1-3/2017-NDRF
Government of India
Ministry of Home Affairs
(Disaster Management Division)
3rd Floor, NDCC-H Building,
Jai Singh Road, New Delhi.
Dated the 21st January, 2020.

OFFICE MEMORANDUM

Subject: Amendment in the Recruitment Rules for the Group ‘A’, ‘B’ & ‘C’
technical posts in NDRF

The undersigned is directed to say that as per DoPT’s O.M. No AB-
14017 /61/2008-Estt (RR) dated 13.10.2015 the proposal for framing / amendment of
Recruitment Rules are to be uploaded in the website of respective Ministries/
Department for inviting comments from the Stakeholders.

2. Therefore the draft Recruitment Rules to the following technical posts of
Group ‘A’, ‘B’ & ‘C’ in NDRF are uploaded on MHA website for information and
appropriate action of stakeholders: -

Group Number of Posts
Group A 36
Group B 821
Group C 1488
2345
3. All the stakeholders are requested to go through the draft recruitment

rule and furnish their comments, if any, to the undersigned within a period of one
month from the date of uploading in the website. In case, no comments received
within the stipulated period, the Ministry (DM Division} will proceed further for taking

Under Secretary to the Government of India
Tele: 011-23438103
e-mail — ashish.singh@nic.in
Encl: As above.

To,

All concerned Stakeholders

Copy to

Director, NIC, Ministry of Home Affairs, North Block New Delhi: with a request to
upload the same on MHA website.



[TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART II, SECTION 3, SUB-SECTION (i)]
Government of India
Ministry of Home Affairs

Notification
New Delhi, dated the 2019

G.S.R........... -— In exercise of the powers conferred by clause (f) of sub-section (2) of section 75 of the
Disaster Management Act, 2005 (53 of 2005) read with rule 3 of the National Disaster Response Force Rules, 2008
and in supersession of the National Disaster Response Force, Group ‘A’ Technical posts Recruitment Rules, 2010,
except as respects things done or omitted to be done before such supersession, the Central Government hereby makes
the following rules regulating the method of recruitment to the posts of Assistant Commandant (Assistant Engineer
Civil/Electrical), Assistant Commandant (Medical Officer Veterinary/ Veterinary Assistant Surgeon) and Assistant
Commandant (Communication/Telecom) in the National Disaster Response Force under the Ministry of Home
Affairs, namely:-

1. Short title and commencement. — (1)These rules may be called the Ministry of Home Affairs, National
Disaster Response Force, Assistant Commandant (Technical) Recruitment Rules, 2019.

(2)They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix. — The number of posts, their classification, level in
the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications etc. — The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification. — No person -
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, and in consultation with Central Government, relax any of
the provisions of these rules with respect of any class or category of persons.

6. Saving. — Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.



Schedule

Name of the post. Number of posts. Classification. Level in pay matrix. Whether selection post or | Age limit for
non-selection post. direct recruits.
) ) ®) (4) (©) (6)
1. Assistant 16*(2019) Not applicable. Level 10 in the pay matrix | Not applicable. Not applicable.
Commandant Rs. 56100 - 177500.
(Assistant Engineer | *Subject to
Civil/Electrical). variation
dependent on
workload

Educational and other qualifications required for
direct recruits.

Whether age and educational qualifications
prescribed for direct recruits will apply in case of
promotees.

Period of probation, if any.

(")

(8)

(9)

Not applicable.

Not applicable.

Not applicable.

Method of recruitment, whether by direct recruitment or by
promotion or by deputation/absorption and percentage of the

vacancies to be filled by various methods

deputation/absorption to be made

In case of recruitment by promotion or deputation/ absorption grades from which promotion or

(10)

(11)

By deputation (including short-term contract).

Organisations—

Deputation (including short-term contract):

Officers of the Central Government or State Governments or Union territories or Armed
Forces or Central Para Military Forces or Central Police organisations or State Police

(a)(i) holding analogous posts on regular basis in the parent cadre or Department; or

(i1) with twoyears’ service in the grade rendered after appointment thereto on a regular basis in




posts in level 8 in pay matrix Rs. 47600 — 151100 or equivalent in the parent cadre or
Department; or

with three years’ service in the grade rendered after appointment thereto on a regular basis in
posts in level 7 in pay matrix Rs. 44900 — 142400 or equivalent in the parent cadre or
Department;and

(b) possessing the following educational qualifications and experience :

(i)Bachelor Degree in Civil or Structural or Electrical Engineering from a recognised
University or Institute; and

(i)three years’ experience in execution of civil or structural or electrical works in a
recognised office or organisation or institution.

Desirable: One year experience in project designing including framing data structures; data
flow; report designing; complete system designing and online project implementation on the
servers under secured environment

Note 1: The Departmental Officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion.

Note 2: The period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not exceed seven years.

Note 3: The maximum age limit for appointment by deputation (including short-term contract)
shall not be exceeding forty five years as on the closing date of receipt of applications.

Note 4: The candidates shall be medically fit and having good mental, bodily health and free
from any physical disability likely to interfere with the efficient performance of the duties

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which Union Public Service Commission to be consulted

in making recruitment.

(13)

Not applicable.

Not applicable.




Name of the post. Number of posts. Classification Level in pay matrix. Whether selection post Age limit for direct

or non-selection post. recruits.
1) (2 (©) (4) (©) (6)

2. Assistant 16* (2019) Not applicable. Level 10 in the pay matrix | Not applicable. Not applicable.

Commandant (Medical | *Subject to Rs. 56100 — 177500.

Officer Veterinary/ variation

Veterinary Assistant dependent on

Surgeon). work load.

Educational and other qualifications | Whether age and educational qualifications prescribed for direct | Period of probation, if any.

required for direct recruits. recruits will apply in case of promotes.

(")

(8) (9)

Not applicable.

Not applicable. Not applicable.

Method of recruitment, whether by
direct recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

In case of recruitment by promotion or deputation/ absorption grades from which promotion or
deputation/absorption to be made.

(10)

(11)

By deputation (including short-term
contract).

Deputation (including short-term contract):

(a)Officers under the Central Government or State Governments or Union territories or Armed Forces or Central
Para Military Forces or Central Police organisations or State Police Organisations—

(i) holding analogous posts on regular basis in the parent cadre or Department; or

(ii)with two years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 8 in
pay matrix Rs. 47600 — 151100 or equivalent in the parent cadre or Department; or




with three years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 7 in pay
matrix Rs. 44900 — 142400 or equivalent in the parent cadre or Department;and

(b) possessing the following educational qualifications:—

Bachelor Degree in Veterinary Science or Animal Husbandry from a recognised University included in the First
Schedule or Second Schedule to the Indian Veterinary Council Act, 1984 (52 of 1984) with registration in the
Veterinary Council of India or State Veterinary Council;

Note 1: The Departmental Officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or Department of the Central Government shall ordinarily not exceed sevenyears.

Note 3: The maximum age limit for appointment by deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of receipt of applications.

Note 4: The candidates shall be medically fit and having good mental, bodily health and free from any physical
disability likely to interfere with the efficient performance of the duties

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which Union Public Service Commission to be

consulted in making recruitment.

(12) (13)

Not applicable.

Not applicable.




Name of the post. Number of posts. Classification Level in pay matrix. Whether  selection | Age limit for direct
post or non- | recruits.
selection post.
1) (2) (©) (4) (5) (6)
3. Assistant Commandant 16* (2019) Not applicable. Level 10 in the pay matrix | Not applicable. Not applicable.

(Communication/Telecom).

*Subject to variation
dependent on work
load.

Rs. 56100 — 177500.

Educational and other qualifications required for direct

recruits.

Whether and
educational
qualifications
prescribed for direct
recruits will apply in

case of promotees.

age

Period of probation, if any.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(7

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

Deputation (including short-term contract).




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

(a)Officers under the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(i) with two years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
8 in pay matrix Rs. 47600 — 151100 or equivalent in the
parent cadre or Department; or

with three years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
7 in pay matrix Rs. 44900 — 142400 or equivalent in the
parent cadre or Department;and

(b) possessing the following educational qualifications
and experience:—

(i) Bachelor Degree in Electrical or Communication
Engineering or equivalent from a recognised University
or Institute or Diploma in Radio and Television
Technology or Electronics or Telecommunication or
Computer or Electrical or Mechanical Engineering or
Domestic Appliances from a recognised University or
Institute.

(i) two years’ experience in execution of
communication works in a recognised office.

Note 1: The Departmental Officers in the feeder
category who are in the direct line of promotion shall

Not applicable.

Not applicable.




not be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by
promotion.

Note 2: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed sevenyears.

Note 3: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 4: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties

[F. No. 31-23/2007-NDM-I1 (SO)]

Under Secretary to the Government of India




(TRT & IIoT9=, T 2, @ 3, SuEs (i)H yamrere)
IRA WRBR
T8 HATHA

SIBECEIl

s fecol, IRRT ... 2019

B D= WRER, IR 3MMUST Aed 9o 9949, 2008 & 99 3 & 11 gfed
3MMUeT UeeH I, 2005 (2005 ®T 53) B GRT 75 B SUURT (2) & WS (A) gRT Yaed fdal
HT AN BRA BY 3R AT IMUST A del, FEP BAVSE, W (B)qBAIdb] Al 17, 2010
®I, I drdi b Rarg f¥eid dRd gy e U8 SIfeHer ¥ usdl fhar war & a1 &1 &1 |
fhar T 8, B HAC & I UL ISl AEF g W FEd HHVSC (WD GollR
ffaet / faega), Heres wHvse (FRifbaar fert g Rifecar /ug) Rifecdr derie wed fRifdhos)
IR HER™® HHVSE (IR / TEAR) & Ul W 9l & gl &1 fAfmas e+ & fag efeied
o\ g91a €, srerfa—

1. S M IR URM.— (1) 39 Ml &1 |iera 1 Herid $Hvse (ddia)) I8 JaTed,
IMERT 3MUET AreF g, 9l 19, 2019 § |

(2) A ISTUF H D GBI Bl ARG BT Yged s |

2. UGl ®I AT, TEHROT 3R da9 g § WR— Udl Bl AT, SHdl aiidRvl, daq Afgd
# ¥R 98 BRM, S g4 el 9 Sueg ol & W (2) W W (4) | fafafdw E
3. it @ ugfa, oMy Ar, SEany enfe— el @ ugfa, oy W QiR &k Suw wHefda
3 91t I BRTT ST S/ gatad Sl & \ad (5) 9 (13) # fafafde 2|
4, REaT— I8 aafda—
(@) R v aafdd | Rraer ofa a1 et o shifaa € faare fear ;) ar faarg &
dfaer &1 g a1
(@) foras 3= ufay a7 3ol Ul & Sifad Y& gy foddt aafad & faarg frar € an faars
o) <fder o B, S9d uel R gfad &1 a8 8

R AT BEI ERBR BT Ig T 81 Ol & b VAT fdars 39 Ffed ok fars
D A PR Pl AN WY A & 3fF el 2 3R VAT &R+ & fog 3= MR & ol
g8 el Afdd @ 59 W & Yada 9 8 T Gl |

5. ffrer = B wfkd— 981 =g TRBR Bl I8 I & fb TAT BT Mad T qHA
2, d81 98 SS9 U Sl BRI 8, S8 of@dg dXP, a2l d<id IRAR A WHI Hb, 3
|l & fed) Suey o fodl af a1 yatt & fedal & ared, ey gRT Rfde o gl |

6. AMgicl— s AT B DIS q1d, VA ARSIV, JY—AAT H G AR =7 RArgdl R yarg 8l
ST, [T Bl WRHR §RT 59 Ha9 § FHI—F9I R IRI fHy U areel & JJaR
IUSE HRAT R R |




SR

g BT A | ggl d THROT | | Ja4 Hfgad § TR | | 799 Ug | e 9ol fdu AT 7T fbT S arel
TR | g 3ferar ST aTet afedal & foru smferg
Jage | Afedal & fog | e @R sy sl |
Uq | G—AT |
(1) (2) (3) (4) (5) (6) @)
1. 9IS 16* RIDE a9 Hfged H | AN TSI | o] S8l I | SN 8 Bl |
HATUSC BT | TWR—10 Bl |
GERED (2018) (%.50100—177500) |
ENIIREE
Rafaer / fagd) | | *arfiR &
IR TR
gRad= fear
ST el B |
[ et fby S aret faaa; | aRdlem & afy, afe ais AT DT g : ¥l WS B8R0 T U gIRT AT
% forg fafed amyg SR 2Aferp B | gfafgfaa /emved grT den faf= uefol g
JTEAIY UI=Id Ffdaal &Y g9 H e aren Rfsaat &1 ufaf¥dern |
] B |
8) ) (10)
SIN] 8l BIaT | SIN] 8l Bl | gfafgfod gRT (Rredatfers dfaeT afza) |

OI=AfT / IR/ QIRTel §IRT Wl b &9 H 9 SRl RS9 U=t/ gfai-Ryfaa / serd faam S |

(11)
gfargfaa (Qreuamiield wfdar died):
DA ARBR AT IR TRGRI T FY 15T &A1 AT A Fell AT s W1 AT gell a1 el gford Fre+i a1 17
gfer el & U ISRy -
(@) (i) 91 7t Hrex A1 famT | FEfid sMuR R 999 ug gRv {6y g E, A1
(il) g7 Brex A1 fG9RT 3 da+ Afgad § WR —8 . 47600—151100 IT TAI Y& AT R WR Fgfdd & ueeard 39
Ug W 2 99 & JdT B BT AT
(i) goT Brex A1 AT H da9 Afga H WR —7 9. 44900—142400 IT T US WR AT ER R FYfad & uwarq
IY UG WR 3 ay P AT Pl BN, AR




(@) fFrfeRad 3fere RdTg 3R 3rgwd I &
(i) Tl Ar=gar e fawafdenera a1 e | fHfder a1 e a1 faga soli-aikeT 3 ger f$3l, iR
(il) TRl ArgdT U Srafed, a1 Sed A1 | | Rafdd ar WA A1 fOgd e @ Mwres § 3 99 67 WA |

GRIT TATERT & AT AeATS T Ulolde fBar=aa= § 1 99 &7 g9 |
fewor : uiye gedt & VA fIWRT Sif¥er, ST gi=fa @ Wl didd o 2, ufaygfdd wR Fygfed & fog fdar fey o &
ars TE B | ¥ YR ufdiigfad eafad grfa gRT Fgfed @ fon feErR fe S % 9 e 8 |

fewor 2« yfgfam (Rre oraeid sieudlfols dfdaT W1 2) @ o[y, e Jaid S MR & I AT Bl o=
Hred a1 faumr § g9 Fgfad @ e usel uiRd fhdl o/ drer areg us R ufdgfad eafer |fed (e srvia
rpIferd Hfdar A B), ARIRUGAT 7 a¥ | 31 =g} 8T |

fewor 3« ufdfgfaa (e il sreudiield Hfdar W1 2 1) N1 Figfad & oy ifdieas amy AT frde Ul &Rl &l
3o INIRg BT 45 a9 9 31fdre &} BT |

fewor 4: argefl 1 fFrfdeae gear Ay 3R AFRTG T ANIRS WU I Gl B4 A2V 3R Ol Bl aiRe & 4
Hqad BT ARy R & ddedl o7 geqaryel ared & # 9 ST & q# a8 |

Ife fayria g=fa afafa 2, dr SHe! 9T | Tl B § fob aReerfeal o W9 ol JdT SMRINT A URTHST
fopar ST |
(12) (13)

