJ

29. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S EMPLOY T YESTEH NOLT
if answer is “yes”, WHEN? B,

30. REFERENCES: List three persons, not relaied to ﬁo’u, anid are not’cu.n.'en.t“l.Jnited Naﬁons s:aﬁmemberswho are familiar with your Iél-\aracter and'
qualifications. -
Do not repest names of supervisors lsted undar ltem 27,

FULL NAME FULL ADDRESS . BUSINESS OR OCCUPATION

3. STATE ANV OTHER RELEVANT FAGTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE OUTSIBE THE B0 UNTAV OF
YOUR NATIONALITY.

32.  HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PRO CEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? YES[] nNOoQOJ

If "yas”, give full particulars of each case in an attachad statement.

33, OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED 1N GUR APPLICANTS . DO YOU HAVE ANY CBIEGTION
TO YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM?  YES L] NO [J

34, leerlify that the stalements mada by me in answer to the foregeing questions are true, complete aﬂnd-c-orra"cl to the best of my knowledge and
belief, [ understand that any misrepresantation or materiel omisslon made en a Personal History form er othar document requested by the Crganizatlon
renders a staff member of the United Nations liable to termination or dismissal.

DATE (dey, month, year) SIGNATURE:

N.B. You will be raquested lo supply documantary evidence which supperts tha stalements you have made above. Do not, however, sand any
documsnlary evidance untll you have been asked te do so by the Organlzation and, in any event, do not submit the original texts of references or
testmonials uless they have been obtalned for the sole use of the Organization.




Protocol for Electronic Submission of Nominatiops:n_

L.

Each Permanent Mission will be requested to submit in one singie submission and in

accordance with the deadline date.of the. Jeb openings to
doko-dfs-secondmentrecriltient@un. ot mriail box the following documents m the file type

as indicated below:

a. Official note verbale —~ Format: Adobe PDF

b, Duly completed Excel sheet form “Phase 2 of the 2016 Campmgn Application Sheet
- List of Candidates by Permanent Missions”, Jistitig the navies of flie nominated
candidates for each job opening — Format: Mierosoft Eicelor AdobePDF

c. Application form package to be submitted for each nominated candidate in Adche
PDF Format:

i. United Nations Personal History Profile (PHP) Farm (P.11) - duly completed
and signed by the nominated candidate

ii. Supplementary Sheet as an attachment to Personal History Profile (PHP) Form
(P.11/Supplementary Sheet), when more employment records need to be -
presented

iii. Employment and Academic Certification Form (EAC) duly completed and
signed by:

1. the nominated candidate and
2. the relevant member state’s local authority

In the event the size of the attachments is too big to be submitted in one single message
then the message can be divided into parts. The first part will clearly indicate the total
number of submissions that will follow.

Upon receipt of the electronic submission, the designated official for the recruitment of
seconded military/policy officers in the DPKO/DFS EO will confirm receipt of the
complete submission as outlined above by returning the signed Excel sheet form “Phase 2
of the 2016 Campaign - Application Sheet - List of Candidates by Permanent Missions” —

Format: Adabe PDF
Incomplete submissions will not be accepted.

In case of incomplete submissions the designated official for the recruitment of seconded
military/policy officers in the DPKO/DFS EO will indicate and request the missing
documents. Acceptance of'the submission will Gecur only onee: all. documents have béen
submiitted, Therecruitment officer will: ack:nowlf sceptarics ofitiie submission by

:rcturmng the signed Excel sheet form “Phase 2 of the 2016 Campdign.- Apphcaﬂon Sheet

- List of Candidates, by Peiiatient Missiong” — Format: Adobe PDF

Missing documents submitted after the deadline date of the job openings will not be
accepted.

Late submissions or submissions that are faxed or meiled wiil not be accepted.

September 2016







FROM To " saames PERANNUM | EXACT THTLE GF YOUR FOST.
MONTHIYEAR | MONTHYEAR | STARTING G 1 Seiind S NN
NAME OF EMPLOYER: "[7TVPE OF BUSINESS:
ADDRESS OF EMPLGVER, R ' "NANME OF SUPERVISCR
NG ANDRIND OF EMPLOYEES | REASDN FOR LEAVING ™
. SUPERVISED BY YOU: kR

_ DESCRIPTION OF YOUR DUTIES

EXACT TITLE OF YOUR POST,

SALARIES PER ANNUM

FROM TO

MONTH/YEAR | MONTHIYEAR STARTING f FINAL Fufl time [J

. l NA Parttime 3  hoursiweek:
NAME OF EMPLOVER. ' TYPE OF BUSINESS:
ADDRESS OF EMPLOVER: — ” "I NAME OF SUPERVISOR.

'NO. AND KIND OF EMPLOYEES REASOMFORLEAVING:
SUPERVISED BY YO .

= — S SRE— ,
FROM ° SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR ] MONTH/YEAR |  STARTING FINAL
- Full time
’ ) -Parlttime 3 hoursiweek:
NAME OF EMPLOYER: ' | TYPEOF BUSINESST
ADDRESS OF EMPLOVER T T | NAMEGF SUPERVISOR?
IR0, AND KIND OF ENPLOTEES "REASON FORLEAVING: T
_ SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES




FROM

TO

SALARIES PERANNUM

MONTH/YEAR

MONTH/YEAR

STARTING FINAL

EXAUT TITLE: CFYOUR POST:

: Fuif ime [
| Part time 1

hoursiweek:

NAME GFEMPUOYER;

[ TVPE OF BUSINESS:

ADDRESS.OF EMPLOYER:

| RAMEDF SUPERVISOR:”

O ANDKING OF EMPLOYEES
| SUPERVISED BY YOU:

T REASON FOR LEAVING:

DESCRIPTION OF YOURDUTIES

FROM

TO

" SALARIES PER ANNUM

tMONTH/YEAR

MONTH/YEAR |

"STARTING

FINAL

TEXAGT TITLE OF YOUR FOST,

Full ime [

Faritima [  hoursiweek:

NAMLEOF EMPLOYER:

TYPEOF BUSINESS.

ADDRESS OF EMPLOYER:

T eATAE OF SUPERVISOR:

RO AND KIND OF EVPLOVEES

SUPERVISED BY YOU:*

T REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

MONTH/YEAR

MONTH/YEAR

STARTING

AN

"EXACT TITLE OF VOURPOST:
- Fuil time (]

Parttime [0  hours/week:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

[ MO, ANDKIND OF EMPLOYEES

SUPERVISED BY YOU:

REASONFOR LEAVING:

_ DESCRIPTION OF YOURDUTIES.