T, “Tel BT | ST ST BT |




g &1 A4 | gaf P HRoT | | I AfgaT § TR | | 999 Ug © | 91 9ol fhy AT wcft fbw S arel
& | T | O ATl fdaal | afaaat & forg smfer
3T US| & forg e iR 3 EAT |
JTY—4TAT |
(1) 2) 3) @) (5) 6) (7)
2. AEI®H 16* AN e g AfgwT # AN A8 | AN el B | M) T8l BT |
FHHOSE I | FR—10 I |
(FRrfrear (2018) (%.56100—177500) |
AP RT Ug * TR B
AP /9| R R
ABIT TEAD | R fapam
A D) | | 1 ey 3|
ey et fpy S aret aRdTET Bl A, IS PIg | WAl Bl UgHd : Al A BRI AT UG gRT AT WG e
Ffeaal & forg fafka ey B | /ST gRT Tl fafd=T ggfodl gRT 991 S+ arelt R
IR Ve 3mEaig ur=id &I yfcrfrear |
fFadl B <2 H AT BT |
8) ©) (10)
AN STE1 Brar | SI] FTET I | gfafgfad gRT (redadifore wfdeT Afq) |

STt/ T/ e g1 A B qe ¥ & Ara Ror S/ W/ aer hal ST |

(11)

gfafgfad (Sreeiiere dfdar Hfed):

(@) DU TROR AT I ARBRI T TG I &3] A7 FIA dal A7 o W1 AT gel a1 4 gferss |re-i a1 I

Wmfﬁ@&ﬁm—

(i) S ot Fre A1 T & Fafid R R A5 Ug gRvr fey gy € A

(il) et dreR AT P9RT # 9= Afgad § WR—8 (¥.47600—151100) IT FAGT U AT MR W
fFfdT & Tsarg 99 Ug W 2 99 @ JAT DI B[ A

(iil) ¥t Brex AT fA9RT H a7 Afged H WR—7 (6.44900—142400)TT FAI Ug W AT R R Fgfad &
U 99 UG WR 3 9¥ Pl Har &l 8, 3R




(@) frfaRad Jefore Eard e & :
(i) ¥R uyp farfdhear uRve A1 oy vyl frfdear uRye H RSREIGRT & | AR ug) Rifea akyg fSf+rm, 1984
(1984 T 52) Bl Ul YA AT T YA H APATTT [H Ar=gar urw fawfdenery | vyl fifdbean fasm ar uyy
qTee § dger I,
fewor : uiyes gedt & VA MR Sifder, i ui=fa @ Al didd | €, ulifgfad wR Fgfed @ forg fiar fey 99 & Jra
T 8 | 330 YR ufafgfa safdd ar=ifd g1 fgfad @ fov faemr feg S & s &7 8|
fewor 2« gfafgfaa (g o=l sTedbifeld |fdaT T 2) @1 Jafd, f9e Aaid =g WRGR & I AT [l =T H1eA
1 faurT # 59 Fgfda 9 e usel a1Ra fedl o Prex ared 4 W ufafgfad safe |fed (e sid sreudiiors
T WY B), ARIRUTAT 7 99 W 31fdd T8l By |
fewor 3 : gfafgfda (Srae aria sieusmiferd wdfder 1 8) grT Fyfad & oy sif¥edd amyg W srdes Ui o1 31 3ifaw
JRIG ®I 45 a9 9§ 37F &l I |
femor 4: apaeff o1 ffrcae gear arg iR ARG T ARIRE ®U - ¥ &S B =112T 3k Tl fash ekiRe & &
qad BT A1 a9 6 Sl Bl Aol uTele - H Gl STefd &1 A#1ET 8 |

Ife fayria g=fa afafa 2, dr SHe! 9T | Tl B § fob aReerfoal § 99 ol a1 SIRINT | URTEe fhar
ST |
(12) (13)

SIEER AT e eI |




g &1 A | gl dY | HROT| | ddd Afgrd B WR | | g¥H Ug § | 9 9 AT 9T fby S ared
T | 31T IEaNIE fgaal & ferg smuféa
e U< | | 1ot Afadqat | e SR 3T 3rEdig |
& fery
T4 |
(1) 2) (3) (4) (5) 6) (7)
3. HWEId HHTST 16* SN T8l | I Afged § WR 10 | AL T8I SIDEE] SN &1 &Il |
GEIK gaT] | (¥. 56100—177500) | BT | BIaT |
HR) | (2018)
*HRIR B
MR TR
aRacdH
faar s
AHT B |
A 9ft Ty o= arer afdqat | aRden & safd, afe o ot o7 ugfy : 9l e &R a1 u=fy gy an
% forg fafed amyg SR 2Aferp B | gfafgfaa / emrer grRT qen faf= uefodll g
3MEdid Wi afddal &) gm § S arelt Rfdear @ gfafrdar |
] BT |
©) (10)
AN &l Bl | AN &l Bl | gfafgfadd gRT (redatfors wfdeT |fq) |

OI=AfT / IR/ QIRTel §IRT Wl b &2 H 9 SR RS9 U=t/ gfai~Ryfaa / serd faam S |

(11)

yfcgfad (@feueiere wfdar died):

(@) DEI TROR IT IR ARBHRI AT HY I &3] AT FIRA i T s W1 AAS 9@t a1 dald gler deAl a1 Iy
gferT oAl & U™ SR
(i) ST ot P A1 T H AT MR R 989 U8 gRvl fhy gU €, a1
(il) ¥t BreR AT fP9RT | 99 Afiged § WR 8 (%.47600—151100) IT FAGT UG WR AT MR R Fgfad & geenq

S UG R 2 Y B |dT dY 8| AT




(ill) g1 Prex A1 9T 3 da9 Afgad H /R 7 (%.44900—142400) AT FAG IS WR FAMT R WR MY & g
SH US R 3 dY & 9aT dT 8l 3R
(@) Fr=rfeRaa Afere sredmy iR 31gHa & @l :
(i) e o B Ar=gar T faeafdeneaa a1 | | [9ga /SaR sl 4 (S a1 99ged Jieral dwid AReR
T ST TRBR AT RIS IR Urenfirar fRrem akye gRT aaar ura fosr dver | s siR Sefifas difeiffra:
AT FlFEIFaT AT SONER) HaR a7 Hgex a1 faga a1 Iifya Sonfrrdt a1 waceh 9 # fewimr &

(il) frT AT UTd SRITe H WaR Bl & WET BT 2 99 BT IfgHd B |

fewqur1 : dives get & U ferii Sifdrer, S uria @ Al ufed | 2 ufoftgfea w ygfad @ forg e fey o @
uTH el B | 39T UBR URIfaa @afad gt gR1 Fgfed & fory faaR fy S & a3 =181 81 |

fewore : fewor 2 : gfafgfad (e sid sTeddifores AT WY 8) &1 o@fd, e ofaid < WReR & S9! AT fhdl
3= e A1 faMmT # g9 Fgfad 9 S usel giiRd {6l 3y dre} 92y ys W yfafgflad s |fea (s sria
IUpIferd wfder Al 8), ARIREAT 7 ¥ W Afyd T s8N |

fewors « ufdfgfaa areq wifore srafer Afed g1 Mgfad @& fofu aifdrpas oy T e UTal R+ @l 3ifcH AR DI 45
ay ¥ affSre el B |

fewurs : apgedi @1 fAfhcId ¢ a1 AT IR ARG qAT ARING ®U - | WLJ AT A1y R G9! fHAT TRIRe w41 |
qad B a1fey Rrad swdedl & qerdyol ITes § 9T g$ @) |9TaHT 8l |

afe foarfa w=fa affy 8 O Sae) SRaAT | Tt o) | b1 aRveIfet & g dle AT SmanT | uRre
farar ST |
(12) (13)
SN STET BIdT | AN el Bl |

(W1, 31—23 /2007—T.3M.Y—11(T.3M.)

SICKY %‘II%CJ, HIRA HXDPIR



[TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART II, SECTION 3, SUB-SECTION (i)]
Government of India
Ministry of Home Affairs

Notification
New Delhi, dated the 2019

G.S.R........... -— In exercise of the powers conferred by clause (f) of sub-section (2) of section 75 of the
Disaster Management Act, 2005 (53 of 2005) read with rule 3 of the National Disaster Response Force Rules, 2008
and in supersession of the National Disaster Response Force, Group ‘B’ Technical Posts Recruitment Rules, 2010,
except as respects things done or omitted to be done before such supersession, the Central Government hereby makes
the following rules regulating the method of recruitment to the posts of Inspector (Junior Engineer), Inspector
(Pharmacist), Inspector (Radio Operator), Inspector (Radio Mechanic/Junior Electrical Technician), Sub Inspector
(Pharmacist), Sub Inspector (Motor Mechanic), Sub Inspector (Veterinary), Sub-Inspector (Junior Engineer
Civil/Structural), Sub Inspector (Junior Engineer Electrical), Sub Inspector (Radio Operator) and Sub Inspector
(Radio Mechanic/Junior Electrical/Telecommunication Technician)in the National Disaster Response Force under the
Ministry of Home Affairs, namely:-

1. Short title and commencement. — (1)These rules may be called the Ministry of Home Affairs, National
Disaster Response Force, Level 7 and Level 6 (Technical posts) Recruitment Rules, 2019.

(2)They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix. — The number of posts, their classification, level in
the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications etc. — The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification. — No person -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, and in consultation with Central Government, relax any of
the provisions of these rules with respect of any class or category of persons.

6. Saving. — Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.



Schedule

Name of the post. Number of posts. Classification. Level in pay matrix. Whether  selection | Age limit for direct
post or non-selection | recruits.
post.
1) (2) @) (4) ®) (6)
1. Inspector (Junior | 17*(2019) Not applicable. Level 7 in the pay matrix Rs. | Not applicable. Not applicable.
Engineer). 44900 - 142400.
*Subject to
variation dependent
on workload
*Subject to
variation dependent
on work load.

Educational and other qualifications required for | Whether age and educational qualifications | Period of probation, if any.
direct recruits. prescribed for direct recruits will apply in case of
promotees.
() (8) 9)
Not applicable. Not applicable. Not applicable.

Method of recruitment, whether by direct recruitment or by
promotion or by deputation/absorption and percentage of the
vacancies to be filled by various methods.

In case of recruitment by promotion or deputation/ absorption, grades from which promotion or
deputation/absorption to be made.

(10)

(11)

By deputation (including short-term contract).

Deputation (including short-term contract):

Officers of the Central Government or State Governments or Union territories or Armed Forces
or Central Para Military Forces or Central Police organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the parent cadre or Department; or

(it) with five years’ service in the grade rendered after appointment thereto on a regular basis in
posts in level 6 in pay matrix Rs. 35400 — 112400 or equivalent in the parent cadre or
Department; and

(b) possessing the following educational qualifications:—




Three years’ Diploma in Civil or Structural or Electrical Engineering or equivalent from a
recognised University or Institute; and

twoyears’ experience in execution of civil or structural works from a recognised office or
organisation or institution.

Note 1: The period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by deputation (including short-term contract)
shall not be exceeding forty five years as on the closing date of receipt of applications.

Note 3: The candidates shall be medically fit and having good mental, bodily health and free
from any physical disability likely to interfere with the efficient performance of the duties.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which Union Public Service Commission to be consulted in

making recruitment.

(13)

Not applicable.

Not applicable.




Name of the post. Number of posts. Classification. Level in pay matrix. Whether selection post Age limit for direct

or non-selection post. recruits.
1) 2 (©) (4) ) (6)
2. Inspector 16* (2019) Not applicable. Level 7 in the pay matrix | Not applicable. Not applicable.
(Pharmacist). *Subject to Rs. 44900 — 142400.
variation dependent
on work load.

Educational and other qualifications required for | Whether age and educational qualifications | Period of probation, if any.
direct recruits. prescribed for direct recruits will apply in case of
promotees.
() (8) 9)
Not applicable. Not applicable. Not applicable.

Method of recruitment, whether by | In case of recruitment by promotion or deputation/ absorption grades from which promotion or
direct recruitment or by promotion or by | deputation/absorption to be made.

deputation/absorption and percentage of
the vacancies to be filled by various

methods.

(10) (11)
By deputation (including short-term | Deputation (including short-term contract):
contract).

(a)Officers of the Central Government or State Governments or Union territories or Armed Forces or Central Para
Military Forces or Central Police organisations or State Police Organisations,—

(i) holding analogous posts on regular basis in the parent cadre or Department; or

(i) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 6 in
the pay matrix Rs. 35400 — 112400 or equivalent in the parent cadre or Department; and

(b) possessing the following educational qualifications:—

(i) Diploma in Pharmacy from a recognised University or Board and registered as Pharmacist under the Pharmacy
Act, 1948; and

(ii) two years’ experience as Pharmacist in a recognised office or organisation or institution..

Note 1:The period of deputation (including short-term contract) including period of deputation (including short-term




contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or Department of the Central Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of receipt of applications.

Note 3: The candidates shall be medically fit and having good mental, bodily health and free from any physical
disability likely to interfere with the efficient performance of the duties.

If a Departmental Promotion Committee exists, what is its composition.

Circumstances in which Union Public Service Commission to be
consulted in making recruitment.

(12)

(13)

Not applicable.

Not applicable.




Name of the post.

Number of posts.

Classification. Level in pay matrix.

Whether selection post
or non-selection post.

Age limit for direct recruits.

(€] 2 ®) (4) () (6)
3. Inspector (Radio 17* (2019) Not applicable. Level 7 in the pay | Notapplicable. Not applicable.
Operator). *Subject to variation matrix Rs. 44900 -
dependent on work 142400.

load.

Educational and other qualifications required for direct

recruits.

Whether age and
educational
qualifications
prescribed for direct
recruits will apply in
case of promotees.

Period of probation, if any.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(7)

(8) (9)

(10)

Not applicable.

Not applicable. Not applicable.

By deputation short-term

contract).

(including




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
6in the pay matrix Rs. 35400 - 1124000r equivalent in
the parent cadre or Department;and

(b) possessing  the
qualifications:—

following  educational

(i)Matriculation or equivalent pass from a recognised
Board,;

(ii) two years’ Industrial Training Institute certificate in
Radio and Television or Electronics or equivalent from
a recognised Board or University or Institute;

(ili) two years’ experience in the field from a
recognised office or organisation or institution.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.

Not applicable.

Not applicable.




Name of the post. Number of posts.

Classification.

Level in pay matrix.

Whether selection post

Age limit for direct

or non-selection post. recruits.
1) ) ®) (4) (5) (6)
4. Inspector (Radio 17* (2019) Not applicable. Level 7 in the pay matrix | Not applicable. Not applicable.
Mechanic/Junior Electrical | *Subject to variation Rs. 44900 — 142400.
Technician). dependent on work

load.

Educational and other qualifications required for direct
recruits.

Whether and
educational
qualifications
prescribed for direct
recruits will apply in

case of promotees.

age

Period of probation, if any.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(7)

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation short-term

contract).

(including




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a) (i) holding analogous posts on regular basis in the
parent cadre or Department; or

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
6 in the pay matrix Rs. 35400 - 112400 or equivalent in
the parent cadre or Department;and

(b) possessing the following educational qualifications
and experience:—

(i) Matriculation or equivalent pass from a recognised
Board; and

(ii) two years’ Industrial Training Institute certificate in
Radio and Television Technology or Electronics or
Telecommunication or Computer or Electrical or
Mechanical or Domestic Electronic Appliances from a
recognised Board or University or Institute;

(iii) two years’ experience in the field from a
recognised office or organisation or institution.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Not applicable.