United Nations

Job Title: Police Planning Officer, P-3
Deparment/Office: gg,ce);léz:iff;i i)t::z;sion/Stratcgic Policy and
Location: NEW YORK

Posting Perjod: 16/09/2016 - 15/12/2016

Job Opening number: DPKQ/SEC1602/P-3/23

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This positien is focated in the Strategic Policy and Development Section of the Police Division in
the Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations, The
incumbent reports directly to the Chief of Section. '

The overall objectives of the Police Division are to effectively direct police components in
peacekeeping operations and special political missions; to strengthen the strategic direction,
planning, and management of police components in peacekeeping operations; and, to work towards
a shared understanding among all stakeholders on the fiture direction of police

peacekeeping, Additional imformation availabie in

Responsibilities: _
Within delegated authority, the Police Planning Officer will be responsible for the following duties:

* In applying a holistic approach which incorporates all relevant cross cufting elements such
as justice, corrections and other aspects of policing, he/she will be involved in establishin g
thematic doctrinal guidance and templates for use by field missions to ensure uniformity of
mission plans.

© The incumbent will collaborate with others in providing a coherent strategic planning
framework ciearly articulating the scope of resource requirements, coordination and
modalifies.

* 5/He will be responsible for assisting in all UN police planning activities, including
provision of expert police advice during integrated assessments and technical survey
missions to develop and prepare strategic plans, concepts of operation and other planning
options,

® S/He will be primarily responsible for one of the four main regional groupings of field
Inissions in Africa, Asia and Middle East, Europe and Latin America, or other changed
composition.

© S/He will be responsible for carrying out all planning priorities of field missions through
close interaction with internal and external stakeh olders; providing complementary support
to the appropriate Integrated Operational Teams in ali aspects of planning, including
accurate and coherent police planning advice; developing and updating of strategic
concepts; ensuring that ail planning parameters are fully established during the development
and review of the concept of police operations of prospective and current field missions;
and, establishing coflaborative relations with key national counterparts, officials of the
criminal justice chain, and other internal and external stakeholders,

© 8/He will be responsible for providing planning support to police components in ongoing
and fufure special political missions; developing police planming, monitoring and evaluation
tools and assessment templates; ensuring efficient dissemination of the same to field
missions; and, providing appropriate orientation, trainin 2. and application support.

* The Palice Planning Officer will need to collaborate in an efficient and timely manner with
counterparts in Mission Management and Support Section by providing support and advice
on all operational planning needs (e.g. election planning, crisis management, etc.)

* S/He will also be required to maintain close collaboration with the components/units of
DPKO and DFS, other UN Secretariat departments, and UN family agencies as and when
required,

* S/He will also be required to undertake research and analysis to support these tasks; prepare




new documents to assist in the formulation of UNPOQL. peacekeeping doctrine nesded to
support such plans; and, to support the changing role of police in peacekeeping, particularly
in the area of host state police development and capacity enhancement.

Competencies:

Professionalism! Demonstrated professional compctence and mastery of pohce admmlstratmn and
police operational planning; knowledge of admini: e, budge i 2
policies-and precediires; is conscientious and: efficient in meetmg ¢ gnits;: :semng
deadlines and ac]uevmg results; ability to conducﬁnciependant nesearch and:anal{isis;
issues, formulate options and make conclusions and recommeudah ris; Takeés' msponsnblhty fnr
incorporating gender perspectives and ensuring the equal participation of women and men in all
areas of work. Ability to operate databases, project management software and develop spreadsheets

and complex text documents is required.

contingencies when planning, Monitors and ad_;usts plans ;md a
efficiently,

Teamweork: Works collaboratively with colleagues to achieve organizational goals. Solicits input
by genuinely valuing others’ ideas and experttse is willing to leamn from others. Places eam agenda
before personal agenda. Supports and acts in accordance with final group decision, even when such
decisions may not entirely reflect own position. Shares credit for team accomplishments and
accepts joint responsibility for team shortcomings,

Qualifieation: .

Education: Advanced university degree {Master's degree or equivalent) in the field of police
seience, criminal justice, law, or other relevant field is required. A first level university degree in
coimbination witli quahfymg cxpenence in policing or other faw etrﬁ:u*cc:msmiif-ri’.i'ﬂvm:-ma\ttersk
including strategic planning and developm, in:ligu of; dunijversity
degree, Graduatioii front # cerlifted poirce academy or other similarTaw enfarccment {raining
institution is also required.

Experience: A minimum of five years of progressively responsible experience in active police, law
enforcement, or other related policy/criminal justice work thh the rank of Mﬂ_]OI‘ or Ch:ef
Inspestar, other service equivalent or higher rank, inchu i

police planning, management or policy-making is
calculated following the graduation from it G:natio c
institution. Peacekeeping, other intemational or Headquarters planmng xpemen,,.

dES}rab]e

Languages: English-and French-are the working languages of the United Nations Secretariat, For
this post advertised, fluency i At Enghsh (both oral and written) is required. Knowledge of a second
offi¢ial UN language, preferably French, is desiribile.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this vasition, be
requested to undergo written knowledge-based assessment exercises, which may be followed by a
competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited {0 Member States. Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service on posts reserved for active police officers who
serve on secondment financed by the support account of peacekeeping operations.

e e




¥ Nations Unies

Posts; 3

Job Title: Selection and Recruitment Officer, P-3
Deparment/Office: é)it?ifUPoIice Division/Selection and Recruitment
Location: NEW YORK.

Posting Period: 16/09/2016 - 15/12/2016

Job Opening number: DPKC/SEC1602/P-3/24

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Selection and Recruitment Section of the Police Division in the
Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations. The
incumbent reports directly to the Chief of Section.

The overal] objectives of the Police Division are to effectively direct police components in
peacekeeping operations and special political missions; to strengthen the strategic direction,
planning, and management of police components in peacekeeping operations; and, fo work fowards
a shared understanding among all stakeholders on the future direction of police peacekeeping.
Additiona) information available in http://www.un.org/en/peacekeeping/sites/police/div]sion.shtm1

Responsibilities:
Within delegated authority, the Police Sefection and Recruitment Officer will be responsible for the
following duties;

- Conducts effective and timely selection, recruitment and rotation of police personnel for field
missions, including Formed Police Units (FPU);

- Directly involved in expanding the pool of qualified candidates for police personnel positions,
developing a skill-based roster for senjor police personnel, collaborating and coordinating with the
Department of Field Support, UN Field Missions, Member States and Police-Contributing
Countries (PCCs) on all matters related fo deployment, extension and rotation of police personnel;

- Standardizes recruitment and selection procedures through the development of competency-based
profiles; develops and patticipates in recruitment strafegies fo meet identificd shortfalls, including
recruitment and outreach exercises and selection assistance visits to generate a poo] of competent
candidates, especially thematic experts, i.e. experts in forensics, organized crime, electoral-related
activities, criminal investigation, crime prevention, crowd control management, te.;

- Conducts substantive vetting of candidates to assess their suitability by analysing curricula vitae,
screening of candidates and conducting suitable written assessments or interviews by phone or

video-telecon ference;

- Develops extension and rotation strategies to meet the demand for police personnel and formed
units in the field; establishes staggered police rotation plans in coordination with field missions and
Member States to ensure continuity and stable strength in order to mitigate the potentia] adverse
impact on mission mandate Implementation and security and ensures strict adherence to established
performance appraisal policies for any extension requests.

- Participates in pre-deployment visits to Imspect contingent owned equipment; assesses the
readiness of formed police unit personnel; coordinates negotiations of memoranda of understanding
with Member States; joins reconnaissance visits to field missions; and, assists the Chijef of
Selection and Recruitment Section in daily communication with Member States and field missions
related to mission-specific United Nations police selection and recruitment,

- Coordinates and ensures the issuance of medical clearances by the UN Medical Services Division
for police officers prior to their deployment top field missions; and, monitors and updates the
medical tracking mechanism for police personnel.




- Responsible for managing and participating in Selection Assistance and Assessment Teams
(SAAT) visits and the Formed Police Assistance Teams (FPAT) visits; arranging and participating
in pre-deployment visits to Member States.

- Works in close collaboration and coordination with other components of the Pelice Division
(Mission Management and Support Section and Strategic Policy and Development Section).

- Engages in data management by utilizing availabie technology tools such as HERMHES,

Competencies:

Professionalism: Ability to identify issues, formulate opinions, present conclusions and offer
recommendations. Ability to apply UN human rescurces rules, regulations, policies and guidelines
in work situations and prepare reports or rational with respect 1o key administrative decisions.
Motivated by professional rather than personai concerns; shows persistence when faced with
difficult problems or challenges; remains calm in stressful situations; is conscientious and efficient
in meeting commitments, observing deadlines and achieving results. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all
areas of work.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies;
identifies priority activities and assignments; adjusts priorities as required; allocates appropriate
amount of time and resources for completing work; foresees risks and allows for contingencies
when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Works coilaboratively with colleagues to achieve organizational goals; solicits input
by genuinely valuing others’ ideas and expertise; is willing to learn from others; places team agenda
before personal agenda; supports and acts in accordance with final group decision, even when such
decisions may not entirely reflect own position; shares credit for team accomplishments and
accepts joint responsibitity for team shortcomings.

Qualification:

Education: Advanced university degree (Master’s degree or equivalent) in faw, criminal justice,
human resources management, police administration, business or public administration, social
sciences, ecducation or related area, Graduation from a certified police academy or simnilar law
enforcement training institution is required. A first level university degree in combination with
relevant academic qualifications and qualifying experience may be accepted in liew of the advanced
university degree.

Experienge: A minimum of five years of progréssively sésponsible experience in active national
police sérvige:witha rank;of Major or Clifef Tnspector, 5ihéf service equivalent or higher rank,
including three yedrs of practical experience in poiice administration and recruitment. Experience in
a peacekeeping operation, UNHQ, or similar internationsl organization is desirable. Qualifying
years of experience are calculated foilowing the graduation from the poiice academy or similar taw
enforcement training institution.

Language: English and French are the working languages of the United Nations Secretariat. For
this post advertised, fluency in English (both oral and written) is required. Knowledge of a second
otficial UN language, preferably Frenciy, is desirable.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may be foliowed by a
competency-based interview depending on the result of the fest.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers who have
received autherization by their National Authorities to apply for this Job Opening will be
considered. Appointments are jimited to service on posts reserved for active police officers who
serve on secondment financed by the support account of peacekeeping operations. -
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United Nations W Nations Unies
Posts; 4
Job Title: Police Planning Officer, P-4
Deparment/Office: OROLSI/Police was:oantrategxc Policy and
Development Section
Location: NEW YORK
Posting Period: 16/09/2016 - 15/12/2016
Job Opening number: DPKO/SEC1602/P-4/18

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This posjtion is located in the Strategic Policy and Development Section of the Police Division in
the Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations. The
incumbent reports directly to the Chief of Section.

The overali objectives of the Police Division are 1o effectively direct police components in
peacekeeping operations and special political missions; to strengthen the strategic direction,
planning, and management of police components in peacekeeping operations; and, to work towards
a shared understanding among all stakeholders on the future direction of police

peacekeeping. Additional mformation available in

Responsibilities:
Within delegated authority, the Police Plamming Officer will be responsible for the following duties:

* In applying a holistic approach which incorporates alf relevant cross cutting elements such
as justice, corrections and other aspects of policing, he/she will be involved in establishing
thematic docirinal guidance and templates for use by field missions to ensure uniformity of
mission plans,

* The incumbent wili collaborate with others in providing a coberent strafegic planning
framework clearly articulating the scope of resource requirements, coordination and
modalities,

* S/He will be responsible for assisting in all UN police planning activities, inciuding
provision of expert police advice during integrated assessments and technijcal survey
missions to develop and prepare strategic plans, concepts of operation and other planning
options,

¢ S5/He will be primarily responsible for one of the four main regional groupings of field
missions in Africa, Asia and Middle East, Europe and Latin America, or other changed
compogition,

* S/He will be responsible for carrying out all planning priorities of field missions through
close interaction with internal and external stakeholders; providing complementary support
io the appropriate Integrated Operational Teams in ail aspects of planning, including
accurate and coherent police pianning advice; developing and updating of strategic
concepts; ensuring that all planning parameters are fuslly established during the development
and review of the con cept of police operations of prospective and current field missions;
and, establishing coliaborative relations with key national counterparts, officials of the
criminal justice chain, and other internal and external stakeholders.

* 5/He will be responsible for providing planning support to pelice components in ongoing
and future special political missions; developing police planning, monitoring and evaluation
tools and assessment templates; ensuring efficient dissemination of the same o field
missions; and, providing appropriate orientation, training, and application support.

© The Police Planning Officer will ntecd to collaborate in an efficient and timely manner with
counierparts in Mission Management and Support Section by providing support and advice
on all operational planning needs (e.g. election plamning, crisis management, ete.)