Not applicable.




Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.




Name of the post. Number of posts. Classification. Level in pay matrix. Whether selection post | Age limit for direct
or non-selection post. recruits.
(€] 2 @) (4) () (6)
5. Sub Inspector 65* (2019) Not applicable. Level 6 in the pay matrix | Not applicable. Not applicable.

(Pharmacist).

*Subject to variation

dependent on
load.

work

Rs. 35400 — 112400.

Educational and other qualifications required for direct

recruits.

Whether
educational
qualifications

age

prescribed for direct
recruits will apply in
case of promotees.

and

Period of probation, if any.

recruitment or

methods.

Method of recruitment, whether by direct
by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various

(7)

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation
contract).

(including  short-term




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(if) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
5in the pay matrix Rs. 29200 - 92300 or equivalent in
the parent cadre or Department;or

(iii) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
4 in the pay matrix Rs. 25500 - 81100 or equivalent in
the parent cadre or Department;and

(b) possessing the following educational qualifications
and experience:—

(i) 12" Class pass or equivalent pass from a recognised
Board or University;

(ii) diploma in Pharmacy from a recognised Institute
and registered as a Pharmacist under the Pharmacy Act,
1948 (8 of 1948);

(iii) two years’ experience as Pharmacist in any
recognised Hospital or Pharmacy after duly registered
as a Pharmacist under the Pharmacy Act, 1948 (8 of
1948).

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held

Not applicable.

Not applicable.




immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.




Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether  selection
post or non-selection
post.

Age limit for direct
recruits.

Q)

(2)

3)

(4)

()

(6)

6. Sub Inspector (Motor

16* (2019)

Not applicable.

Level 6 in the pay matrix Rs.

Not applicable.

Not applicable.

Mechanic). *Subject to variation
dependent on work

load.

35400 — 112400.

Educational and other qualifications required for direct
recruits.

Whether
educational
qualifications
prescribed for direct
recruits will apply in
case of promotees.

age and

Period of probation, if any.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(")

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation short-term

contract).

(including




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

((if) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
5 in the pay matrix Rs. 29200 - 92300 or equivalent in
the parent cadre or Department; or

(iii) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
4 in the pay matrix Rs. 25500 - 81100 or equivalent in
the parent cadre or Department;and

(b) possessing  the educational

qualifications:—

following

Three years diploma in Auto Mobile Engineering or
Mechanical Engineering or Auto Electrical Engineering
from a recognised Board or University or Institute.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Not applicable.

Not applicable.




Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.




Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether selection
post or non-
selection post.

Age limit for direct
recruits.

1) ) (©) (4) (5) (6)
7. Sub Inspector | 16* (2019) Not applicable. Level 6 in the pay matrix Rs. 35400 — | Not applicable. Not applicable.
(Veterinary). *Subject to variation 112400.
dependent on  work
load.
Educational and other qualifications required for direct | Whether age and | Period of probation, if any. | Method of recruitment, whether by direct
recruits. educational recruitment or by promotion or by

qualifications
prescribed for direct
recruits will apply in
case of promotees.

deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(7)

(8)

9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation short-term

contract).

(including




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(if) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
5 in the pay matrix Rs. 29200 - 92300 or equivalent in
the parent cadre or Department; or

(iii) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
4 in the pay matrix Rs. 25500 - 81100 or equivalent in
the parent cadre or Department;and

(b) possessing
qualifications:—

the  following educational

(i) Diploma in Veterinary and Livestock Development
or Veterinary Stock Assistant Course or Animal
Husbandry Course from a recognised University or
Institute; and

(if) two years’ fieldexperience in the treatment of
various species of animals particularly equine and
canine from any recognised veterinary hospital and able
to manage or run veterinary hospital or dispensary.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or

Not applicable.

Not applicable.




some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.




Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether selection
post or non-selection
post.

Age limit for direct
recruits.

) 2 ) (4) (©) (6)
8. Sub Inspector (Junior 289* (2019) Not applicable. Level 6 in the pay matrix | Not applicable. Not applicable.
Engineer Civil/Structural) | *Subject to Rs. 35400 — 112400.
variation
dependent on
work load.

Educational and other qualifications required for direct
recruits.

Whether and
educational
qualifications
prescribed for direct
recruits will apply in

case of promotees.

age

Period of probation, if any.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(7)

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation short-term

contract).

(including




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(if) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
5 in the pay matrix Rs. 29200 - 92300 or equivalent in
the parent cadre or Department; or

(iii) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
4 in the pay matrix Rs. 25500 - 81100 or equivalent in
the parent cadre or Department;and

(b) possessing the following educational qualifications
and experience:—

(i) Matriculation or equivalent pass from a recognised
Board;

(if) diploma in Civil Engineering or Structural
Engineering from a recognised Board or University or
Institute;

(iii) two years’ experience in execution of civil or
structural works from a recognised office or
organisation or institution.

Note 1:The period of deputation (including short-term

Not applicable.

Not applicable.




contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.




Name of the post. Number of posts. Classification. Level in pay matrix. Whether selection | Age limit for direct
post or non-selection | recruits.
post.
1) () (©) (4) (5) (6)
9. Sub Inspector 288* (2019) Not applicable. Level 6 in the pay matrix Rs. | Not applicable. Not applicable.

(Junior Engineer
Electrical).

*Subject to variation
dependent on work
load.

35400 — 112400.

Educational and other qualifications required for direct | Whether age and | Period of probation, if any. | Method of recruitment, whether by direct

recruits.

educational
qualifications
prescribed for direct
recruits will apply in
case of promotees.

recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(7)

(8) 9)

(10)

Not applicable.

Not applicable. Not applicable.

By deputation (including short-term
contract).




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(if) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
5 in the pay matrix Rs. 29200 - 92300 or equivalent in
the parent cadre or Department; or

(iii) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
4 in the pay matrix Rs. 25500 - 81100 or equivalent in
the parent cadre or Department;and

(b) possessing the following educational qualifications
and experience:—

(i) Matriculation or equivalent pass from a recognised
Board;

(if) diploma in Electrical Engineering from a
recognised Board or University or Institute;

(iii) two years’ experience as electrical supervisor in a
recognised office or organisation or institution.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation or Department of the Central

Not applicable.

Not applicable.




Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.




Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether selection post or
non-selection post.

Age limit for direct
recruits.

)

()

(©)

(4)

)

(6)

10. Sub Inspector (Radio
Operator).

320* (2019)
*Subject to variation
dependent on work
load.

Not applicable.

Level 6 in the pay matrix
Rs. 35400 — 112400.

Not applicable.

Not applicable.

Educational and other qualifications required for direct
recruits.

Whether
educational
qualifications
prescribed for direct
recruits will apply in
case of promotees.

age and

Period of probation, if any.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(7)

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

By Deputation short-term

contract).

(including




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(if) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
5 in the pay matrix Rs. 29200 - 92300 or equivalent in
the parent cadre or Department; or

(iii) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
4 in the pay matrix Rs. 25500 - 81100 or equivalent in
the parent cadre or Department;and

(b) possessing the following educational qualifications
and experience:—

(i) Matriculation or equivalent pass from a recognised
Board;

(ii) two years’ Industrial Training Institute certificate in
Radio and Television or Electronics or equivalent from
a recognised Board or University or Institute;

(ili) two years’ experience in the field from a
recognised office or organisation or institution.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Not applicable.

Not applicable.




Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.




Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether selection | Age limit for direct

post or  non- | recruits.
selection post.
() (2) (©) (4) () (6)
11. Sub Inspector (Radio Mechanic/Junior | 32* (2019) Not applicable. Level 6 in the pay | Notapplicable. Not applicable.
Electrical/Telecommunication/Technician). | *Subject to variation matrix Rs. 35400-

dependent on work

load.

112400.

Educational and other qualifications required for direct

recruits.

Whether age and
educational
qualifications
prescribed for direct
recruits will apply in

case of promotees.

Period of probation, if any.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(")

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation short-term

contract).

(including




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(if) with six years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
5 in the pay matrix Rs. 29200 - 92300 or equivalent in
the parent cadre or Department; or

(iii) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
4 in the pay matrix Rs. 25500 - 81100 or equivalent in
the parent cadre or Department;and

(b) possessing the following educational qualifications
and experience:—

(i) Matriculation or equivalent pass from a recognised
Board;

(ii) two years’ Industrial Training Institute certificate in
Radio and  Television or  Electronics or
Telecommunication or Computer or Electrical or
Mechanical or Domestic Appliances or equivalent from
a recognised Board or University or Institute;

(iii) two years’ experience in the field from a
recognised office or organisation or institution.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held

Not applicable.

Not applicable.




immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.

[F. No. 31-23/2007-NDM-11 (SO)]

Under Secretary to the Government of India




[3TRT & TSIYA, AT 2, @S 3, 39@s (i) A yprerand]

HRd THER
LIGECE]
sfergEen

s e, Al ..o 2019

e ... ~ HET WIHR, TS AT9ST Mg a8 @adw |, 2008 & A7 3 & @iy

ufsa amuar yausr srfafaga, 2005 (2005 &1 53) @t €4RT 75 N ITURT (2) F @S (T) ART Toed
afFaal &1 v FQ §r IR IET UG AET I WA @ AR 95 a7l faFw, 2010 7,
3 ardl & Ra sftwia #d ge, e W e @ qF B o @, @ FE A1 A9 e
AT B, IE AACE & el T 3mver At o 7 fadierw (wfave selifaer), Wde (dwer),
e ARA M), e AR AFTwFlass Rega aFhfwe), (@wee), 37 e
(@ Afaw), 37 Aders (v Rfdan), 37 e (Fhss glifaw RfderdwEan), sa Adews
(Ffrss SEifaar Rega), 37 Afles AR amew) 3k 37 odes (AR Asfwsfrss
fega/grEear dwifEe) & g6l W ardt A wgfa &1 Rfagaa w@ & fav Fmfafaa @
FoTdY §, 3raiq -

1. gftreg amr 3 uRer : (1) s I & @féica 96 qE FJAeE, TG e A g R 7 AR ER 6
(dereiidhr ) st fagA, 2019 § |

(2) I TSI H 3eTeh TR I TRIW &I Ggecd BT |

2. Gl &1 a4, Feifeor 3R dqq Afeew & TR : 35T gei I &, Iaar geifeior 3R 3 Gag dde AfeTd
& TR d g, S 31 gaAl & 3uTag I & TdeT (2) @ TAer (4) H fafafdse § |

3. ot wgfa, Imy-wiwm, sga il : 39 gof W ool A gefd, g, AT AR s @R e
a1 J gl S 3 TR & T (5) ¥ ww (13) A Rfafdse § |

4. oRgEan : I8 fFa--
(@) o 0O =gfdd @, o afd ar S geh shfad €, faare foar 8, ar faarg & dfder &1 & ; ar
(@) forEer 39er afd ar 3ol gt & Shfaa & ge, Rl afea & fare fohar & ar faare $r afaer & ¢,
3od val # ¥ el o gfFa & ur w g

Wod IS HET THR & Ig FATUA g el & o Q@ faarg, W& safera 3R faarg & 379 gefehR & &)
T & & 3eheT 3eTei & 3R TEr A & T 30 3R § o 9g el safda o 58 e & oo ¥ ge &
Thalr |




5. T w& Y afFd : TR FET TWHR H Ig TF & F 07 HeT HaedF a1 AT §, 987 98 3% v

S FRUT § 3o @S I dUT FoT WHR T WHT b, 5 @IAT & Fdr 39y & Fdr a7 I vaf &
cofFaal 1 ared, 3Ger arT RS FF aehefr |

6. SAEfcd : 31 fAgAT T A a1, TH IRET, IG-HAT A g IR T NI W e AL STk, fSAenr
FEIT TR EaRT 36 TG H FAI-FAT W AHrel 7T M & AR Hfgad i, qeiad et dqa
At IR 37 AT gaat & cafeaat & v 3user s e ¢ |

g HT A el f e gaffeRor AT ARFT F (gua  ug | WG wdt fRe S
T 3rygar g sfFaat & fAv
g 9g | -

(1 (2 3 4 ®) (6)
1. fodrersh 17* (2019) AT SAET BT | dcer A H | o) FE ST FET gl
(Ffrss TR 7 glem
Y sadlf e I | @Y sl e I 9 cafFaEt | oRdan & | a6t fr oegfa o oadt @i @it @ vl
T @fFadl & fav | & v ffta 3y sk dfes yafd, Ik | qarr @ gfafagfFas e qErr aur
nfera  df@F 3R | Eaiv e ARt e A | FE @ | | R st g ol I aeht RiFaat
I T ey gl ar g | @ gfereraar

Q) 9) (10)
GEGHEICH AT ST BT o] gl | gt (e 3aeid reushiioe dider
g o &)

Wiefa a1 sfafagasmes qam adt @ g & 7 A, ew defa ar sfafgRasmies R smeen

(11)

wfafagfFa (B siaeta sreqsfas dfaer o 2) -

FET TEN AT Ao WHRT AT FE A& A7 T Fal A1 HAT 3ddfos aoit a1 FEr gfod wereat a1 T
gfere wereAl & T TR

(&) (i) Foregier e st a1 fmmer & faffa MR W Fewr 98 uRoT R g § ;A




(i) =g Fer HrsT A1 fasmer & daa Afgerq & T 6, 35,400-112,400 ¥0 AT FAJeT & Yol W AafAfy mar
W fAgfed & geard 38 Aol & i a¥ dar & g ; AR

(@) st efaf@a e 3gae w@d & -
frer Agamcd farafdearey ar dvuw & Rfdd I @@ a1 saafad Sofaad 7 e a¥ & fSeear an

TAGeT ; AR
fohell AT AT AT HIMST AT HEA F FATAS AT A=A hrd & fFsurest 7 & a¥ &l 3Hejsd |
feoqor 1-wfafagfea (Gas sidea seqmfos d@faer off §) & 3@f, Sws seddd & TaR & 34 ar

g oA A1 faumEr & 56 PgFT & S ggd 4Ra fhd 30T @St aed 9e W iafagied (See sidea
eusiiase Hiaer off &) 6t 3afer &, aremoraar arg a¥ & 7w S8 el |

Reqor 2-gfafagfea (s iaeia sreusias d@fder off §) W PP & fav sfteds 3mg @ e grod e
#r 3ifaew I &t dareha a¥ @ 3w A& @l |

feogor 3-3nafar @ RffT ¥ @ Jeg gar aIfge dar 30 AERE 3R RIS @R 3<oT g afee
3R 3Rt THr IR gl § Aok gl AR, S wctedl & qafdrqdes Ureld &¥el H STUT Usad h HATT gl |

I} i We=ifa afafa & ot 3adhr = adf = # Fa Ry & ¥g o dar 3T @
WA fFar s

(12) (13)
A e gl A 4TS &Il
g & AH el i wEdr giffetor | AT AT A |[Tad  ue | WY st P o=
TR 3rgar I cHfEdar & fav

AT IS ITg-WAT

(1) (2) (3) (4) (5) (6)
2. e 16* (2019) ] 6T g | ade At F | ey A REERIC]
(AsTa) TR 7 grar
F@FIR F WER W 44900-

aREda R ST Fr & 1) 142400/~ FIT




WY ol fFe I g | @Y et fFe I arer safFaEt | aRdem dr | ot F ogfa et @Y gl @ vy
=fFaat F fav mfae | & v fAte sy sk A safd, Iy | qarr ar gfafagiFas smes gEmr aur
dftrF i T gaw | IEAl Mea IfFaE A A | FE @ | | AfFe wefadt @@ w& I e

ey gl ar a7t | RfFaat i afaeraar
(7) (8) ) (10)
ST g gl AT G gl A gl | giafAgid  (SEd 3ed Seushiioe
g Hfder o §)