* S/He will also be required to maintain close collaboration with the components/units of
DPKO and DFS, other UN Secretariat departments, and UN family agencies as and when




required.
= S/He will also be required to undertake research and analysis to support these tasks; prepare

new documents 1o assist in the formulation of UNPOL. peacekeeping docetrine needed to
support such plans; and, to support the changing role of police in peacekeeping, particularty
in the area of host state police development and capacity enhancement.

Competencies:

Professionalism: Demonstrated professional competence and mastery of police administration and
police operational planning; knowledge of administrative, budgetary, financial or human resources
policies and procedures; is conscientious and efficient in meeting commitments, observing
deadlines and achieving results; ability to conduct independent research and analysis, identify
issues, formulate options and make conclusions and recommendations. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all
areas of work, Ability to operate databases, project management software and develop spreadsheets
and complex text documents is required.

Planning and Organizing: Develops clear goals that are consistent with agreed

strategies, Identifies priority activities and assignments; adjusts priorities as required, Allocatcs
appropriate amount of time and resources for completing work. Foresees risks and atlows for
contingencies when planning. Monitors and adjests plans and actions as necessary. Uses time
efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals. Solicits input
by genuinely valuing others’ ideas and expertise; is willing to learn from others, Places team agenda
before personal agenda. Supports and acts in accordance with final group decision, even when such
decisions may not enfirely reflect own position. Shares credit for team accomplishments and
aceepts joint responsibility for team shortcomings.

Qualification:

Education: Advanced university degree (Master's degree or equivalent) in the field of police
science, criminal justice, law, or other relevant field is required. A first level university degree in
combination with qualifying experience in policing or other law enforcement reform matters,
ineluding strategic planning and development, may be accepted in lieu of the advanced university
degree. Graduation from a certified police academy or other similar law enforcement training
institution is also required,

Experience: A minimum of seven years of progressively responsible experience in active police,
law enforcement, or other related policy/criminal justice work with the rank of Superintendent, Lt.
Colonel, service equivalent or higher rank, including at least three years of experience in police
planuing, management or policy-making is required. Qualifying years of experience are calculated
following the graduation from the national police academy or similar law enforcement institution.
Peacexeeping, other international or Headquarters planning experience is desirable.

Languages: English and French are the working languages of the United Nations Secretariat. For
this post advertised, fluency in English (both oral and written) is required. Knowledge of & second
cfficial UN language, preferabiy French, is desirable.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may be followed by a
competency-hased interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States, Ouly serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service on posts reserved for active police officers who
servg on secendment financed hy the support account of pezcekeeping operations,




United Nations Nations Unies

Posts: 3

Job Title: Police Officer, P-4

Deparment/Office: OROLSIPolice Division/Mission Management Section
Location: NEW YORK

Posting Period: ) 16/09/2016 - 15/12/2016

Job Opening number; DPKO/SEC1602/P-4/19

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Grganizational Setting and Reporting: .
This position is located in the Mission Management and Support Section of the Police Division in
the Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations. The
tncumbent reports directly to the Chief of Section.

The overall objectives of the Police Division are to effectively direct police components jn
peacekeeping operations and special political missions; to strengthen the strategic direction,
planning, and management of police components in peacekeeping operations; and, to work towards
a shared understanding among all stakeholders on the future direction of police’

peacekeeping. Additional information available

in http://www.un.org/en]peacekceping/sites/police/division.shtml

Responsibilities:
Within delegated authority, the Police Officer will be responsible for the follawing dutjes:

- Provides advice and substantive support to the Police Division on police issues related to
peacekeeping,

- 8/he assists in the development of policies and strategies for all police dimensions in
peacekeeping operations; participates in the police aspects of negotiations; develops police
Concepts of Operations in support of integrated mission planning; conducts assessments of
bost-cenflict police institutions and recommends on their immediate short term needs and the role

of UN police therein,

- The incumbent reviews and assesses more broadly the long term institutional needs of
best-conflict police institutions with a view fo developing strategies and partnerships to ensure their
long term sustainable development; and, Haises with UN Agencies and Programmes, infernational

and regional organizations, and Member State governments to ensure an effective and coordinated
approach to the long term institutional development of post conflict police institutions,

- S/he ensures the adherence of police components to their mandated tasks; advises and guides the
components in their activities; evaluates and reviews components' progress; and, performs all othér
required administrative functions pertaining to the operations of the components and the serving
pelice officers, ensuring the appropriate administration of police personnel, police mission budgets,
and disciplinary cases related to police officers.

- The incumbent must be prepared to travel to the field at short notice. S/he works in close
collaboration with counterparts from the Office of Operations {especially Integrated Operational
Teams), Office of Military Affairs, Policy Evaluation and Training Division, Department of Field
Support and other offices in the Secretariat UN agencies.

- S/he conducts presentations and provides information and recommendations to senior UN
officials and other national govermnment officials regarding substantive police peacekeeping jssues,

Comnpetencies:




Professionalism: In-depth knowledge of issues related to the operations and support of police
componerts in UN field missions; sound understanding of police planning, management,

and administration;; ability to provide seasoned advice on police administration and operational
planning to senior UN and national government officials; versatile in planning a wide range of
international police activities; excellent conceptual, analytical and evaluative skills; ability to
conduct independent research and analysis, identify issues, formulate opinions and make
conclusions and recommendations. Takes responsibility for incorporating gender perspectives and
ensuring the equal participation of women and men in all areas of work.

Planning and Orgapizing: Develops clear goals that are consistent with agreed strategies;
identifies priority activities and assignments; adjusts priorities as required; allocates appropriate
anount of time and resources for completing work; foresees risks and allows for contingencies
when planning; moniters and adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues 1o achieve organizational goals; solicits input
by genuinely valuing others’ ideas and expertise; is willing to learn from others; places team agenda
before personal agenda; supports and acts in accordance with final group decision, even when such
decisions may not entirely reflect own position; shares credit for team accomplishments and

accepls joint responsibility for team shortcomings.

Qualification:

Education: Advanced university degree (Master's Degree ar equivalent) in the field of Criminal
Justice, Law, Political Science or related field. First level university degree with a combination of
relevant academic qualifications and qualifying in police and peacekeeping may be accepted in lieu
of the advanced university degree. Graduation from a police academy or a similar law enforcement
institution is also required.