Weafa a1 sfafagfFasmias qarr adt @ qar & 7 A, Se@ deafa ar sfafagasmies far st

(11)

viafagiFa (Bras siaeda sreusfas dfaer ot ) -

FET TER AT Ao WHRT AT §E AoFEH AT VA Tl AT Fard g qeit ar FEr gfew "ereat a1 a7
e Tt & U -

() (i) Sl Fqe Frex a1 faemT & FafAd muR w® @ewr ge grRor R g ¥ A

(i) S=gia Fqer #rsT a1 fasmr & daa Afeerw & T 6, 35,400-112,400 ¥0 AT FAJeT & vai W fAafAfa smur
w gfad & geard 3@ Ao F 9w a¥ dar & @ ; IR

(@) S FrAfaf@a df@s 3gaw @ & -

(i) frelT ATeTamITea faeafacared ar d5 & Aveh # fevalar IR aweh sifdfags, 1948 & 3l dvesr & &9 &
Toredsd ; 3R

(ii) ey AeIATITCT HATET IT HITS- IT HEAT & VI & &9 A a6 a¥ T 3Hee7d |

feoqor 1-wfafagfea (Gad 3idea seqafos d@faer off §) & 3@f, Twd seddd &9 TR & 38 ar e
3T @i A1 fasmer & g8 YT @ 8 ggd 4iRa fhdl 3T FIS SET ge W yiAfAgied (S sidea
Teqiase Giaer off &) & 3afer & aremoraar arg a¥ & 3R S8 el |

feoqor 2-wfafagfea (Gras sideta sreuenifors dfder off §) W @gfea & fov sfteas 3mg @A smdes gred wie
&1 3ifae alrE &t darehd a¥ @ 3 AEF gehr |

foqor 33 & RIfFc™T T F I g1 TIRT dUr 36T AAE 3R ARIRE TaEew 3T g arfge
3R 3Tt U RIS G & Hohcl glol AMeT, T Sciedl & GaTdIqde UTolel &lel & STUT Ysel T HHTET &l |




Ife Ramir Weafa wfafa & oY sadr = adf 3 # fra oRfeufaat & ¥ e dar smaer @
WA AT ST

(12) (13)

SELET @Y AT g
g & AH el i FEar giffetor | AT ARFE A |wud ue | W9 adf P &
FX 3ryar I gfFaar & e

AT IS ITg-WAT

(1) (2) (3) (4) (%) (6)

3. AdeTh 17* (2019) AW G BT | AT Afgww #A | ey A GEGHEICH
(fsar TR 7 grar
TR HFFHR & YR W 44900-

aREde fFr ST awar w 142400/~ qT

1)

WY orclf fFe I arer | WY ot e o 9 et F | ofden | adt fr owgfa ;o osdt W@e @eht o
=Faa & v | v Rt ag sk dfere smat ¥afy, Iy | Weafa q@mr o wfafagfear smiee
nfea d@F R | Neta ARFaE g A anp et | FE @A | @ T e ogfat @R @

I IgaTe ar & | St arelt RiFaat Fr wfaeraar
Q) (8) ) (10)
S g gl AT FET gl om] gl | gfafgiea (s 3ideta  sreushion
grem GIECUE )

Wewfa a1 sfafagasmes qam adt @ qar & & A, ew deafa ar sfafgRasmies R smeen

(11)

wfafagfea (e siadia sreaefos dfder ot 8) -
FET WERX AT Tod TERT T T [oAaTE A1 FAE Joll a1 Ho 3sdfois gt a1 i gfow Horeat a1 a7
gfere wersAl & T TR

(&) (i)ﬁﬁﬁﬁﬂgﬁﬂ%ﬂﬁﬁﬁﬁlﬁﬁﬂﬂﬂﬁ?fqﬁw%?ﬂ g ar

(ii) TSi=giat Hel s AT AT & ddeT Afgra & TR 6, 35,400-112,400 T0 I1 FAJed & el R @afafad smur




fAgfed & ueard 38 AN & i a¥ dar & g ; 3R

(@) o PAEfa@a Afde 3gaw wwa g -

(i) FrelY ATeaTITeT 18 & ARRFAAT AT FAJET Iecdor ;

(i) forer AT S A1 feafdcaTey a1 HEAS @ WSAT AR TAfAS AT FelwcrAdr # ar a¥ @ eE@w

FRIETOT FEATH FHTOTYT IT FHAIT ;
(iii) TRl HTITITCd SRATeR AT HaToal T TEATH & &F H ar a¥ &7 377e7d |

Roqor 1-gfafgiFa (Gas 3ideia sreusrias dfder o §) &1 3af®, SEe deddd $GT e & 3491 ar el
3T Hatood AT qHEr #F 3@ YA @ S wgel URa Rl 3T FsY W U W uldged (See i
3TcUehltordh iaer off §) #r 3af &, aruReraar arg av & 318« 77 gl |

fReoqor 2--gfafagiea (fSash 3iaia sredemioss dider off &) W e & fov sfRhad 31y dAT 3Mdes gred =
&1 3ifad alrg @ YAl a¥ & 3R A gl |

Rogur 3-3rufiat & RfRET 7 & T g1 AR T2UT 3 AARS 3R IRE Ay 3reT gar afee 3k
3eTeht O AR geelal & Hed glr WiieT, fHad sheledl & GaTaqdsh Ulelel &iel H STET USoA i HeTaeT &l |

gy Ruarehy weafa aRfa & o suHr = ot & & fper oRfufaat & @w o dar 3maer & e
T Seen
(12) (13)
oTe 6T grer oI STET e
g & AH el i FEaT gffetor | AT ARFW A (Tad g | W9 adf P I&
TR 3rgar I gfFaal § QT
AT 95 | -
(1) (2 (3) (4) (5) (6)
4. e (fsar 17* (2019) STI] STET BT | dcter Afgeq H | oy e ST g g
e CAE CaCaE T TR 7 grar
fAegd ThaIfRITe) | *(FFIAR & IR W 44900-
IREce ST aewd 142400/~ FIT
)




WY oedt e I e | @ ot e I arer safFaat | oRdem @ | adf o agfa ;s @Y @et @ we=fa
=fFaat & v | ¥ v R ag sk dfew yafd, Iy | qarr o gfafagfFas s gErr aur
e dfdF 3R | AT Nema ARFE g A | B @1 | R ggfow g s I g RiFaat

I g ey gl ar g | #r gfereraar
@) ®) ) (10)
o STET gl oI STET e o] gl | St (e 3add reushiios dider
grar 3 %)

Weafa a1 sfafagfFasmias qam adt @ qar & & A, SR deafa ar sfafagasmies B smeen

(11)

vfafagfda (fows siada sreqsfas dfder oft 8) -
FET WHR I Tod WHRT AT §E [oFEHT AT WAEA Joll A1 F47 & qeil ar FEr gfod Fereedt a1 T
gﬁvmé?ﬂ@m--

() (i) Sl Fqe Frex a1 faemT & FafAd muR w® @ewr ge grRor R g ¥ A

(i) Toegier T st a1 fasmer # daw ARRFw & T 6, 35,400-112,400 T0 AT HAJeT & yal W AR 3mam w
fAgfFa & geara 3@ Aol & urg a¥ dar g ; AR

(@) S Fefaf@a Aferew €At 3R 3regera @ gt -
(i) ForelY ATegaTITeT 18 & ARl A1 FAJT et ; AR

(ii) forel AeaeT S a1 faafdearey ar @wue @ WA 3R Tehfaser Weafahr ar sor@dr ar qrEar ar
HEgeX I7 fdegd a1 FifEe gofaady ar Tl @rfes & ar a¥ &7 3iiedfaeh JiRIeTor HEur= JHAor |

(iii) FreElY ATTTATITCT FrAlery AT IS AT FEAT § &1F F a7 a¥ &l 3o |

feoqor 1--gfafagfea (oras il sreqaifos dfaer o B) & 3afe, Sws srada i e & 38 ar faedr
3T HIeA I AN A 56 T d S ugd UIRd fRET 3T FIT A9 Ug W yid@gied (e siaerd
3cUehlterldh ider off §) #r 3af §, arReraar ard av & 318« F7 gl |

feoqor 2-gfafgfea (e siaea srewmfas dfaer off §) W gfFa & v sfesar 3wy @ 3mdes aed &@
&1 3ifas akr@ @ dareia a¥ & 3fe A6 gelr |

fReoqor 3-3rsaf¥at 1 Rfehcda &9 § AT gl TRT aUT 3eel AS R ARIRA T 3eoT g aieT 3R
3eTeht O AR geeldl & HeFd gl w1ieT, fSad hledl & GaTarydeh Ulelel &Yl H STET USaA T HeTaalm &l |




gy Rarehy we=fa aRfa & o sudr =

adf & # frar oREgfAY & g9 aF a9 3o F @A

fFar ST
(12) (13)
oL AR BT oL LT BT
g & AH el i wEdr geffetor | daa Aftew A | 9w ug yar | @Y st B I g
T YT UG wfFaat & Qv Img-
AT
(1 (2) (3) (4) (5) (6)

5. 39 e 65* (2019) A FET BlaT | dctel Afeew H | o[ 7S grar GEGEEIG
(BT TR 6

aREda fam ST T 112400/~ FIT

)

e ol fre s arer

Her ot e St arer safFaat

qfdiar #r

srdf i ugfa : st W gl a1 de=f

=fFaat & v | F v R ag sk dfew yafd, I | qarr @ gfafagfFas e qErr aur
fdle  d@F 3N | EaiT diewa AFEA frgwm A | FE @1 | R wwlowt @@ w8 I ardl RiFa
I T ey gl ar g | @ gfereraar
Q) ®) 9 (10)
Y LT g ] 8T grar o] A | afagRd (S i sedwiae dier
gl 3 %)

Weafa a1 sfafagfFasmias qarr adt @ qar & 7 A, S deafa ar sfafagFasmies B smeen

(11)

wfafagfFa (B siaeta sreqsfas dfaer o ) -

FET WER AT Tod TEHRT T T [oaTE O FAE Joll a1 Ho 3sdfois aat a1 8 gfow doreat a1 a7
gfere wereAl & T TR

() (i) TSglet A FTsT a1 33T 7 AR IR o Fewr 9g R AT g3 & ; A




(ii) foiwgle e &S a1 fasmer & ada Afgew & T 5, 29,200-92,300 0 AT FAJeT & val W Fafafa mur w
fgfed & ueard 38 Aol & ©g a¥ dar & ;A

(i) TSoglel el HrsT A7 fAomer A AdeT AfgFd & TR 4, 25,500-81,100 20 AT FHAJed & el W YA 3MUR T
fgfFa & geara 38 Aol 7 g@ af Jar H & ; IR

(@) St efafEa Afee 3are 3R 3regera T@d gt -
(i) forel AT &S a1 faRafdedrerd @ 12dt afm 3cciol a1 FAJed Sedlol ;

(i) TFEY ATTAYTT AT & AVl & Bratar 3R Awsh sz, 1948 (1948 &1 8) & 3t AvsTaA & & H
TTEhd ;

~ e

(iii) AwSh 3MAFTA, 1948 (1948 &7 8) & I AWSA & T H FFgh T F VA 0T & qeard  forar
HAGATITCT 3T IT BT 7 ANSTo & §9 & a7 a¥ &l HeHd |

feoqor 1-gfafgfea (o il sredafos wfaer off B) &1 3afd, Gws seada i aR & 38 ar e
3T e A1 QI # 38 YT @ & dgel aRd TRl 3w FSX gEY 9e R vafAgea (FEe et
eusiiase Giaer off &) & 3afer & aremoraar arg a¥ & 3R S8 el |

feoqor 2--giafagiea (Srash 3iaia sredemioss dider off &) W AgiFa & fov sfRhad 3y dAT 3mdes wred #=
&1 3ifad alrg @ YAl a¥ & 3R A gl |

feroqur 3-313afat o AR §7 & T gar TIffe Tur 37w AERAE 3R RS TaeeT et e e 3k
3eTeht O AR geelal & Hed gl WiieT, fHad sheledl & GaTaTqdeh Uleled &iel H STET USo i HeTaaTl &l |

iy fsmfir weafa afafa & ar s wxgar ordf I F frer aRTufaat & @w ofF dar 3maer & e
frar ST
(12) (13)
oITe STEY grer oI 6T g
g & AH el i wEdr gefferor dad Afeew A | 9= g | wdf R s
TR JYQrT YIS | 9Tk IfFaar F e
9 Jrg-HAT
(1 (2) (3) (4) (5 (6)
6. 39 fodieten 16* (2019) ATI] SAET BT | dceT Afgwrq A GEGHEICH GEGHEICH
(HIX HFF) |\ ot & MR @@ T 6
gRadel fRar ST dehdr 35400-112400/-
) Tqu




e ot o I arer | A et fre I arer aitdam & | ot F wgfa : st @Y g a1 de=fa
wfFadl & Qv mifea | safFad & Qe Afta sy | sefa, IR | q@ o wfafagfar smiesr qamr aur
s 3k 3w gaw | 3R Afdw srgaw deq FE A | | R vefodl @@ & I T

safFadl @ qem & Ay gl Rigaat v wfveraan
a1 7 |
(7) ®) (9) (10)
ST g gl ML FET gl am gl | gfafAgiEa (e e 3reushifoh
gl Hider o &)

Wewfa a1 sfafagfasmies qamr adt @ qar & 7 A, aw deafa ar sfafgFasmies R smeen

(11)

wfafagfea (e siada sreaefas wfder ot 8) -

ST THR AT ToF FIHRT AT HY JASTETAT AT HUET Feil AT harg I ol 1 hery i Hereat a1 Tsg
gford Hereal & U9 i

() (i) gl T FTsY a7 faemmar # AfAT 3MUR 9 Feer 9g URoT oA g3 & ;AT

(ii) Toreglel Hel HIsT I TqET A el AfgFH & T 5, 29,200-92,300 0 AT FAJeT & el W fafafa smar
W f@gfedd & ueard 38 Ao & og a¥ dar g ;A

(iii) TSiwgler Hel s AT AT & Il Ay & T 4, 25,500-81,100 T0 I1 FAJed & Ual R @IATT 3mer
W fAgfed & geard 38 AN & a7 a¥ dar & @ ; 3R

(@) S fAeafaf@a ey gav @d & -

fonel A=gaTITed oIS a1 favafaearery a1 ST @ ST Al Sl A1 Aityh Soli=radr a1 el faegd
soffaady & e a¥ & fBeaer |

Reqor 1-gfafagiea (s siaeid sredeias dfder o 8) #1 3afe, S edeia Sag TWHR & 38 I el
3T Horel AT fqemeT A 5@ AT @ ek gge U fhdl 3wy @IEX e ge W gfafAgd (s siaed
3cUsplferh iaer off §) $r 3afd &, araroraar ard av & 31f0e F€7 gl |

feoqor 2-gfafagida (Gras siaid sreuesiias dfder off ) W PP & fav sftwan 3mg @& srdes gred
A Fr 3ifaE a@ F Sareiw av & 3ifs 78 gl |

fecgur 337t Fr AR 7 & J9g g IIRT Jur 30w AAS 3R RIRE e et g amu
3R 3etepr U IR georar & Had gl WMgT, A Fciedl & GETAgdh Ulelel oA H FTET IS hT FHIGAT
& |




afe feemefir We=ifa afafa & at @t ax=en st & A e aRFPufaAl & wg &% dar s @

WA fFAr ST

(12)

(13)

I e g ATa] TET gl
9 & ATH wel i FEar giffetor | AT ARFE A |wad g | @i adf fFT I ame
R rgan wfFadl & fAw amg-
9T g | Wi
(1) (2) (3) (4) (5) (6)

7. 39 fets 16* (2019) AL SAET BT | dceT Afgrw & | o] FET ATa] SAEr Brer
(21 Rafecan) TR 6 grar

*EEIHR & UR T 35400-

AR foRa ST e 112400/- 9T

)

T adt Fr =
e giFdaal F Qv

WY ot o e are safFaat | ofdier @ | ot A gl @ ot @ el ar vl
¥ fav Rfta g 3k Ao ¥af®, afg | @Rt a1 gfafagFa smAee @ aur

nfea dffs 3K | Iediv dewd AfFaR g A | A1 | AT st @rr 5O T aeh
I HeaTe @y gieft ar 7t | RiFaat #r wferaar
) (8) 9 (10)
GIEGHEICH AT FE gl am] gl | gfafAgira (e e reuhieh
grem GIECUE )

Wit ar wfafagfa/smies garn sdt @ g & 3 A, e Wefa a1 sR_fgRFasmees B smeen

(11)

wfafagfaa (fow siada sreqsfas dfder sft 8) -

FET FER AT Tod WERT AT FE ToTEHT AT FAE ol A1 AT A TF aolt a1 FE7 gferw Fareat ar g
gﬁﬂﬁiﬁ?%ﬂﬁmﬂ

(F) () i Hqr FreT a1 faemr & FRfAd 3R W) @ewr ge gror R gam g ; A

(ii) TSteglel Hel HrsT IT fq9er A Il AfgFd & T 5, 29,200-92,300 0 AT FAJed & el W AafAfd smur




W fAgfed & geard 38 AN & o ¥ dar #v g ;A

(iii) TS=glel el ST AT fAT & dael AfGFH & TR 4, 25,500-81,100 T0 AT HAJeT & gai W fFafafa smar
W Agfed & geard 38 AN & a7 a¥ dar & g ; 3R

(@) S AFAfafEd dffs 3gaw @ & -

(i) Rl AgTITee faRafaererd ar dEuE & oy Ffehcar AR gepee fae a1 gy Rfecar T qerdn
UTSThA AT YYUTel Tegshe # feenar ;

(ii) et ATTFATITC U AT & T, AT aist R Fedl AT Sadl & soreT & &1 A ar a¥ #
37381d 3R U] 3Tl AR SEEd & gaue 3R Ut # HefH gl Wiy |

Reqor 1-gfafagiea (s 3iaeid sredeniars dfder o 8) #1 3af®, Sad eddia SEg TWaHR & 34 I el
3T TIe AT AT A 50 AYFT @ S ggel uiRd Rl 37T F aET gg W YT (e 3icdeia
3cUepltordh iaer off §) $r 3afd &, aruroraar arg av & 31f0e F7 gl |

feoqor 2-gfafagiea (Gras siaeid sreueniiasn dfder off ) W @gFa & fav dftwan 3y @& srdes gred
A 3 TG T Farery a¥ § fE FAET gem |

Rogur 33t = RfFT &7 @ W97 g TRT Jur 309 AGRAS 3R ARF Ty 3=or g wfge
3R 3etepr U RN geelar & Had gl AWigT, A Fciedl & G&TAgdeh Ulelel A H STEM IS hT FHIGA
Sl

adf Fa & frea oRufAEY & ¥9 F Qa1 3 @
qUAeT AT STeen

iy fsmfir weafa afafa & ar s wwga

(12) (13)

Sl IC o] ST g

g & ATH wel #r FEdr gafferor dqa AeFw F | 9ua ug | A ardt P SR G

TR Iyl IJAA | FfFad F Qv Img-
g A
(M (2 3 4 5 (6)

8. 30 et 289* (2019) AT TGl BT | Aol Afeed A | o[ Gl giar GEGHEICH

(wfss T 6

SR HPIHR F YR W 35400-

FAfae/Eaa) | aRaeer fhar o Fel & 112400/~ 9T

1)




Y ot fre I e | @Y ot fre I aror safFaat | oRdlen | ot fr wefa ¢ oaedlt @e @R @
=fFaat & fav mfae | & v At sy ik A #r aafd, | Wewfa g ar wfafagfFa smiee
dftrw AR e IEaT | IEATT Wiewra S fr g | Ak FF | @R aur e ggfaat qamr ad

# o gl It a7t | i S arelt RfFaat Hr gfereraar
7) (®) ) (10)
S g gl ML FET g o] gl | Tiafagied (S 3iadia sreuehioe
giar | @fder o &)

Wenfa a1 sfafagfasmias qamr adt @ qar & 7 A, aw deafa ar sfafgRasmies R smeen

(11)

wfafagfea (e siada sreamfas dfder ot 8) -

HAT THR AT ToF FIHRT AT HG JATETAT AT HUET Feil AT harg I qoil I hery i Hereat a1 Tsg
qferg Tareat & W 3Hfw--

9

() (i) gl T FTsY A7 faemmar # AfAT 3MUR 9 Feer 9g URoT oA g3 & ;AT

(ii) Toreglel Hel HIsT I TqHET A Il AfgFH & T 5, 29,200-92,300 0 AT FAJeT & el W fafafd smur
W f@gfedd & ueard 38 Ao & oF a¥ dar g ;A

(iii) To=giel el ST AT fa8T & dael AfgFH & T 4, 25,500-81,100 T0 AT HAJeT & Yai W fFafafa smur
W fAgfed & geard 38 AN & a7 a¥ dar & @ ; 3R

(@) St FAEfafEd e 3€are 3R 3regera T@d gt -
(i) Forelt ATezraTITeT S8 a1 favafaerers & Afgperee a1 AT Secol ;
(ii) fFEY A=A a5 a1 RAeafdcarea ar ey & RAfdd Sefaadt ar o shfaadr 7 fBeaer ;

(iii) Ty AT=IATITCT Ao AT HaroeT AT HEY F AT AT T w7 & fosures & & a¥ &1 37qerd |

feoqor 1-gfafgfea (G siqda sreumfos dfaer o §) &1 3afe, Sas seaia S TaER & 33 a1 e
3T Harel AT G A 5@ T @ b ygel U fRdl 3w @IS e Ue W gfafgiea (e iaed
3cUehlterldh ider off §) #r 3af §, arReraar ard av & 318« F7 gl |

Reqor 2-gfafgfea (Srash 3iaea sreusrios dfder off §) W @gfed & fav a3y @ar e gred
A FI Afad ag & areim av ¥ 31fF 78 gelr |

feoqur 3313 RfFcAT T T AT g TIRT IAT 3daT ARS 3T HIRE Ty 3T gar aifge
3R 3etehr U ARINSE gelal & Hed gl AMgT, A cledl & G&Tdgdh Yol A H STEm IS4 T FHIGAT
gl




e fsmia Weafa afafa & ot 3adhr = adf & # e aRfPufaa) & d@g e dar 3maer ¥
WA fFAr ST

(12) (13)
o] A& gl oL LT gl
9 & ATH el i FEar geffetor | ader ARFE & | T9a ug | @ adt  fw
TR HYar 3RS | S are
g wfFaat & fav
Img-draAT
(1) (2 3 (4) ®) (6)
9. 39 fadrersh 288* (2019) o] ST | dcte Afgr H | oy 7ET giar | o) el g
(Ffss gra TR 6
EEIERN *(PIEHR & YR G gRaclel 35400-
faegd) = S bl & 1) 112400/~ 9T

Y sff fre o= | @i ot P I g At | oRdfem i | adt fr ogfa o owdt @ @eh ar
T JfFaat & v | & fr fAfa g sk dfEw yafa, afy | e=wfa qarr ar wfafagidar smeeer
nfea dfde 3k | sEdiv Mg RFaE frgwm A | S A1 | @R awr [T gl g ad

I HEaTe @y gieft ar 7t | o arelt RfFaat Fr gfcreraar
@) (8) (9) (10)
RIENGHEIC o] SR gl o) 7 | vl (e e sreusfos
grem GIECUE )

Wiefa a1 sfafagfasmies qam adt @ g & 7 A, ew deafa ar sfafgRasmies R smeen

(11)

wfafagfea (e siadia sreaefos dfder ot B) -
FET WHR AT Ao WERT AT T o A1 G Toll a1 Far 3o qat ar &dr gfor werest ar
TS gferd Hareat & T 3HRhr--

() (i) TSglet A FTsT a1 33T 7 AR IR o Fewr 9g R AT g3 & ; A

(i) S=glel e FsT AT fAeeT A et AfgaFrq & TR 5, 29,200-92,300 ¥0 AT FHAeT & Yl W @A 3mem




W fAgfed & geard 38 AN & o ¥ dar #v g ;A

(iii) foi=gir Her HIsT AT faermer # oo AfRZFH & T/ 4, 25,500-81,100 ¥0 AT FAJeT & Yai W f=afafa
IR R AgfFd & geard 38 Ao & g7 a¥ dar & g ; 3R

(@) S A= Afdn ea 3R 3ea W gl -
(i) el ATaTITeT 1S AT faeataedred @ Afgholee a1 FATeT Scdiol ;
(ii) ToreT A=gaTTed S A1 favafderery a1 §EUE ¥ faegd seiifae’l # fSeear ;

(iii) Ty ATeIATITCT HETeT AT HaroeT AT HEYA H facgd Gdders & &9 & g a¥ &7 39 |

Roqor 1-gfafagieda (e 3iaad srevsias d@fder ot §) & 3@, oas seadid i @R & 38 a1
el 3= HereeT A faemer & 3@ AgiFd @ & dgel U fhdl 3w s e 9g W gfd=gEa (e
3T 3reUspifers dider off §) Fr 3af §, araRoraar a9 av ¥ ’¥F A4 gelr |

Reqor 2--yfafeglea (Gras iaeia sreusmiios dfder off &) W @gfFa & fav dfthas 3mg diar e ared
A FI Afad a@ F Tareim av ¥ 31fF 78 gelr |

feogur 3-3nafiat v RAfvcdi &7 & Ao gar arfer Jor 3ae ARAE 3R RS Tareey 3or g afike
3R 3T U ANF geeldl § FeFd el TR, [SHTEH el & gafdiqde Uleled HaA A ST G54 I FHIGAT
Sl

Ife i Weafa afafa & oY sadr = adf & # fra oYt & @9 % dar 3T @
WA AT s

(12) (13)
oTe 6T grer oI STET e
g & AH el i wEdr giffetor | AT AT A |[Tad  ue | @Y sdf fFT S
TR 3rgar I AfFaar F faw

AT IS ITY-wAT

(1) (2 3) 4) ®) (6)
10. 39 320* (2019) AL SAET BT | dcter Afgerq # | o9y e S FET gl
fodreres (Xf3ar T 6 grar
IHTRX) HFEFEAR & YR =W 35400-

IREc fHar ST &Rl & 112400/- 9T
)




e ol e Ier | A o7t fre I aer APt | oRdem 6 | ot fr agfd o oadt @S e @ weefa
g SfEFaal F | F Qv AR oy sk i yafy, I} | qarr @ gfafagiFas s gErr aur
fow AT | eV Wewia SAfFaat A qm A | S & | | Ao ggfodt arr od I ardh RiFaat

AR 3R e | o gl ar A #r gfererear
Igarne
7) (8) (9) (10)
o] STeT gl o] STeT g o] g1 | gfafagied (e 3iaeia sreushifos dider
grar 3 %)

Weafa a1 sfafagfa/smias qam adt @ qar & 7 A, Se@ deafa ar sfafagasmies B smeen

(11)

wfafagfFa (B siaeta sreasfas wfaer ot 2) -

SO THR T AT THRT A1 G JASTETAT AT TAET Foll AT Sl 3 il a1 S giod oreaii a1
T o Hareat & W JTRry--

() (i) gl T FTsY A7 faemmar # AfAT 3MUR 9 Feer 9g URoT oA g3 & ;AT

(i) TSiegiet #er ST a1 fasmer & dder ARFW & TR 5, 29,200-92,300 T0 AT FAeT & val W AR 3mum
W fAgfed & geurd 38 AN & o a¥ dar #r g ;A

(iii) TSegier AT sT a1 fasmr & daa AeFw & &R/ 4, 25,500-81,100 0 I FAJed & gar W Fafafy
IR R FgRFa & geard 38 Aol & g@ a¥ dar & g ; 3R

(@) S FAefafEa Afee 3€are 3R 3egera w@d gt -

(i) ForelT ATaTITeT S AT faeatacdrerd @ Afghole a1 FATET Scaiol ;
(ii) el FT=gcTITed 1S a1 faRafaearery ar dEu= @ YA 3R AT AT Selarerioiehl I1 FAJeT & ar ay¥

1 e A FfRIEToT FEAT AT T FHAIT ;

(iii) FreElT ATTTATITCT FrATery AT IS AT FEAT § &F F a7 a¥ &l 3eqerd |

feoqor 1-vfafagfea (Gras sidda seuwfos dfder o B) &1 aft, Sas sedda & @R & 3@ o
el 3T @oteeT ar fasmer A 3@ Agfed @ S g aTRd ol 31w #1sY aed 9g R iafagiad (fSash
37T 3rcuspifores Hfder off §) v 3af™ &, GruRoraar ard a¥ & 31 =gt gl |

Roqor 2--yfafaglea (Gras 3iaeia sreusmios dfder off &) W @gfFa & fav dfthas 3mg diar 3maes gred
e 7 3ifae airg & dareim a¥ & s 787 gl |

feoqur 3313 @ Rfecd ¥ & A9 @ afge dur 3w ARSI ANNE Tare 3eor g afge
3R 3ot TET AR g § Herd T =gy, S sheledl & G&TaTqdeh UTolel $hiel H ST GSoT T HaTaall
gl

I} fsmiy Weafa afAafa & at sahr = adf = § frer oRFEufRA & gg aF dar e @
WA AT ST

(12) (13)

o @ g A e g




g HT A el fr gEar gaffegor daqT ARFE F | Tua ug | odt  fw
TR 3ryar ST are
g fFaal & T
9 3Tg-HAT
(1) (2) (3) (4) (5) (6)
1. 39 fodrersh 32* (2019) AL TGt BT | AcieT Afgry & | @ AGT | of9] Set gl
CERl TR 6 grar
HAFfad/wlTe HFRHAR & HUR W 35400-
[EERR/CASITIN aRadel fRar ST Eehdr 112400/- IT
GEGUREE) )

W a7elt fre oot | @Y ot frw oot 9 afFaEt | oRdian f | wddt ool o oadf @Y @it a1 vl
g SFRadl & | F Qv AR g sk dfEw Iafe, afg | garr @ gfafagfFas smdee qarr
fow AT | IEdT Nowiq AfFadt A gw | A g | | Ao ggfodt qarr od @ ardh RiFaat

ddF R e | awp gl ar A o #r wfareraar
3reare
(7) (8) 9) (10)
oL ST gl oI e gl o 78 | wfafgREa (e aia seuwfas e
g 3 %)

Wiefa a1 sfafagf@asmes qam adt @ qar & 7 A, ew deafa ar sfafgRasmies R smeen

(11)

ST (R siaid oo Hiar s 2) -

HET TER T AT THRT AT G JASTETAT AT TAET Toll AT ST 3 ail a1 S gfod oreaii a1
T gferd Hareat & T 3HRhr--