Experience: A minimum of seven years of progressively responsible experience in an active
national police service with a current rank of at least Superintendent or Lt. Colonel. Specialization
in planning and mmplementing police operations and projects is required. Qualifying years of
experience are caleulated following the graduation from the national police academy or similar [aw
enforcement institution. Experience in a peacekeeping operation, UNHQ, o similar international
organization is desirable.

Languages: English and French are the workin g languages of the United Nations Secretariat. For
this post advertised, fluency in English (both oral and written) is required. Knowledge ofa second
official UN language, preferably French, is desirable. -

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may be followed by a
competency-based interview depending on the resuit of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service On posts reserved for active police officers who
serve on secondment financed by the support account of peacekeeping operations.
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Posts: 2
JYob Title: Policy Coerdination Officer, P-4

OROLS]/Police Division/Strategic Policy and

Deparment/Office: Development Section
Location: NEW YORK

Posting Period: 16/09/2016 - 15/12/2016
Job Opening number: DPKO/SEC1602/P-4/20

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Strategic Policy and Development Seetion of the Police Division in
the Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations, The
incumbent reports directly to the Chief of Section. The overall objectives of the Police Division is
to effectively direct police components in peacekeeping operations and special political missions; to
strengthen the strategic direction, planning and management of police compenents in peacekeeping
operations; and, to work towards a shared understanding among all stakeholders on the future
djrection of police peacekeeping. Additional information is available in
http://www.un.org/en/peacekeeping/sites /police/division.shtm]

Responsibilities;
Within delegated authority, the Policy Coordination Officer will be responsible for the following
duties:

- Develop the full range of policies, guidelines, dirsctives and procedures related to the deployment
of police to peacekeeping operations, including those policies designed to facilitate the rapid
deployment of police during the stari-up phase of a peacekeeping operation;

- Participate in drafting principles and gnidelines for the development and capacity enhancement of
host-state police institutions, and the coordination of UN police, with host-state police and UN
military;

- Participate in the Division’s lessons learned activities and will be responsible for preparing
detailed lessons leamed reports so that policy developments incorporate best practises;

- Be responsible for on-going long and short term projects, including liaison with the Standing
Police Capacity and to support the development of the Strategic Guidance Framework for
International Police Peacekeeping, as well as other projects related to police reform and
restructuring;

- With regard to the police components of peacekeeping operations, be responsible for developing
new policies, directives and revising existing ones so that they respond to the actual needs of the
police components; :

- Provide advice to police components on implementation of policies, procedures and on mandate
implementation,

- Coordate closely with the Selection and Recruitment Section to continuously assess and revise
the admintstrative, personnel and management policies and procedures of police components.

- Maintain regular contact with mission-based police components and will be required to work
closely with the other elements of the Office of Rule of Law and Security Institutions as well as
with Office of Operations, the Office of Military Affirs and Policy, Evaluation and Training
Division of DPKO, the Department of Pield Support and Department of Political Affairs, and
patticularly the UN Development Programme as part of the Global Focal Point for Police, Justice
and Corrections areas in the rule of law in post-confliet and other crisis situations..

- Performs other related duties as required.




Competencies: .
Professionalism: Demonstrates professional competence and masiery of subject matter; is
conscigntions and efficient in meeting commitments, observing deadlines and achisving results; is
motivated by professional rather than personal concerns. Proven research, analytical and evaluatijve
skills, ability o draft policies, directives and guidelines; and ability to conduct independent research
and analysis, identify tssues, formulate concepts and options and make conclusions and
fecommendations, An ability to produce high quality work with limited supervision often in
unfamiliar environments. Takes responsibility for incarporating gender perspectives and ensuring
the equal participation of women and men in ail areas of work.

. Planning and Organizing: Develops clear goals that are consistent with agreed strategies;
Identifies priority activities and assignments; adjusts priorities as required; AHocates appropriate

amount of time and resources for completing work; Foresees risks and allows for contingencies-

when planning; Monitors and adjusts plans and actions as necessary; Uses time efficiently.

Teamwork: Works collaberatively with colleagues to achieve organizational goals; Solicits inputs
by genuinely valuing athers’ ideas and expertise; is willing to learn from others; Places team
agenda before personal agenda; Supports and acts in accordance with final group decision, even

Qualification: .
Education: Graduation from a national police academy or similar law enforcement institution is
required. Advanced university degree (Master Degree or equivalent) in the field of police science,
criminal justice, law, international security studies or other related field is required, First Jevel
university degree in combination with relevant academic qualifications and experience may be
accepted in lieu of the advanced university degree.

Experience: A minimum of Seven years of progressively responsible experience in active police
service with a rank of Superintendent or Lt, Colonel, with a significant specialization in policy
development for police or other law enforcement agencies is required. Qualifying years of
experience are calculated following the graduation from the national police academy or similar law
enforcement instimtion. Experience in Peacekeeping operations is desirable.

Languages: English and French are the working languages of the United Nations Secretariat. For
this post, fluency in written and spoken English is required. Working knowledge of other UN
official fanguages is an asset.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-hased assessinent exercises, which may be followed by a
competency-based interview depending on the result of the test, -

Special Notice;
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United Nations S ¥ Nations Unies

Job Title: Transnational and Organized Crime Expert, P-4
. OROLSI/Police Division/Strategic Policy and

Deparment/Office: Development Section

Location: NEW YORK

Posting Period: 16/09/2016 - 15/12/2016

Job Opening number; DPKO/SEC1602/P-4/21

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is Jocated in the Strategic Policy and Development Section of the Police Division in
the Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations. The
incumbent reports directly to the Chief of Section.

The overall objectives of the Police Division are to effectively direct police components in
peacckeeping operations and special political missions; to strengthen the strategic direction,
planning, and management of police components in peacekeeping operations; and, to work towards
2 shared understanding among all stakeholders on the future direction of police peacekeeping,
Additiona] information is available at

itto-wrww up orelens ingfsi i

Responsibilifies:
Within delegated authority, the Transnational and Organized Crime Expert will be responsible for
the fellowing duties:

- Provides advice and substantive support to the Police Adviser on the specialist thematic issue of
organized crime (including drug trafficking) related to police and law enforcement activities in
peace support operations.

- Assist in the development of guidelines, strategies, and police concepts of operations, and may be
required to participate in the police aspects of negotiations

- Conduct assessments of conflict and post-conflict police institutions and structures and make
recommendations on the immediate shori-term needs and the role of police in suppoert of said needs.

- Focus on providing comprehensive transnational and organized crime analyses, establish close
contacis and work in partnership with related entities, such as INTERPOL, EUROPOL, .
ASEANPOL, UNODC and other national and regiona] organizatjons that are operationally and
technically involved in transnational and organized crime-related issues, and assist in promoting
regional approaches to combating organized crime.