() (i) TSglel A FTsT a1 33T 7 AR IR o Fewr 9g R f6har g3 & ; A

(i) S=glel oo s AT fAeT A AdeT Afgary & TR 5, 29,200-92,300 ¥0 I FHAGeT & Yel W AT 3mem
W fAgfeFd & ueard 38 Ao & ©F a¥ dar g ;A

(iii) foi=glar Hel T AT fqoT H a0 AfgFd & TR 4, 25,500-81,100 0 AT Ao & Yai W fAafafa
IR R Agfed & geard 38 Ao & g a¥ dar & g ; 3R

(@) St FAEfafEa dfeiw 3are 3R 3regera T@d gt -




(i) R AgarITeT 1S A faeatdedred @ Afgholee a1 FATET Scdiol ;

(ii) frel Areamed S a1 Reafdeare ar dwue ¥ WA 3R Sefaser ar selerarfadhr ar qraar ar Frcgex
a1 faega a1 I3 oy ar Tl arfts o1 gaAqed & ar a¥ &7 iiehfaeh TRIeToT HEAT= JHAO |

(iii) TRl HTITITCd SHRATeR AT HaToal IT TEATH & &F H ar a¥ &1 377e7d |

feoqor 1-vfafagfea (Gras sidda seqwmfos dfder off B) &1 aft, Sas sedda & @R & 3@ o
el 3177 ForesT a1 fasmr & 5@ AgFa @ S ggel aRd el 39 *eR Srey 9e W wfafAgiea (S
37T 3eushifores Hfder off §) &r 3l §, GruRoraar ard a¥ & 31f&F gt gl |

Roqor 2--yfafagfea (Gras 3iaeia sreusmfos @fder off &) W @gfea & fav sfRmas 3mg e 3maes ared
Fer @1 3ifan akr@ Fr dareie a¥ § A 76 grel |
feoqur 3-319ufdat @ Rfecd ¥ & N9 @ AT T2Ur 37 AGRS HR ARE Ty 3eor gar afge

3R 3ot T AR gaeraT & Herd T =1feT, TS sheledl & G&TaTqdeh UTolel el H ST 9ol T Hefraed]
Il

I Rl e=fa a@Afa & ar 39 ww=e st F F e oRPufaat & d@w e dar s @
qUAS AT STeen

(12) (13)

L el gl S FET gl

[0 31-23/2007-wordres-2(wwsi)]

I} g9, IRT TR



[TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART II, SECTION 3, SUB-SECTION (i)]
Government of India
Ministry of Home Affairs

Notification
New Delhi, dated the 2019

G.S.R........... -— In exercise of the powers conferred by clause (f) of sub-section (2) of section 75 of the
Disaster Management Act, 2005 (53 of 2005) read with rule 3 of the National Disaster Response Force Rules, 2008
and in supersession of the National Disaster Response Force, Technical Group ‘C’ Posts Recruitment Rules, 2010,
except as respects things done or omitted to be done before such supersession, the Central Government hereby makes
the following rules regulating the method of recruitment to the posts of Head Constable, Head Constable (Radio
Operator), Head Constable (Crypto), Head Constable (Radio Fitter/Radio Technician), Head Constable (Auxiliary
Nursing/Midwifery), Head Constable (Paramedics), Head Constable (Technician), Head Constable (Electrician) and
Constable in the National Disaster Response Force under the Ministry of Home Affairs, namely:-

1. Short title and commencement. — (1)These rules may be called the Ministry of Home Affairs, National
Disaster Response Force, Level 4 and Level 3 (Technical posts) Recruitment Rules, 2019.

(2)They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix. — The number of posts, their classification, level in
the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications etc. — The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification. — No person -

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, and in consultation with Central Government, relax any of
the provisions of these rules with respect of any class or category of persons.

6. Saving. — Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.



Schedule

Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether selection post
or non-selection post.

Age limit for direct
recruits.

(1)

(2)

)

(4)

()

(6)

1. Head Constable.

64*(2019)

(1) Carpenter - 16
(2) Welder — 16
(3) Plumber — 16
(4) Mason - 16

*Subject to
variation dependent
on workload
*Subject to
variation dependent
on work load.

Not applicable.

25500 - 81100.

Level 4 in the pay matrix Rs.

Not applicable.

Not applicable.

Educational and other qualifications required for | Whether age
prescribed for direct recruits will apply in case of

direct recruits.

promotees.

educational

qualifications

Period of probation, if any.

(7

(8)

(9)

Not applicable.

Not applicable.

Not applicable.




Method of recruitment, whether by direct recruitment or by
promotion or by deputation/absorption and percentage of the
vacancies to be filled by various methods.

In case of recruitment by promotion or deputation/ absorption, grades from which promotion or
deputation/absorption to be made.

(10)

(11)

By deputation (including short-term contract).

Deputation (including short-term contract):

Officers of the Central Government or State Governments or Union territories or Armed Forces
or Central Para Military Forces or Central Police organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the parent cadre or Department; or

(if)withfive years’ service in the grade rendered after appointment thereto on a regular basis in
posts in level 3 in pay matrix Rs. 21700 — 69100 or equivalent in the parent cadre or
Department.

(b) possessing the following educational qualifications and experience:—

(i) Matriculation or equivalent pass from a recognised Board;

(i) One year certificate course from Industrial Training Institute or Vocational Training with at
least one year experience in the trade; or
(iii) two years Diploma from Industrial Training Institute in the trade or similar trade.

Note 1: The period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or Department of the Central Government
shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by deputation (including short-term contract)
shall not be exceeding forty five years as on the closing date of receipt of applications.

Note 3: The candidates shall be medically fit and having good mental, bodily health and free
from any physical disability likely to interfere with the efficient performance of the duties.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which Union Public Service Commission to be consulted in

making recruitment.

(12)

(13)

Not applicable.

Not applicable.




Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether selection

Age limit for direct

post or non-selection recruits.
post.
(€] (2) ®3) (4) ®) (6)

2. Head Constable 496* (2019) Not applicable. Level 4 in the pay matrix Rs. | Not applicable. Not applicable.
(Radio Operator). *Subject to 25500 - 81100

variation

dependent on

work load.

Educational and other qualifications required for
direct recruits.

Whether age and educational qualifications
prescribed for direct recruits will apply in case of
promotees.

Period of probation, if any.

(7

(8)

(9)

Not applicable.

Not applicable.

Not applicable.




Method of recruitment, whether by
direct recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

In case of recruitment by promotion or deputation/ absorption grades from which promotion or
deputation/absorption to be made.

(10)

(11)

By deputation (including short-term
contract).

Deputation (including short-term contract):

(a)Officers of the Central Government or State Governments or Union territories or Armed Forces or Central Para
Military Forces or Central Police organisations or State Police Organisations,—

(i) holding analogous posts on regular basis in the parent cadre or Department; or

(ii)with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in level 3 in
pay matrix Rs. 21700 — 69100 or equivalent in the parent cadre or Department; and

(b) possessing the following educational qualifications and experience:—

(i) Matriculation or equivalent pass from a recognised Board;

(ii) two years’ Industrial Training Institute certificate in Radio and Television or Electronics or equivalent from a

recognised Board or University or Institute.

Note 1:The period of deputation (including short-term contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or Department of the Central Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of receipt of applications.

Note 3: The candidates shall be medically fit and having good mental, bodily health and free from any physical
disability likely to interfere with the efficient performance of the duties

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which Union Public Service Commission to be

consulted in making recruitment.

(12) (13)

Not applicable.

Not applicable.




Name of the post. Number of posts. | Classification. Level in pay matrix. Whether  selection | Age limit for direct
post or non-selection | recruits.
post.
1) (2 @) (4) (5) (6)
3. Head Constable 16* (2019) Not applicable. Level 4 in the pay matrix Rs. | Not applicable. Not applicable.
(Crypto). *Subject to 25500 - 81100.
variation
dependent  on
work load.

Educational and other qualifications required for direct

recruits.

Whether and
educational
qualifications
prescribed for direct
recruits will apply in

case of promotees.

age

Period of probation, if any.
recruitment or

methods.

Method of recruitment, whether by direct
by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various

(7

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.
contract).

By deputation

(including  short-term




In case of recruitment by promotion or deputation/
absorption, grades from  which  promotion
ordeputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
3 in pay matrix Rs. 21700 — 69100 or equivalent in the
parent cadre or Department; and

(b) possessing  the  following educational
gualifications:—

(i)Matriculation or equivalent pass from a recognised
Board;

(if) two years’ experience in the field from a
recognised office or organisation or institution.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.

Not applicable.

Not applicable.




Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether selection post or
non-selection post.

Age limit  for
direct recruits.

1) (2) 3) (4) (5) (6)
4. Head Constable (Radio | 16* (2019) Not applicable. Level 4 in the pay matrix Rs. | Not applicable. Not applicable.
Fitter/Radio Technician). | *Subject to variation 25500 - 81100.
dependent on work

load.

Educational and other qualifications required for direct

recruits.

Whether age and
educational
qualifications
prescribed for direct
recruits will apply in
case of promotees.

Period of probation, if any.

recruitment or

methods.

Method of recruitment, whether by direct
by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various

()

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation
contract).

(including

short-term




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(ii) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
3 in pay matrix Rs. 21700 — 69100 or equivalent in the
parent cadre or Department; and

(b) possessing the following educational qualifications
and experience:—

(i) Matriculation or equivalent pass from a recognised
Board;

(ii) two years’ Industrial Training Institute certificate in
Radio and Television or Electronics or equivalent from
a recognised Board or University or Institute; or

(iii) two years’ experience in the field from a
recognised office or organisation or institution.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.

Not applicable.

Not applicable.




Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether selection post or
non-selection post.

Age limit for direct
recruits.

(€] (2 3) (4) (5) (6)
5. Head Constable 410* (2019) Not applicable. Level 4 in the pay matrix Not applicable. Not applicable.
(Auxiliary *Subject to Rs. 25500 - 81100
Nurse/Midwifery). variation dependent
on work load.

Educational and other qualifications required

for direct recruits.

Whether age and
educational  qualifications
prescribed for  direct
recruits will apply in case
of promotees.

Period of probation, if any.

Method of recruitment,
recruitment or by
deputation/absorption and

whether
promotion or by

by direct

percentage of the

vacancies to be filled by various methods.

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

Deputation (including short-term contract).




In case of recruitment by promotion or deputation/
absorption, grades from which promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State
Governments or Union territories or Armed Forces or
Central Para Military Forces or Central Police
organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level
3 in pay matrix Rs. 21700 — 69100 or equivalent in the
parent cadre or Department; and

(b) possessing  the educational

gualifications:—

following

(i) 12" Class pass or equivalent pass from a recognised
Board or University;

(ii) diplomaor certificate course in Auxiliary Nurse
Midwifery from a recognised Institute.

Desirable:

Experience and training in family welfare from any
recognised office or institution.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including
short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed seven years.
Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of
receipt of applications.

Note 3: The candidates shall be medically fit and
having good mental, bodily health and free from any
physical disability likely to interfere with the efficient
performance of the duties.

Not applicable.

Not applicable.




Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether selection post

Age limit for direct

or non-selection post. recruits.
1) ) (©) (4) ) (6)
6. Head Constable 246* (2019) Not applicable. Level 4 in the pay matrix Rs. Not applicable. Not applicable.
(Paramedics). *Subject to 25500 - 81100.
variation dependent
on work load.

Educational and other qualifications | Whether age and  educational | Period of probation, if any. | Method of recruitment, whether by direct
required for direct recruits. qualifications prescribed for direct recruitment or by promotion or by
recruits will apply in case of deputation/absorption and percentage of
promotees. the vacancies to be filled by various
methods.
(7 (8) 9) (10)
Not applicable. Not applicable. Not applicable. By deputation (including short-term

contract).




In case of recruitment by promotion or deputation/ absorption,
grades from which promotion or deputation/absorption to be
made.

If a Departmental Promotion Committee exists,
what is its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State Governments or
Union territories or Armed Forces or Central Para Military
Forces or Central Police organisations or State Police
Organisations,—

(a)(i) holding analogous posts on regular basis in the parent
cadre or Department; or

((i)) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 3 in pay
matrix Rs. 21700 — 69100 or equivalent in the parent cadre or
Department; and

(b) possessing the following educational qualifications:—

(i) 12" Class pass or equivalent pass from a recognised Board or
University;

(ii) having certificate of successful completion of qualified
Nursing Assistant from a recognised Hospital or Institution or
having completed Advance Medical Course from Army or
Central Para Medical Forces.

Desirable:
Experience and training in recognised office or institution or
Hospital.

Note 1: The period of deputation (including short-term contract)
including period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not
exceed seven years.

Note 2: The maximum age limit for appointment by deputation
(including short-term contract) shall not be exceeding forty five
years as on the closing date of receipt of applications.

Note 3: The candidates shall be medically fit and having good
mental, bodily health and free from any physical disability
likely to interfere with the efficient performance of the duties.

Not applicable.

Not applicable.




Name of the post. Number of posts. Classification. Level in pay matrix. Whether selection post or | Age limit for direct
non-selection post. recruits.
1) ) (©) (4) () (6)
7. Head Constable | 288* (2019) Not applicable. Level 4 in the pay matrix | Not applicable. Not applicable.

(Technician).

*Subject to variation
dependent on work
load.

Rs. 25500 — 81100.

Educational and other qualifications required for direct

recruits.

Whether age and
educational
qualifications
prescribed for direct
recruits will apply in
case of promotees.

Period of probation, if any.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(")

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation short-term

contract).

(including




In case of recruitment by promotion or deputation/ absorption,
grades from which promotion or deputation/absorption to be
made.

If a Departmental Promotion Committee exists,
what is its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State Governments or
Union territories or Armed Forces or Central Para Military
Forces or Central Police organisations or State Police
Organisations,—

(a)(i) holding analogous posts on regular basis in the parent
cadre or Department; or

(if) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 3 in
pay matrix Rs. 21700 — 69100 or equivalent in the parent cadre
or Department; and

(b) possessing the following educational qualifications and
experience:—

(i) Matriculation or equivalent pass from a recognised Board;

(i) two years’ Industrial Training Institute certificate in
Blacksmith or Fitter Mechanists or Instrumentation or Motor
or Engine Mechanics or equivalent from a recognised Board or
University or Institute; and

(iii) three years’ experience in respective trade in a recognised
office.

Note 1: The period of deputation (including short-term
contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not
exceed seven years.

Note 2: The maximum age limit for appointment by deputation
(including short-term contract) shall not be exceeding forty
five years as on the closing date of receipt of applications.

Note 3: The candidates shall be medically fit and having good
mental, bodily health and free from any physical disability
likely to interfere with the efficient performance of the duties.

Not applicable.

Not applicable.




Name of the post. Number of posts. Classification. Level in pay matrix. Whether selection post or non- | Age limit for direct
selection post. recruits.
1) (2) ®) (4) (©) (6)
8. Head Constable | 288* (2019) Not applicable. Level 4 in the pay matrix | Not applicable. Not applicable.
(Electrician) *Subject to Rs. 25500 — 81100.
variation

dependent on work
load.

Educational and other qualifications required for direct

recruits.

Whether

educational
qualifications
prescribed for direct
recruits will apply in
case of promotees.

age and | Period of probation, if any.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

(7

(8) (9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation short-term

contract).

(including




In case of recruitment by promotion or deputation/
absorption, grades from which  promotion or
deputation/absorption to be made.

If a Departmental Promotion Committee exists, what
is its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(11)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State Governments
or Union territories or Armed Forces or Central Para
Military Forces or Central Police organisations or State
Police Organisations,—

(a)(i) holding analogous posts on regular basis in the parent
cadre or Department; or

(if) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 3 in
pay matrix Rs. 21700 — 69100 or equivalent in the parent
cadre or Department; and

(b) possessing the following educational qualifications:—

(i) Matriculation or equivalent pass from a recognised
Boar; and

(i) two years’ Industrial Institute certificate in Electrician
trade from a recognised Institute;

(iii) two years’ experience in the field from a recognised
office or organisation or institution.

Note 1:The period of deputation (including short-term
contract) including period of deputation (including short-
term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organisation or Department of the Central Government
shall ordinarily not exceed seven years.

Note 2: The maximum age limit for appointment by
deputation (including short-term contract) shall not be
exceeding forty five years as on the closing date of receipt
of applications.

Note 3: The candidates shall be medically fit and having
good mental, bodily health and free from any physical
disability likely to interfere with the efficient performance
of the duties.

Not applicable.

Not applicable.




Name of the post.

Number of posts.

Classification.

Level in pay matrix.

Whether selection post or
non-selection post.

Age limit for direct
recruits.

1)

)

(©)

(4)

() (6)

9. Constable.

160* (2019)

(1) Carpenter - 32
(2) Welder — 16
(3) Plumber — 32
(4) Mason — 32
(5) Cobbler — 16
(6) Tailor — 16
(7) Painter — 16

*Subject to variation
dependent on work
load.

Not applicable.

Level 3 in the pay matrix Rs.
21700 - 69100.

Not applicable.

Not applicable.

Educational

and other

qualifications

required for direct recruits.

Whether
qualifications

age
prescribed for
recruits will apply in case of promotees.

and

educational
direct

Period of probation, if any.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of
the vacancies to be filled by various
methods.

()

(8)

(9)

(10)

Not applicable.

Not applicable.

Not applicable.

By deputation short-term

contract).

(including




In case of recruitment by promotion or deputation/ absorption,
grades from which promotion or deputation/absorption to be
made.

If a Departmental Promotion Committee exists,
what is its composition.

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(1)

(12)

(13)

Deputation (including short-term contract):

Officers of the Central Government or State Governments or
Union territories or Armed Forces or Central Para Military Forces
or Central Police organisations or State Police Organisations,—

(a)(i) holding analogous posts on regular basis in the parent cadre
or Department; or

(ii) two years’ experience in the field from a recognised office or
organisation or institution.

(b) possessing the following educational qualifications and
experience:—

(i) Matriculation or equivalent pass from a recognised Board;

(ii) One year certificate course from Industrial Training Institute
or Vocational Training with at least one year experience in the
trade; or

(iii) two years Diploma from Industrial Training Institute in the
trade or similar trade.

Note 1: The period of deputation (including short-term contract)
including period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not
exceed seven years.

Note 2: The maximum age limit for appointment by deputation
(including short-term contract) shall not be exceeding forty five
years as on the closing date of receipt of applications.

Note 3: The candidates shall be medically fit and having good
mental, bodily health and free from any physical disability likely
to interfere with the efficient performance of the duties.

Not applicable.

Not applicable.

[F. No. 31-23/2007-NDM-I1 (SO)]

Under Secretary to the Government of India
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LB DI WRGR, IS 3AMUST A9 91 99, 2018 & a8 3 & Arer ufed
JMMYST Y§er A, 2005 H1 &RT 75 &I IR (2) & G (d) §RI & AfddAl ST TIRT SR gy, 3R
MR 3MUST ArE def, ATl g T U8 9l 439, 2010 S d1ai & f{ard Mfdaid axd gy, < W
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(@deT 9g) Hal | 2019 B |

(2) I8 YT H D UHRE B dRE DI Gged i |

2. gl @1 der, afferor iR Jd9 Afgdd § wWR—Ual $1 A, SHBT aifiaRvl, 9aq Afge § Wi
Ig BRT, S 39 ol 9 Sueg o @ W (2) ¥ W (4) # fifafde £
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U1 afdadl & <= H ARy 8 |
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B | I | 4 BIT |
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(2) d=% — 16
(3) et —16
(4) TSR —16
*HRIVR & MR )
gRqad faar S
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OI=fT / IAFfad /3Tl g1 Al ! &3 3 9 SOl [ Ui a1 uidiRgfaRy / siers fbar Sirga |

(11)
gfafrgfad (areuaiiere dfder Hfzd):

DA ABR I 5T TRGR T [ [ &3] T FUE qell AT Bald g JHdb gai T Dol far I3 ferd el & U
(@) (i) 9 ot Frex A1 T # FafAd R W 95 ug gRoT f&Hy g0 8, A

(il) f=8lF Hot Hrex A1 A9 3 da+ Afgad § WR —3 (%.21700—69100) IT 396 A9 59 vl 4, YT & uwana =g 9y
@I frafad dar o &1
(@) < fr=feRad Aefdre draar vd orwa adm 8 —

(i) fooelt wrorar ora 918 9§ Ao a1 AAGE UM gl

(i) e gfefor | a1 e HeH | Ud g JAI0T U5 & A AqArd H $F 9 $HF Uh 99 &I g4 |
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7 99 ¥ 1ferd FEl BT |
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9 arfdr el B |
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BT A1V 1Y b Sl I S&TaTqul UTed SR+ ¥ qrT STl &I F=™1aT 8l |

Ife i g=fa afafa g a1 S9!l axeT | Tt B | foba aRxerfeol & A9 Al FaT SIRINT I RS fhar
TG |

(12) (13)

AT, TET BT | ST 1 el |




g &l A | gl Pl AAT| | TRV | | Jdd Afgdd | 999 Ug © | W Wl fhy o {er 9ot fpy S ared
R | AT I | Tl Afdaqdl & | Afdadl & forg smfera dfers
g | forq s | 3IR 319 37Eai |
(1) (2) (3) (4) (5) ) ()
2. B8 Hicdd 496* 311"];7‘1_{?[ aﬂ?ﬁ'@?ﬂ?ﬁ ?ﬂjl\'_‘l_gf ?ﬂj'[\'_‘lg)fgﬁ—rﬂl WI\'TE?T@_VITI
(fea BT | TR 4 BT |
3MANY) | (2019) (%5.25500—81100) |
*HRR B
MR W YRac
oo ST |l
=
SEESIREISIEIEI] aRdle @l afe, afe HIg 81| | Wil &I Ugha : 9l Aer R a1 U= gRT a1 gfafgfad
afeal & forg fafga ey &k /e gIRT dor fafr=~ ugfadl grr o S arefl
& srEdlt dr=ia fdeay Rfgerat @1 ufereraar |
@ AT H AT BT |

(10)

gfaf T gRT (3rcudhiiers didaT Hiza) |




gr=fa / AfAgfad /e gIRT 9l ! &9 H J SAOrRIT Sy Ur=Ita a1 gfai~rgfad / 3l fhdm S |

(11)
gfafrgfad (areuaiicre dfder Hfza):
(@) DT FIBR IT 5T TRBR T FE I &3 AT AIRA i T =g g A dell AT DA 3fefal I ferd FIel &
@Wﬁ:’
(i) S a1 wrex a1 feT # Fafid smeR W |5 g gRoT fay gy €, &
(i) M qa @rex ar v #§ d9a9 #fgew § WR -3 ($.21700-69100) IT 3AG AW S0 ¥, g &
ggard gia 99 &l frafid Jar o &, iR
(@) <1 f=faRad Qefdres draar vd argva @dr 81—
(i) fH=f Age ora 91 | AdIgGelee a1 FHdeT U al,
(i) foo=ft w=aar ura 9 a1 favafdenerd o SReme | AT SR Sollfde a1 golaglad a1 Hdbe § & 99 & iETd:
YiReAoT AT BT YHIOT U |

fewor 1 : gAY (sreumifors <faer afkd) @1 o@fd, e Idvd B TRGR & AT AT BT 3= AT A7 faumT
¥ 39 g & S ugal a1Ra fdll o= Frex 9129 U R ufafgfea smafd afea (srcuaifere wfiar ), amemRordan
7 99 ¥ fde g Bl

fewor 2 - gfafegfad (sreqsifore dfder wfzd) g1 Fgfad @ fofg srfdadd 3y WHT Jirde U &R &l 3ifcd dRIE &1 45 99
9 arfdr el B |

fewor 3: apelf @I fRafbcad gear Iry IR AFRe T TRIRG wT F [T BT @12y 3R vl {6l ekiRe &4l ¥ gaa
BT ARy Rt {5 wddal o1 cerargel uTes & H 9T STl @ w1 &l |

IJfe forfa w=fa afafa 8, a1 @) GaT | Tl B | fod aRRerforl & a9 Al JaT ST | WRIe fhar
TG |
(12) (13)

T <TEl e | AT eI eI |




g &1 A7 | gl @I AdT| | aThRT | Jaq Afe § | 999 US © | Y ol fhy e JAT qdt fby 9= a1l
TR | 3T Il Afdadl & | Afdaal & forg smferg dfere
3 ug | | forw sy | 3R 3T 3rEdit |
(1) (2) (3) (4) (5) ) ()
3. 8 B 16* AN T8l | 9a9 Higad H WX | AR el MY FTEl &I | ] el &I |
(=) | BIaT | 4 (. 21T |
(2019) 25500—81100)
*HRIR B
MR TR gRac
fopar ST |dar
=

SEESEENREEIE

fearl & forg fafka amyg ik /AT g1 aen fafT ugfadl g s S ared
e SrEaiv ur=d Afddl Rfeaat @1 ufcrerdar |
@1 &M H A BRI |

gRAT &I 3rafe, IfT Big 8|

il Bl ughy : 9l W R AT W gIRT a1 dfferg

(8)

(10)

AN &l B |

UiRIfad R (STedepTierd HidaT i) |




gr=f / AfAgfad /e gIRT 9l @l & H 9 S0l [+ gi=aid a1 YRRIfaa / sier fdbar S |

(11)
gfafrgfad (areuaiicre dfder Hfza):
Eﬁ?ﬁﬂw\_«gﬂmﬂlwwmum@m@ﬁﬁmwmqm[m¢ﬁua§®rﬁmaﬁmﬁna&mmgﬁﬂ?@mﬁiﬁ®
(@) (i) o BrS A7 T H Faffd meR R ¥ U 9RoT f$y g0 &, A
(il) T2 ot B A7 RT3 907 g § WR —3 (50.21700—69100)AT $Hd AW vl # YA & uwara ui=
q9 3 i dar o 8, 3R
(@) < fF=ferRad Qerfre Jraar &R v @l 8 —
(i) foredt Aroar ora 918 9§ Agigee a1 AAGE U g,
(il) f¥) AT PRI A7 HITST A7 AR 4 9 &3 | QI a9 &I (4 |

fewor 1 : gAY (sreumifors wfae afkd) @1 o@fd, e dvd B WRGR & AT AT HAT 3= AT A7 faumT
¥ 39 g & S ugal a1Ra fdll o= Frex 9129 U R ufagfad e 9f2d (srcuaifere wfiar afdd), Ao
7 99 9 ifF & Bl

fewor 2 - gfafegfad (sreqsifore dfder wfzd) g1 Fgfad @ fofg srftddd 3y WHT Jirde Ui &R &l 3 dRIE & 45 99
9 arfdr el B |

fewur 3: el @1 Fafbcds gear Ard 3R AMRIe T ANIRG ®U - | TRl 891 =12y 3R Tl fdl aiRe ol 9 gad

BT ARV Rorad o Sl I &Taqul UTeld &)1 3 drel ST &1 F=ATaT 8 |

gfe fouria u=fa afafa g a1 Saa axa T | Tl B H b IR & WY ol daT AT A URTHeT fhar
TG |

(12) (13)

SN T8l Bl | AN A& B |




g BT A | Sl f RAT| | aipRoT| | daq BT H | 999 U © | W 9ol feu S ey 9ot fbw ST ared
TR | T el afdqal & | feaqal & fore i dfere
3R Ug | | foTg oy ¥h | 3R 3T FEATY |
(1) (2) (3) (4) (5) (6) ()
4. T8 BT 16* AN 92l | da7 #fgad ¥ WX | AR e SN TET BIa | SN &l 8Ia |
(fEar fhex / BT | 4 (= BT |
NEpI| (2019) 25500—81100) |
GERUNEEIT
*HRIIR &
IR TR gRac
fopar ST A
=

ot @l ugfa - wdl e grft @ ufa gRr ar wfafgfad
/e g1 aor fafr= ugfodl grr w S areh
Rfqat @ gfereradr|

(10)

Ui RIfad §RT (STedepTierd HidaT Hi2d) |




gr=f / AfAgfad /e gIRT 9l @l & H 9 S0l [+ gi=aid a1 YRRIfaa / sier fdbar S |

(11)
gfafrgfad ( sfcuatiere |idar Afea):

DA FRBHR AT IR WRBR T T Y &3 T T gl T daig Mg A1dh gl AT Hard I1 I Yforq Fre+i & U
MBS o'
(@) (i) 9T BT AT fI9RT # AT oMUR ©R |99 Ug gRv {6y 8U &, AT
(i) R8T 7ot Prex A1 faamT H 9a9 #fgad H "R —3 (%.21700—69100)3T S g3 vl # FRYfdq & ygama uig a9
@ fFrafad dar @ &, &R
(@) < FE=ferRad Qefre Jraar &R v @l 8 —
(i) fooedt srorar ora 918 9 Ao a1 AAGE U gl
(il) foxft aoar 9SO favafaemey o Seme 3 ST 8iR Celifas a1 selagifad # 3ienfie Ufiefor Reme &1 <1 99 &1
HIOTIH &,
(i) foe) AT BrEAfed A1 FITe AT 6 9 9 &F H &I 9y & 39 |

fewor 1 U (sreuamfere wfaer Afa) @ om@fy, e faid < WRGR & ST AT [HAT 37 |red a7 fawmT
H 59 Fgfad | S ugel gIRT Bl o/ drex 91ed ya R Ufaigfad oafd dfed (sreqafors wfaer wftd), Amemmordar
7 a¥ & 31w & gf |

fewor 2 - gfafegfaa (sreqmifores dfder wfd) g1 Fgfad @ fofg a3y AT Jfrde U &R &l 3ifcd dRIE & 45 99
W sifdrep e Bl |

fewor 3: apgedi @1 Ffbcasd geear Irg R 7FRe T TRIRG wd | W[l 891 @12y 3R vl fodl ekiRe o4l 4 gaa
BT ARy S99 {6 el 1 qerargel uTes o | 9T ST @l Fw7a & |

g fauyriia o=fa afafa g a1 S9a! axaT | ol A H o uRafadl & A9 ol Har MART W 9RIEe fhar
SITQT |
(12) (13)

AT, TET BT | ST e e |




g &1 A el bf T | iR | da9 Afeds ¥ WX | 999 U9 © | WY 9al fhu o JT 9t fby = drel
T el Afdqal & | fedal & forg smfea dfere

3 ug | | fom smg—dM | 3R =g arEdly |
(1) (2) (3) (4) (5) (6) ()
5. 8€ HRCad 410* SN A8l | 9a9 Higed H ®R | AR A8l MY ATE] B | MY A& B |
GSERER BT | 4 (. BT |
R / (2019) 25500—81100)
gfa—faen) |
*HRIR &
IR TR gRac
fpar ST Fddr
=
/e 9T fBy ST arel aRATET BT ae, AR Big 81| | W DI UG : 9T AT BAT AT AT gRT AT =g o
feat @ forg fafga emy ek /AT gRT ae fafr ugfadl g i’ S arelt
e rEai W=d Afdaal Rfsat & gfereradn |
@1 &M H AY B8R |
8) ) (10)
AN &l BIa | AN &l BIa | gfafgfad (sreqatfers wfaer afzaq) |