- The incumbent will provide realistic strategic advice and su pport to the Police Adviser and field
missions to minimize the impact of the problems on the ground;

- Prepare strategic guidance on short- and long-term approaches to address the problems of
transn ational and organized crimes in specific countries; work closely with existing thematic
experts; and, assist in developing partnerships for sustainable support to build local capacity in
order to address the problem.

- Provide assistance in developing a training strategy for field missions with the abjective to
increase the pool of national experts in this thematic area.

- Perform all other required administrative functions pertaining to the operations of the components
and the serving police officers.
- Work in close collaboration with other Office of Rule of Law and Security Institutions elements,

as well as with the Office of Operations/DPKQ {including Integrated Operational Teams), Office
of Military A ffairs/DPK.O, Mission Management and Support Section, Department of Field




Support and all other Secretariat Departments and UN family agencies,

- S/he will be required to make presentations and provide information to senior UN officials, ag
weil as national officials, regarding substantive issues related to combating transnational organized
crime and drug trafficking issues, and make recommendations on actions to be undertaken.

Competencies:
Professionalism: In-depth knowledge of the issues related to transnational and organized crime.
Ability fo provide expert advice to the Police Adviser, as well as to managers across the
Department/Division, on police issues. Conscientious and efficient in mneeting commitments,
observing deadlines and achieving results; and, motivated by professional ratler than personal
concerns. Takes respansibility for incorporating gender perspectives and ensuring the equal
participation of women and men in all areas of work,

Planning and Organizing: Develops clear goals that are consistent with agreed strategjes;
identifies priority activities and assignments; adjusts priorities as required; allocates appropriate
amount of time and resources for completing work; foresees risks and allows for contingencies
when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals: solicits mput
by genuinely valuing others’ ideas and expertise; is willing to learn from others; places team agenda
before personal agenda; supports and acts in accordance with final group decision, even when such
decisions may not entirely reflect own position; shares credit for team accomplishments and

accepts joint responsibility for team shortcomings.

Communieation: Speaks and writes clearly and effectively; listens to others, correctly interpret$
messages [rom others and responds appropriately; asks questions to clarify, and exhibits interest in
having two-way communication; tailors language, tone, style and format to match audience;
demonstrates openness in sharing information and keeping people informed.

Qualification:

Education: Advanced university degree (Master's Degree or equivalent) in crintinal justice, law,
security or other relevant field. First level university degree in combination with qualifying
experience in establishment of initiatives related to transnational and organized crime, police
management or pescekeeping may be accepted in e of the advanced university degree.
Graduation from a certified police academy or other similar law enforcement training institution is
also required.

Experience: Work Experience: A minimnm of seven years of progressively responsible experience
in policing or other law enforeement functions at the rank of Superintendent, Lt. Cal., equivalent or
higher rank, including at least 3 years of addressing transnational and organized crime issues is
required. Experience in peacekesping operations, UN Headgquarters or with other international
organization is desirable.

Languages: English and French are the waorking languages of the United Nations Secretariat, F or,
the post advertised, fluency in English (both oral and written) is required, Knowledge of French
language is desirable,

Assesment Method: .

Kindly note that yor may, as part of the evaluaticn of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which may be foliowed by a
competency-based interview depending on the result of the test,

Special Notice: .
Circulation of this Job Opening is limited to Member States. Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening wiil be
considered. Appointments are limited to service on posts reserved for active police officers wha
serve on secondment financed by the support account of peacekeeping operations.




United Nations W¥/ Nations Unies

Posts; 2

Job Title: Police Liaison Officer, P-4

Deparment/Office: OROLSI/Police Division/Integrated Operational Team
Location: NEW YORK

Posting Period: 16/09/2016 - 15/12/2016

Job Opening number: DPKQ/SEC1602/P-4/22

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizationa) Setting and Reporting:

While this position is administratively located in the Police Division (PD) of the Office of Rule of
Law and Security Institutions (OROLSI), the incumbent reports to the Head of the Integrated
Operational Team (IOT) in the Office of Operations {00). Both OO and OROLSI are in the
Department of Peacekeeping Operations (DPKO).

Responsibilities:
Within delegated authority, the Police Liaison Officer will be responsible for the following duties:

- Provide support to police mandate implementation and law enforcement in peace operations.

- Provide advice on peacekeeping mission-specific and operations support issues requiring policy
decisions; assists in developing and reviewing Mission Plans and Concepts of Operations for police
companents of peace operations; reviews the draft report of the Secretary-General to the Security
Council and the General Assembly and other related jssuances on the police components of peace
operations; and, advises, facilitates and coordinates police issues requiring the involvement of
Police Contributing Countries (PCCs).

- Liaise with other officcs within the Secretariat, peacekeeping missions and Permanent Missions
of the PCC’s within the guidelines of the PD: supperts the IOT and the PD in planning and
integrating police elements into the devealo pment of Concepts of Operations and Operational Plans;

- Support the PD in evaluating police plans and preparing expert police advice on mission
operational matters; advises and facilitates the flow of critical information between DPKO and

missions to inform the planning, budget, and implementation processes.

- Represent the IOT and PD in selected working groups, task forces and outside meetings;
facilitates collaboration between the PD and other field mission components at the operational
level; and, coordinates and integrates activities of police components in the field missions.

- Assist In liaising with Member States and regional organizations on mission-specific related
issues; participates in police coniributing countries meetings; drafts mission-specific code cables
and related correspondences to peace operations; prepares daily highlight reports on
mission-specific issues for submission to the Head of the 10T and the Police Adviser.

- Participate ju field visits and prepares assessment reporis, prepares talking points for senior
representatives of the United Nations Secretariat on mission-specific issues; assists in the
preparation and review of budgetary documentation, including results-based budgeting reports, of
the police components of peace operatiomns,

- Assist, in consultation with the Conduct and Discipline Unit of the Department of Peacekeeping
Operations, in the provision to Member States of prompt and accurate informaticn on any
disciplinary matters refated to their seconded jaw enforcement officers in United Nations peace
operations.

~ Researche on and provides technical and police advice on operational matters, as may be
required; acts as an intermediary of the principal Haison group between field missions and
headquarters staff an police matters; liaises with the Police Division for response actions and
provides the Division’s position io the IOT, as required.
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- Provide advice to missions, in coordination with Police Division, on staffing and police selection
to ensure they are commensurate with the planned operations and activities in order to fulfil

mission mandates.