Or=fa / AfAgfad /el g1 9l @ &2 4 9 S0l [ 9=id a1 gfaigfaa /e fdbar Sirge |

(11)
gfafgfad (ereuadtieres dfder HAfea):

Hald WRGR IT AU ARDBR IT FE T &3 AT FeRA dall I daid g D gl I Hald AT 59 Yfod G+ & T
MBI ST '
(@) (i) o Brs A1 9T H AT eR W) 99 Ug 9RO fby 8Y &, A1
(il) R ol Brex A1 fA9RT 3 909 Afgad § WR —3 (6.21700—69100)AT 58 A ol 3 FRgfad & uwend o= v

@1 frafa dar @1 81, iR

(@) S FefeiRad Qletfores Argdr SR JIgHa @l 8l —

(i) ) qraar ur 9 I 124} Belr A1 FHGET U @,

(il) S f5fl Ar=ar urd Ao W WERe ARN A1 Ufa—fden | fS & a1 gHr o urgudH URT Rt 8 |




CICRIEE

el AT BRI AT WA ¥ URAR HeT0T H 9d 3R URIeor |

fewor 1 U (sreuamfere wfaer Afa) @ s@fy, e faid < SRGR & AT AT [HAT 3= |Ireq A1 T
H 39 Fgfad | S ugel gIRT Bl o drex 91ed ya R Ul gfad oafd dafed (sreqatfors wfaer wfka), Amemordar
7 99 ¥ 31fdre TN ERfY |

fewor 2 : gfafgfa (e iere wfdar |fed) grT FYgfad & folu arftrddd 3y AT e UTa &R+ &I 3ifaH TR Bl 45 I8
 afdrd el Bl |

fewur 3: el @1 fRafhcsd gear Ay iR AMRIG T ARING ®U W W 891 12y 3R Tl bl akIR® &1 9 Jad
BT @Y [T b il Bl Geraqul UTel &R H dre] STel- Bl F=TaT 8 |

gfe fouri u=fa afRfa g a1 S9ar a)aer | Tl de H g IR o WY ol daT AT A IRMEY fhar
ST |

(12) (13)

SN FTET Bl | AN A& B |




qg BT A | el b 1| | x0T | | 9 Afced § TR | | 999 Ug | W 9ol v o JT 9t fby = drel
g oAl | ael Afdadl & | wfdaal & forv smfera dfere
3T forg amy A | 3R 31T =AY |
g |
(1) (2) (3) (4) (5) 6) ()
6. 8 BIRCAA 246* SN T8l | 99 Higad ¥ WR 4 | AN T8l | AN el i | AN el B |
(RfSF) | BIaT | (%.25500—81100) | 21T |
(2019)
*HRIR &
MR W YRac
oo ST |l
2|
At AWl fby ST drel aRdTe o1 3afd, AfS PIs 1| | 9l DI Ughd : WAl AT BF AT UG g1 A1 ufafrgfed
Ffeqal & fou fafed S /e g1 o fafr= ugfoal grT v S arel
IMfeTH 3rEATY UITd Afdaar Rfgqat @1 gforeraar|
@ AT H AT BT |
®) ©) (10)
SN 8T BIaT | SN T8 Bl | gfafgfad g1 (Sreadifors wdfagr wfzd) |

g/ UfAFRgfad /e gIRT 9l @l g9 § 9 S0l =9 Ui a1 giaiegiad / e fham g |

(11)

AR (SredepTiols AfdaT Hfed):

DA ARDHR AT IR WRBR T T A5G &3 T TS i T da1d Mg D Fall AT DAl IT I Yo |re+l & U
BN S —
(@) (i) Fo1 Drex AfdarT # Frafd R R 999 ug grvr foy g0 €, o

(i) F==iF Ha Prex AT fA9RT 4 o9 Afgad d wR —3 (%.21700—69100) AT SHS AW 00 H FRYfdT & uygard U= 9y




& Frafia a1 & 2, iR
(@) < fr=feRad Qeafdre draar iR rwa w@dr & —
(i) oo Araar ot 91 I 1241 P AT FHEET U g,
(i) e 9= foxd |91 o1 S0 3l A e gl a1 AT IRUdTel I1 Geqmell | qifed ARRT \erid /@

ON N

RIfhedT UIed®H Ahedydd GRT B BT YA UF 3 |

:

el AT AT AT WA AT SRYATA H BRI BT BT 3THd AR UiReor |

!

1 ufagfad ( sreuaifors wfaeT afa) @ sr@®, e SIdid B ARGR & AT AT HAT 3= IS AT fa9RT
wﬁ%@%m%ﬁﬂﬁmwmﬁwmmﬂ%ﬁ@wmmmquczl Afed), HTEROTTAT
7 99 9 3ffe g BT |

fewor 2« gfafglaa ( srcumriars Hfder |fed) grT Fgfad & oy sifdrhas g AT ofded UTe &) &l 3ifad dRIg BT 45
9y ¥ ffdep T8l Bl |

fewor 3: apedi &I Rifhcdd gear Ay iR ARG d7 ARIRG wY ¥ WT M1 A1y R vl &l eiRe &+ 9 qaa
BT =12y 19 & el ®I qerarol ureld &3 H arRiT STel &) §91a-T 8l |

e

Ife v o=fa afafa g a1 S9!l axeT | 0T B | fobd aRRIfoal & 9 Al FaT MAINT I R fhar
TG |
(12) (13)

SN FTET Bl | AN A& B |




g &1 A7 | gl @I AdT| | aThRT | Jaq Afe § | 999 US © | Y ol fhy e JAT qdt fby 9= a1l
WK | arerar el Afgaal & | fdal @ forg smfea dfere
g us | | fo oy A IR 3 el |
(1) (2) (3) (4) (6) 6) (7)
7. TS B 288* AN Tl | 9a9 #fge § W | orn e SN g8l BIaT | SN 8l BIaT |
(TH-NTRTA) | BT | 4 (®. BT |
(2019) 25500—81100) |
*HRIR &
MR TR yRad+
foar ST Hpar
2|
SEEGCIREISIEIEI] aRdle @l af), afe wIg 81| | Wil &I Ugha : Wil ey Rt a1 U=t gRT a1 gfafgfad
feeral & forg fafad SN /3 g1 dor faft=r ugforl grr a8 Sy areft
3fere 3rEAIY UI=id Afdadl Rfdaar a1 ufcreraad |
@ AT H AT BT |
©) (10)
SN T8l I | SN T8l I | gfaRfad gRT (sTedatfersd wfdar Hf2ad) |

gr=f / AiAgfad /et gIRT 9l @l & 3 9 S0l [ gI=id a1 giaiRgfaa / ser fdbar Sirg |

(11)

gfafergfad (3fedeticres Aidar Afed):

Had ARDHR AT IR WRBR AT A A &3 AT I qal AT =i Mg AHD Fell AT Dol Jqdl 159 Jferd diel & Ud

HABRY Sir—

(@) (i) ot BrsX A7 9T H FRIMAT eR R 959 U 9RO f$y 80 &, a1




(il) e 71 ®rex A1 faumT | 9a9 Afga 3 WR —3 (%.21700—69100)A7 $H Hge vl # FYfdd & uwara wiw ay
o fFrafyd Jar @ @1, iR
@) < frfaRad Aafdre draar iR e @dT 8 -
(i) foredt srorar ora 918 9§ Agigee a1 |HGE U g,
(il) f=ft wr=gar ot 9IS a7 fawafdenery a1 S ¥ R A1 fhex Jif3d AT SUSBRT IT AleR AT §o9 Habiad AT 9
THGHE O IaE H 3iE e Rieor R &1 &7 99 BT 0T U |, 3R
(ill) AT ST | U-—U FqA™ | A9 aul BT 3d |

fewor 1 : gAY (sreumifors wfaer afkd) @1 o@fd, RNae dvd B SRGR & AT AT {HAT 3= e a1 faumT
¥ 39 FYfad ¥ S usel giiRd Bl oy Pre} 92y us WR Ui gfaa oafe |fed (sreumfors wiiar |feq), Ao
7 99 9 3ffeep g B |

fewor 2 - gfafegfad (sreqsifore dfder wfd) g1 Fgfad @ fofg srftedd g WHT Jrde Ui &R &l 3 dRIE & 45 99
9 arfdr el B |

fewor 3: apedi &I Rifhcdd gear A IR ARG dT ARG ®Y - H W BFT A1y iR vl &l oiRes &0 | qad
BT =12y RT9 & ddiedl ®I qeraryol ureld &3 H a1 STel &) §91a-T 8l |

Ife forfa w=fa afafa 8, ar @) GaT | Tl B | fod aRRerfeorl & 9 Al [aT ST | wRIEe fhar
TG |
(12) (13)

SWEEEN AT el & |




g &1 A | TSl P IAT| | AR | dad Afcad § | 999 U © | Y 9ol {9 {AT wdt fby 9= a1l
R | aerar Tt cafaal & fdqal & forv syuferd
3o ue || fow smy A s iR 3 3 |
(1) (2) (4) () 6) (7)
8. TS B 288* AN T8l | 9a9 Higed H R | @R el | oFL el 8| SN 8l BIaT |
(fasTelt ) | 4 (. I |
(2019) 25500—81100) |
*HRR B
IR R
gRad= fear S
NEZURA

gRANET &1 A, IS BIs BT |

T @7 ughy : 9 WY BN AT U gIRT a1 Uit
/e g1 aor fafr= ugfodl grr w S areh

Qlférep ey Uiid efdaal Rl @1 gfereraar |
@ AT H AT BT |
®) ©) (10)
SN 8T BIaT | SN T8 Bl | gfafgfad g1 (ereudifors wdfagr wfzd) |

gr=f / AiAgfad /et gIRT 9l @l & 3 9 S0l [ gI=id a1 giaiRgfaa / ser fdbar Sirg |

(11)

gfafergfad (3fedeticres Aidar Afed):

DA FRHR I M WRBR AT FE I & AT A i T D g AP gl T DA 3dl 159 el Fredi & U4

SfIHNT ST —

(@) (i) I Pres AT P9FT H AT ER R 999 Ug 9RO fby 8Y &, A1




(il) R ol Brex A7 f9RT 3 9071 Afgad § ®WR —3 (3.21700—69100) AT 59 Ager Hvfl § Fgfad & ygend wi= 99
@ fFrafyd Jar o &, &R
@) < fr=feaRad Qafdres araar iR rwa <@ & -
(i) foredt wroar ora 918 9§ Agigee a1 \HGE U g,
(il) Y Argar urd SR ¥ faotell el aaar # <ienfiie v | &1 ay &7 g9 U3,
(ill) AT ST AT FITSH AT WA H 9 &F H I a¥ BT A4 |

fewor 1 : gAY (sreumifors wfaer afkd) @1 o@fd, e dvd B TRGR & AT AT {HAT 3= de A1 faumT
¥ 9 FYfad ¥ S ugel giikd Bl oy Prex 912y Us WR Ui gfaa oafe |fed (sreumfors wiiar |fdq), Ao
7 99 9 3ffee g B |

fewor 2 - gfafegfaa (sreusmifors wfaer Afed) gRT Fgfad & folu aiftrsdd g AT Tde Ur &R+ & 3ifcH TR Bl 45 I8
A fferep T Bl |

fewor 3: anedi &I Rifhcdd AT AT &R AFRIG TAT ANING wU ¥ W AT =12 AR Tl Bl oRIRe & | qad
BT =12y 19 & el $I qeraryol ureld &3 H arRiT STel &) §91a-T 8l |

g fauyriia o=fa afafa 8 a1 S9a! axaHT | ol A H o uReafaal & A9 ol Har MAaRT W uREe fhar
SITQT |
(12) (13)

SWEEEN AT el & |




qg &1 A | TSl BT AT | BT | dad Afead # I IS § | O Al by J{T wdt fbu 9= a1l
Kl 3@ I ST aTel Jfgaal & forg srufera
IS | fdaal @ forg e iR 3 3rEdl |
Y. 14T |
(1) ) @) (4) (5) ®) (7)
9. HRCHA | 160%* AN el | dad dfged § WX | AR A8l | @] el e | SN FET Bl |
BT | 3 (®. BT |
(2019) 21700—69100) |
(1) 968 — 32
(2) de=% — 16
(3) TS —32
(4) roIfAREY —32
(5) AT — 16
(6) oI — 16
(7) Uex — 16
*HRIVR & MR )
aRacH fhar ST dadr 2|

[N 9l fbu S arel Ffdqal & forw

gRAET P A, IfT BIS 31|

T @ ggfy : 9 WY BN AT U gRT a1 Uit

fafRa amyg 3R Afere srdit w~a /e gRT aen faf ugfadl grr 1’ S arelt
fFTIT BT <M H AN BT | Rfaaat &1 gfereradr |
8) ©) (10)
SN &l Bl | SIN] &1 I | gfafgfad gRT (@readifers wfaer afed) |




gr=f / AfAgfad /e gIRT 9l @l & H 9 S0l [+ gI=id a1 YiaRfaa / sier fdbar S |

(11)
gfafrgfad (areuaTieres didar Afea):
DA ARDHR AT IR WRBR T F 19T &3 T T Al T daid Mg Adb dall AT Hald T I Yford F1el & U SMIHRT Sl

(@) (i) o BrSI A7 T H Faffa MR R 959 U 9RoT {6y g0 &, a1
(il) AT I AT WIS AT HRH § 9 &3 § &1 a9y Bl (WA |
@) < f=faRad Qafdres draar vd ewa adT 8 —

(i) oot wr=ar o 9IS 9 AdIqgeree a1 AHGE U &l

(i) 3ireifies gfdieror e A1 o W= ¥ Udh auid UAT0T U5 & A1 Jadd § 9 I &F UH a9 6T 3T |
(iii)arcmwﬁme?ﬂucwzﬁwqwuf{walmcb afretor Wﬂﬁﬁﬁaﬁﬂ%@ml
fewor 1 : gl @redarfos wfaer afkd) &1 @, S faid d= TR & I IT fBAT 3= |ired a1 fa9rT 4 59
FgfaT | S ugel a1RT [l o drex 912d ye R Ufaigfad oafd df2d (sreuafors dfaer i), AeEmRordar 7 9y 4 3ffdw
&1 Bl |
W&:W(&Wﬂﬁﬂﬁ%ﬂ)mﬁgﬁa$ﬁmsﬁw®@quwuw R DI A TRIG DI 45 a9 A 3D
el |
fewor 3: arefl @ FRifdcad gear Ay iR AFRTS JT IRIRG ®U ¥ W@ M1 @1=¢ 3R Ul {6l okiRe &+ & qaa g1 =1fey
T el Dl SeTdMol Yred &R H dTeT STl &l F#Tal 8l |

fe forfa w=fa afafa 8, a1 @) \-aT | T B H fbd aRReIfaal # 9 ol a7 ST | R foar
ST |
(12) (13)
AT FTE e | AT TeT B |

(BT . 31—23 /2007—VA.S1.gA~I1 (TH.3)



	Forwarding letter for uploading NDRF RRs on MHA website for inv
	NDRF Group 'A' RRs English and Hindi
	NDRF Group 'B' RRs English and Hindi
	NDRF Group 'C' RRs English and Hindi