- Prepare and analyses periodic management reports and other relevant information in order to keep
senior managers informed; prepares technical reports and briefings; conducts informal and formal
briefing presentations; identifies issues requiring headquarters intervention and follows up on
decisions taken; and, executes other tasks as assigned by the Head of the IOT.

Competenciss:

Professionalism: Demonstrated competence in police matters at the strategic and command levels;
abitity to identify issues, formulate opinions and provide recommendations through the vse of
sound judgment and applying expertise to solve a wide range of problems related to law
enforcement; ability to work under pressure; conceptual and analytical abilities; knowledge of
theories, concepts and approaches relevant to law enforcement, community safety and
capacity-building; good research, analytical and problem-solving skills; ability to identify and
participate in the resolution of complex issues and problems; and good negotiation skills. Takes .
responsibility for incorporating gender perspectives and ensuring the equal participation of women
and men in all areas of work.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies,
identifies priority activities and assignments; adjusts priorities as required; allocates appropriate
antount of time and resources for completing work; foresees risks and allows for contingencies
when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.

Teamwork: Works collaberatively with colleagues to achieve organizational goals; solicits input
by genuinely valuing others’ ideas and expertise; ts willing to [eam from othets; places team agenda
before personal agenda; supports and acts in accordance with final group decision, even when such
decisions may not entirely reflect own position; shares credit for team sccomplishments and

accepts joint responsibility for team shortcomings.

Qualification:

Education: Advanced university degree (Master's Degree or equivalent) in Criminal Justice, Law or Politizal
Science or other related field. A first level university degree with a combination of relevant academic
qualifications and experience in police and peacekeeping may be accepted in lict of the advanced univeraity
degree. Graduation from a police academy or similar Jaw enforcement training institution is required,

Experience: A minimum of seven years of progressively responsible experience in national law enfi orcement, -
including command experience, with the rank of Superintendent, Lt. Colonel, or a rank equivalent to the level
of Lt. Colonel. Experience i police policy-making, and in strategie and operational police managerment is also
required. Experience in UN peacekeeping or in UNHQ is desirable. Qualifying vears of experience are
calcatated following the graduation from the national police academy or similar law enforcement
institiztion.Police training experience is desjrable.

Language: English and French are the working languages of the United Nations Secretariat. For this post,
fluency in English (both oral and written) is requived. Knowledge of a second official UN language, preferably
Prench, is desirable.

Assesment Method:

Kindly note that you may, as part of the evaluation of your application for this position, be
requested to undergo written knowledge-based assessment exercises, which niay be followed by &
competency-based interview depending on the result of the test.

Special Notice:

Circulation of this Job Opening is limited to Member States. Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited to service on posts reserved for active police officers who
serve on secondment financed by the support account of peacekeeping operations.




United Nations %% Nations Unies

Job Title: Chief Mission Management and Support Section, P-5
Deparment/Office: OROLSI/Police Division/Mission Management Section
Location: NEW YORK

Paosting Period: 16/09/2016 - 15/12/2016

Job Opening number: DPKO/SECI602/P-5/17

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Organizational Setting and Reporting:

This position is located in the Mission Management and Support Secticn of the Police Division in
the Office of Rule of Law and Security Institutions, Department of Peacekeeping Operations. The
incumbent reports directly to the Police Adviser through the Principie Officer, as appropriate.

The overall objectives of the Police Division are to effectively direct police components in
peacekeeping operations and special political missions; to strengthen the strategic direction,
planning, and management of police components in peacekeeping operations; and, fo work towards
a shared understanding amang all stakeholders on the future direction of police

peacekeeping. Additional information available in
http:/Fwrerw.un.org/en/peacekeeping/sites/police/division. shtm]

Responsibilities:
Within delegated authority, the Chief of Mission Managemnent and Support Section will be
responsible for the following duties:

- Providing oversight, gnidance and support to the staff of the Section and to the senior leadership
of police operations on a wide range of strategic policing activities, including those related to
mandate implementation, local police institutional development and capacity enhancement, and
operational and administrative issues related to police operations.

- Act as the communication link between the Office of the Police Adviser and the Section and
provides advice to the Police Adviser and Deputy Police Adviser on important issues, :

- Actively participates in and provides direct oversight in preparing plans to establish and support
new and exigting operations, and assists in developing profiles based on the identified needs of

police components.

- Supervise the timely production of police specific documents and conducts visits to the police
components operations of peacekeeping operations for fact-finding and technical assessment

missions.

_ Supervise the activities of the mission management and support officers in regards to the
maintenance of continuous liaison with field missions and Permanent Missions of police
contributing countries, including those issues related to daily operations.

- Ensure that incoming and outgoing senior police field staff receive appropriate in and out
briefings and are provided with follow-up support, as required.

- Ensure the adherence of police components to their mandated tasks; advises and guides police
components in their activities; evaluates and reviews components' progress; and, undertakes all
other tasks to ensure the proper administration and documentation of operational-related
requirements of the police components in the field.

- Provide advice to the senior staff of the Police Division (including Standing Police Capacity),”
Office of Operations, Integrated Operational Teams, Office of the Military Adviser, OROLSI,
DPK.O, and Depariment of Field Support (DFS) on the police aspects of peacckeeping operations.

~ Conduct representationzl activities at workshops and semittars and develops partnerships within
the UN system, research institutes, Member States, and Regional Organisations.

- Responsible for supervising and managing staff of the Section and therefore evaluates staff




performance through use of the UN performance appraisals system in accordance with established
criteria.

Competencies:

Professionalism: Knowledge and mastery of theories, concepts, and approaches relevant to police
institutional development and administration, }aw enforcement, community safety and
capacity-building. Conscientious and efficient in meeting commitments, observing deadlines and
achieving results. Motivated by professional rather than personal concerns.

Planning and Organizing: Develops clear goals that are consistent with agreed strategies;
identifies priority activities and assignments; adjusts priorities as required; allocates appropriate
antount of time and resources for completing work; foresees risks and allows for contingencies
when planning; monitors and adjusts plans and actions as necessary and uses time efficiently.

Accountability: Takes ownership of all responsibilities and honours commitments; delivers
oulputs within prescribed time, cost and quality standards; operates in compliance with
organizational regulations and rules; supports subordinates, provides oversight and takes
responsibility of delegated assignments; takes personal responsibility for his/ber own shortcomings
and those of the work enit, where applicable.

Leadership: Serves as a role model that other people want to follow: empowers others fo franslate
vision into results; is proactive in developing strategies to accomplish objectives; establishes and
maintains relationships with a broad range of people to understand needs and gain support;
anticipates and resoives conflicts by pursuing mutually agreeable solutions; drives for change and
improvements; does not accept the status quo; shows the courage fo take unpopular stands.
Provides leadership and takes responsibility for incorporating gender perspectives and ensuring the
equal participation of women and men in ail areas of work; demonstrates knowledge of stratcgles
and commitment to the goal of gender balance in staffing.

Vision: Identifies strategic issues, opportunities and risks; clearly communicates links between the
Organization’s strategy and the work unit’s goals; generates and communicates broad and
compelling organizational direction, inspiring others to pursue that same direction and conveys
enthusiasm about future possibilities.

Qualification:

Education: Advanced university degree (Master’s Degree or Equivalent) in the field of Police
Science, Criminal Justice, Law Enforcement, Law, or a related area is required. Graduation from,a
certified police academy or similar law enforcement training institution is also required. A first
tevel university degree in combination with relevant academic qualifications and qualifying
experience may be accepied in lieu of the advanced university degree.

Experience: Minimum of 10 years of progressively responsible experience in an active national
police service with a enrrent rank of at least Chief Superintendent, Commissioner or equivalent
wmilitary rank of Colone] or above at senior administrative and strategic operational levels.
Experience in a peacekeeping operation, UNHQ, or similar international organization is desirable.
UN policing experience in a peacckeeping operation dealing with administrative and operational
issues refated to the day-io -day functioning of the police component is desirable. Qualifying vears
of experience are caleufated following the graduation from the police academy or similar law
informeement training institution,

Language: English and French are the working languages of the United Natlons Secretariat, For
this post advertised, fluency in English (both oral and writien) is required. Knowledge of an
additiona) official UN language, preferably French, is desirable.

Assesment Method:
Evaluation of qualified candidates may include an assessment exercise which may be followed by
a competency-based interview.

Special Notice:

Circulation of this Job Opening is limited fo Member States. Only serving police officers who have
received authorization by their National Authorities to apply for this Job Opening will be
considered. Appointments are limited o service on posts reserved for active police officers wha
serve on secondment financed by the support account of peacekeeping operations.




United Nations Nations Unies

Job Fitle: Police Training Officer, P-4
Deparment/Office; DPKO/DPETATS/Member States Support Team
Location: NEW YORK |

Posting Period: 16/09/2016 - 15/12/2016

Job Opening number: DPKO/SECT602/P-4/26

United Nutions Core Values: Tntegrity, Professionalism, Respect for Diversity

Organizational Setfing and Reporting:
This post is focated in the Department of Peacekeeping Operations (DPKO), Policy, Evaluation and
Training Division, Integrated Training Service (ITS).

Responsibilifies:
Under the overall supervision of the Chief of lmtegrated Training Service (iTS), the ineumbent is
responsible to:

- Plan, coordinate, conduct, evaluate and veport on DPKO UN police, mililary, and civilian training
activities inchiling workshops, courses, and seminars conducted for UN Peacekeeping Operations
and for Meinber States both in Mission and at Headgquarters;

- Prepare and present bricfings on peacekeeping training policy and guidelines to senior
management;

- Liaise with Permanent Missions of Member States, and national, regional and international
peacekeeping training institutions;

- Plan, coordinate and supervise the execution and evaluation of United Nations DPKQ suppont
and participation in muliinational peacekeeping exercises:

- Provide fraining assistance, support and guidance 10 Mission Tramers in UN Peacekeeping
Operations both remotely and in the field;

~ Develop DPKO peacekeeping training policy and staff papers on training issues for the Policy,
Evaluation and Training Division;

- Develop, muintain and promuigate UN DPFKO standardised training for UN peacekeeping
Operations;

- Act as Project Manager for ITS development projects;

- Supervise the [TS police peaceleeping training databases and websites and promulgate
standardised UN peacekeeping training publications,carry cut UN peacekeeping training and
evaluation activities in UNPKOs and UN Member States,

Competencies;

Professionalism: Proven research, analytical and evaluative skifls. Ability to concluct independeni
research and anaiysis, identify issues, forniulate concepts and optioss and make cenclusions and
recommendations. Ability fo produce high quality worl with limited supervision and in unfamiliar
environments. Ability lo provide sound peacekeeping training advice. Ability to manage and lead
training teams in the field. Knowledge and understanding of police institutional development and
police capacily enhancement is required as is knowtedge of UN peacekeeping procedures. Takes
responsibility for incorporating gender peespectives and ensuring the equal participation of women
and men in all areas of work.

Communication: Speaks and writes clearly and effectively. Listens to others, correctly iterprets
messages from others and responcs appropriately. Asks questions to clarify, and exhibits interost in
having two-way communication. Taifors language. tone, style and Format to match the audicnce.
Demonsteates openness in sharing information and keeping people informed.

Phinaing & Grganizing: Understanding of strategic planning processes and abilicy to plan,




in

coordinate and deliver complex training activities. Ability to establish priorities, think faterally and
creatively, plan. coordinate and monitor own work plan. Ability to MANREE Projects against
approved milestones and deadlines and to monitor and report on performance of staff under
supervision.

Qualification:

Education: Graduation from a police academy or similar law enforcement institution is required,
Advanced university degree, preferabfy in training and developnient or a related area such as
education or social science is required. A first-level university degree in combination with
qualitying experience may be accepted in lieu of the advanced university degree.

Work Experience: The candidate must be an active service police officer, with a rank of
Superintendent o7 other service equivalent. A minimum of seven (7) years of prograssively
responsible professienal training experience is required. Experience in develaping fraining
strategies and programmes, inctuding traiing design, development and delivery, and capacity
buiiding matters is required. Operational experience as 4 member of at feast ane UN peacekeeping
mission is required. At feast two years of service in a national police training institution, or a
peacekeeping training institution is required, or n UN pedcekeeping mission training centre is
required. Qualifying years of experience are caloulated following the graduation from the the
national police academy or similar taw enforcemient institition.

Language: Eaglish and French are the working languages of the United Nations Secretaréat. For
this post, fluency in written and spoken English is required. Fioency of a second official UN
language. preferably French. is desirable.

Assesment Method:
Evatuation of qualified applicanis may undergo a technical writing exercise, which may be
followed by a competency-based interview depending oa the result of the test.

Special Notice:

Cireulation of this Job Opening is limited to Member States. Only officers in active service who
have received authorization by their National Authorities to apply for this Job Opening wilt be
considered. Appointments are limited to service on posts reserved for military officers who serve
on secondnient financed by the support account for peacekecping operations.
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